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Nebraska Rural Health Workforce Incentive Program 
Frequently Asked Questions 

Who is Eligible to Apply 

1. Are EMS volunteers eligible?
Yes, licensed Emergency Medical Technicians, Advanced Emergency Medical Technicians, and 
Paramedics are eligible, regardless of whether they are volunteers or paid a salary. Volunteers must 
respond to 20% of their station’s calls as reported by ENARSIS and attend half of their station’s 
meetings and/or training sessions verified by their employer. See the EMS Volunteers section below for 
more information.

2. Are volunteer firefighters eligible?
No, only volunteer EMRs, EMTs, AEMTs, and Paramedics qualify.

3. Do I have to have a license to apply?
You must be licensed, certified, or credentialed with DHHS to qualify for this program.

4. Are board members for state advisory boards eligible?
Yes, if they provide clinical care and meet all the requirements of the incentive program.

5. Are supervisors eligible to apply if they don't maintain a full caseload of their own?
Supervisors are eligible if they provide at least 20 32 hours of clinical care in one of our 90 rural counties 
and meet the other eligibility requirements.

6. Can doctors who plan to start in August 2027 qualify?
No, the provider must be licensed, certified, or registered with DHHS, and working by August 1, 2026.

7. Are first year nursing students able to receive the award if plans are to work in a rural nursing home?
The provider must be licensed and working in a rural clinical setting by August 1, 2026. For example, if a 
provider is in nursing school but working 20 32 hours/week (on average) at a nursing home as a CNA, 
the provider can apply for the incentive as a CNA.

8. Provider in this case means employee, right?
On the application, when referring to provider, this refers to the health professional who is applying for 
the incentive award.

9. If an applicant is still in residency but has their license, can they apply? What if they aren’t moving to the 
rural area until after residency, can they still get relocation amount?
Licensed providers may apply. They must be employed in a rural county by August 1, 2026, to be 
eligible.
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10. Can contracted, 1099 or independent employees qualify if they are providing services at one of the
qualified sites?
If they are adhering to all the rules and qualify under all the requirements, yes. Receiving the incentive
payment is contingent upon a five-year service commitment.

11. Are Laboratory or Radiology technicians eligible?
Laboratory Technicians are not eligible; Radiology Technicians are eligible.

12. Are provisionally licensed mental health providers eligible?
Provisionally licensed mental health providers are eligible. They must be employed in a rural county by
August 1, 2026.

13. What if providers have a compact state license?
Licenses issued under a state compact qualify if all the other requirements are met. For example, a
physician from Kansas moved to Nebraska with a Kansas-issued medical license. Because Nebraska
and Kansas are a part of the Interstate Medical Licensure Compact, DHHS may allow the physician to
work in Nebraska under the Kansas-issued license. All other requirements must also be met by the
provider and the employer.

14. Do Lab Staff/Med techs/Lab techs/Certified Medical Assistants/Medical Lab Scientists/Scrub
tech/sterile technicians/Occupational therapist/Speech Pathologist Assistant/ Phlebotomists, MLT and
MLS qualify?
Please see the list of provider types eligible for this program: https://dhhs.ne.gov/Pages/Nebraska-
Rural-Health-Workforce-Incentive-Program.aspx.

15. I do not see OB/GYN on the Provider Type list. Is this an oversight?
Their provider type is Physician which is an eligible provider type.

16. Are state employees eligible to apply?
This incentive award is given to providers in clinical practice. They cannot be compensated twice if the
clinical practice is paid for by the State of Nebraska. If their state job is not related to clinical practice,
they may be eligible.

17. If you are a LADC and LIMHP do you apply and eligible for both or only one?
Individuals who hold multiple eligible license types are only eligible to apply for one incentive.

Provider and Facility Eligibility 
18. Do ESUs apply on behalf of their employees?

For this program, the provider must complete the first part of the application. Once the first part of the 
application is submitted, the application will be sent to the employer via the email address specified on 
their application. The employer will then fill out their section and submit.

19. Can telehealth be considered as clinical care hours for the incentive?
Yes, a minimum of 20 32 hours of in-person or telehealth (or a combination of each) care can be 
considered for eligible hours. The patients receiving care must be in rural counties (all counties except 
for Douglas, Lancaster, and Sarpy). Telehealth providers must live in Nebraska. This will be confirmed 
yearly during the employment verification.

