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NEBRASKA: ANNUAL PROGRAM PERFORMANCE REPORT

SECTION I: IDENTIFICATION

1. State/Territory

NEBRASKA

2. Fiscal Year

2020

3. Contact person regarding PPR information

Contact Person Kristen Larsen

Phone Number 402-471-0143 or 402-471-2330

E-mail kristen.larsen@nebraska.gov

4. Executive Director name

Contact Person Kristen Larsen

Phone Number 402-471-0143 or 402-471-2330

E-mail kristen.larsen@nebraska.gov

SECTION II: COMPREHENSIVE REVIEW AND ANALYSIS

Adequacy of health care and other services, supports and assistance that individuals with developmental 

disabilities in Intermediate Care Facilities (ICF) receive.

There are twelve ICFs in Nebraska including three state facilities and nine private facilities. The 
Nebraska Department of Health and Human Services, Division of Public Health, is identified as the 
survey agency within Nebraska. All facilities have been surveyed within the past year by 
representatives of Regulation and Licensure within the Division of Public Health. Regulation and 
Licensure is responsible for surveys and complaint investigations for all ICFs in the state and surveys 
and complaint investigations for all licensed Centers for the Developmentally Disabled (CDD) facilities 
in the state. There were 87 licensed CDDs in the state as of March 11, 2020. Survey reports are 
shared with the Council when requested.

Surveys continue to be positive, finding those surveyed to be in compliance with all eight ICF/IID 
Conditions of Participation. Review of ICF/IID survey reports for various facilities over the past year 



OMB Approval 0985-0033 Expiration: 11/30/2024

reflect trends in licensure deficiencies. Staff training was often cited, particularly the lack of 
emergency preparedness training. Program implementation was another area frequently referenced, 
indicating the need for staff to receive adequate training on how to administer programs. One report 
indicated that a Behavior Support Plan was not developed or used, compromising the safety for the 
client and those around them. Program monitoring was another area noted with deficiencies. 
Deficiencies related to Human and Legal Rights Committee were also cited, such as not having a 
required member on the committee or meeting quorum. One report indicated that the Human and 
Legal Rights Committee failed to review the need for sedation of an individual in order for this person 
complete an eye exam, yet this person still had the eye exam with sedation. Other deficiencies cited 
were isolated across the settings.

A total of 335 individuals lived in the twelve ICFs at the time of the surveys. Current licensed beds 
verses filled beds at time of survey are recorded on the following chart:

BSDC Facilities Licensed capacity Census/last survey date 
400 State Building 58 15 09/30/20 
Lake Street 24 16 09/30/20 
Solar Cottages 87 64 09/30/20 
Total 169 95

Mosaic Facilities (9 Private) Licensed capacity Census/last survey date 
West Park Ave (Norfolk) 6 6 08/07/20 
Manchester (Omaha) 6 5 09/15/20 
Millard (Omaha) 6 6 08/21/20 
Papillion (Papillion) 6 6 01/14/20 
Hope Street (Grand Island) 6 6 08/25/20 
Meadowlark (York) 6 5 07/15/20 
Axtell 112 97 07/24/20 
Beatrice Campus 115 100 03/09/20 
Mosaic Tri City Region 
(Grand Island) 9 9 08/21/20 
Total 272 240

At the Beatrice State Developmental Center (BSDC), the qualified developmental disabilities 
professional (QDDP) facilitates an interdisciplinary approach in development of the Individual Support 
Plan (ISP). The ISP is a plan that includes what is important to the individual and important for the 
individual. The goal is to ensure a person centered plan that supports the individual in realizing their 
personal goals and moving them toward living in the most inclusive environment possible. Quarterly 
and as needed a review of progress toward the individual plan is completed through IDT review and 
meetings that address any changes needed. IDT meetings are scheduled by the QDDP, ensuring that 
the staff who have expertise in the area(s) of concern are present as well as participation by the 
individual, guardian and direct support staff.

Members of BSDC Quality Improvement complete a random sample of ISPs, ensuring reviews include 
monitoring for compliance with BSDC processes, ICF regulations, and if individual needs are met. A 
Program Specialist, monitors and tracks restrictions to individual rights and chairs the Human Legal 
Rights Committee. BSDC Quality Assurance staff complete thorough incident reviews, monitoring for 
appropriate interventions to prevent future incidents and track for facility and individual trends. 
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Members of the team provide investigation reports for alleged abuse/neglect incidents, fractures and 
deaths.

On-site healthcare services at BSDC include evaluation, assessment, and treatment of medical, 
clinical, dental, mental health and behavioral needs of adults with intellectual and developmental 
disabilities (I/DD). BSDC applies a person-centered, interdisciplinary approach that mitigates existing 
health conditions, improves quality of life, and prevents development of complications. Annually and 
as needed, clinical staff complete risk screenings for health, physical and nutritional concerns. Clinical 
experts complete routine monitoring based on individual needs, to ensure the health and safety of 
individuals as well as the knowledge of staff for implementation of those supports. Examples include 
monitoring for proper positioning throughout daily activities, meals to ensure appropriate dining 
strategies, food textures and liquid consistencies to ensure safe intake without complications. On site 
nursing and medical provides healthcare monitoring based on individual needs for elements which 
may include but are not limited to: BMI improvement, blood pressure control, diabetes control, and a 
reduction in hospital visits. BSDC individuals receive comprehensive therapeutic plan development 
upon referral, followed by care transition to a physician or specialist in the community as needed. All 
BSDC individuals have person-centered healthcare plans and use all available services.

