
Volume 22• Number 3 / Summer 2005

OFFICIAL PUBLICATION OF THE NEBRASKA

BOARD OF NURSING

DEPARTMENT OF SERVICES • DEPARTMENT OF REGULATION

AND LICENSURE • DEPARTMENT OF FINANCE AND SUPPORT

NEBRASKA HEALTH AND HUMAN SERVICES SYSTEM

When Disaster
Strikes,

Nebraska’s
Nurses

Respond

LPN License
Renewal Begins

August 1st

When Disaster
Strikes,

Nebraska’s
Nurses

Respond



www.methodistcollege.edu
Nebraska Methodist College admits students of any race, color, national or ethnic origin. 
©2005 Nebraska Methodist College, an affiliate of Methodist Health System

Be prepared to meet the changing needs of health care, educate others and play a

leadership role in the advancement of nursing knowledge and the nursing profession. 

• 38-39 credit hour program

• Full-time or part-time enrollment

• Program to fit your schedule

• 4-day “Summer Intensive” on campus

• Financial aid available

For more information, call: (402) 354-4879 or (800) 335-5510

Online Master of Science in Nursing 
with an Emphasis in Nursing Education

The place where you belong.

NEW campus in 2006



Summer 2005

PUBLISHED BY THE NEBRASKA

BOARD OF NURSING

Nebraska Nursing News is published 
quarterly by the 

Nebraska Board of Nursing
301 Centennial Mall South

Lincoln, NE68509
402.471.4376 • fax 402.471.1066

www.hhs.state.ne.us

2005 Nebraska State 
Board of Nursing  

Joyce Bunger, BA
Mary Bunger, RN, BSN
Marcy Echternacht, RN, MSN
Valeria Fredericksen, RN, BSN
Nancy Gondringer, RN, MA, CRNA
Deanna Lloyd, LPN
Sandra Mann, MS
Mary Megel, RN, PhD
Jacqueline Ross, RN, BSN
Iris Winkelhake, RN, MS

Nursing and Nursing Support
Professional Staff

Charlene Kelly, RN, PhD 
Executive Director

Sheila Exstrom, RN, PhD 
Nursing Education Consultant

Karen Bowen, RN, MS 
Nursing Practice Consultant

Ruth Schuldt, RN, BS 
Compliance Monitor

Nancy Holmgren, RN, BSN 
Nurse Aide and Medication 
Aide Program Manager

CREATED BY:

Virginia Robertson, President
vrobertson@pcipublishing.com

Publishing Concepts, Inc.
14109 Taylor Loop Road 
Little Rock, AR 72223

FOR ADVERTISING
INFORMATION:

Adrienne Freeman
adrienne@pcipublishing.com

501.221.9986  •  800.561.4686

ed i t ion  4

NEBRASKA NURSING NEWS  3

f e a t u r e s

c o n t e n t s
s u m m e r 2 0 0 5

d e p a r t m e n t s

LPNS ENCOURAGED TO RENEW LICENSES
ONLINE All Nebraska LPN licenses expire october 31,
2005. Renewal notices will be mailed by August 1...7

SEVERAL BILLS IMPACTING NURSING
REGULATION PASS IN 2005 LEGISLATIVE
SESSION This is a summary of the bills impacting nursing regu-
lation that passed in the recently completed legislative session...

23

CHANGES TO REGULATIONS GOVERNING THE

APPROVAL OF NURSING PROGRAMS IN

NEBRASKA: TITLE 172, CHAPTER 92
13

4 Executive Director Message

5 President’s Message 

5 Board Meeting Schedule

8 Featured Hospital: University of Nebraska at Lincoln

11 I Remember When...

12 Registry Action

16 FAQ’s for Nurse Aides

16 FAQ’s about Mandatory Reporting

18 Disciplinary Actions

24 For More Information

26 FAQ’s about Continued Competency 

Requirements for License Renewal 

28 Nebraska Nursing History

30 Nursing Employment Opportunities

WHEN DISASTER STRIKES NEBRASKA’S NURSES
RESPOND The emergency room nurse has always intrigued me.
Those special nurses thrive on the adrenaline rush that accompanies dis-
aster and urgency. However, at the end of the shift, they return to their
families and the comforts of their home...

14

www.thinkaboutitnursing.com

Nurses with Omaha Rapid Response Team
Clockwise from lower left: Deb Laughlin, RN; Kris Donlan, RN;
Leslie Hogberg, RN; and Norma Jean Hackett, RN.

on the

COVER



4 NEBRASKA NURSING NEWS

EXECUTIVE DIRECTOR’S MESSAGE

E x e c u t i v e  D i r e c t o r ’ s  M e s s a g e

Last issue’s feature article on the youngest and oldest
practicing nurses in Nebraska stirred a little debate.
Nobody contacted us to challenge being younger than Eric
Lawyer, but a couple of nurses contacted us believing they
are older than Gladys Dickson. We did some checking. In both cases the nurse
who contacted us had graduated from a nursing program before Dickson did, but neither of them were
older than Dickson. The intent of the article was to identify the oldest and the youngest nurses in terms
of chronological age. Our licensure database contains date of birth. It does not contain work history so
we have no way of knowing who has practiced nursing the longest. Thank you to those of you who chal-

lenged our information. You keep us on our toes and also get us to thinking about topics for future articles.
This was a very active year for legislation impacting nursing. The Center for Nursing was given an additional five years to

address the nursing shortage in Nebraska. Their activities will now be funded from the Credentialing cash fund. No increase in
nursing licensure fees will be needed for us to be able to fund the Center’s activities. A loan fund to support graduate level nursing
education for nurses who agree to teach in nursing education programs was also established. The legislature did add a one-dollar
additional fee to nursing license renewal fees to provide start-up funds for this loan program. This is a one-time fee. Each nurse
who renews his/her license in 2006 or 2007 will be required to pay an additional dollar. The shortage of nursing faculty is one of
the primary deterrents to increasing enrollment in Nebraska’s nursing education programs. Many of the faculty members are near-
ing retirement age and there are not enough nurses educated at the graduate level to replace them when they retire or to enable
the schools to increase their number of faculty. It is hoped that this loan program will stimulate interest in graduate education to
become a faculty member

Another important bill created an “umbrella” structure for all advanced practice nursing in Nebraska and provides for the
licensure of Clinical Nurse Specialists. According to this legislation all advanced practice nurses will be licensed as APRNs
(Advanced Practice Registered Nurses). This includes nurse practitioners, nurse anesthetists, nurse midwives and clinical nurse spe-
cialists. A new board composed of advanced practice nurses, physicians and public members will be established to provide over-
sight of  these professions. 

Other changes with the potential to impact nursing regulation are also underway. The Nebraska Credentialing Reform (NCR)
Task Force has been working for a number of years to streamline and coordinate the way health related professions are regulated.
Current activities are revolving around the rewrite of the Uniform Licensing Law (ULL). The intended purpose of ULL is to set
forth regulatory provisions that are the same for all professions. Over the years changes to the ULL have resulted in duplication,
disorganization, and conflicting provisions in the law. Provisions that are specific to a particular profession have also crept into the
Act resulting in it no longer being uniform. With the changes being proposed all health care related professions would be included
in ULL. The name of the law would be changed to Uniform Credentialing Act (UCA). In addition to the much-needed clean up
of the Act, some substantive changes are also being suggested. Currently nursing is only under ULL for disciplinary provisions, so
some of the changes being proposed are already in place for nursing. Changes that would impact nursing include: 1) Lapsed
license status would be replaced with expired status; 2) Licensees would only receive one notice of renewal. Second notices would
be eliminated; 3) Only one hearing before the department would be held on applications for reinstatement. The hearing before
the board would be eliminated, but the board would advise the department on reinstatement requests;  4) An additional public
member would be added to the board; and 5) Disruptive behavior and compulsive or problem gambling that interferes with or
affects practice would become grounds for discipline of a license. 

Public forums and hearings will be held on the proposed changes before they are introduced as legislation. Watch for
announcement of these opportunities for you to express your opinions.

Charlene Kelly
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SECTION NAME

Nebraska  Board  o f  Nurs ing  2005
Meet ing  Schedu le

Meetings of the Nebraska Board of Nursing convene at 9:00 a.m.; however, the board immediately goes into closed session to
review investigative reports. Members of the public may not be present during closed session. The board typically returns to open
session after 11:30 a.m.  The agendas for the meetings are posted on our Web site at
http://www.hhs.state.ne.us/crl/brdmtgs.htm#Nursing or you can obtain an agenda by calling (402)471-4376.         

