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“I am defi nitely where I need to be to make 
a positive difference in the lives of others.”
Amanda  
RN - Emergency Department

For Amanda, it is about achieving great outcomes for the patients and families.  It 
is also about teamwork - great co-workers and doctors working together. The 
ER department at BryanLGH Medical Center reflects this team spirit. According to 
Amanda, “From patient registrars, technicians and doctors to RNs and others who float 
in from other areas, we work to deliver exceptional care to patients and families.” She 
adds, “I am proud of my role at BryanLGH. I am definitely where I need to be to make 
a positive difference in the lives of others.”

BryanLGH welcomes talented nurses 
to join our team and make a difference.

Immediate openings: 

RN Medical/Surgical• 

RN Critical Care• 

RN Surgery• 

At BryanLGH Medical Center, we have a culture that 
focuses on patients, their families and, above all, the best 
possible care. We value the knowledge and experience 
each professional brings to the medical center. If you 
are ready to match your values and career goals with an 
organization of the same caliber – look no further than 
BryanLGH Medical Center.

www.BryanLGHjobs.com

For a complete listing of our career
opportunities, visit our website.

The First Name in Health Care
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It is an 
interesting time to 
be a nurse today.  
New ideas about 
nursing have come 
to the surface in 
the report from 
the Institute 
of Medicine in 

answer to the passage of the Patient Protection 
and Affordable Care Act of 2010 (health care 
reform).  With more than three million nurses 
licensed in the United States, the nursing 
profession is the largest segment of the nation’s 
health care workforce, and nurses will be called 
upon to provide care in different ways and in 
many more venues than ever before.  Health 
care reform is actually a very good thing for 
nurses.  The IOM report’s key messages are:

Nurses should practice to the full extent 1. 
of their education and training.

We are in the midst of the most 
devastating nursing shortage that has 
ever been known in modern day.  Yet, 
nurses are currently finding it difficult to 
find jobs because the economy is causing 
hospitals to cut operating costs.  And 
when hospitals cut costs, the first place 
they look is cutting nursing staff because 
it is the biggest cost center.  Nurses 
need to work cohesively and practice to 
the full extent of their education and 
training to make sure nursing is seen as 
adding value to patient care.  One way 
of achieving value is through the practice 
of patient-centered care that is provided 
by educated, licensed nurses.  Care that 
has been provided by licensed nurses 
has been proven to prevent many of the 
complications that Medicare will not be 
paying for as part of reform.

Nurses have also excelled in 
prevention education and wellness.  We 
are good at managing issues with chronic 
care, school health, transitional care, 
and home health.  These are all areas 
that will be emphasized under the new 
law.  Another positive aspect of health 
care reform is the reward for quality, 
not quantity.  Getting the attention of 
hospital administrators by promoting 

RN-directed nursing care is a strong, 
results-oriented solution to achieving 
quality care and proving the value of 
nursing.

Nurses should achieve higher levels 2. 
of education and training through 
an improved education system 
that promotes seamless academic 
progression.

Nursing education has been a topic of 
controversy for over 40 years.  And yet, a 
new way of educating nurses to work in 
today’s environment has not been fully 
developed.  The IOM report emphasizes 
that the nursing education system must 
be improved.  Nurses will be required 
to possess expertise in leadership, health 
policy, evidence-based care, teamwork 
and collaboration.  Roles in community 
health, geriatrics and public health will 
be expanding.  In order to meet these 
demands, higher levels of education 
and training must be made available 
with seamless transition from LPN, to 
Associate’s and Bachelor’s degrees and 
upwards to Master’s, Ph.D. and Doctor 
of Nursing Practice (DNP) degrees.

All educational levels of nurses will 
be required to meet the needs of quality 
patient care.  LPN, ADN, and BSN 
prepared nurses will likely continue 
to address the needs at the bedside in 
acute care.  However, it is likely that 
nurse residency programs will need to 
be developed following the traditional 
nursing program in order to prepare the 
new graduates for the greater demands 
found in today and tomorrow’s health 
care arenas.  New technology and 
medical advances will necessitate the 
lifelong learning concept, and will enable 
nurses to be successful in spite of greater 
demands.  By 2020, the IOM report 
estimates that 80 percent of nurses will 
need to be educated on a BSN level, and 
the number of nurses holding a doctorate 
must double to keep pace with the needs 
of people seeking health care in the 
future.

The authors of the new health 
care law have anticipated this need 

for ramping up nursing education by 
providing major funding.  A few key 
provisions include:  1) increasing loan 
amounts for  educating nurses, and 
offering 85 percent forgiveness of the 
loan for working in an area with limited 
care options; 2) increasing nursing faculty 
loans for master’s students and doctoral 
students who serve as nursing faculty 
for four years in accredited schools; 3) 
Geriatric Incentive Awards for APRNs 
who practice in geriatrics, long-term care, 
or chronic care for five years; 4) stipends 
for racial and ethnic minorities with 
diplomas and RN and ADNs who enter 
BSN completion programs; 5) grants for 
clinics managed by APRNs to provide 
primary wellness care to underserved or 
vulnerable populations; 6) grants to train 
family nurse practitioners in primary 
care to work in federally qualified health 
centers or nurse-managed health clinics.  
(See the U.S. Government HRSA 
Nursing Education Loan Repayment at 
www.center4nursing.com.)

Nurses should be full partners 3. 
with physicians and other health 
professionals in redesigning health care 
in the United States.

Being a full partner with physicians and 
other health professionals involves playing 
an active role in achieving the vision of 
health care reform.  Nursing professionals 
must provide leadership throughout the 
health care system, from the bedside to the 
boardroom.  Leadership is fundamental to 
advancing the profession.  Therefore, an 
emphasis needs to be placed on leadership-
related competencies in nursing programs, 
mentoring programs at all levels, and 
accepting responsibility for personal and 
professional growth toward leadership 
competencies.  To be effective in realizing 
this new paradigm, nurses must see policy 
as something they can achieve rather 
than something that happens to them.  
It is helpful to actively serve on advisory 
committees and nursing boards where 
policy is decided, and to be proactive 
in nursing associations where nursing 
regulations are developed and lobbied.

executive Director’s Message

ExEcutivE DirEctor’s Message

Diana Baker
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The United States is facing shortages 
of all health care professionals, including 
family physicians.  The law contains 
considerable references regarding 
expanding primary care services to nurse 
practitioners and nurse midwives as well 
as different approaches to how primary 
care will be delivered.  Millions of new 
patients will be seeking health care because 
of newly available health insurance.  The 
aging baby boomers will also realize 
increasing needs for health care. With 
fewer primary care physicians available 
to meet this influx of new patients, nurse 
practitioners and nurse midwives need 
to be available to provide primary care. 
Nurse-managed clinics will begin to 
receive funding equal to physicians, and 
that will allow more nurse practitioners 
to be available to the increasing number 
of patients.  However, one constraint 
nurse practitioners face in Nebraska is 
the inability to find true collaborative 
physicians, especially in rural areas.  
Legislators may be forced to reexamine the 
nurse practitioner scope of practice and 
allow for more independence to provide 

primary care for the increasing numbers 
of patients.

Effective workforce planning and policy 4. 
making require better data collection and 
an improved information infrastructure.

In planning for these extensive changes 
in health care, it will be necessary to know 
that a qualified workforce is available to 
meet the challenge of the future needs.  
The National Health Care Workforce 
Commission has been mandated to help 
gauge demands for health care workers, will 
monitor the supply of health care workers 
across professions, and will review data to 
develop accurate predictions of workforce 
needs.  All data collected will be publicly 
accessible.  Currently, the Center for 
Nursing collects statistics about Nebraska 
nurses, and reports can be found on www.
center4nursing.com that reflect various 
workforce analyses for multiple years in 
Nebraska.

It is an exciting time to be a nurse 
in America.  Change is coming, and it 
is often met with resistance.  Nebraska 
nurses can choose to ignore it, or take 

this opportunity to improve what we do, 
how we are educated, and how nursing 
is delivered.  Staying informed is the best 
way to take advantage of the many benefits 
that can be achieved both personally and 
professionally.  For more information, visit 
www.thefutureofnursing.org and follow 
the numerous links, or read “The Future 
of Nursing:  Leading Change, Advancing 
Health.”    

Health care Reform and Nurses:  Challenges 
and Opportunities; www.medscape.com/
viewarticle/721049 Retrieved on November 9, 
2010.

The Future of Nursing:  Leading Change, 
Advancing Health; www.iom.edu/Reports/2010/
The-Future-of-Nursing-Leading-Change-
Advancing-Health Retrieved on November 8, 
2010.