Quality Improvement indicators are assigned in the following areas and reported on Quarterly, with 
action plans identified as needed to address concerns in specific areas. 
- Individuals are Safe 
- Individuals are Healthy 
- Individuals are Supported to Achieve Independence 
- Individuals are Treated with Dignity and Respect 
- Staff Employee Data

BSDC participates in the National Core Indicator Survey. This includes a random survey of individual 
and guardian satisfaction with services provided. Individuals and guardians are happy with BSDC 
services.

BSDC has an indicator that tracks quarterly "individual satisfaction" through an individual satisfaction 
survey. Each participant completes a satisfaction survey at the time of their Annual ISP. BSDC 
summarizes and analyzes the data based on the participants who had an ISP in the quarter and 
completed the survey.

BSDC monitors service satisfaction with: 
- Day Services/Opportunities; 
- Recreation/Leisure Services/Opportunities; 
- Living Arrangements; and 
- Health and Wellness Services/Opportunities (including the medical services).

By September 30, 2020, 12 participants were served by BSDC acute crisis stabilization services. As a 
result of wait list needs for acute crisis stabilization services at BSDC, the DD Division has decided to 
focus resources on acute crisis stabilization services and postpone providing respite services as a last 
resort at BSDC.

Throughout 2016 and 2017, staff within the DD Division performed an in-depth analysis of BSDC in 
response to LB 895 that passed during the 2016 Legislative Session. LB 895 required the DD Division
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to publish a report to the Legislature of the status and future planning for BSDC. The report, 
submitted to the Legislature on June 1, 2017, Long-Term Viability of State-Operated Facilities for 
Persons with Intellectual and Developmental Disabilities, provided information on nationwide trends, 
facility census trends, long-term structural needs, cost efficiency of services provided, role of state-
operated services in the continuum of care, preferences of participants, their families, and 
community capacity to serve participants that currently reside at BSDC.

LB 895 gave the DD Division the opportunity to provide recommendations regarding the future of 
BSDC. Report recommendations were focused on a graduated rebalancing of state resources by 
building community capacity while continuing to improve the quality of care for those participants 
who continue to reside at BSDC. The recommendations of the report took into account a graduated 
transition that provides positive health, safety, and personal outcomes for each participant served at 
BSDC.

The LB 895 report identified developmental disability service gaps in Nebraska. These included 
medical shortages of psychiatric, behavioral, dental, and other therapies. Additionally, the long-term 
care needs are challenging when trying to find placement for individuals with complex medical and 
behavioral health needs. Another issue included behavioral support gaps, including no licensing 
requirements for BCBAs and a shortage of psychologists and LMHPs. The report reflected the lack of 
crisis supports in the state. There is nowhere to go when an individual is in a crisis situation and 
requires medication stabilization or when a caregiver simply needs a break. Nebraskans who live in 
rural areas lack access to disability supports and services, including a lack of tele-health options. The 
report highlighted the provider capacity issue, citing waiver stabilization efforts underway and new 
regulations and requirements as factors.

The preliminary recommendation of the report was for BSDC to continue operating as it was 
supporting the participants that currently live at BSDC and provide: 
1. Respite services. The report noted that BSDC would prepare to serve as a respite provider of 
last resort. The report predicted that services would be available on or before February 1, 2018, and 
that the staff team at BSDC would actively work through the licensing process. However, due to the 
high demand for acute crisis stabilization services at BSDC, the state decided in FFY 18 to postpone 
licensing BSDC as a respite provider. 
2. Crisis intervention support and consultative assessment services. The DD Division established 
three teams consisting of licensed and skilled professionals available to assist with community based 
crisis stabilization. These teams are located in Beatrice, Lincoln, and Omaha and have the ability to 
travel. 
3. Acute crisis stabilization as an ICF admission. These services would function as part of one of 
the four licensed ICFs and would be a time limited service. 
4. Resources to continue locating operational and financial efficiencies (not related to staff 
cuts).

The goal was an integrated service array to address service needs and gaps within the developmental 
disabilities system while the system built community capacity. The report noted that the DD Division 
was making a 36 month commitment to stabilization.
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Adequacy of health care and other services, supports, and assistance that individuals with developmental 

disabilities served through home and community-based waivers receive.

There are two waivers that provide Home and Community-Based Services (HCBS): the Developmental 
Disabilities Adult Day waiver and the Comprehensive Developmental Disabilities waiver. The 
Developmental Disabilities Adult Day waiver offers day services and there were 740 individuals on 
this waiver in September 2020. The Comprehensive Developmental Disabilities waiver offers day and 
residential services and there were 4,135 individuals on this waiver in September 2020.