20. If you're providing telehealth services to rural Nebraska from Lancaster, Sarpy, or Douglas counties, do 
you qualify?

https://dhhs.ne.gov/Pages/Nebraska-Rural-Health-Workforce-Incentive-Program.aspx
https://dhhs.ne.gov/Pages/Nebraska-Rural-Health-Workforce-Incentive-Program.aspx
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Yes, a minimum of 20 32 hours of in-person or telehealth (or a combination of each) care can be 
considered for eligible hours. The patients receiving care must be in rural counties. Telehealth 
providers must live in Nebraska. This will be confirmed yearly during the employment verification. 

21. If you are in an urban area and the practice is going to open a practice in a rural area but hasn't opened
yet, is that still ok as long as it is opened by 8/1/26?
Yes, and the applicant provider must be working in that clinic by 8/1/26.

22. If I'm coming from Kansas, or already a Nebraska resident but relocating, does the relocation amount
apply, or just the retention?
If you are relocating from a Kansas practice/employer to a Nebraska rural practice/employer, it would
be considered relocation.

23. The employee needs to fill out the application?
Yes. For this program, the provider must complete the first part of the application. Once the first part of
the application is submitted, the application will be sent to the employer via the email address specified
on their application. The employer will then fill out their section and submit.

24. Would an employee being hired as a paramedic who is licensed in Nebraska and currently works in
another state qualify?
No, the patients receiving care must be in Nebraska rural counties (all counties except for Douglas,
Lancaster, and Sarpy).

25. Would a paid (not voluntary) ambulance service run by the County government qualify?
Yes, if the providers are listed as one of the eligible provider types and all other requirements are met.
Please visit the program’s website for more details: https://dhhs.ne.gov/Pages/Nebraska-Rural-Health-
Workforce-Incentive-Program.aspx.

26. If an agency is in Lancaster County, can they provide services to rural counties?
If the agency is in Lancaster County and has healthcare providers who work in rural counties, the
healthcare providers who work in rural counties are eligible to apply. The employer must verify the rural
sites and number of hours the provider(s) work at those sites.

27. Are home health agencies that currently have their offices in rural counties eligible to apply for the
retention incentives? Does the home health agency need to complete an application? Or does it need
to be LPNs and RNs who are employed by the home health agencies that apply for the funds?
Healthcare providers who work in rural counties are eligible to apply. The employer must verify the rural
sites and number of hours the provider(s) work at those sites. The health care provider submits the
application. LPNs and RNs who are employed by the home health agencies apply for the funds.

28. If they change positions (nurse to nurse practitioner), could the award amount change to reflect new job
title?
No, grant restrictions do not allow for updates to award amounts mid contract.

29. Is a pharmacist at an independent pharmacy eligible?
If they adhere to all the rules and qualify under all the requirements, yes.

Relocation/Expansion or Retention 
30. If an existing practitioner moves to a new area, all within the rural zone, are they considered new or

existing?

https://dhhs.ne.gov/Pages/Nebraska-Rural-Health-Workforce-Incentive-Program.aspx
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Relocation awards are made based on where a provider is offering services. If the provider’s service 
area does not change with a move in their home address, it will not affect the type of award they could 
receive. If the change in home address means an expansion of services offered in rural counties, then it 
could qualify for a relocation award. Please contact the Office of Rural Health to better discuss your 
individual circumstances. 
 

 

 

 

 

 

 

 

 

 

31. Can we get more clarification about the relocation/expansion requirements? Do they have to be 
relocated or expanded by the time of application? What's the window of relocation time?  
To be eligible for the relocation incentive, providers must relocate and be working in a rural county by 
August 1, 2026, which is the start of the contract. 

32. Is there a percentage of expansion that a provider must meet to quality as "expanding service?"  
If the expansion is extending care to a new rural site (provide more access to care), then it is 
“expanding service.” There is no percentage of expansion to qualify. 

Emergency Medical Services Professionals 

33. Do EMTs for volunteer members of Fire and Rescue Departments have to practice 20 hours per week, 
or just the required 20% of calls and half the trainings?  
EMS providers must respond to the required 20% of calls and attend half the station’s meetings or 
training courses. Please visit the program’s website for more details about EMS:  
https://dhhs.ne.gov/Pages/Nebraska-Rural-Health-Workforce-Incentive-Program.aspx. 

34. For Volunteer Fire Departments, is this applicable to each member? Does each member need to fill out 
an application? 
Each licensed provider needs to fill out an application. Please visit the program’s website for more 
details about providers who are eligible: https://dhhs.ne.gov/Pages/Nebraska-Rural-Health-Workforce-
Incentive-Program.aspx. 