The IOM report; http://books.nap.edu/
catalog/12956.html Retrieved on November 8, 
2010.

BoarD uPDaTes

        TF 800 647 5500        ClarksonCollege.edu

An education that will 
prepare you to be the best.

› PN

› BSN

› LPN to BSN

› RN to BSN

› RN to MSN

› MSN

› Post-MSN

Learn more about online or on-campus 
offerings in:
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Nebraska bOarD OF NursiNg

Meeting schedule 2011

Meetings of the Nebraska Board of Nursing convene at 8:30 a.m.; however, the Board immediately goes into closed session to review investigative 
reports.  Members of the public may not be present during closed session.  The Board typically returns to open session after 11:30 a.m.  The agendas 
for the meetings are posted on our website at  http://www.dhhs.ne.gov/crl/brdmtgs.htm, or you may obtain agendas by phoning (402) 471-4376 or 
e-mailing angela.l.holly@nebraska.gov. 

Day/Date Time Meeting Location 

January

Wednesday, January 12 3:00 – 5:00 p.m. Practice Committee 
Education Committee 

Gold’s Room 530
NSOB Room 1Y

Thursday, January 13 8:30 a.m. Board meeting
(Discipline case review-most of 
meeting in closed session)

Gold’s Room 531

February

Thursday, February 10  8:30 a.m. Board meeting Gold’s Room 531

March

Wednesday, March 9        3:00 – 5:00 p.m. Practice Committee 
Education Committee 

Gold’s Room 530
NSOB Room 1Y 

Thursday, March 10 8:30 a.m. Board meeting
(Discipline case review-most of 
meeting in closed session)

Gold’s Room 531
 

Monday, March 14 –
Wednesday, March 16        

NCSBN midyear meeting Chicago

april

Thursday, April 14 8:30 a.m. Board meeting Gold’s Room 531

May

 Wednesday, May 11 3:00 – 5:00 p.m. Practice Committee 
Education Committee 

Gold’s Room 530
NSOB Room 1Y

 BoarD MeeTiNg scheDuLe
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Greetings! Fall brings many changes, 
and I would like to share some of the 
information from conferences that are 
talking about changes in nursing!

Several members of the Board of 
Nursing attended the annual meeting of 
the National Council of State Boards of 
Nursing (NCSBN) held in Portland, Ore. 
The theme was “Pioneering the Path for 
Public Protection.” The keynote speaker 
was Susan Hassmiller from the Robert 
Wood Johnson Foundation. She presented 
information on the report to be released 
called “The Initiative on the Future of 
Nursing.” This report will showcase 
nurse contributions to improve health 
care. She gave her vision for the 21st 
century nursing workforce. She feels in 
combination with health care reform, 
nurses will have input into making a 
more effective and efficient health care 
system.

On Oct. 5, a webcast allowed nurses 
from across the nation to participate 
in the report briefing of “Initiative 
on the Future of Nursing” from the 
Institute of Medicine committee on 
the Robert Wood Johnson Foundation.  
These recommendations will serve as 
the blueprint for expanding access, 
improving quality, and reducing cost 
in the health care system.  Dr. Donna 
Shalala emphasized three points:  1) 
Nurses need to practice to the full 
extent of their education; 2) Nursing 
education must be improved to make 
it seamless, accessible and affordable, 
and; 3) Nurses need to be full partners 
with doctors and other health care 
professionals to lead discussions for 
change in health care. You can read 
the entire report online or obtain the 
printed report from the Institute of 
Medicine.

NCSBN had a follow-up conference 
call to discuss the report. Dr. Michael 

Bleich led the discussion. The report 
describes nursing’s role in meeting the 
public need for health and health care 
over the next 25 years. Implications for 
nursing regulation were discussed. Areas 
to be explored are differences in scope of 
practice from state to state and why Nurse 
Practice Acts are different.

The next step in the process will be a 
November meeting to develop strategies 
to implement the plan. It will also be 
available on webcast. There are many 
proposals for changes in health care that 
will affect nursing. Nurses must keep up 
with change and what is happening, not 

just in Nebraska but in the nation and 
globally.

Florence Nightingale wrote, “For we 
who nurse, our nursing is something 
which, unless we are making progress 
every year, every month, every week, we 
are going back. No system shall endure 
which does not march.”

Keep informed; keep up on the 
exciting changes possible for your nursing 
profession.

President’s Message

prEsiDEnt’s Message

Crystal Higgins, RN MSN

Now you can... Make a difference.
Now you can be a part of a talented, multidisciplinary team and work at a nationally 
recognized rehabilitation hospital. Madonna Rehabilitation Hospital has nursing opportunities 
to work with children, teens or adults with spinal cord injuries, traumatic brain injuries and 
other complex medical issues.

Visit www.Madonna.org for 
more information about career 
opportunities at Madonna.

Lincoln, Nebraska
402.483.9450
www.Madonna.org
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LicEnsurE

In the calendar year of 2009, there 
were nearly 5,000 students enrolled in 
nursing education programs in Nebraska 
(4,995 to be exact).  Of this number, 
3,928 were enrolled in undergraduate 
nursing programs:  867 in practical nursing 
programs, 1,068 in associate degree 
programs and 2,958 in baccalaureate 
programs (163 of these in RN to BSN 
programs).  Nebraska no longer has any 
hospital-based diploma programs.  There 
were 728 students enrolled in nursing 
programs leading to a master’s degree (33 
of these were nurse anesthesia students) 
and 72 enrolled in the two doctoral nursing 
programs in the state.

To look more closely at the specific 
programs, the 867 practical nursing 
students are close to an all time high.  
Over the past 20 years, the lowest 
number of students enrolled in practical 
nursing programs was in 1994 with 274 
students, and the highest number of 
students enrolled was in 2006 with 974.

The 1,068 nursing students enrolled 
in Associate Degree Programs was also 
an all-time high.  Again, over the past 
20 years, the lowest number of students 
enrolled in associate degree programs was 
200 in 1989, and the highest number 
was 1,068 in 2009.  The reason for this 
growth is primarily the increase in the 
number of programs that have opened 
during this time.

Growth in the number of students 
enrolled in baccalaureate nursing programs 
has also increased significantly.  The lowest 
number of students enrolled was in 1999 
with 1,464 generic baccalaureate students, 
and 2009 had the highest level of enrollment 
with 2,697 generic baccalaureate students. 

This increase in baccalaureate nursing 
students is particularly important as the 
Institute of Medicine’s Future of Nursing 
Report (2010) includes as one of its 
recommendations to increase the proportion 
of nurses with a baccalaureate degree to 80 
percent by 2020.  Some students who enter 
the profession either as a practical nurse or as 
a nurse with an associate degree go on and/or 
return and complete a baccalaureate degree.  
This must be encouraged and facilitated if the 
2020 goal is to be met.

The Board of Nursing approves only 
those programs leading to initial licensure, 
but does collect data on all nursing programs 
within the state on a yearly basis.  The trend 
of increasing student enrollments continues 
at the graduate level nursing programs also.  
The total student enrollment in master’s 
programs of 185 in 1989 has grown to 
695 in 2009.  Each of the master’s degree 
programs has increased enrollments from 
1989 to the present.  In addition, new 
master’s degree programs have started (two in 
2002 and another in 2007).  For an example, 
the one nurse anesthesia program enrollment 
has increased from six students in 1991 to 33 

students in 2009, and a second program has 
just started admitting students.

Nebraska has two doctoral programs in 
nursing, and the numbers of students have 
grown from 14 in 1991 to 72 in 2009.  
This is also a needed trend, as another 
recommendation from the IOM Future of 
Nursing Report is to double the number 
of nurses with a doctorate degree by 2020.  
Much of this goal is based on ensuring at 
least 10 percent of BSN graduates matriculate 
into a master’s or doctoral program within 
five years of graduation.

To assure that there are adequate numbers 
of well qualified nurses to care for the 
health needs of Nebraska citizens requires 
continuous monitoring of student enrollment 
and graduation rates as well as monitoring 
matriculation rates from one graduate level to 
another.

Good nursing care does not depend 
upon numbers alone.  Quality education 
that prepares safe nurses to deliver the 
nursing care for today as well as the future 
is dependent upon a number of factors, and 
the two situations that limit the amount of 
growth in numbers of students and graduates 
are not enough qualified faculty and limited 
clinical space.  The problem with the lack 
of qualified faculty are the funds needed to 
attend master’s or doctoral programs and the 
resulting salary that is non competitive with 
other nursing positions.  The problem with 
limited clinical experience is just that.  There 
is a limitation as to how many students any 
clinical site can accommodate because of 
patient/client numbers, whether it is an acute 
care hospital, a long-term care facility, an 
ambulatory clinic or a community agency.