All meetings will be held at Staybridge Suites in Lincoln unless otherwise noted.*

Day/Date Time Meetings Location
Wednesday, August 10 1:00 p.m. Board of Nursing Staybridge Conference Center
Thursday, August 11 9:00 a.m. Board of Nursing Staybridge Conference Center
Thursday, September 8 9:00 a.m. Board of Nursing Lied Conference Center, Nebraska City
Thursday, October 20 9:00 a.m. Board of Nursing Staybridge Conference Center
Thursday, November 10 9:00 a.m. Board of Nursing Staybridge Conference Center
Thursday, December 8 9:00 a.m. Board of Nursing TBA 

*Staybridge Suites by Holiday Inn, 2701 Fletcher Avenue, (27 Street & Fletcher Avenue), Interstate-80, Exit 403, Lincoln, Nebraska
68504, (402) 438-7829/(800) 238-8000, http://www.sbs-lincoln.com/

*Arbor Day Farm Lied Conference Center, 2700 Sylvan Road, Nebraska City, Nebraska 
(402) 873-8733/(800) 546-5433

P r e s i d e n t ’ s  M e s s a g e
In April, I promised to describe some opportunities, experi-

ences, and challenges encountered while serving on the board.
This month's focus is on some of the incredible opportunities
associated with board membership. One opportunity is involvement with other nurses
at the national level.  State boards of nursing are members of the National Council of State Boards of Nursing
(NCSBN).  Nebraska is well represented by board and staff members at NCSBN mid-year and annual meetings.  

I have been afforded the opportunity to attend each annual meeting--known as the "Delegate Assembly" meet-
ing--since being appointed to the board. Annual meetings take place in August in different geographical locations
such as Long Beach, California in 2002, Washington, DC in 2003, Kansas City in 2004, and again in Washington, DC this summer.
I also have attended two mid-year meetings for the past two years, both in Chicago.

During the first annual meeting, I learned that membership in NCSBN consists of the boards of nursing in the 50 states, the
District of Columbia, and five United States territories--American Samoa, Guam, Northern Mariana Islands, Puerto Rico, and the
Virgin Islands.  Networking opportunities at NCSBN annual meetings are unbelievable.  During the first few meetings, I felt like a
wide-eyed novice in the presence of nursing leaders who have made great contributions to the nursing profession.  One such national
leader, Laura Poe, M.S., R.N., from the Utah Division of Occupational and Professional Licensing, is the driving force behind the
Mutual Recognition Model of nurse licensure and Nurse Licensure Compact legislation.  I saw her from a distance at the first Delegate
Assembly meeting, and was privileged to engage in a small group discussion with her when we happened to be assigned to the same
table at the mid-year meeting this past March.

In addition to mid-year and annual meetings, Nebraska is well represented on NCSBN Committees.  Charlene Kelly chairs the
Resolutions Committee and is a member of the Bylaws Committee, Sheila Exstrom is a member of the Examination Committee,
Karen Bowen serves on the Practice Breakdown Committee and I serve on the Practice, Regulation and Education (PR&E)
Committee.  Our past board president, Charles Meyer, served on the Finance Committee until his board term expired this past
December.  Appointment to a NCSBN committee is a wonderful honor and great learning experience.

Participation at the national level has opened my eyes to how fortunate we are in Nebraska to have such a cooperative, collegial rela-
tionship between board staff, board members, investigators and attorneys from the state Attorney General's office.  I also appreciate the
positive working relationships between the Board of Nursing, the Nebraska Nurses Association and other nursing and health care leader-
ship groups in the state.  Many boards have strained relationships with these entities, which impede their work.  I am fortunate to live in
a state in which nursing and other health care groups strive to work together for the common good of our clients.

Marcy Echternacht

PRESIDENT’S MESSAGE
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Four openings on the Board of Nursing
will be filled through appointment by
the Board of Health at their November

2005 meeting.  The deadline for applications
is August 1, 2005. 

There are two educator positions open on
the board – one LPN educator and one
Associate Degree or Diploma educator. The
terms of Iris Winkelhake, LPN Educator, and
Marcy Echternacht, Associate Degree
Educator, will expire. Echternacht is eligible
for reappointment.  Requirements for the
educator positions on the board are: RN cur-
rently licensed in Nebraska, master’s degree in
nursing, five years of experience in adminis-
tration, teaching, or consultation in nursing
education and currently employed in the field
represented.

There is one LPN position open on the
board. Judy Balka, LPN, has resigned her
position on the board due to relocation out
of the state. Requirements for the LPN posi-
tion on the board are: LPN currently licensed
in Nebraska, graduate of a state-approved
practical nursing program, has been actively
engaged in practical nursing for at least five
years and be currently employed in the provi-
sion of patient care services as an LPN in this
state. Due to the current configuration on
the board, this appointment must be a per-
son employed in long-term care.

There is one RN staff nurse position open
on the board. Laura Stanek, RN, has resigned
her position on the board due to relocation
out of the state. Requirements for the RN
staff nurse position on the board are: RN
currently licensed in Nebraska, a minimum
of five years’ experience in nursing and cur-
rently employed as a staff nurse in the provi-
sion of patient care services. Due to the cur-
rent configuration on the board, this

appointment must be a person employed in
long-term care.

Application forms are available online at

http://www.hhs.state.ne.us/crl/crlindex.htm
(click on board vacancies) or by calling (402)
471-2115.

Rising to New Heights in Expert Care

Career Satisfaction
Taking

to New Heights

If you want your career to reach it’s full potential, choose an environment
where you'll experience the freedom to excel. At Saint Elizabeth Regional
Medical Center in Lincoln, we provide holistic care and cutting-edge
technology to give our patients every healing advantage. 

For more information and how to apply, visit: 
www.saintelizabethonline.com

• Shared governance

• Award-winning patient, staff 
& physician satisfaction

• Clinical ladder

• Low vacancy & turnover rates

• Continuing education & tuition
reimbursement

• Mentor & preceptor programs

• The latest technological advances

• Evidence-based practice

• Online applications

• Initial interviews online for 
your convenience

Registered Nurses
We offer:

EOE

Department of Regulation and
Licensure Seeks Applications 
for Board of Nursing
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LICENSE RENEWAL

LPNs Encouraged to  Renew L icenses  On l ine

All Nebraska LPN licenses expire October 31,
2005. Renewal notices will be mailed by
August 1. If you have moved in the last two years and have
not notified us of your address change, you need to do so right
away. You can change your address by calling (402) 471-4376. 

LPNs will notice significant changes in renewal notice for-
mat and renewal procedures from previous years. Online
renewal will be available and we encourage all LPNs to take
advantage of the online option. To encourage online renewal
and to save “trees”  and printing costs, we will not be mailing
renewal packets. Instead each LPN will receive a  notice of
license expiration and directions for online renewal. The notice
will also include the options to download paper renewal forms
from the Internet or to request a paper renewal packet. Watch
for your notice in the mail around the first of August.

During last year’s RN licenses renewal period 74% of the
RNs renewed online. We are issuing a challenge to LPNs to try
to exceed the percentage of online license renewals achieved by
RNs. Renew online and encourage your LPN coworkers,
friends and relatives to do the same.

Advantages of renewing online
• Faster – it only takes a few minutes and you will receive a

confirmation when you finish so you will know your
renewal was received. In most instances, we can mail your
new license to you the day after you renew. Your renewed

license information will be available on our Web site the
day after you renew.

• Convenient – you can complete your renewal 24 hours a
day, seven days a week at any location with Internet
access.

• No lost payments – you use a credit card to renew at no
additional charge for this convenience. 

• No postage required – your renewal notice won’t be
returned to you because you forgot to put a stamp on it.

• Saves Credentialing Division staff time – your renewal will
be processed electronically. No more waiting for your
application to reach the top of the heap.

• Won’t get lost in the mail – the confirmation you receive
will allow your renewal application to be traced should
any problems arise.

Employers are encouraged to consider making a computer
with Internet access available for their employees to use at the
work site for the purpose of license renewal. This will accom-
modate early license renewal by employees and result in fewer
last minute renewal problems.

Remember that renewals done online or postmarked after
October 31 will be assessed a $25 late fee in addition to $77
renewal fee. Any nurse practicing on an expired license must
also pay an administrative penalty fee of $10 per day.  Don’t
delay! Renew as soon as you receive the notice to avoid late
fees, penalties and delays in receiving your renewed license.
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A D V E R T I S E M E N T

UNIVERSITY OF NEBRASKA AT LINCOLN

to come
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UNIVERSITY OF NEBRASKA AT LINCOLN

A D V E R T I S E M E N T

to come
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NEBRASKA NURSING HISTORY

I remember I always wanted to be a
nurse. The story goes that in the second
grade I must have done something unlady-
like because the teacher said, “Don’t you
want to act like a lady?” and my reply was,
“No, I want to be a nurse.”

When I got into high school, I worked at
the old Lutheran Hospital across the street
from where I lived in Norfolk, Nebraska. I
was a nurse’s aide, making 85 cents an hour.
My paychecks were about $100. Of course,
I just worked vacations, summers, and every
weekend.