35. Volunteer EMS providers’ hours vary quite a bit. What should we put for hours on the application?  
Volunteer EMS providers will not have hours worked, so they can put 40 hours on that part of the 
application form. In addition, EMS providers must respond to the required 20% of calls and attend half 
the station’s meetings or training courses. The employer will attest to this on their section of the 
application. 

36. What is required from the fire department/EMS agency in order for EMTs/volunteers to qualify?  
Please refer to the program’s website for details: https://dhhs.ne.gov/Pages/Nebraska-Rural-Health-
Workforce-Incentive-Program.aspx. 

37. Do they have to have a cost share for volunteer EMS?  
Yes, under the terms of the program EMS employers must commit to the 10% yearly cost share.  
Please refer to the program’s website for details https://dhhs.ne.gov/Pages/Nebraska-Rural-Health-
Workforce-Incentive-Program.aspx. 

38. Do they have to be on the squad for the call to count (vs being at the station when the call came in but 
staying back).  
EMS providers must be part of the team responding to the call for that participation to count towards 
this requirement. 

39. We have some RNs who function at the level of an EMT due to being a BLS unit. Would these 
individuals who have their RN but not EMT specifically be eligible based on the criteria of meeting 20% 
of calls and half of department meetings and training?  

https://dhhs.ne.gov/Pages/Nebraska-Rural-Health-Workforce-Incentive-Program.aspx
https://dhhs.ne.gov/Pages/Nebraska-Rural-Health-Workforce-Incentive-Program.aspx
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Individuals should apply under their existing license, in partnership with their employer. 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Awards/Contracts 
40. Are incentive awards taxable?  

Yes, it is considered earned income and will be taxed. 

41. Will every applicant receive an award?  
DHHS will make as many awards as possible with available funds. If the number of applications exceed 
available funds, a prioritization approach will be applied. Please refer to the program’s website for 
details: https://dhhs.ne.gov/Pages/Nebraska-Rural-Health-Workforce-Incentive-Program.aspx. 

42. If my application is approved, how will my award be sent to me?  
Award payments are deposited via ACH which will occur on an annual basis after the employer 
verification step.   

43. What if federal funding is not renewed for years 2-5?  
Like other federally funded grants and programs, there is always a chance that future funding is not 
available. If this occurs, the five-year service commitment that is a requirement to receive the incentive 
payment will end. 

44. Is the application process first come, first served?  
No. All applications will be collected and reviewed after the application period ends. 

45. How many total dollars are available through this incentive program?  
Approximately $20 million in total is available for this opportunity. 

46. Is the award paid to the employee by DHHS or is this paid to the clinic?  
The award is paid from DHHS directly to the licensed provider. 

47. Is the yearly annual payment that gets ACH deposited supposed to be sent directly to the loan servicing 
provider?  
This is not a loan repayment program. There are no requirements regarding how the licensed provider 
utilizes their award funds. 

48. Do the funds granted need to be used for certain purposes, example student loans, equipment loans? 
Or can they be used for anything? 
There are no requirements on how the provider spends their award funds. 

49. Is this an incentive in addition to facility salary?  
Yes. This payment is an incentive to the provider from DHHS and is separate from their salary. 

50. Is the money paid at the beginning of a contract year or following completion?  
Award payments are made at the beginning of each contract year, pending employer verification. 

51. Is this taxable income?  
Yes.  

52. Will participants receive a 1099 form for the amount they receive from DHHS?  
Yes.  

53. Is there an option to have taxes withheld?  

https://dhhs.ne.gov/Pages/Nebraska-Rural-Health-Workforce-Incentive-Program.aspx
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No. The provider will receive a 1099 form for use in filing their taxes. 
 

 

 

 

 

 

 

 

 

 

 

54. Do employers get reimbursed by DHHS if a provider does not fulfill the five-years of a contract?  
The incentive payment is made directly to the licensed provider. If the provider does not fulfill the terms 
of the contract, they are considered in default and would work directly with DHHS in that circumstance.   

Medicaid Participation Requirement 
55. What if I don’t bill for services to Medicaid as an individual provider, but my facility takes care of this at 

the facility level?  
Medicaid data representing overall facility participation can be used. 

56. We are a hospital, clinic, nursing home, and assisted living all under one TIN. When providing Medicaid 
percentage, are we to use revenues from our entire TIN or from the specific area the applicant is 
applying from?  
Medicaid data representing overall facility participation can be used. 