With continuous monitoring of increased 
enrollment and expansion of existing 
programs, with the approval of additional 
programs that can be supported by clinical 
agencies and prepared faculty, and with the 
coordination of advancing from one level of 
education to another, it is planned that there 
will be adequate numbers of prepared nurses 
to meet the challenges of the “baby boomer” 
nurses retiring and meeting the existing and 
differing nursing care needs of the future.

Nursing Education in Nebraska
There is a lot of it, but is it enough to prevent the projected nursing shortage?

By She i la  Exs t rom,  Nurs ing  Educa t ion  Consu l tan t

That there are 52 different videos that you can access on the National Council of 
State Boards of Nursing Website?

The videos can be accessed at www.ncsbn.org.  Under the Role of Boards of Nursing 
as seen on CBS, click on “watch the video.”  This will take you to the video, and on 
the Right side of this page, there will be a list of 52 different videos that are available 
to view.  The Role of Boards of Nursing video is only 30 seconds long, but most of 
the others will be 30 minutes long and some of them longer.  The topics are varied.  
One of them is the 30 minute presentation that Dr. Peggy Hawkins presented at 
a NCSBN Scientific Symposium in Washington, D.C., on our grant regarding 
transition to practice.

Did You Know?
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The Center for Regulatory Excellence 
provided Nebraska with a grant to study the 
transition to practice of new RN and LPN 
graduates in rural and urban settings at acute 
and long-term care facilities in Nebraska. This 
latest update on the project will focus on the fall 
activities associated with the project.

With the conclusion of the baseline data 
analyzed in Phase One of the project, Phase 
Two is well underway. Phase Two is a year-long 
activity in which facilities have been invited to 
participate in a two-step process. There are 20 
facilities interested in participating. Of these 
20 facilities, four are from acute care, urban 
facilities; 10 are from acute care, rural facilities; 
four are from long-term care, rural facilities; and 
two are from long-term care, urban facilities. It 
is essential that long-term care and rural facilities 
are well represented.

The first step in Phase Two is to conduct 
two pre-test surveys with current new graduates 
and their preceptors. Managers will also be 
queried. This step is nearing conclusion. Over 
80 preceptors and 73 new graduates at the 20 
participating facilities have completed pre-test 

surveys. However, only one new graduate is 
an LPN. During the second step of Phase 
Two, preceptors are given a two-day preceptor 
development program, and new graduates are 
given eight online educational modules followed 
by more surveys as post-tests.

The first of the preceptor development 
programs were held Oct. 11-12 in Lincoln 
and Oct. 14-15 in North Platte. The speaker 
was Susan Boyer, RN, M.Ed., Director of the 
Vermont Nurses in Partnership (www.VNIP.
org). Vermont has worked approximately 10 
years on the issues surrounding new graduate 
transition to practice and has numerous 
resources and services it offers. Content of 
the two-day program included the roles of 
preceptors, novice to expert concepts, delegation 
and accountability, teaching/learning theory, 
communication, interpersonal relationships, 
tools for preceptors, critical thinking 
development, and collaboration.  Additional 
preceptor development programs are being 
planned for Spring 2011 for any new facilities 
wishing to participate in the project.

Educational modules for new graduates 

were drafted by nurse experts and will be 
approved by Review Groups (both rural and 
urban) for appropriateness, relevance, accuracy, 
completeness and feasibility.  Once approved, 
the educational modules will be made available 
to participating facilities via a website.

The interest in new graduate transition to 
practice is of interest to many constituencies. 
Findings from Phase One of the project 
have been presented at the Nebraska Health 
Care Association on 9/21/10, the Scientific 
Symposium in Washington, D.C., on 9/26/10, 
as a poster presentation at Nebraska Nurses 
Association on 10/8/01, and as a poster 
presentation at the Licensed Practical Nurses 
Association of Nebraska on 10/21/10. In 
addition, updates have been provided to the 
Nebraska Center for Nursing and the Nebraska 
Assembly of Deans and Directors of Nursing.

Because of the need for more rural and 
long-term care facilities and especially new LPN 
graduates, please contact the project director, 
Peggy Hawkins, at Peggy.Hawkins@nebraska.
gov or at 402.334.7136 if you are interested in 
learning more about participation.

Update: Center for Regulatory Excellence Transition Grant
LicEnsurE

For more information, visit:

www.famc.org
You may also call our Nurse Recruiter,
Bernita Mascher, at: 402-941-7366. EOE

450 East 23rd St. Fremont, NE 68025

Registered Nurses
Various areas & shifts

We offer excellent pay, comprehensive
benefits, YMCA membership, tuition assis-
tance and a loan repayment program!

Friendly Atmosphere,
Exceptional Careers

Fremont Area Medical Center,
a progressive community

hospital just outside Omaha, offers a per-
fect combination of compassionate care,
advanced technology, modern facilities
and a friendly environment. 

©2010 Nebraska Methodist College, an affiliate of Methodist Health System. Nebraska Methodist College admits students of any race, color and national or 
ethnic origin. Nebraska Methodist College is fully accredited by the Higher Learning Commission of the North Central Association of Colleges and Schools,  
the accrediting agency for which the College is situated. Questions may be directed to: www.ncahigherlearningcommission.org or (312) 263-0456.

720 N. 87th St.    |    Omaha, NE 68114    |    (402) 354-7200    |    www.methodistcollege.edu

The place where you belong.

Move your nursing career to the next level–
we make it easy with online nursing programs.

Both MSN tracks are two-year, online programs and feature the availability of part-time study. 
Additionally, each program has a Capstone Project, which allows individuals to identify areas of 
special interest for an in-depth development of an evidence-based project.

Nurse Educator Online Track Features
·  Provides a solid foundation of educational and theoretical knowledge for 
the classroom and clinical, as well as curriculum development.

·  MSN students gain practical experience teaching undergraduate students 
in an academic setting.

Nurse Executive Online Track Features
·  Provides a solid foundation in the areas of finance, human resources, 
management/leadership, strategic planning, and legal and ethical issues.

·  MSN students gain practical experience working with a nurse 
administrator in a clinical setting.

By Peggy  L .  Hawk ins ,  Ph .D. ,  RN,  BC,  CNE
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The National Council of State Boards 
of Nursing has recently released two 
new brochures; State and Territorial 
Boards of Nursing:  What Every Nurse 
Needs to Know and Your State Board of 
Nursing Works for You:  A Health Care 
Consumer’s Guide.

State and Territorial Boards of 
Nursing:  What Every Nurse Needs to 
Know offers an explanation of what Boards 
of Nursing do for the profession and those 
who work in it.  It specifically addresses 
a Board’s investigation into violations of 
a state’s nurse practice act (NPA). This 
brochure explains the importance of the 
NPA; the process for filing a complaint 
against a nurse who has exhibited unsafe, 
negligent or incompetent behavior; and what 
a nurse can expect while their complaint 
is being investigated. It also offers helpful 
information for nurses who are the subject 
of a complaint.

Your State Board of Nursing Works 
for You:  A Health Care Consumer’s 

Guide explains how a 
Board of Nursing protects 
the public. It serves as 
a guide to consumers 
to use when they have 
experienced or witnessed 
a nurse exhibiting 
unsafe, negligent or 
incompetent behavior. 
The brochure outlines 
actions a consumer can 
take to file a complaint, 
including examples of 
incompetent, negligent 
or unsafe behavior, 
how to file a complaint 
with the BON and 
what to expect while 
a complaint is being 
investigated.  It also defines 
various nursing roles and responsibilities 
in an effort to help consumers understand 
who is providing care and in what capacity 
they should be doing so.

Both of these brochures 
are available on our website 

at http://www.hhs.state.ne.us/crl/nursing/
Rn-Lpn/brochures.htm.  If you are interested 
in obtaining hard copies, contact Diana Baker 
at 402-471-0317.

ncsBn

Our RN to BSN Completion Option
offers you many advantages:
• New hybrid format increases flexibility for the 
 working nurse.

• Weekend classes on campus three times 
 per semester.

• Credit for prior learning experience.

• High quality faculty and facilities.

As an RN, you receive 36 hours toward the 
required 64 nursing credit hours, plus the 
opportunity to use your clinical experience 
in the workplace toward the remaining 
28 nursing hours. 