Going into LPN school wasn’t just an
option, it was a deep desire! I was admitted
to the third class of the LPN program in
Norfolk. The school was located in the base-
ment of what was then the old Junior High
School, just a half block from Norfolk
Junior College.

I started my nursing career working on
the obstetric floor of Our Lady of Lourdes

Hospital (now Faith Regional East) in
Norfolk. My first job was working in the
nursery. It was usually a happy floor but also
unpredictable with labor and delivery. I
remember how much I learned about
obstetrics and how nervous I was when one
of my former instructors was in labor. 

It was the custom to stand and fold our
hands together if a doctor entered the
nurse’s station to chart. We were to stand
and offer him our chair! We wore our nurs-
ing pins proudly, along with our nurse’s
caps. Due to my height of 6’2”, I would
usually knock my cap off on the orthopedic
equipment, or it would slide off and land in
a bedpan. My nurse’s cap never looked quite
the same after that! We wore white dresses
that covered our knees, white hose, and pol-
ished nurse’s shoes. I always hated to polish
my shoes. Pant suits weren’t “in” yet.

As students we had to write two pages of
care plans about patients we didn’t know
and carry recipe boxes of medication cards
and know all of them before we could pass
medications. 

I have had a colorful career having
worked in hospitals, home health, in a sur-
geon’s office, a retirement home, travel nurs-
ing and presently in a nursing home. I have
sat with many patients in their last few
hours here on earth, gotten close to families
and attended more funerals of patients than
I can count. The hardest funeral I attended
was of a student nurse ahead of me in
school. We were friends. She had cancer.
Beth was always upbeat. “How are you?” I’d
say. “I’m up a quart, 8.6” was her reply. The
funeral was the largest I’d seen at age 22.
People aren’t supposed to die this young.
There were about 30 nurses all wearing
white uniforms, I cried.

I remember paying $2.00 to renew my
LPN license in 1970. We all renewed by
mail. I remember that going to lunch meant
finally getting to tell the charge nurse all the
details she wanted to know . . . the Gomco
output, color, and consistency; color and
amount of urine output. While it was the
facts of life, we were all eating and not even
noticing that it might be gross to somebody
else. It just never seems to bother nurses.

Now, having been in nursing for 34
years, I still have a slight spring in my step,
although I walk a little slower and my knees
are stiff. Sometimes my feet swell after a
long shift on the floor. I’ve seen it all,
laughed and cried. I know not to take any
applesauce as there might be a crushed med-
ication in it, and to be careful drinking any
juices as there might be Milk of Magnesia
or Metamucil added. Nursing is the only
profession I know and the one I hold most
dear to my heart. I plan to work as long as I
can. I hope someone will hold my hand and
tell me my hair looks lovely today. I hope
my nurse will sit a spell and be interested in
my tales of yesteryear. In a changing profes-
sion it has been quite a journey. I became a
nurse because I love people, and caring for
them has become my goal. I’m a better
nurse for the people I have met along the
way. The memories I have, I will cherish for
a lifetime.
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Enjoy our state-of-the-
art technology, friendly
work environment, low
patient ratios and above-
average pay (including
lucrative differentials)!

Registered Nurses
Pulmonary - FT, days/nights. Pulmonary
or hospital experience is preferred.

Pediatrics - Nights

As a leader in post-acute care rehabilitation,
The Ambassador Omaha serves all levels of
patients, from advanced pulmonary/ventila-
tor dependency, to complex rehab/medical
conditions, to specialized pediatric short-
and long-term care. 

Apply at: The Ambassador Omaha, 1540 N.
72nd St., Omaha, NE 68114; e-mail a
resume to: lburnham@ambhealthsys.com
or call: 402-393-6500. M/F, Vets/Disabled,
EOE Drug-Free Workplace

The Technology
That Says We Can

The Touch
That Says We Care

I Remember when . . .
Stories pass from lips to ears, changing as each teller forgets things, or deliberately leaves them out, and replaces them with their own
inventions Stories are learned image by image, rather than word by word, and are retold from the heart in gatherings with friends or
in public performance. Pat Moritz Nielsen, LPN  from McCook, put her story in writing and now we share it with you.
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Registry Action on Nurse Aides

and Medication Aides
From 02/01/05 to 05/31/05, the following

medication aides have been removed from

the Medication Aide Registry:

From 02/01/05 to 05/31/05, the following nurse

aides have become ineligible for employment in

long-term care facilities and/or intermediate care

facilities for persons with mental retardation:

Name Nurse Aide Action Date 
Registry # Entered

Blodgett, Sarah 57949 Finding of Abuse 02/25/05

Cooper, Linda 27093 Finding of Conviction 05/12/05

Deyo, Ann 25852 Finding of Neglect 03/14/05

Evans, Carla 32238 Finding of Conviction 04/20/05

Gilman, Travis 493 ICR-MR only Finding of Conviction 05/03/05

Hinman, Deanna 61999 Finding of Conviction 03/04/05

May, Cheryl 64093 Finding of Conviction 05/03/05

Mills, Tara 36042 Finding of Conviction 02/26/05

Pickering, Cara 57401 Finding of Neglect 05/09/05

Piontkowski, Randal 33521 Finding of Abuse 03/21/05

Rima, Karla 16540 Finding of Conviction 05/06/05

Tyler, Tashauna 45755 Finding of Conviction 02/28/05

Waters, Prudence 16738 Finding of Conviction 04/08/05

Name Medication Action Date 
Aide Reg # Entered

Bankole-Farrow, 48102 Moral Character 09/10/04

Buckius, Shena 53607 Moral Character 04/25/05

Hernadndez, Rhonda 53102 Moral Character 03/21/05

Rima, Karla 46064 Moral Character 05/06/05

Slocum, Linda 50069 Competency Violation 04/19/05

Waters, Prudence 49779 Moral Character 04/08/05

White, Rebecca 48524 Moral Character 04/07/05

ad



The Regulations Governing the
Approval of Nursing Programs in
Nebraska have been revised. The
proposed changes originated from the
Education Committee of the Nebraska Board
of Nursing, include input from the Nebraska
Assembly of Nursing Deans and Directors,
include input from a public hearing, have
been approved by the Board of Nursing, the
Board of Health, the Attorney General’s
office and are now awaiting the last step of
the process, a signature from the Governor.
The major changes include:
• Requiring a graduate degree in nursing for

all faculty teaching in a PN program
• Requiring that adjunct faculty meet the

educational qualifications of faculty
• Limiting the amount of clinical experience

that can be obtained through observation
to no more than 20% per course

• Requiring that at least 75% of faculty be
full-time

• Defining a faculty to student ratio in the
clinical area to one to ten with a prefer-
ence of one to eight

• Lessening the required clinical experience
to be an instructor from 3 to 1 year

• Requiring a Master’s prepared instructor
for Community Health for all
Baccalaureate programs

• Requiring that all clinical instructors meet
the same academic and clinical experience
as other faculty

• Requiring an orientation plan for new
faculty

• Including the Institute of Medicine’s sug-
gested educational content for health care
providers as a curriculum requirement to
include;
1. Using informatics to communicate,

manage knowledge, mitigate errors
and support decision making

2. Enploying evidence-based practice to
integrate best research with clinical
expertise and client values for optimal
care, including skills to identify and
apply best practices to nursing care

3. Providing client-centered, culturally
competent care by
a. Respecting client differences, values,

preferences and expressed needs;
b. Involving clients in decision-making

and care management
c. Coordinating and managing contin-

uous client care
d. Promoting healthy lifestyles for

clients and populations
4. Working in interdisciplinary teams to

cooperate, collaborate, communicate
and integrate client care and health
promotion;

5. Participating in quality improvement

processes to measure client outcomes,
identify hazards and errors, and devel-
op changes in processes of client care.

• Adding “student retention and attrition”
as a criteria in determining frequency of
site visits
Other minor, editorial, explanatory and

clarifying changes were also made. 
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STATE BOARD OF HEALTH

CHANGES TO REGULATIONS GOVERNING THE APPROVAL OF

NURSING PROGRAMS IN NEBRASKA TITLE 172, CHAPTER 97
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When Disaster  S t r i kes ,
Nebraska ’s  
Nurses
Respond

b y  J o y c e  D a v i s  B u n g e r

The emergency room nurse has always intrigued me. Those
special nurses thrive on the adrenaline rush that accom-
panies disaster and urgency.   However, at the end of the
shift, they return to their families and the comforts of
their home.

This article is about another kind of nurse that thrives
on disaster and urgency—disaster relief volunteers who just
happen to be nurses.  These women leave the security of
their homes and jobs to provide disaster relief in areas hit
by tornados, terrorists, hurricanes and earthquakes.  At the
end of the day, they return to makeshift housing to grab a
few hours of sleep (and a cold shower, if they are lucky)
before returning to the site.