57. How do non-billing providers such as RNs attest for Medicaid participation requirements? Can they use 
their organization's payor mix data?  
Medicaid data representing overall facility participation can be used. 

58. If I have a location with a dentist and hygienists, does each of them need to see the percentage of 
Medicaid patients or is it the practice as a whole that needs to meet the Medicaid/uninsured 
requirement?  
Medicaid data representing overall facility participation can be used. 

59. If we met the five-year Medicaid percentage already this year, will we be required to show an increase 
in this payer mix each year?  
The Medicaid participation requirement is described in a phased approach to assist 
providers/employers who may need to increase the number of Medicaid/uninsured patients seen each 
year.  However, once the final level of 13% is met no further increase is required regardless of which 
year the 13% participation level is achieved. Providers/employers who meet the final level earlier than 
year 5 are expected to maintain Medicaid participation levels as described on the website for the 
duration of the service commitment.  Please refer to the program’s website for details: 
https://dhhs.ne.gov/Pages/Nebraska-Rural-Health-Workforce-Incentive-Program.aspx. 

Facility/Practice Sites 
60. My dental practice is in Otoe county (rural), but I live in Lancaster County (not rural) – can I apply?  

Yes. The award is based on where you provide care, not where in Nebraska the home address is 
located. 

61. I reside in Oklahoma and my telehealth patients are Nebraskans residing in Nebraska. Am I eligible to 
apply?  
No, this opportunity is for Nebraska based providers only. 

62. I provide clinical care for a Federally Qualified Health Center (FQHC) in Lincoln, but I know some of my 
patients travel from rural areas for their appointments. Am I eligible to apply?  
No, the services must be provided in a rural area, which for this workforce program includes all 
Nebraska counties except Lancaster, Douglas, and Sarpy counties. 

https://dhhs.ne.gov/Pages/Nebraska-Rural-Health-Workforce-Incentive-Program.aspx
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63. Our expansion practice opened on April 1 and staff started working there on this date. Are we eligible 
for the expansion?  
This incentive program was announced on April 9, 2026. Any instances of expansion or relocation must 
have been initiated on or after that day to qualify for relocation or expansion incentive. 

64. If you provide a transitional residential service and serve clients from every region/county in the state 
but are technically located in Douglas or Sarpy County, is that qualifying? 
Health care providers who provide clinical services and work in rural counties are eligible to apply. The 
employer must verify the rural sites and number of hours the provider(s) work at those sites. Please 
refer to the program’s website for details: https://dhhs.ne.gov/Pages/Nebraska-Rural-Health-Workforce-
Incentive-Program.aspx. 

65. What counties are considered frontier?   
Counties are designated frontier when their population per square mile is less than seven people per 
square mile. 

Loan Repayment Program Participation 
66. If I am participating in the Nebraska State Loan Incentive Program, am I eligible to apply for the RHTP 

Workforce Incentive Program?  
If you are currently participating in the Nebraska State Loan Incentive program, you are not eligible for 
the RHTP Workforce Incentive Program. 

67. If I am participating in any of the National Health Service Corps sponsored Loan Repayment, 
Scholarship, or Nurse Corps Programs, am I eligible to apply for the RHTP Workforce Incentive 
Program?  
These are federal programs; therefore, the question has been presented to the Bureau of Health 
Workforce at the United States Health Services and Systems Administration (HRSA) and is pending. 

68. I am a former participant in a loan repayment program at DHHS’ Office of Rural Health, can I apply. 
Yes, if you are no longer obligated under a contract participating in the other program. 

69. I just want to be sure I'm correct in understanding that providers cannot partake in the loan repayment 
program at the same time as receiving this incentive?  
If you are in the Nebraska Student Loan Repayment Program, you cannot participate in both programs 
simultaneously. We are waiting for federal partners with the HRSA and NHSC Loan Repayment 
Programs to issue a ruling. 

70. I am currently part of the rural health student loan repayment program. I believe my contract will be 
completed at the end of July as I received 2/3 payment for the first disbursement due to employment 
starting on August 1, 2023. Are there options available that would allow me to still participate in the 
program this year (i.e. still complete contract obligation but forego the final 1/3 quarterly payment)?  
If your contract ends for the other program by 7/31/2026, you would be eligible for the incentive 
program. 