481-8697 or 1-800-742-7844, ext. 18697
www.bryanlghcollege.edu

BryanLGH College of Health Sciences

Take the next step in your career

Your State Board of 
Nursing Works for You 
A Health Care  
Consumer’s Guide

Board of Nursing protects 

Both of these brochures 

State and Territorial Boards of Nursing 
What Every Nurse Needs to Know

New Brochures Available
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Q:  I am licensed in Nebraska as 
an APRN-NP. I currently hold a 

certification as a Family Nurse Practitioner.  
My certification expires this year. Do I 
need to recertify to maintain my APRN-
NP license? 

A:  Yes.  Current certification/
recertification is a requirement for 

licensure as an APRN-NP.  It is also a 
requirement for the APRN-CRNA, APRN-
CNM and APRN-CNS as well.  If you do 
not maintain your certification, it could 
result in discipline on your license.  The 
Uniform Credentialing Act (Neb. Rev. 
Stat. 38-178) states, “Disciplinary actions; 
grounds …. a credential to practice a 
profession may be denied, refused renewal, or 

have other disciplinary measures taken against 
it …. on any of the following grounds: 
(19) Failure to maintain the requirements 
necessary to obtain a credential.” 

It is your responsibility to maintain 
your certification/recertification and ensure 
that official verification is provided to our 
office.

Q:  I volunteer as a parish nurse for my 
church.  I am semi-retired and not 

currently employed as a nurse.  Can these 
volunteer hours count toward the hours I need 
to renew my nursing license?

A:  Yes, the nursing volunteer hours 
do count as practice hours. To renew 

a nursing license, a nurse must meet the 
continuing competency requirements, which 
for most nurses include 500 hours of practice 
in the previous five years.  The Nurse Practice 
Act defines nursing as “Practice of nursing 
means the performance for compensation or 
gratuitously of any act expressing judgment or 
skill based upon a systematized body of nursing 
knowledge,” Neb. Rev. Stat. 38-2210.  

As long as you are practicing nursing, there 
is no requirement that you are in a paid position 
for you to use the hours to renew your license.  
The only requirement is that you are practicing 
nursing.  There are many nurses that are 
involved in volunteer nursing activities.  If you 
are volunteering as a nurse, keep a personal log 
of the hours you work and if you are selected for 
audit at renewal time, you can provide us a copy 
of your log.

Volunteer Nursing Opportunities

We, at the Board office, frequently hear from 
nurses that are interested in possible volunteer 
nursing activities. We would like to help by 
providing a resource for those nurses.  We are 
establishing a list of volunteer opportunities 
on the Center4Nursing website, www.
center4nursing.com.  If you are looking for 
a nurse(s) to volunteer in your organization, 
please send the information to Karen Bowen, 
karen.bowen@nebraska.gov, for listing on the 
website.  If you have further questions, contact 
Karen at 402-471-6443.

 practicE

Advanced Practice Q&A

Practice Q&A

Day Port Arrive Depart Activity

10-Apr San Juan, Puerto Rico  8:30 PM 

11-Apr    Cruising

12-Apr Willemstad, Curacao 8:00 AM 6:00 PM Docked

13-Apr Oranjestad, Aruba 8:00 AM 6:00 PM Docked

14-Apr    Cruising

15-Apr Roseau, Dominica 8:00 AM 5:00 PM Docked

16-Apr Charlotte Amalie, St. Thomas 8:00 AM 6:00 PM Docked

17-Apr San Juan, Puerto Rico 6:00 AM

Nursing Continuing Education 
Nursing Continuing Education 

CruiseCruise
Nursing Continuing Education 

Cruise
Nursing Continuing Education 
Nursing Continuing Education 

Cruise
Nursing Continuing Education 

April 10-17, 2011

CRUISE

CECE

CRUISE

Th

inkNurse.com

ThinkNurse.co

mTThhiinnkkNNkkNkkk uurrssee..ccoo

mm

Cruise your way to 

Nursing CE Credits 

on the Caribbean Sea aboard 

Adventure of the Seas!

Who said Continuing Education can’t be fun? We are changing that forever. Join 
ThinkNurse and Poe Travel for a CE Cruise that will cure your overworked blues with some salsa 
and sun on Royal Caribbean’s Adventure of the Seas. While you’re touring the Caribbean, you can 
earn your annual CE credits AND possibly write the trip off on your taxes. How is that for paradise?

Prices for this cruise and conference are based on double occupancy (bring your friend, spouse 
or significant other please!) and start as low as $848 per person (not including airfare). If you 
won’t be attending the conference, you can deduct $75. A $250 non-refundable per-person deposit 
is required to secure your reservation for the cruise, BUT please ask us about our Cruise 
LayAway Plan.

What a week! We depart from San Juan, Puerto Rico. Your first stop is Willemstad, Curacao. 
Our next stop is Oranjestad, Aruba, then Roseau, Dominica, and Charlotte Amalie, St. Thomas 
before cruising back to San Juan.

For more information about the cruise and the curriculum, please 
log on to our Web site at ThinkNurse.com or call Teresa Grace at 
Poe Travel Toll-free at 800.727.1960.

ARUBA

Sixth Annual
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FEaturE articLE
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RN and APRN Renewal Summary 2010

The 2010 renewal period for RNs 
and APRNs is now complete.  This is 
the first year that APRN licenses could 
be renewed online, and 88 percent of the 
credential holders renewed online.  RN 
credential holders utilized the online 
option at 89 percent.  The number of 
RN licenses renewed totaled 23,519, and 
the total number of APRN licenses was 
1,485.

The online renewal process has many 
advantages over using the paper form.  
With online renewal, the application is 
processed the next business day, and if 
everything was complete, the renewed 
license is mailed the next business 
day.  However, this process can be 
complicated for a number of reasons:

If your computer is set to 1. 
avoid pop-ups, you will 
miss important information 
related to documentation 

that must be sent into the 
Department by postal mail 
before a license can be issued, 
such as change of name, 
legal presence documents, 
convictions and discipline 
from another state.

It was noted early on that 2. 
certain firewalls on personal 
computers would not allow 
the online process to work 
properly.

Using the roller wheel on the 3. 
mouse when going through 
questions will cause the 
answers to change.  This was 
a major problem with online 
renewal this year, and many 
people thought their licenses 
were renewed when in fact 
the Department was waiting 

for written documentation 
for the applicant.

Paper renewals are still an option for 
those people who do not like to use the 
online system.  The Department received 
2,606 paper renewals from RNs and 
206 paper renewal from APRNs.  Paper 
renewals do take much more time for 
the licensing specialists to process, and 
applicants run the risk of not having 
licenses renewed if they are submitted 
late in the month of October.

Please remember to keep the 
Department updated with current 
mailing addresses and e-mail addresses.  
These addresses are the only way the 
licensing unit can communicate with 
you.  You can call our office at (402) 
471-4376 to change your address, or you 
may change your demographics at www.
dhhs.ne.gov/lis/lisindex.htm and follow 
the directions.
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The Nebraska 
Nursing Association held 
its annual conference 
in Kearney again this 
year on Oct. 8-9.  It was 
very well attended by 
many segments of the 
nursing community from 
across the state.  Topics 
presented were timely 
and allowed participants 
to reexamine trends in 
nursing on a local and national perspective.  
Health care reform was on the minds of many 
of the participants, and discussions were 
lively as the key points and recommendations 
from the Institute of Medicine (IOM) were 
discussed and debated.

Exhibitors at the meeting were able 
to display a wide array of products and 
information, including the Center for Nursing 
display presented by Juan Ramirez, Ph.D., 
who has been analyzing the statistical data 
since 2006.  Juan is very enthusiastic about 

his role with the Center 
for Nursing and helped 
many of the participants 
access the website that 
has amazing data related 
to nursing shortages, 
projections for nursing 
to 2020, numbers of 
minorities and men in 
nursing in Nebraska, 
and much more.  The 
website for the Center for 

Nursing is www.center4nursing.com.
During the evening dinner, our 

own Sheila Exstrom was awarded the 
“Outstanding Achievement in Nursing” 
award. Sheila has contributed to nursing in so 
many ways over the years and truly deserves 
this award.  Several of the nursing students 
and nurses present congratulated Sheila 
on her award, and one even suggested that  
Sheila was “our very own Nebraska Florence 
Nightengale” because of her devotion to our 
profession.  Congratulations, Sheila!!

FEaturE articLE

Sheila Exstrom Wins Nebraska Nurses 
Association award

1/3 V ad to come

Good Samaritan Hospital is a 287-bed regional referral
center and a member of Catholic Health Initiatives.
Located in thriving Kearney, we offer the ambiance of
a smaller community with the technology found in
larger cities!