Here is a story about four women who were motivated
by a simple plea in their church bulletin to join a disaster
relief team.  The Omaha Rapid Response Team was looking
for volunteers.  Coincidently, these four just happened to
be nurses, too.  Kristin Donlan is a patient safety nurse at
the Nebraska Medical Center; Norma Jean Hackett is a
nurse at Methodist; Deb Laughlin works in critical care at
Alegent Lakeside, and Leslie Hogberg is affiliated with the
Visiting Nurses Association.

At the time of this interview, Hackett and Donlan were
preparing to leave for Iraq.  Laughlin had hoped to go, but
she was unable to get coverage at work.  

They have traveled as far as war torn Iraq and the areas
struck by the tsunami, and they have stayed close to home.
Hogberg worked closely with the townspeople of Hallam,
Nebraska, after the May 2004 tornado.  She also volun-
teered her time to the victims of Hurricanes Isabel, Charlie
and Jean in Florida in the fall of 2004.

“You didn’t have to be a nurse to volunteer—but it was
probably my ‘nursing instinct’ that drew me,” said
Hogberg, “It is a nurse’s nature to respond to disaster and
to be able to quickly assess a situation and provide help.”

When they go they abroad they usually have about two
weeks notice.  The “point team” leaves immediately.  The
“point team” is usually comprised of volunteers that are
retired or not working full time jobs and can leave quickly
with little notice.  Others with full-time jobs and young
families follow about two weeks later, allowing them the
time to make arrangements at home. Those working usually

NURSES WITH OMAHA RAPID RESPONSE TEAM
CLOCKWISE FROM LOWER LEFT:  DEB LAUGHLIN,RN;
KRIS DONLAN, RN;  LESLIE HOGBERG, RN;  AND
NORMA JEAN HACKETT,RN.
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“Laughlin had been away from
nursing quite awhile. After caring
for the people in Iraq, she real-
ized her heart was in nursing and
joined Alegent Lakeside as a

critical care nurse.”

take “paid time off ” or vacation time.  These nurses said
their employers have been wonderful.  Their tour of duty usually
ranges from 10 days to three weeks.  They pay their own expens-
es and airfare, yet often these expenses are underwritten or
money is donated.

Hogberg is one of the trainers for the Omaha Rapid Response
Team.  In October 2000,she completed extensive Community
Emergency Response Training to enable her to train others in the
community.  

“Many people don’t consider volunteering because they don’t
think they will know what to do,” Hogberg said.  After training,
volunteers are confident (yet still uncertain until they actually
get there and see their surroundings) in their abilities to do a
“search and rescue” and provide first aid.  They also receive
training on how to provide emotional, psychological and spir-
itual support to the victims.

While working at tornado stricken Hallam, Nebraska,
Hogberg worked with a young married couple that had lost
everything.  Through her emergency training and her nursing
education, she realized that the couple was experiencing
extreme and detrimental signs of stress.  She sat down with
them and talked about coping skills.  Months later, they e-
mailed her and thanked her for “holding their marriage
together” and helping them work together to rebuild their

home and their family.
“Our faith is very

important to us,” said
Laughlin.  “We were
drawn to disaster to
help others and be a
service to mankind.”
Hackett remarked that
knowing you can show
God’s love regardless of
religion, nationality and
color is the most
rewarding aspect.

Being a nurse helps—knowing how to communicate helps
even more.  Donlan worked in medical clinics in Iraq. She had
taken medications with her and helped dispense them free of

charge to the people who needed them.
There were no American MDs on her
team—so they worked with Iraqi doc-

tors. They all spoke English so there wasn’t a language barrier.
She related an experience when their team met up with a
Korean relief team. The Koreans didn’t have a physician on
their team so they also worked with the Iraqi doctors. The Iraqi
doctors examined Iraqi women and wrote prescriptions in
English. But the Korean “pharmacists” did not speak or read
English so we had to have the prescriptions translated so they
could dispense the medications.  

Laughlin
recalled the Iraqi
physicians work-
ing under such
incredibly poor
conditions.  Yet
the physicians
worked tirelessly
for less than a
$200 monthly
wage.  IVs were
hung on nails on
the wall.  Cots
were scattered
around the room

They were so grateful for the supplies donated by Omaha physi-
cians, clinics and hospitals.  She said Iraqi doctors, due to their
culture, do not touch their patients.  Diagnosis is made based on
what they can “see,”not “hands on” like American doctors.  As
result, they often don’t diagnose accurately. Nebraska Medical
Center supplied Kristin with supplies and medications for the
victims.  

Each woman has her own memories.  Hackett recalled the
devastation in Sri Lanka when she traveled there last winter. The
tsunami was the first natural disaster in the history of Sri Lanka. 

“It must have been awful knowing that somebody had to pick
up all of the bodies before we arrived. The people not only lost
loved ones and their homes, but many of them work from their
homes (sewing, carpentry, shoemaking) so they lost their busi-
nesses and equipment as well. The government has decreed that
nobody can rebuild within 300 feet of the ocean. There is a

Norma Jean Hackett, RN (R) in Sri Lanka
following the tsunami.

Norma Jean Jackett, RN (L) and Kris Donlan,
RN (R) care for patient in Iraq.

Ceb Laughlin, RN (L) and Kris Donlan, RN (R)
sort donated medicine and supplies in Iraq.

Above: Kris Donlan, RN (L) and Deb Laughlin, RN (R) and
Iraqi physician staff medical clinic in Baghdad.



highway that runs along the ocean. Many people had their
homes on the strip of land between the highway and ocean.
They cannot rebuild there. Sri Lanka is a crowded country so
land is not available close to where they lived. This forces
many of the people to relocate before they can rebuild.”

Wherever they served, it is the children they remember.
In Sri Lanka, the children, even though they were Buddhist,
would bow their heads and make the sign of the cross to
indicate their parents had died in the tsunami.  Hackett recalled
delivering armloads of Beanie Babies to orphanages.  They also
recalled, with sadness and regret, the many children badly
injured or so sick that they could not help them.  Seeing the
children’s smiles “made it all worthwhile,” according to Donlan.  

All four of these remarkable women share a strong belief in
God and are dedicated to serving mankind.  The fact they are

nurses makes them all the more valu-
able as members of disaster relief
teams.  When each of them was
asked what advice they would have
for others considering volunteering,
they echoed “Just go for it…there is
nothing like it!”

For one of the volunteers, the experience of serving on a dis-
aster relief team had a positive effect on the nursing shortage in
Nebraska. Laughlin had been away from nursing quite awhile.
After caring for the people in Iraq, she realized her heart was in
nursing and joined Alegent Lakeside as a critical care nurse.

For more information about disaster relief teams in Omaha,
contact the Metro Omaha CERT at JRcert@cox.net. Or, Rapid
Response is rapidresponseomaha@hotmail.com.  Rapid
Response Omaha is a 501(3) (c) organization.  The American
Red Cross and Homeland Security also have information on
joining a volunteer effort.  All types of volunteers, not just
health care professional are needed.

Joyce Davis Bunger is an Assistant Dean for Community
Relations at Creighton University in Omaha, Nebraska  and a con-
sumer member on the Nebraska Board of Nursing.

Norma Jean Hackett, RN (third from left) checks supplies for
relief effort in Sri Lanka following the tsunami.
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Leslie Hogberg, RN does drive-up
assessments in Creswell, North
Carolina following Hurricane Isabel.

Is it a requirement for nurse aides to have 12 hours
of in-service training every year to maintain an active
status on the nurse aide registry?

No, in-service training is not a requirement for maintain-
ing an active status on the nurse aide registry.  A nurse aide
must have provided nursing or nursing-related services for
monetary compensation or have completed a competency

evaluation within the previous 24 months in order to remain
active on the nurse aide registry. Nurse aides can also lose their
active status is they have a substantiated finding of abuse, neg-
lect or misappropriation of resident property that occurred in a
Medicare/Medicaid certified nursing home, or they have been
convicted of a crime of moral turpitude that is rationally related
to the practice of a nurse aide.

In-service training is a licensure and/or certification require-
ment for facilities. Facilities are to provide in-service training
and to ensure their employees attend this training.  If a facility is
not providing and ensuring attendance at in-service training, the
facility could be issued a citation with resulting remedial or dis-
ciplinary action.  If a nurse aide is not employed by a licensed
facility or has a gap in employment as a nurse aide, they would
not have to have in-service training during that time.

Q
A

FAQ’s f o r

N u r s e  A i d e s

What  const i tu tes  a  m isdemeanor?Q

FAQ’s a b o u t   

M a n d a t o r y  
R e p o r t i n g

Many violations of criminal and traffic laws are classified as
misdemeanors. Examples of violations many people do not
realize could be classified as misdemeanors are:
1. Dog Running at Large
2. Driving Under Suspension or Revocation
3. Issue Bad or Insufficient Fund Check
4. No Valid Registration

This is not an all-inclusive list. If you have questions regarding the
classification of a violation, contact the court in the county where the vio-
lation occurred. 

