Latino Dialogue Sessions
Strategy Organization on October 13, 2023
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Improving Multi- Communication
Direction Investing in Our Ensuring (Language) Advocacy for Data and
Communication Future Inclusivity Access to Care Access system Change |Tu Voz Tu Poder| Sustainability
Monthly Meetings Empower young |Ensure CHA + Ask first/Listen |Language/ justice |Bilingual political |Media & Measure
(educate about what |people CHIP include & legal education |outreach challenges and
we are doing, share Hispanic/Latino success
information/ voice
resources
"No Black Hole" Building up for Lived Continue to Clear + full Leadership Make info more |[ldentify the
Provide updates! the future experiences at  |build trust with |translation/ training yields accessible (social [health priorities
After today the table community interpretation local/gov change |media, etc.) for Hispanics/
partners services Latinos
Communicate with  [Educational Have the right Childcare for Second language |Participation in Unite Us Funding
existing Groups opportunities people at the events + education policy making (software prevention
(virtually if needed) table appointments platform) programs,
support
frontline
workers (CHWs,
home visitors,
etc.)
Education- Increase cultural |State agency Effort of Inclusive licensure Eliminate silos
Communicate back to humility partnerships recruiting and requirements
the community retention/

bilingual staff
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Improving Multi-

Communication

Direction Investing in Our Ensuring (Language) Advocacy for Data and
Communication Future Inclusivity Access to Care Access system Change |Tu Voz Tu Poder| Sustainability

Advocacy at all levels Access to Culturally Addressing root ARPA funding
culturally appropriate causes for system opportunities
appropriate language and change
services comprehension

level
Invite all health Culture

departments

community event
(food, fairs)

Engaged leadership
with purpose

Welcoming
program (health,
job, education)