Registered Nurses
Various Areas & Shifts

• Pay Range: $19.51-$31.22/hour
• Shift Differential: $2.60/hour
• Weekend Differential: $2/hour
• $6,000 Bonus for FT; $3,000 Bonus for PT
• Interview Expense Reimbursement
• Relocation Reimbursement

($2,000 out-of-state; $750 in-state)

Apply online at: www.gshs.org
You may also contact us at: 800-658-4250 for more
information. A drug screen & background check are
required. EOE, M/F/V/D

The medical center, centered on you.

At Good Samaritan
can reallyyou

impact
make an

Free Subscription to
StuNurse magazine!

e d u c a t i o n / e m p l o y m e n t
nationwide

OPPO H LFOR NURSING DEGREE HOLDERS

Thinking Outside the Box:COMBINING CARINGAND TECHNOLOGY

E D I T I O N  1 2 Reaching every nursing student/school in America

WEST EDITION

April 2009

w w w . S t u N u r s e . c o m    1

e d u c a t i o n / e m p l o y m e n t

nationwide

MAKE YOUR EDUCATIONAL
JOURNEY SMART

Reaching every nursing student/school in America

The Art and Science of Crafts

TREATMENT OF PHYSICAL

AND COGNITIVE DISABILITIES

E D I T I O N  1 3SEPTEMBER 2009

atioationwide

Do you know someone who is a 
student nurse, or someone 

considering a nursing career?   Then 
let them know about the StuNurse 
magazine.  A subscription to the 

StuNurse digital magazine is FREE and 
can be reserved by visiting 

www.StuNurse.com and clicking on 
the Subscribe button at the upper 
right corner. Educators... let your 
students know they can subscribe 

free of charge! 

AW
RS
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EDucation

There are 10 practical nursing 
education programs in Nebraska; six of 
the programs are located in Community 
Colleges, two are located in not-for-
profit non-public (private) senior 
colleges, and two are located in “for 
profit” colleges.

The geographic locations span from 
Omaha to Scottsbluff and from Norfolk 
to Beatrice, and some of the programs 
have multiple campuses and satellites.  
The programs are:

Central Community College, •	
Grand Island, with additional 
campuses in Kearney and 
Columbus

Clarkson College, Omaha•	

College of Saint Mary, Omaha•	

Kaplan University, Lincoln•	

Kaplan University, Omaha•	

Metropolitan Community •	
College, Omaha

Mid-Plains Community •	
College, North Platte, with 
satellites in McCook, Broken 
Bow and Valentine

Northeast Community College, •	
Norfolk

Southeast Community College, •	
with an additional campus in 
Lincoln and satellites in Geneva 
and Falls City

Western Nebraska Community •	

College, Scottsbluff, with an 
additional campus in Alliance 
and a satellite in Sidney

All of the programs are approved by 
the Nebraska Board of Nursing, and 
two (Southeast Community College and 
Western Nebraska Community College) 
are also accredited by the National 
League for Nursing Accrediting 
Commission.

All of the programs are full time 
with the exception of Clarkson College, 
which has only a part-time program.

The programs vary in the number of 
classes they admit each year, from one 
class to five classes.

Below is a listing of the Nebraska 
practical nursing programs, website 
addresses, directors, and the number of 
2009 graduates.

Name of Program Website Address of Program Nursing Director
# of 2009 
Graduates

Central Community College www.cccneb.edu Jeanette Vincent, RN 59

Clarkson College www.clarksoncollege.edu Cynthia Schlotfeld, RN 3

College of Saint Mary www.csm.edu Tasha Conley, RN   27

Kaplan University, Lincoln http://lincoln.kaplanuniversity.edu Hope Bauman, RN 56

Kaplan University, Omaha http://omaha.kaplanuniversity.edu Mindy Barna, RN 123

Metropolitan Community College www.mccneb.edu Nancy Pares, RN 87

Mid-Plains Community College www.mpcca.edu Diane Hoffmann, RN 18

Northeast Community College www.northeastcollege.com Karen Weidner, RN 43       

Southeast Community College www.southeast.edu Crystal Higgins, RN 102

Western Nebraska Community College www.wncc.net Anne Hippe, RN 39

Practical Nursing Education Programs in Nebraska

Information about the U.S. Government HRSA Nursing Education Loan Repayment Program grants can now be found on the 
Center4Nursing website?

Access this information at www.center4nursing.com and then click on the National Health Services Corps Nursing Educational 
Loan Repayment Program.

Did You Know?
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Reach
Recruit
Retain

Arizona
Arkansas
The District
   of Columbia
Indiana
Kentucky
Mississippi
Montana
Nebraska
Nevada
New Mexico

North Carolina
North Dakota
Ohio
Oregon
South Carolina
South Dakota
StuNurse/Nationwide
Tennessee
Washington
West Virginia
Wyoming

The Nebraska
Board of Nursing 

JOURNAL
to reserve advertising space

contact Victor Horne
vhorne@pcipublishing.com

1-800-561-4686 ext.114
Our nursing journals are

mailed directly to over 1.5 million
nurses, healthcare professionals

and educators nationwide.

ThinkNurse.com

Volume 26 • Number 4 / Winter 2009

Awards Dinner at NCSBN’s Annual Meeting
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Awards Dinner at NCSBN’s Annual MeetingAwards Dinner at NCSBN’s Annual MeetingAwards Dinner at NCSBN’s Annual Meeting

O  P
B

Mailed to every nurse
in Nebraska – over 29,000.

Registry Action on Nurse Aides 

 &  Medication Aides

Actions against nurse aides and medication aides will no longer be 

reported in the Nursing News. Current information regarding nurse 

aides and medication aides can be found by accessing the License 

Information System at www.dhhs.ne.gov/lis/lisindex.htm. Click on 

General License Information and follow the directions. You may contact 

the Nurse Aide Registry by e-mail at nancy.stava@nebraska.gov or 

telephone at 402-471-0537. The Medication Aide Registry may be 

contacted by e-mail at kathy.eberly@nebraska.gov or by telephone at 

402-471-4364 for additional information. 

1/3 block ad to come
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DiscipLinary actions

Licensee Date of Action Action Violation
Timothy Hendrickson

LPN 16249
8/5/10 License Reinstated on 

Probation
Misdemeanor conviction which has a rational connection with fitness to practice the profession. 

Abuse of, dependence on, or active addiction to alcohol, any controlled substance . . .
Disciplinary action taken against license to practice nursing in another state.

Heather Fowler 
RN 67973

8/6/10 Censure
Civil Penalty

Violation of previously imposed probationary conditions.

Rebecca Grant 
RN 50108

8/6/10 Privilege to Practice 
Censured

Violation of the Uniform Credentialing Act-Practice of nursing in NE without an active 
compact license .

Philip Lofgren
RN 49210

8/6/10 Censure
Civil Penalty

Violation of previously imposed probationary conditions.

Jody Moore 
RN 63361

8/16/10 Suspension Unprofessional Conduct-Departure from or failure to conform to standards of acceptable 
and prevailing practice or ethics of the profession.

Timothy Pontti
RN 67696

8/9/10 Censure Unprofessional Conduct-Departure or failure to conform to the standards of acceptable 
and prevailing practice or ethics of the profession.

Elaine Selig
RN 64220

8/6/10 Censure 
Civil Penalty

Unprofessional Conduct-Failure to exercise technical competence based upon the level 
of nursing for which licensed. Falsification or misrepresentation of material facts in 

attempting to procure nursing employment.

Maryclare Vu
RN 55502

8/6/10 Censure Unprofessional Conduct-Departure from or failure to conform to the standards of 
acceptable and prevailing practice or ethics of the profession.

Alta Clark
LPN 19957

8/6/10 Suspension
Censure

Unprofessional Conduct-Departure or failure to conform to the standards of acceptable 
and prevailing practice or ethics of the profession.

Tami Fine 
LPN 22871

8/6/10 License Issued on Probation Misrepresentation of material facts in procuring or attempting to procure a credential.
Abuse of, dependence on, or active addiction to alcohol, any controlled substance . . .

Misdemeanor convictions which have a rational connection with the fitness to practice the 
profession.

Rhonda Gaber
LPN 12757

8/6/10 Voluntary Surrender in Lieu 
of Disciplinary Proceedings

Practice of the profession while ability to practice is impaired by physical, mental or 
emotional disability.

Mandie Johnson
LPN 20886

8/6/10 Censure 
Civil Penalty

Violation of previously imposed probationary conditions.