One requirement of mandatory reporting is the requirement of each
licensee to self-report any misdemeanor or felony conviction within 30
days of the conviction.  

Licensees who fail to self-report in compliance with the regulations,
including convictions, or who fail to report within the mandatory thirty
days, are subject to disciplinary or non-disciplinary action on their license.

A summary of the mandatory reporting requirements can be found on
our Web site at www.hhs.state.ne.us/crl/SMRRequire.pdf

A



The Nebraska Center for
Nursing has been given ongo-
ing “life” with the passage of
LB 243. This bill extended the Center
for Nursing through 2010. The Center
had been funded with general funds since
its inception in 2000. The Center’s activi-
ties will now be funded through nursing
licensure fees. The 2004 increase in
renewal fees for nursing will be sufficient
to provide funding to support the opera-
tion of the Center. The new law states,
“The Board of Nursing will recommend
annually to the Director of Regulations
and Licensure the percentage of all nurs-
ing fees collected during the year that are
to be used to cover the cost of the
Nebraska Center for Nursing, except that
the percentage shall not be greater than
fifteen percent of the biennial revenue
derived from the fees.”

Several original Board members’ terms
expired in June. The Board said farewell
to Diana Stevens, Maxine Guy, Lois
Sietsema and Chuck Stepanek. 

The Center for Nursing Board will be
reviewing and revising their strategic plan
when they meet August 18, 2005.
Priorities for the board include: 1) the
development of models for ongoing
analysis of the projected supply, demand
and shortages of registered nurses and
licensed practical nurses in Nebraska; 2)
exploration of the feasibility of develop-
ing a program to recognize Nurse
Friendly Facilities in Nebraska;3) explo-
ration of leadership development oppor-
tunities and recognition for outstanding
Nebraska nurses; 4) funding of the
Nursing Faculty Loan Program; and 5)
ongoing support for recruitment and
retention of nurses.

The Center conducted a media-cam-
paign during Nurses’ Week in May. A
press release on the nursing shortage was
issued, staff and board members provided
interviews on the nursing shortage for
several television and radio programs and
a 60-second radio announcement was
produced and aired during the week.

Representatives from the board attend-
ed a national recruitment and retention
conference in Las Vegas, Nevada, and the
annual meeting of centers for nursing

from across the country in Portland,
Oregon. Dr. Gloria Gross, Nebraska
Center for Nursing Chairperson, gave a
presentation on Nebraska’s recruitment
and retention activities at the Portland
conference. Attendees returned with sev-
eral fresh and creative strategies being
implemented in other states. They will be
sharing these strategies with appropriate
groups and encouraging implementation
of these ideas.

You want a graduate program respected by the
healthcare community. As a nurse, however, you
need flexibility. At Creighton, you don’t have to
choose one or the other.

In our M.S. in Nursing program, you can take
courses on campus just one day a week. Other
coursework can be completed on-line. All of 
your classes, of course, will emphasize the clinical
expertise and critical thinking skills for which
Creighton is known. 

Classes begin August 31. Apply online! For 
information, call 800-544-5071, and ask for 
Katie Trautschold or Dr. Brenda Bergman-Evans. 

They see a nurse. 
We see a master in the making.

Begin an M.S. in Nursing with classes 
just one day a week at Creighton 
University Medical Center. 

Nurse Practitioner Clinical Specialist Combined Options Available

Apply Online http://nursing.creighton.edu

S C H O O L O F N U R S I N G

Nebraska Center for Nursing Moves Forward
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Dr. Gloria Gross speaks to 
conference participants.
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DISCIPLINARY ACTIONS

L i c e n s u r e  A c t i o n s
The following is a list of licensure actions taken between March 1, 2005 and April 30, 2005.
Additional information on any of these actions is available by calling (402) 471-4923.

Licensee Date of Action Violation
Action

Heather Kilpatrick RN 03/03/05 Non-Disciplinary Assurance of Compliance Unprofessional Conduct-Failure to exercise technical competence 
based upon the level of nursing for which individual is licensed; 
Failure to maintain an accurate patient record

Lisa Pivonka RN 03/10/05 Non-Disciplinary Assurance of Compliance Failure to file a report with the Department within thirty days of a 
misdemeanor conviction in compliance with mandatory reporting 
requirements

Kathleen Boos RN 03/13/05 Non-Disciplinary Assurance of Compliance Violation of the Uniform Controlled Substances Act

Orin Yung RN 03/14/05 Non-Disciplinary Assurance of Compliance Violation of the Uniform Controlled Substances Act-Storing patient 
prescribed controlled substances in his home

Adrienne Baumfalk LPN 03/15/05 Censure, Civil Penalty Unprofessional Conduct-Falsification of patient records 
Failure to file a report with the Department within thirty days of loss 
of employment due to unprofessional conduct in compliance with 
mandatory reporting requirements.

Laura Fuller LPN 03/15/05 Censure Unprofessional Conduct-Failure to utilize appropriate judgement in 
administering safe nursing practice; Committing any act which 
endangers patient safety or welfare; Failure to maintain an accurate 
patient record.

Felicia Horton LPN 03/15/05 Censure, Civil Penalty Practice of the profession beyond authorized scope by calling in own 
refill prescriptions without physician authorization

Christina Ledbetter LPN 03/15/05 Suspension, Probation Habitual dependence upon a controlled substance; Violation of the 
Uniform Controlled Substances Act-Misappropriating medications and
ingesting controlled substance without prescription authorization.

Heather Rutan LPN 03/15/05 Probation Habitual dependence upon a controlled substance; Practice of the 
profession while ability to practice impaired by controlled substances

Rebecca Case RN 03/15/05 Censure, Civil Penalty Licensure Probation Violation- Violation of the terms and conditions of
an Order previously imposing probation by failure to report for ran-
dom body fluid screening

Marilyn Anderson RN 03/15/05 Application for Reinstatement Denied

Phyllis Glarborg LPN 03/15/05 Privilege to Practice in NE under Nurse License Compact
Voluntary Surrender in Lieu of Discipline 

Catherine Sanders LPN 03/15/05 Voluntary Surrender in Lieu of Discipline

Edward Reising RN 03/17/05 30 day Suspension Disciplinary action taken in another State; Failure to file a report with
in thirty days of disciplinary action in another state in accordance 
with the Mandatory Reporting Law

Robert Holmes LPN 03/21/05 License reinstated on probation Disciplinary action taken in another state 

Joelyn Eilers RN 03/24/05 Non-Disciplinary Assurance of Compliance Failure to file a report with the Department within thirty days of a 
misdemeanor conviction in compliance with mandatory reporting 
requirements

Paula Joiner RN 03/24/05 Non-Disciplinary Assurance of Compliance Unprofessional Conduct-Failure to exercise technical competence 
based upon the level of nursing for which individual is licensed 

Larry Troshynski CRNA, RN 03/24/05 Non-Disciplinary Assurance of Compliance Failure to file a report with the Department within thirty days of a 
misdemeanor conviction in compliance with mandatory reporting 
requirements

Laurel Williams RN 03/24/05 Non-Disciplinary Assurance of Compliance Failure to file a report with the Department within thirty days of a 
misdemeanor conviction in compliance with mandatory reporting 
requirements

Justin Peters RN 03/25/05 Censure Unprofessional Conduct-Failure to utilize appropriate judgement in 
administering safe nursing practice; Failure to exercise technical 
competence; Failure to seek consultation, collaboration or direction; 
Misappropriation of medication
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DISCIPLINARY ACTIONS

Licensee Date of Action Violation
Action

Sherri Gothier RN 03/25/05 Non-Disciplinary Assurance of Compliance Failure to file a report with the Department within thirty days of a 
misdemeanor conviction in compliance with mandatory reporting 
requirements

Teri Sundstrom LPN 03/25/05 Non-Disciplinary Assurance of Compliance Failure to file a report with the Department within thirty days of a 
misdemeanor conviction in compliance with mandatory reporting 
requirements

Douglas Sessions RN 03/28/05 Non-Disciplinary Assurance of Compliance Failure to file a report with the Department within thirty days of a 
misdemeanor conviction in compliance with mandatory reporting 
requirements

Brenda Sessions LPN 03/28/05 Non-Disciplinary Assurance of Compliance Failure to file a report with the Department within thirty days of a 
misdemeanor conviction in compliance with mandatory reporting 
requirements

Jeane Arnette RN 03/29/05 Application for Reinstatement Denied

Tina Behrends LPN 03/31/05 Non-Disciplinary Assurance of Compliance Failure to file a report with the Department within thirty days of loss 
of employment due to alleged  unprofessional conduct

Byron Anderson CRNA, RN 04/06/05 Censure, Civil Penalty, Limitation Unprofessional Conduct-Failure to utilize appropriate judgement; 
Failure to exercise technical competence; Failure to seek consulta-
tion, collaboration or direction from another licensed health care 
provider 