71. This program is a better option for retention vs the loan repayment. Can I change which program I 
participate in? This is going to be very dissatisfying to those of us who are choosing to provide care in a 
rural community and are involved in the loan repayment.  
If an individual defaults on an existing Loan Repayment Program (LRP) contract, penalties will apply. 
The program manager for your LRP can answer more specific questions – please call the Office of 
Rural Health to discuss with your Program Manager. 

https://dhhs.ne.gov/Pages/Nebraska-Rural-Health-Workforce-Incentive-Program.aspx
https://dhhs.ne.gov/Pages/Nebraska-Rural-Health-Workforce-Incentive-Program.aspx
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72. If student loans are currently in forbearance, do they qualify?  
This incentive program is not related to student loans.  

Future Funds Availability 
73. Will there be any additional application windows open after July 30, 2026?  

Additional application windows are possible but not guaranteed for the future. It is recommended to 
apply during the posted time. 

Contractual Requirements 
74. How long must I serve in a rural area to receive the full contracted amount?  

Providers receiving incentive payments under this opportunity must serve five years in a rural county. 

75. The owner of the clinic where I am employed is retiring and then clinic is closing, what are the 
consequences of not fulfilling my contract?  
The provider must find a new rural employer to provide care. They also must contact the Office of Rural 
Health to notify them of the change in employer so an amended contract can be created for signature. 

76. Do you have to stay at the same employer to receive the funds? How is an employment change 
handled? 
If the healthcare provider employee obtains employment with another eligible rural facility, the 
healthcare provider could maintain their eligibility for the RHTP workforce incentive program. This 
would require an amendment to the executed contract. It is strongly recommended that the provider 
contact DHHS Office of Rural Health prior to making the change. 

77. If one would get cancer/another health issue that would inhibit them from working, would they be 
required to pay back any money?  
There may be some instances where DHHS can help the licensed provider with situations that are 
beyond their control. If this occurs, please contact the Office of Rural Health to assist you. 

78. What happens if (God forbid) our hospital closes during my five-year commitment period and I can't find 
a job as a pharmacist in another covered setting (as most of them are provider-heavy settings)?  
Please contact the Office of Rural Health to either assist in locating a new rural position or help 
consider other options. 

Cost Share Requirements 
79. My employer cannot pay for the 10% Cost Share required by the program. What are my options?  

This program allows for an in-kind cost share with a value of 10% of the award. They can decide yearly 
as to how to meet the cost share requirement. 

80. What is the cost share related to health insurance? Just the amount the employer pays?  
The cost share requirement can be fulfilled in a variety of ways. If the employer pays health insurance 
premiums, that can count toward the 10% cost share requirement. 

81. If the employee doesn't take our insurance, we cannot count it as cost share, correct?  
Correct.  

82. Can you explain the cost sharing requirements for the hospital?  
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Cost sharing shows the employer is invested in their employee's success with the program by making a 
small investment. Visit https://dhhs.ne.gov/Pages/Nebraska-Rural-Health-Workforce-Incentive-
Program.aspx for Facility Cost Share requirements. 

83. Does the 10% employer cost share reduce the cash amount the provider receives or is it in addition?
For example, if the provider qualifies for $25,000, do they receive $22,500 incentive with the remaining
$2,500 provided by the employer?
The 10% employer cost share is in addition to the amount of the incentive payment the provider
receives. The cost share requirement can be fulfilled in a variety of ways. Please refer to the program’s
website for details: https://dhhs.ne.gov/Pages/Nebraska-Rural-Health-Workforce-Incentive-
Program.aspx

84. Are retirement matches (by the employer) counted as a Cost Share Expense?
Yes, retirement match can be counted toward the 10% cost share requirement. Visit
https://dhhs.ne.gov/Pages/Nebraska-Rural-Health-Workforce-Incentive-Program.aspx for Facility Cost
Share requirements. 

85. For self-insured facilities, will there be guidance on how health insurance match should be calculated?
The cost share requirement can be fulfilled in a variety of ways but must equal 10% of the incentive
amount received by the provider. Visit https://dhhs.ne.gov/Pages/Nebraska-Rural-Health-Workforce-
Incentive-Program.aspx for Facility Cost Share requirements.

86. Does a family policy count as cost share for the employee?
Yes. The cost share requirement can be fulfilled in a variety of ways but must equal 10% of the
incentive amount received by the provider. Visit https://dhhs.ne.gov/Pages/Nebraska-Rural-Health-
Workforce-Incentive-Program.aspx for Facility Cost Share requirements.

87. If the facility does not want to cover the cost share for specific individuals (who may be in corrective
action), do they have the right to deny?
All of the requirements must be met, including employer verification, to be selected for this opportunity.