Kimberley Skinner
LPN 14600

8/6/10 Censure Misrepresentation of material facts in procuring or attempting to procure a credential.

Jennifer Snyder
LPN 20805

8/6/10 Revocation Violation of previously imposed probationary conditions

Kimberly Weibel
RN 31851

8/15/10 Non-disciplinary Assurance 
of Compliance 

Unprofessional Conduct-Failure to follow policies or procedures implemented in the 
practice situation to safeguard patient care.

Glenda Capler 
RN 55653

8/14/10 Non-disciplinary Assurance 
of Compliance

Unprofessional Conduct-Failure to maintain an accurate patient record.

Anna Dedic 
RN 53905

8/16/10 License Reinstated on 
Probation

Previous disciplinary action.

Patricia Broberg
RN 48949

8/14/10 Non-disciplinary Assurance 
of Compliance

Unprofessional Conduct-Failure to maintain an accurate patient record.

Patricia Piper
RN 45434

8/17/10 Non-disciplinary Assurance 
of Compliance

Unprofessional Conduct-Failure to maintain an accurate patient record.

Audra Betts
RN 63213

9/3/10 Suspension
Probation

Alcohol Dependence. Misdemeanor convictions which have a rational connection with 
fitness to practice the profession. Unprofessional Conduct-Practice of the profession while 

ability to practice was impaired by alcohol.

Michael Carroll 
RN 68727

8/24/10 Revocation Conviction of a felony which has a rational connection with fitness or capacity of the 
licensee to practice the profession.

Carla Curtis 
RN 49643

9/3/10 Probation Conviction of a misdemeanor which has a rational connection with fitness to practice the 
profession. Alcohol Dependence.

Cynthia Daniels
RN 60111

9/3/10 Probation Alcohol Dependence.

L i c e n s u r e  A c t i o n s
The following is a list of licensure actions taken between Aug. 1, 2010, and Oct. 31, 2010. Additional information is 
available on our website at www.nebraska.gov/LISSearch/search.cgi or by e-mail at angela.l.holly@nebraska.gov.
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Licensee Date of Action Action Violation
Roxanna Hall

RN 52363
9/3/10 Revocation Violation of previously imposed probationary conditions.

Andrea Kopsi
RN 51479

8/24/10 Censure Unprofessional Conduct-Departure from or failure to conform to the standards of 
acceptable and prevailing practice of the profession. Failure to report loss of nursing 

employment in accordance with the State Mandatory Reporting Law.

Rose Kothe
RN 49513

8/24/10 Censure Unprofessional Conduct-Failure to conform to the standards of acceptable and prevailing 
practice of the profession.

Heidi Millar
RN 56281

8/24/10 Voluntary Surrender in Lieu 
of Disciplinary Proceedings

Violation of previously imposed probationary conditions.

Kristin Shields
RN 71362

8/24/10 License Issued on Probation Misdemeanor convictions which have a rational connection with fitness to practice the 
profession. Abuse of . . . alcohol. . .

Shelley Uglow
RN 43715

9/3/10 Suspension Unprofessional Conduct-Failure to furnish the Board or its Investigator with required 
information or requested documents during the disciplinary investigation process.

Diagnosis of opioid abuse rule out dependency.

Heidi Walker
LPN 17436

8/24/10 Censure Practice of the profession beyond authorized scope. Unprofessional Conduct-Failure to 
conform to the standards of acceptable and prevailing practice of the profession.

Bruce Lovejoy
APRN 110411

8/26/10 Non-disciplinary Assurance 
of Compliance

Practice of the profession beyond authorized scope.

Marcy Erickson
LPN 21302

8/28/10 Non-disciplinary Assurance 
of Compliance

Unprofessional Conduct-Failure to utilize appropriate judgment in administering safe 
nursing practice based on level of nursing for which licensed.

Sandra Fleming Collins
LPN 19712

8/26/10 Non-disciplinary Assurance 
of Compliance

Failure to report misdemeanor conviction in accordance with the State Mandatory Reporting Law.

Kristin Willman 
RN 45712

9/3/10 Non-disciplinary Assurance 
of Compliance

Unprofessional Conduct-Failure to utilize appropriate judgment in administering safe 
nursing practice based upon the level of nursing for which licensed.

Joseph Swanson
LPN 20832

9/10/10 Suspension
Probation

Conviction of a felony which has a rational connection with fitness to practice the 
profession. Failure to report felony conviction and employment termination in accordance 
with the State Mandatory Reporting Law. Failure to provide Department Investigator with 

releases for treatment records requested.

Margaret Althaus 
RN 60116

9/13/10 License Reinstated on 
Probation

Previous disciplinary action.

Michael Amenta 
RN 60132

9/17/10 License Reinstated on 
Probation

Previous disciplinary action.

Tanisha Avery
RN 60417

9/15/10 License Reinstated on 
Probation

Previous disciplinary action.

Maurine Bloemer
RN 49886

9/15/10 Voluntary Surrender Abuse of, dependence on, or active addition to alcohol . . .
Unprofessional Conduct-Departure from or failure to conform to the standards of 

acceptable and prevailing practice of the profession.

Zak Hinzmann
RN 68811

9/15/10 Censure Unprofessional Conduct-Failure to conform to the standards of acceptable and prevailing 
practice or ethics of the profession. Dishonorable Conduct.

Carrie Smith 
RN 58264

9/25/10 Revocation Violation of the Uniform Controlled Substances Act. 
Failure to report misdemeanor conviction and nursing employment termination in 

accordance with the State Mandatory Reporting Law.

Samantha Stephany 
RN 67319

9/15/10 Censure Unprofessional Conduct-Failure to conform to the standards of acceptable and prevailing 
practice or ethics of the profession.

Lorri Gelder
LPN 20148
LPN-C 1204

9/15/10 Suspension Abuse of, dependence on or active addiction to alcohol, any controlled substance . . 
Failure to complete aftercare chemical dependency treatment program and failure to 

comply with the NE Licensee Assistance Program.

Mary Spinharney
LPN 2487

9/15/10 Voluntary Surrender in Lieu 
of Disciplinary Proceedings 

Violation of Non-Disciplinary Assurance of Compliance.
Unprofessional Conduct-Departure from or failure to conform to the standards of 

acceptable and prevailing practice of the profession.

Donna Griggs-Stewart 
RN 23600

9/15/10 Limitation Negligent Conduct. Unprofessional Conduct- Departure from or failure to conform to the 
standards of acceptable and prevailing practice of the profession.

Janie Rapier
RN 58919

9/23/10 Limitation Unprofessional Conduct-Departure from or failure to conform to the standards of 
acceptable and prevailing practice of the profession.

Mark Rea
RN 41898

9/23/10 Revocation Felony conviction which has a rational connection with fitness to practice the profession.

Elaine Rosane
LPN 14304

9/23/10 Probation Violation of a Non-Disciplinary Assurance of Compliance.

DiscipLinary actions
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DiscipLinary actions

Licensee Date of Action Action Violation
Audra Schmidt

LPN 15430
9/23/10 Suspension

Civil Penalty
Misrepresentation of material facts in procuring or attempting to procure a license.

Unprofessional Conduct-Departure from or failure to conform to the standards of 
acceptable and prevailing practice of the profession.

Sandra Steinbach
LPN 19619

9/23/10 Limitation Negligent Conduct. Unprofessional Conduct-Failure to utilize appropriate judgment in 
administering safe nursing practice based upon level of nursing for which licensed.
Failure to maintain an accurate patient record. Committing any act which endangers 

patient safety and welfare. Failure to report employment termination in accordance with 
the State Mandatory Reporting Law.

Linda Thomas
LPN 16522

9/13/10 Suspension Unprofessional Conduct-Failure to conform to the standards of acceptable and prevailing 
practice of the profession.

Heather Roberts
LPN 17349

9/24/10 Non-disciplinary Assurance 
of Compliance

Unprofessional Conduct-Committing any act which endangers patient safety or welfare.

Arlene Goergen
LPN 17637

10/1/10 Non-disciplinary Assurance 
of Compliance

Failure to report misdemeanor conviction in accordance with the State Mandatory 
Reporting Law.

Suzanne Hahn
RN 47491 lapsed

10/7/10 Limitation Unprofessional Conduct-Failure to utilize appropriate judgment and exercise technical 
competence in administering safe nursing practice based upon level of nursing for which 
licensed. Failure to follow policies or procedures implemented in the practice situation to 
safeguard patient care. Committing any act which endangers patient safety or welfare.

Accepting an assignment when did not have competence to safely perform the 
intervention required by the assignment.