Tabitha Snow LPN 04/06/05 Revocation, Licensure Probation Violation Violation of the terms and conditions of an Order previously imposing 
probation 

Carol Tajouri RN 04/06/05 Censure, Civil Penalty Fraud, forgery misrepresentation of material facts in procuring a 
license; Failure to file a report with the Department within thirty days 
of a misdemeanor conviction in compliance with mandatory reporting
requirements

Jennifer Gurciullo RN 04/06/05 Retroactive Suspension, Probation Violation of the Uniform Controlled Substances Act-Obtaining con-
trolled substances by fraud

Dianna Collier LPN 04/06/05 Privilege to Practice in NE under Nurse Disciplinary action taken in another State
License Compact Revoked

Wakenda Duyck RN 04/08/05 Reinstatement on Probation Previous violations of terms and conditions of a disciplinary Order

Michelle Dobrovolny RN 04/08/05 Voluntary Surrender in Lieu of Discipline

Catherine Dougherty 
-Rutz LPN 04/13/05 Reinstatement on Probation Violation of the Uniformed Controlled Substances Act

Karla Bashara RN 04/15/05 Revocation, Licensure Probation Violation Violation of the terms and conditions of an Order previously imposing
probation 

Jami Marcano RN 04/15/05 Revocation Unprofessional Conduct-Failure to maintain adequate records of 
treatment; Practice of the profession while ability was impaired; 
Failure to file a report with the Department within thirty days of loss 
of employment due to unprofessional conduct and misdemeanor 
conviction in compliance with mandatory reporting requirements; 
Dishonorable Conduct-Consumption of alcoholic beverage while on 
duty; Violation of the Uniform Controlled Substances Act-Possession 
and use of marijuana

Teri Boyer RN 04/16/05 Suspension Unprofessional Conduct-Falsification of patient records; 
Misappropriation of medication; Violation of the Uniform Controlled 
Substances Act-Knowingly or intentionally possessing controlled sub
stances when not authorized to do so

Joy Welk RN 04/16/05 Suspension Habitual dependence upon a controlled substance; Violation of the 
Uniform Controlled Substances Act-Altered a prescription for a con-
trolled substance prior to presenting it a pharmacy to be filled

Elizabeth Sobotka LPN 04/21/05 Initial License Issued on Probation Multiple misdemeanor convictions

Margaret Adams RN 04/28/05 Censure; Civil Penalty Unprofessional Conduct-Intentional falsification of material facts in a 
material document connected with the practice of nursing.

Victoria Lillie RN 04/28/05 Privilege to Practice in NE under Disciplinary action taken in another State
Nurse License Compact Revoked

Kathleen Strothkamp LPN 04/28/05 Voluntary Surrender in Lieu of Discipline

Debbie Lance RN 04/29/05 Non-Disciplinary Assurance of Compliance Unprofessional Conduct-Failure to utilize appropriate judgement in 
administering safe nursing practice
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Hospital based Diploma Nursing

Education is the nursing education that

has been around the longest, has expe-

rienced the most changes over the

years and has been and will always be

the beginning foundation of nursing edu-

cation/training in the United States.  
It is usually acknowledged that the beginning was the three
training schools that were founded in New Haven, New York
and Boston in 1873, modeled after the Florence Nightingale
School in London.  The three quickly grew into 15 and then
35 and within 30 years into over 2000.  The programs varied in
length from 1 to 3 years.  The programs were primarily “on-
the-job” training and mixed regimented living with work.  Part
of the curriculum was to develop proper character traits and
habits and the students were the nursing service for the hospi-
tal.  The hospital awarded the pins and diplomas at the conclu-
sion of the training period.  Many of the texts were physician
authored and many of the lectures were given by physicians.

In the late 1800s, some national standards were developed.
These standards, initiated by Isabel Hampton, included the
adoption of a three-year course of study broken into academic
terms, a specific curriculum plan, regular clinical rotations,
library suggestions, physical facility requirements and periodic
examinations.  This organizing activity led eventually to the
formation of the National League of Nursing Education.  By
1926 there were 2,155 training schools in the US who had
adopted the three-year program length.  At that time, much of
the instruction was given by supervisory nursing staff from the
hospital.  Over the years the NLNE continued to develop cur-
riculum and other requirements which served as accreditation
standards.  

During World War II the Cadet Nurse Corps (CNC) was
established and most hospital training schools signed on to be a
part of the Corps.  To do so, they were required to have sepa-
rate accounting systems, to have specific fac-
ulty numbers and qualifications, to have
adequate clinical facilities and to only
admit high school graduates.  When the
CNC ended these requirements were
maintained as accreditation standards.

In the 1950’s baccalaureate nurs-
ing education became more common
and associate degree programs were
being piloted so diploma programs
were beginning to become fewer in

number.  After the 1965 position paper by the American
Nurses Association stating that nursing education belonged in
institutions of higher learning, even more diploma nursing pro-
grams closed or transitioned into either baccalaureate or associ-
ate degree programs.  

In Nebraska, the diploma nursing programs followed much
the same paths as was occurring nationally.  The first diploma
program was Bishop Clarkson Memorial Hospital School of
Nursing, which was opened in 1888.  It was reported to be the
35th school of nursing to be opened in the United States.
Methodist Hospital in Omaha followed in 1891 and then many
other hospital (both general and specialized) nursing programs
came into being.

Over the years there have been 53 diploma programs in
Nebraska that have opened and closed.  The largest number of
programs being active at the same time was 40 in the decade of
1910 –1920.  There has been a steady decrease each decade
since that time, until now there is only one remaining diploma
program in Nebraska.  That program is at the Bryan/LGH
College of Health Sciences (previously the Bryan Memorial
Hospital School of Nursing) in Lincoln.  The College will grad-
uate the last class from the diploma program in 2007.  

As I mentioned at the forefront of the article, the Nebraska
diploma nursing programs have served either as the foundation

for most of the existing baccalaureate nursing pro-
grams or as the forerunner of some of the associ-
ate degree nursing programs.  From 1888 until

the late 1940’s, it was the only regis-
tered nurse nursing education in
the state.

*Note: Some of the national
data, particularly dates, were
obtained from the textbook
Curriculum Development and
Evaluation in Nursing by
Sarah B. Keating.

Diploma Nursing Education
by Sheila Exstrom, Ph.D., R.N.

The Nebraska diploma nursing
programs have served either as
the foundation for most of the
existing baccalaureate nursing
programs or as the forerunner of
some of the associate degree
nursing programs.
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Studies show that . . .
Physicians and 
registered nurses

Are particularly responsible and careful when
they drive. If you’re a physician or a registered
nurse in Nebraska, we at Farmers® would like
to reward you with a special preferred rate* 
on your Auto insurance.

Ask a Farmers agent below for more information.

*Available only for Nebraska
physicians and registered nurses

Nebraska Agents
Name Telephone Address City Email Address
Mark Ehrhorn (402) 597-1211 1243 Golden Gate Dr. Papillion mehrhorn@farmersagent.com
Charles Hanna (402) 417-1134 1001 S. 70th St. #224 Lincoln channa@farmersagent.com
Darwin Thue (402) 721-7544 2653 N. Broad Fremont dthue@farmersagent.com
Brian Jacobsen (402) 721-7684 2428 N. Lincoln Ave. Fremont bjacobsen@farmersagent.com
Jeff Vinson (308) 382-3404 1300 S. Locust #C1 Grand Island jvinson@farmersagent.com
Kim Mittelstadt (402) 434-3993 1001 S. 70th #224 Lincoln kmittelstadt@farmersagent.com
Henry Hagedorn (402) 486-0007 2120 S. 56th St. #202 Lincoln hhagedorn@farmersagent.com
Barry Smith (402) 489-4321 4316 S. 48th St. Lincoln bsmith5@farmersagent.com
Bill Parsons (402) 597-2371 11329 P St. #105 Omaha bparsons@farmersagent.com
Rob Kuhl (402) 884-1055 920 S. 107th Ave. #304 Omaha rkuhl@farmersagent.com
Darwin Barker (402) 330-9881 2608 S. 158th Plaza Omaha dbarker@farmersagent.com
Scott Edgar (402) 933-9800 405 N. 115th St. #203 Omaha sedgar@farmersagent.com
Mary Sladek (402) 991-9229 16910 Frances St. #104 Omaha msladek@farmersagent.com
Ryan Emerson (402) 330-2879 11605 W. Dodge Rd. Omaha remerson@farmersagent.com
Matt Garvey (402) 330-2879 11605 W. Dodge Rd. #5 Omaha mgarvey@farmersagent.com
Mike Hokanson (402) 896-6565 11315 P St. Omaha mhokanson@farmersagent.com
Ron Sladek (402) 330-8911 2722 S. 148th Ave Cir Omaha staff.rsladek@farmersagent.com
Vanessa Jurden (402) 556-1373 6324 Maple Omaha vjurden@farmersagent.com
Michael Kidd (402) 330-9218 11315 P. St. Omaha mkidd@farmersagent.com
Pat Lemmers (402) 493-3033 11720 W. Dodge Rd. Omaha plemmers@farmersagent.com
Matthew Potthoff (402) 933-3690 16910 Frances St. #104 Omaha mpotthoff@farmersagent.com
Gerene Ridpath (402) 895-0885 4848 S. 120th St.#210 Omaha gridpath@farmersagent.com
Vern Schmidt (402) 734-0660 4036 S. 42nd St. Omaha vschmidt@farmersagent.com
Rhonda K. Juarez (402) 292-1210 4601 S. 50th #309 Omaha rjuarez@farmersagent.com
Larry Schmitz (402) 895-3663 4808 S. 132nd St. Omaha lschmitz@farmersagent.com
Jerry Stone (402) 333-9090 2707 S. 134th Ave. #2 Omaha jstone@farmersagent.com
Brad Williams (402) 932-2912 12100 West Center Rd. #523B Omaha bwilliams6@farmersagent.com
David Strunc (402) 330-3333 2707 S. 134th Ave. #2 Omaha dstrunc@farmersagent.com
Kevin Sulley (402) 697-1010 2608 S. 158th Plz Omaha ksulley@farmersagent.com
Frank Bisarek (402) 445-0780 16910 Frances St. #104 Omaha fbisarek@farmersagent.com
Mick Manley (402) 391-1656 9001 Arbor St, Ste 110 Omaha mmanley@farmersagent.com