88. What are other approved contributions? Signing bonus? Tuition assistance? SEP-IRA? Retirement
(401k/403b)?
Yes, all of these could be considered as part of the cost share. The cost share requirement can be
fulfilled in a variety of ways but must equal 10% of the incentive amount received by the provider. Visit
https://dhhs.ne.gov/Pages/Nebraska-Rural-Health-Workforce-Incentive-Program.aspx for Facility Cost
Share requirements. 

Employer Requirements 

89. Provide additional explanation on the employer contract, given the arrangement is between DHHS and
the individual?
This will be a three-party contract between the healthcare provider, the employer, and DHHS. The
healthcare provider will apply; the employer will verify employment. In each of the five years of the
contract, the employer will provide yearly cost share requirements, attest to Medicaid participation
numbers, and complete bi-annual verifications to DHHS.

90. What will the employer requirements and tracking be? How will this be rolled out to eligible providers?
Employers will be expected to sign each provider's contract, provide yearly cost share requirements,
attest to Medicaid participation numbers, and complete bi-annual verifications to DHHS.

https://dhhs.ne.gov/Pages/Nebraska-Rural-Health-Workforce-Incentive-Program.aspx
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91. Will the facility need to keep track of the percentage of Medicaid and uninsured patients seen?
Yes, employers will need to attest to Medicaid and uninsured participation data.

Miscellaneous 

92. Can we get a copy of this presentation to share with staff at our clinics?
The slides are available on the website or contact DHHS.Ruralhealth@nebraska.gov and they will assist 
you.

93. Where can I find the legislative or regulatory language approved by CMS?
https://www.cms.gov/priorities/rural-health-transformation-rht-program/overview

94. What is the application period again? It starts 4/15 and ends on what date?
The application period is from 4/15/2026 to 6/30/2026.

95. How does Nebraska DHHS plan to promote this to licensed healthcare professionals so that they know 
to apply? Are you also going to provide the information to all medical schools, nursing schools, 
optometry schools, etc. so that students are aware? Will recent graduates be eligible if they graduate in 
2027, 2028 and 2029?
DHHS issued a press release for this program on April 9, 2026. It has been featured on DHHS social 
media and other publications throughout the application period. DHHS has also partnered with 
healthcare related associations in Nebraska, including the Nebraska Hospital Association, the Nebraska 
Rural Health Association, Nebraska Medical Association, Nebraska Dental Association, Nebraska 
Healthcare Association, Health Center Association of Nebraska, RuralMed, Indian Health Services, and 
the Nebraska Association for Behavioral Health Organizations. Those interested can sign up for updates 
on the RHTP website (top of the page, see the bell) to receive notices about updates to the program: 
https://dhhs.ne.gov/Pages/Nebraska-Rural-Health-Workforce-Incentive-Program.aspx

96. I don't have checks for my checking account. Can I use a deposit slip for the ACH form?
If you do not have a blank/voided check, you will need to contact your bank to provide a letter on their 
letterhead with your name, full address, routing number, account number, and the signature of the bank 
representative.

97. How many hours of direct patient care is needed to qualify?
This program is an incentive for providers of clinical care. A minimum of 20 32 hours per week is 
required.

Priority Providers 
98. What are the professions identified as high need?

a. Psychiatrist
b. Physician Assistant
c. Clinical Psychologist
d. Licensed Mental Health Provider
e. Licensed Independent Mental Health Counselor
f. Substance Use Counselor
g. Family Medicine Physician
h. Family Medicine + OB Physician
i. Pediatrician
j. Registered Nurse

https://www.cms.gov/priorities/rural-health-transformation-rht-program/overview
https://dhhs.ne.gov/Pages/Nebraska-Rural-Health-Workforce-Incentive-Program.aspx
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k. Licensed Practical Nurse
l. Certified Nurse Assistant
m. Advanced Practice Registered Nurse
n. Pharmacist
o. Radiology Technician
p. Surgical Technician
q. General Surgeon
r. Dentist
s. Dental Hygienist
t. Physician Specialist: Oncologist, Orthopedic, Cardiologist, OB/GYN

The Rural Health Transformation Program is supported by Centers for Medicare & Medicaid Services (CMS) of the U.S. Department of Health and 
Human Services (US HHS) as part of a financial assistance award totaling $218,529,075.01 with 100 percent funded by CMS/US HHS. The contents are 
those of the Nebraska Department of Health and Human Services (DHHS) and do not necessarily represent the official views of, nor an endorsement, by 
CMS/US HHS, or the U.S. Government. 