Michele Pearrow
RN 70487

10/17/10 Probation Unprofessional Conduct-Failure to utilize appropriate judgment and exercise technical 
competence in administering safe nursing practice based upon level of nursing for which 

licensed. Committing any act which endangers patient safety or welfare.

Michelle Phillips
RN 68340

10/17/10 Suspension Unprofessional Conduct-Departure from or failure to conform to the standards of 
acceptable and prevailing practice of the profession. Practice in a pattern of incompetent 

or negligent conduct  

Kristan Moss
RN 65689

10/7/10 Limitation Unprofessional Conduct. Failure to report nursing employment termination in accordance 
with the State Mandatory Reporting Law.

Grace Sonntag
RN 67047

10/7/10 Suspension Dishonorable Conduct. Unprofessional Conduct-Failure to conform to the standards of 
acceptable and prevailing practice of the profession.

Kimberly Steinke
RN 58419

10/17/10 Probation Unprofessional Conduct-Multiple medication errors.

Clarissa Dickson
LPN 22976

10/7/10 License Issued on Probation Misdemeanor convictions which have a rational connection with the fitness to practice the 
profession. Alcohol abuse.

Jeannette Hintz
LPN 11942

10/7/10 Voluntary Surrender in Lieu 
of Disciplinary Proceedings

Violation of previously imposed limitation conditions.

Michelle Hoeft
LPN 16029

10/7/10 Censure
Civil Penalty

Violation of previously imposed probationary conditions.

Debora Pebley
LPN 7681

10/17/10 Probation Abuse of, dependence on, or active addiction to . . any controlled substance, or any mind 
altering substance.

Debra Rhoads
LPN 7552

10/7/10 Censure
Civil Penalty

Misrepresentation of material facts in procuring or attempting to procure a license.

Rachel Robinson
LPN 20609

10/17/10 Probation Abuse of, dependence on, or active addiction to alcohol, any controlled substance, or any 
mind-altering substance. Violation of the Uniform Controlled Substances Act.

Unprofessional Conduct-Departure from or failure to conform to the standards of 
acceptable and prevailing practice of the profession.

JaNea Adkins
LPN 13711

10/8/10 Non-disciplinary Assurance 
of Compliance

Failure to report loss of nursing employment in accordance with the State Mandatory 
Reporting Law.

Jeri Dentlinger
RN 58304

10/14/10 Probation Conviction of a misdemeanor which has a rational connection with fitness to practice 
the profession. Failure to report misdemeanor conviction in accordance with the State 

Mandatory Reporting Law. Diagnosis of alcohol abuse and alcohol dependence.

Briggette Grey
RN 67141

10/16/10 Non-disciplinary Assurance 
of Compliance

Failure to report disciplinary action in another state as required by the State Mandatory 
Reporting Law.

Kayla Walsh
RN 68137

10/14/10 Censure Unprofessional Conduct-Failure to conform to the standards of acceptable and prevailing 
practice of the profession.

Dawn Pitner
LPN 16399
LPN-C 1042

10/14/10 Probation Violation of the Uniform Controlled Substances Act
Unprofessional Conduct.
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Licensee Date of Action Action Violation
Heidi Rhynalds

LPN 12290
10/28/10 Non-disciplinary Assurance 

of Compliance
Failure to report misdemeanor conviction in accordance with the State Mandatory 

Reporting Law.

Janelle Sharrar
RN 51087

APRN-CRNA 100740

10/21/10 Temporary License 
Suspension

Abuse of, dependence on or active addiction to alcohol, any controlled substance . . .
Violation of the Uniform Controlled Substances Act. 

Unprofessional Conduct-Failure to utilize appropriate judgment in administering 
safe nursing practice based upon level of nursing for which licensed, failure to 

follow policies or procedures implemented in the practice situation to safeguard 
patient care, misappropriating medications . . , Committing any act which endan-

gers patient safety or welfare. 
Practice of the profession while ability to practice is impaired by alcohol, controlled 

substances or mind-altering substances.

Stephanie Blome-Weibel 
RN 65744

APRN 110914

10/25/10 Temporary License 
Suspension

Abuse of, dependence on or active addiction to alcohol, any controlled substance . . .
Failure to report misdemeanor conviction in accordance with the State Mandatory 

Reporting Law. 
Misdemeanor conviction which has a rational connection with fitness to practice the 

profession. 
Misrepresentation of material facts in procuring or attempting to procure a license. 

Unprofessional Conduct-Failure to conform to the standards of acceptable and 
prevailing practice of the profession, failure to have an Integrated Practice Agreement 

on file with the Department.

Vanessa Evans
RN 42210

10/29/10 Non-disciplinary Assurance 
of Compliance

Failure to report loss of nursing employment in accordance with the State Mandatory 
Reporting Law.

Experienced RN/LPN Nurses 
Needed to provide care to residents and 
leadership to designated staff. Candidates 
will have the following:

•	Strong	supervisory	&	leadership	skills
•	 Strong	decision-making	skills
•	 Interpersonal	skills
•	Team	building	experience
•	Long-term	care	experience

AA/EOE, M/F/Vet/Handicap, Drug-Free Workplace. 
08-G0912

(402) 228-8548
1306	S	9th	St	

Beatrice, NE 68310

Bring JOY to your Work!
Joy Medical group is recruiting 

rNs, LPNs and cNas
 

Our relationships with the region’s best healthcare providers 
enable us to fi nd just the right fi t for you. 

 
icu/ccu• 

Er• 

Med/surg• 

correctional/psych• 

rehab• 

Ltc• 

clinic• 
 
Outstanding Benefi ts and 
Compensation
Flexible Work Assignments
Contract – Per Diem – Direct Hire 

Call (888) 564-7823 or apply online at 
w w w. J o y M e d i c a l G r o u p . c o m

Ask about 
our Hiring 

Bonus

DiscipLinary actions
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Nursing Networking
The “NEW” Classifi eds (1.5” wide x 1” high)

Reach every nurse in Nebraska for as little as $225.
Contact Victor Horne 

vhorne@pcipublishing.com  • 1-800-561-4686 ext. 114

1.5” wide x 1” high

only

$225

Immediate Opening

Critical Care Nurses

Nebraska Heart Hospital is a state of 
the art, all digital specialty hospital 
located in Lincoln, NE. We are currently 
recruiting for CCU and ICU trained RN’s 
to join our team.  We offer an excellent 
work environment including guaranteed 
shifts; competitive wages; and an 
excellent benefi ts package.  
 

For more information, visit
www.nebraskaheart.com/careers

EoE

Shop at our online store 
for al l  your medical att ire. 

 
www.uniformstlc.com

308-635-9000 
 

Authorized 
Cherokee Retai ler

Legal Nurse Consulting , Inc.'s dynamic, self-paced 
LNC training program prepares you for ASLNC 
certif ication -  from the privacy of your own home!

Visit www.LNCcenter.com 
or (704) 319-5516

Thrive as a Legal Nurse Consultant!

Put you clinical experience to work in 
the exciting legal arena...take that first 
step today.

LNCs are in demand and can earn $80 to $150 per 
hour analyzing medical cases for attorneys.

1/2 H ad to come

Uniforms
Nurse & Family Operated
          since 2004
Nurse & Family Operated

Tender
  Loving
    Care

Your Favorite 
Nebraska Store

Cherokee Retai ler
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Dead Sea Salts:
Legendary

mineral rich
salts to relax and

ease muscles

Grape Seed Oil:
Antioxidant

Shea Butter:
Moisturizing

Citric Acid
Vitamin C:
Effervescent

Soak Away Stress And Muscle Tension!

Fizzing Mineral Bath soak added to a warm bath will make 
you feel like your home is a spa!

Become a Jordan Essentials consultant today by visiting
www.jordanrep.com/11668 or call toll-free 1-877-662-8669.

To order Fizzing Mineral Bath and other high quality home spa products from Jordan Essentials, go 
to www.myjestore.com/stunursing and choose consultant #11668 for purchase.  Portions of the 
proceeds go the ThinkNurse Scholarship Fund. All products are made in America!

hinkNurse
Scholarship Fund

Nurses – Earn Extra Income!

you feel like your home is a spa!

Nurses – Earn Extra Income!Nurses – Earn Extra Income!Nurses – Earn Extra Income!Nurses – Earn Extra Income!Nurses – Earn Extra Income!Nurses – Earn Extra Income!Nurses – Earn Extra Income!Nurses – Earn Extra Income!Nurses – Earn Extra Income!Nurses – Earn Extra Income!Nurses – Earn Extra Income!Nurses – Earn Extra Income!Nurses – Earn Extra Income!Nurses – Earn Extra Income!Nurses – Earn Extra Income!Nurses – Earn Extra Income!Nurses – Earn Extra Income!Nurses – Earn Extra Income!Nurses – Earn Extra Income!Nurses – Earn Extra Income!