A Place
that values teamwork

want to be part of a
healthcare team that
works together to
provide compassion-
ate, quality care.

Why not choose a
place so driven by
excellence you’ll
experience fulfillment
on both a professional
and personal level?

Our 262-bed acute/
long-term care facility
is located in Fremont,
30 minutes west of
Omaha. We deliver
state-of-the-art
healthcare services to
several counties in
eastern Nebraska.

We’re that good

Acute & Long-Term Care RNs
In addition to a competitive salary and benefits
package, you’ll enjoy:

• A Community Spirit Among Our Staff

• Great Staff-to-Patient Ratios

• All Single Acute Patient Rooms

• The Opportunity to Practice Nursing in an
Environment That Supports Collaborative
Decision-Making and Promotes Strong
Relationships with Physicians

• Excellent Educational Support 

• Orientation Tailored to Your Individual Needs

Visit www.famc.org
for more information

To apply,mail a resume to: Fremont Area Medical Center,
450 East 23rd Street, Fremont, NE 68025; e-mail:
resume@famc.org or call: 402-727-3318. EOE

YouYou



ATTENTION

ALL NURSES!

WE’RE EXPECTING!

What:Another Successful Nursing Summit
Due Date : March 28, 2006
Where : Holiday Inn in Kearney
In preparation for the big event  Put the date on
your calendar

Watch for more details (topic, speaker and registra-
tion information) in future issues
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LEGISLATION

Severa l  B i l l s  Impact ing  Nurs ing  Regu la t ion
Pass  in  2005 Leg is la t i ve  Sess ion
This is a summary of the bills impacting nursing regulation that passed in the recently completed

legislative session. For the complete text of any of this legislation go to www.unicam.state.ne.us.

Bill Number Brief Description

LB 146 Creates a loan program for individuals enrolled in a masters or doctoral accredit
ed nursing program who intend to engage in nursing instruction in an approved
public or private nursing program in Nebraska. An additional fee of one dollar 
will be added to nursing licensure renewal fees in 2006 and 2007 to provide 
start-up funding for the loan program. The department will be seeking grants 
and/or donations to further support the loan program.

LB 243 Provides for the continuation of the Center for Nursing for an additional 5 
years. Activities of the Center for Nursing will be paid from the Credentialing 
cash fund. No increase in nursing licensing fees will be needed to fund the 
Center’s activities.

LB 306 Requires an applicant for an initial license that permits prescribing controlled 
substances to be subject to criminal background checks. Eliminates requirement 
for licensees to report insurance settlements provided the insurance company 
reports the settlement.

LB 256 Creates an “umbrella” licensure for advanced practice nurses including Nurse 
Practitioners, Nurse Anesthetists, Nurse Midwives and Clinical Nurse 
Specialists. Creates a statutory scope of practice for Clinical Nurse Specialists. 
Creates an Advanced Practice Registered Nurse Board with representation from 
each of the specialties as well as physicians and consumers. Implementation date
is 2007.

LB 534 Amends the Nebraska Mental Health Commitment Act to include a licensed 
advanced practice registered nurse (APRN) who has a current certification in a 
psychiatric or mental health specialty in the definition of a Mental Health 
Professional.
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Available research indicates about one in six health care professionals in the state of
Nebraska experience substance abuse or addiction problems.1

Funded by a portion of the fee for each license issued, renewed, or reinstated, the Nebraska Licensee Assistance Program (NE
LAP) is available to health care professionals. At the heart of the NE LAP program is help for eligible individuals with substance
abuse and addiction problems. In addition to providing an opportunity for individuals seeking confidential evaluation and assess-
ment, NE LAP offers educational programs that may be customized to differing audiences. Following is a partial list of presenta-
tion topics and their potential audiences: Introduction to the Licensee Assistance Program and Other Peer Assistance Programs
(targeted to employers, human resource specialists, students, and supervisors); Chemical Dependency and the Health Care
Professional (targeted for students, health care professionals and administrators); and Intervention for the Chemically Dependent
Health Care Professional (targeted for administrators and supervisors).

Whether desiring to arrange for an individual contact or making arrangements for an educational program, NE LAP may be
reached at (402) 354-8055 or (800) 851-2336. Judi Leibrock MHR, LPC, CADAC, licensee assistance coordinator, may be
reached by e-mail at: jleibro@bestcareeap.org.

1 May 6, 2004 NE LAP Chemical Dependency and the Health Care Professional Workshop
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These are the professionals of BryanLGH Medical Center – a group of industry leaders who share the belief that

outstanding patient care starts with professionals who accept nothing less; of themselves, of their peers, of their resources.
If your inner voice is telling you you are capable of more, you're ready for a career with BryanLGH Medical Center.

Critical Care Nurses            Med/Surg Nurses    

Find out more about our industry-renowned comprehensive nursing orientation program, continuing education
opportunities and a wealth of additional benefits designed to provide you with the resources you need to be able to
focus on what's really important – your patients. For information on career opportunities, or to apply, please visit our
website at: www.bryanlgh.org. 

When you close your eyes,
whose voice do you hear?
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I’m working in Medical Records  as a medical transcriptionist. Can I use those hours as my
LPN practice hours?

No. For renewal purposes, the required hours must be nursing practice hours, not hours worked in
non-nursing roles such as medical transcription, pharmacy technician or recreation coordinator. 

Q

At time of license renewal, nurses must meet continued com-

petency requirements including a practice component.  With

this in mind, and with the upcoming LPN renewals, the follow-

ing are some frequently asked questions:

I’m working as an LPN in a dental office. Can I use those hours as my LPN  practice hours?

Yes, if you are practicing nursing.  An LPN must work under the direction of a licensed practitioner or a reg-
istered nurse.  A licensed practitioner means a person lawfully authorized to prescribe medications or treat-
ments, so a dentist would meet this definition, as would a chiropractor, a podiatrist, a physician, a physician
assistant, etc.

Our church has a Parish Nurse Program that is organized and supervised by one of the
Registered Nurses in our congregation. When I volunteer as a Parish Nurse, can I use those
hours for license renewal?

Yes. Volunteer nursing hours can be used as practice hours.  You must remember to maintain documenta-
tion of the hours worked.

My husband had a stroke and to avoid having him go to a nursing home, I quit my job and
now just stay at home and care for him including the nursing care needs that he requires.
Can I use those hours as practice hours for license renewal?

No. Nursing care rendered to family members is exempted as nursing practice.

A

Q
A

Q
A

Q
A

FAQ’s a b o u t  C o n t i n u e d
C o m p e t e n c y  R e q u i r e m e n t s f o r

L i c e n s e  R e n e w a l
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A great place to live

An exceptional place to work!

Personally rewarding

We hope you’ll join us!

�Safe, friendly neighborhoods

�Just a few hours to Denver

�Never a shortage of things 
to do – the arts, recreation,
history and more

For additional information, please call our human
resources department at (308) 630-1586 or e-mail
careers@rwmc.net.

�A 209-bed acute care regional referral center

�An all-new $42 million expansion and renovation

�Level II trauma center, cancer treatment center, acute 
and outpatient rehab, behavioral health

�Competitive salaries and benefits, referral bonuses

�Continuing education, tuition reimbursement, life-long 
learning encouraged, service excellence oriented

�Shared nursing leadership, computerized charting,
self-scheduling

4021 Avenue B • Scottsbluff, NE 69361 • www.rwmc.net • EOE

Ask about sign-on bonuses, paid interviewing
expenses and relocation assistance.

June 1985  The Board announced
plans to review the statement “Guide to
the Role, The Scope of Practice, and
Utilization of the Licensed Practical Nurse
in the State of Nebraska.” The Nursing
Practice Committee was seeking names of
persons interested in serving on the task
force to do this review.

Planning was underway for Nebraska’s
impaired nurse project. The third draft was
reviewed and accepted by the Board. The
major components of the project were:
education, intervention, identification of
the problem treatment and rehabilitation,
agreement development, monitoring recov-
ery and development of treatment support
groups.

The continuing education rules were
revised to require persons using enrollment
in an approved nursing program for con-
tinuing education to “check a box” instead
of submitted proof of course completion.
Graduates from a nursing program were
deemed to have met the renewal require-
ments for five years, rather than four years.

Work was underway to implement the
nurse practitioner role. Thirteen nurses had
been certified to practice. A Nebraska
Nurse Practitioner Interest Group was
organized. Mary Neumann was the contact
person for this newly organized group.

The procedure for the Board’s issuance
of a practice opinion was outlined.

15,741 RNs and 5,820 LPNs were cur-
rently licensed in Nebraska.

2 0  Y e a r s
A g o  i n

N u r s i n g
N e w s
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A  M o m e n t  i n  N e b r a s k a
N u r s i n g  H i s t o r y

NEBRASKA NURSING HISTORY

For this installment in my
series of Nebraska nursing his-
tory articles, I referred back to
the 1988 University of
Nebraska doctoral dissertation
by Wendell Oderkirk entitled Organize or
Perish: The Transformation of Nebraska
Nursing Education, 1888-1941.

In May, 1916 the Board published the
Couse of Study and Rules. The standards
specified that hospitals with training
schools have twenty beds and a daily aver-
age of ten patients. In June of 1916, the
Board held a special session for training
school superintendents at the annual
October meeting of the State Nurses
Association, apparently the first formal
meeting between the Board and training
school superintendents.

The 1916 Course of Study and Rules
caused small hospitals to apply for accred-
itation. North Platte General Hospital

applied but was refused because three of
its nurses only had an eighth grade educa-
tion. Beatrice Sanitarium was “reminded”
that it had students below the age and
educational requirements of the law. The
Mennonite Hospital school was accredited
but needed to provide “more theoretical
work.” Hebron’s Blue Valley Hospital
training school was asked to supply more
information about the number and kind
of cases admitted to the hospital. Douglas
County Hospital was asked to hire a grad-
uate nurse to assist the superintendent. 

On May 11, 1917, the Attorney
General made it very emphatic that the
Examining Board had no right to say who
should or should not take the examina-
tion. His decision was that pupils from
non-accredited hospitals must be accepted
for examination. Eleven days later the
North Platte and Blue Valley hospitals
were fully accredited. 

The Attorney General’s opinion did
not completely stop the Board of
Nursing’s work, however. The Board
decided it could not open a registration
reciprocity agreement with Louisiana
since the Nebraska law “cannot come up
to the requirements of that [the
Louisiana] Board.” The Board decided
high school credits in “Sacred History,
Advanced Spelling, and a Special Course
in Penmanship” could be accepted as high
school equivalency courses. When a male
graduate from Dr. Bailey’s failed one sub-
ject on the May, 1917, state examination,
the Board granted him a registration cer-
tificate anyway since he was drafted into
the U.S. Army. The Board decided “that
no more Sisters be taken for examination
from St. Joseph’s or St. Elizabeth’s,
Indiana, unless fully qualified according
to our regulations, including obstetrics.”
It is unclear from the Board minutes if

Check-out our great opportunities for RNs:
� comprehensive benefits
� relocation reimbursement

$2,000 out-of-state/$750 in-state

� interview expense reimbursement
� excellent salary with shift & weekend 
differentials

� new-hire incentive of $6,000 (paid over 3 years) for
full-time staff RN positions & prorated for
part-time

For further information, please contact:
Carol O’Neill, Nurse Recruiter · GSH Human Resources

P.O. Box 1990 · Kearney, NE 68848-1990
Phone: (800) 658-4250 ext 7590 · Fax: (308) 865-2924

E-mail: caroloneill@catholichealth.net

Good Samaritan Hospital & the Kearney community 
have exactly what you’re looking for!

www.gshs.org

NURSING WEB PAGE

Drug screen & background checks required. EOE M/F/D/V

$6,000 New Hire Incentive

by Charlene Kelly, Ph.D., R.N.
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C O L L E G E  I N D E P E N D E N T  S T U D Y

If you work and go to school we don’t have to tell you how tough it is

to find time for everything.

The University of Nebraska-Lincoln’s College Independent Study program

can help you fit prerequisites into your nursing program. Enroll anytime.

Finish some courses in as little as five weeks or take up to a year.

Choose: Pathophysiology (NURS 325)

Evaluating Nursing Research (NURS 399)

Nutrition (NUTR 151 and NUTR 201)

or dozens of other print and online courses in subjects like:

Art History   � Chemistry   � English   � Finance   � Geography

History   � Human Growth and Development   � Math   � Philosophy

Political Science   � Psychology   � Sociology   � Statistics 

(402) 472-0400
independentstudy.unl.edu/nursing

An equal opportunity educator and employer with a comprehensive plan
for diversity. © 2005 University of Nebraska Board of Regents.

Having trouble fitting 
BSN prerequisites 
into your schedule?

the “St. Joseph’s” referred to was Omaha’s
Creighton St. Joseph’s Hospital, although it
most likely was. Through the 1930’s, school
inspectors found many unregistered nursing
Sisters working in Nebraska’s hospitals,
most trained at the Franciscan’s mother hos-
pital, St. Elizabeth’s, in Lafayette, Indiana.
In most cases the Sisters had recently trans-
ferred to Nebraska. Creighton St. Joseph’s,
Omaha, was “conditionally accredited” on
January 18, 1918. Religious sister nurses
were specifically excluded from the provi-
sions of the 1909 registration act so long as
they did not nurse for hire. The Board, how-
ever, desired that all nurses working with stu-
dents in training schools be registered in
Nebraska.

American involvement in World War I led
the Board to discuss lowering the age
requirement for training school admission, on
account of  “the shortage of nurses,” but it
decided not to lower the admission age from
19 to 18 because eighteen-year-olds “would
do more harm to the profession than good to
the Red Cross or the people.” The Board
instead agreed to allow schools to admit stu-
dents at eighteen and one-half years.

Continuing
Education
Online
Here are some of the many Web sites
available for continuing education
opportunities online:

www.learningtext.com (NCSBN site)
www.receus.com
www.nursingworld.org/ce
www.nursingceu.com
www.nursingcenter.com
www.nursingspectrum.com
www.nurseceu.com
www.nurseweek.com
www.medscape.com/nurseshome
www.emedicine.com
www.rn.com
www.yournursece.com
www.netce.com
www.westernschools.com
69.3.158.146/nurse/nysna/catalog.cfm
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Your Employment Opportunity could be here...
Reach thousands of nurses with your ad in Nebraska Nursing
News, the Official Publication of the Nebraska Board of Nursing.

Contact Adrienne Freeman 
501-221-9986 or 800-561-4686
adrienne@pcipublishing.com

Have you saved a life today? As a member of the American Red Cross
Apheresis Team, you will have the chance to save someone’s life everyday. Our RNs and
LPNs are caring, dedicated, highly-skilled and trained individuals who play a vital role in
collecting blood products from our community donors.

Responsibilities include performing medical histories, all aspects of apheresis collec-
tion, and preventing and managing adverse donor reactions Current Nebraska State licen-
sure and a post-offer, pre-employment back screen, drug screen, and physical are
required. Full time and part-time positions are available.

N e w  g r a d u a t e s  a r e  w e l c o m e  t o  a p p l y !  We offer excellent benefits includ-
ing health and dental insurance your first day!  If you are interested in joining the Red

Cross team, please apply in person or submit your resume to:

AMERICAN RED CROSS
3838 Dewey Avenue, Omaha, NE 68105

FAX:(402) 341-4593
PH:(402) 341-2723

girthofferg@usa.redcross.org
An AA/EOE Employer
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A Family of Healthcare Professionals

LaTonia Denise Wright, R.N. B.S.N., J.D. 
Representing Nurses and Dialysis Technicians

in Board Disciplinary Investigations and Proceedings
National, Regional, and Local Speaker on Legal Issues in Nursing
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www.thinkaboutitnursing.com
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We understand how important it is for you to be there for the
meaningful moments of your busy life. That’s why we offer
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There are also a lot of other great reasons you’d like to 
work here. Go to our website and learn more about our
opportunities and apply online.
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