WE PUT THE EXTRA IN EXTRAORDINARY

Click. Get (career) Answers. • www.SaintElizabethOnline.com

At Saint Elizabeth Regional Medical Center in Lincoln, Nebraska being extraordinary means using
the latest technology to help make the best medical decisions possible. Our surgeons have huge, high-
definition “smart screens” in the operating rooms, which allow them to access, enlarge or compare
images with just their fingertips. We go above and beyond to be an extraordinary place for patients
and careers. No wonder Saint Elizabeth has been named among the 100 Top Hospitals® in the US
(by Thomson Reuters) FIVE times when no other hospital in Nebraska has made that list even twice.
Extraordinary.

You may also contact us via email: humanresources@stez.org
Saint Elizabeth Health System is proud to be an EEO employer. We are commited to

maintaining a drug-free workplace and perform pre-employment substance abuse testing.

RNs were reminded to renew their license before o 
the December 31 expiration date.
Employers were encouraged to verify RN license o 
renewal by requiring a copy of the renewed 
license. If an RN could not produce a copy of a 
renewed license, employers were advised not to 
schedule them to work. 
Employers could also call the board office with o 
name and license number information and verify 
up to 5 licenses.
Renewal requirements included submission of all o 
continuing education. Continuing education could 
be inservice education provided by an employer 
or education courses approved by the Nebraska 
Board of Nursing.
Board of Nursing meeting highlights included:o 

Reappointment of Charles Meyer and Byron • 
Anderson to the Nurse Practitioner Advisory 
Council
Reaffirmed the advisory opinion of the • 
removal of chest tubes
Updates on the status of revised Rules and • 
Regulations for Licensure of Nurses
Heard a report of the major actions taken by • 
the Delegate Assembly of the NCSBN
Began discussion of the need for completion • 
dates on nursing transcripts
Heard reports of the National Nursing Image • 
Campaign in Nebraska
Approved the request for Corrinne Pederson, • 
consumer member, to attend the AARP 
meeting of Board consumer members in 
Washington D.C.
Approved Ann Van Hoff to attend the NLN • 
Baccalaureate and Higher Degree Program 
meeting
Heard reports of the meetings of the Special • 
Care Providers task force

A warning to nurses who practiced on an expired o 
license (not renewed) that reinstatement of their 
expired license could be denied if evidence 
existed that they practiced after expiration of the 
license.
An education program, “Management of o 
Pesticides Poisonings: A Guide for Nurses” 
was available at the board office for use free of 
charge. The program consisted of an audio tape 
and accompanying slides.

Years Ago 
in Nursing News

Twenty 
1990
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Nursing and Nursing 
Support 

General Issues
Diana Baker, RN, MSN
Section Administrator
(402) 471-0317
diana.baker@nebraska.gov

Advanced Practice Nursing

(APRN-NP, APRN-CRNA, APRN-CNM, APRN-CNS)

Initial Licensure
Licensure by Endorsement
Reinstatement of Licensure 
License Renewal/Audit Questions
Angela Holly
(402) 471-2666
angela.l.holly@nebraska.gov

Nursing Practice Issues
Karen Bowen, RN, MS
(402) 471-6443
karen.bowen@nebraska.gov

Registered Nurse

Licensure Based on Examination (NCLEX®)
Licensure Based on Endorsement
Renewal/Audit Questions

Karen McGann

(402) 471-4375

karen.mcgann@nebraska.gov

Licensed Practical Nurse

Licensure Based on Examination (NCLEX®)
Licensure Based on Endorsement
Renewal/Audit Questions
Mary Ann Moore
(402) 471-4925
maryann.moore@nebraska.gov

Licensed Practical Nurse 
Certified
Certification by Examination
Certification Renewal/Audit Questions
Mary Ann Moore
(402) 471-4925
maryann.moore@nebraska.gov

Nursing

Foreign Educated Nurses
Sheila Exstrom, RN, Ph.D.
(402) 471-4917
sheila.exstrom@nebraska.gov

Nursing Statutes 
Rules and Regulations
Diana Baker, RN, MSN
 (402) 471-0317
diana.baker@nebraska.gov

Scope of Practice and Practice Standards
Karen Bowen, RN, MS
(402) 471-6443
karen.bowen@nebraska.gov 

Education Issues, Curriculum Revisions and 
Nursing Program Surveys
Sheila Exstrom, RN, Ph.D.
(402) 471-4917
sheila.exstrom@nebraska.gov

Refresher Course/Designing Own Review 
Course of Study
Sheila Exstrom, RN, Ph.D.
(402) 471-4917
sheila.exstrom@nebraska.gov

Name and/or Address Change
(Please provide your name and Social Security number)
Angela Holly
(402) 471-2666
angela.l.holly@nebraska.gov

Nursing Student Loan Program
Shirley Nave
(402) 471-0136

Probation Compliance Monitoring
Ruth Schuldt, RN, B.S.
(402) 471-0313
ruth.schuldt@nebraska.gov

Complaint Filing
Investigations Division
(402) 471-0175

Medication Aide

Medication Aide Role and Practice Standards
Marletta Stark, RN, BSN, Program Manager
(402) 471-4969
marletta.stark@nebraska.gov

Name and/or Address Change
(Please provide your name and Social Security number)
Teresa Luse
(402) 471-4376
teresa.luse@nebraska.gov

Medication Aide Registry and Applications
Teresa Luse
(402) 471-4910
teresa.luse@nebraska.gov

Medication Aide Testing
Kathy Eberly
(402) 471-4364
kathy.eberly@nebraska.gov

Nurse Aide
Nurse Aide Role and Practice Standards
Marletta Stark, RN, BSN
(402) 471-4969  
marletta.stark@nebraska.gov

Nurse Aide Registry
Nancy Stava
(402) 471-0537
nancy.stava@nebraska.gov

Name and/or Address Change
(Please provide your name and Social Security number)
Nancy Stava
(402) 471-0537
nancy.stava@nebraska.gov

Questions Related to: Interstate Endorsements, 
Nursing Students, Military Training, Foreign 
Trained Nurses
Wanda Wiese
(402) 471-4971
wanda.wiese@nebraska.gov

Nurse Aide Testing
Kathy Eberly
(402) 471-4364
kathy.eberly@nebraska.gov

General
Mailing Labels
Available online at: 
http://www.nebraska.gov/crl/orders.htm

Information on  
Disciplinary Actions
Karen Jones
(402) 471-4923
karen.jones@nebraska.gov

For More information...Visit our website at: http://www.hhs.state.ne.us/crl/nursing/nursingindex.htm

I f  you  do  not  have  access  to  the  In ternet ,  p lease  contact  the  L icensure  Un i t  fo r  in format ion  or  quest ions  concern ing :



Become a fan of Banner Health Careers on Facebook.
EOE/AA Banner Health supports a drug-free work environment.

Innovation is nothing
without inspiration.
AT BANNER HEALTH, WE BELIEVE THAT TECHNOLOGY 
IS ONLY PART OF LEADING-EDGE CARE.
Something exceptional is happening at Banner Health. By investing in leading-edge technology 
such as electronic medical records, remote intensive care monitoring, and one of the nation’s 
largest simulation learning centers, we give our people the tools they need to be their best. But 
that’s only part of the picture. We also invest in the personal growth and careers of our people 
to inspire them to provide the guidance, expertise and wisdom to give our patients the best 
possible care. At Banner Health, we understand that medical innovation is only as good as the 
caring professionals who treat our patients every day.

Nursing Opportunities Available
Come be an inspiration at Banner Health. Call 1-866-377-5627 or visit: 

www.BannerHealth.com
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WE KNOW 
BY HEART
QUALITY CARE

The Nebraska Heart Hospital is Nebraska’s only 
heart exclusive hospital.  Join our impressive 
nursing team. Recruiting experienced nurses 
with critical care, progressive care or cardiac 
background. BLS required. Visit our website 
to learn more about our great nursing 
opportunities, nebraskaheart.com/careers.
*According to the 2010 annual HealthGrades rankings.

Ranked among the

for Overall
Top 5%among theTop 5%among the

for Overall
Top 5%

for Overall
Cardiac Care in 2010*

Ranked
for Cardiology Services for

#1 Ranked1 Ranked

5 years in a row
(2006-2010)*

in Nebraska

in the U.S.