The Division of Developmental Disabilities also offers service coordination only. Service coordination 
provides case management services to coordinate and oversee a participant's services, even if he/she 
is not receiving waiver funded services. For participants receiving waiver services, service 
coordination is a mandatory service. Service coordinators work with a participant to develop the 
participant's Individual Support Plan (ISP) based on the participant's personal life goals and his/her 
needs, monitor the implementation of the ISP, complete referrals for preferred providers and arrange 
site visits and transition plans, and help advocate for what the participant wants and needs from 
his/her service provider. Service coordinators conduct onsite quarterly service reviews of the types of 
services each participant receives to review the delivery of services and outcomes. 

The ISP is an individualized plan that helps a participant live as independently as possible. The ISP 
team is chosen by the participant and includes the participant, the service coordinator, the 
developmental disabilities providers (agency and independent) who work with the participant, the 
participant's guardian, family members, advocate and friends, and other organizations that support 
the participant. The DD Division's Quality team reviews a sample of ISPs each month to verify that the 
participant has the support he/she needs. The DD Division's Quality team tracks and trends high 
general incident reports which include hospitalizations, emergency room visits, serious injuries, and 
other events that affect the participant's health or safety. A cross-divisional Mortality Review 
Committee convenes every other month to examine participant deaths to identify if there are any 
concerns or additional follow-up necessary to improve participant health and well-being.

Each year the service coordinator completes level of care and risk screen assessments to ensure that 
the ISP addresses a participant's health and wellness needs and helps the participant to reach the 
goals he/she set. The level of care determines whether a participant requires the same level of 
services as provided by an Intermediate Care Facility. There are four risk screens administered 
annually: behavioral risks, overall health and risks associated with medical conditions, risks associated 
with walking and falls, and nutritional intake and aspiration or choking risks. A participant's provider 
may complete additional assessments to identify the strengths, needs, and preferences of the 
participant. The assessments are reviewed by the ISP team at the annual ISP meeting and are an 
important part of planning for the next year. To determine each participants' annual budget amount, 
which is the maximum amount a participant can use to purchase Medicaid HCBS developmental 
disabilities services, an objective assessment process is used. The process includes completing an 
Inventory for Client and Agency Planning (ICAP) assessment which is a scientifically validated 
instrument that measures four categories of adaptive behaviors: motor skills, social and 
communication skills, personal living skills, and communication skills.

Medical care of the participant is the responsibility of either the legal guardian, the provider 
delivering continuous services, or the participant him/herself, depending on each participant's 
situation. Participants receiving Home and Community-Based waiver services get their medical care
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through Heritage Health, Nebraska's Medicaid Managed Care Program. There are three managed 
care organizations: Nebraska Total Care, United Healthcare, and WellCare of Nebraska. Heritage 
Health began January 1, 2017 and combines Nebraska's physical health, behavioral health, and 
pharmacy programs into a single comprehensive and coordinated system for Nebraska's Medicaid 
and Children's Health Insurance Program enrollees. All Heritage Health plans offer the same 
healthcare services in the community including: doctor visits, prescriptions, hospital, mental health, 
emergency room visits, vision and glasses, medical supplies and durable medical equipment, skilled 
nursing, physical, occupational and speech therapy, hearing and hearing aids, home health, dialysis, 
and hospice. Dental benefits are available to Medicaid enrollees as well. The services that are not 
covered by the health plans, but are provided by other Medicaid programs if participants are eligible, 
are: non-emergency transportation, personal assistance services, and long-term care.

The Heritage Health plans annually participate in the Consumer Assessment of Healthcare Providers 
and Systems (CAHPS) surveys for both adult and child members served. CAHPS is a standardized 
patient survey developed by the Agency for Healthcare Research and Quality (AHRQ) and required for 
the Heritage Health plans by the National Committee for Quality Assurance (NCQA). The goal of the 
survey is to assess the participants' perspectives of the healthcare received. It includes accessibility to 
medical services, physicians, specialists and the communication skills of the physicians. There is a 
report on each health plan that summarizes the CAHPS results. Survey results are publicly available 
for calendar year 2020 and posted on Nebraska's Medicaid website.

In response to the pandemic of 2020, the Division applied for and was granted an emergency 
Appendix K to meet the needs of participants on both HCBS Developmental Disabilities Waivers. For 
anyone affected by the potential outbreak of COVID-19, recommended closures, and quarantines due 
to potential exposure, or for those following the CDC guidelines for those with disabilities, the 
Nebraska Department of Health and Human Services Division of Developmental Disabilities (DDD) will 
temporarily: 
- Allow certain services to be delivered in alternative sites; 
- Allow caps on certain services to be exceeded; 
- Allow electronic methods of service delivery; 
- Change enrollment requirements for providers; 
- Modify person-centered service plan development process; 
- Increase certain payment rates; and 
- Allow retainer payments when certain services are not available to the participant. 

These temporary measures were in place between March 5, 2020, and the end of this report period 
of September 30, 2020.

The Division of Developmental Disabilities participates in the National Core Indicators (NCI) survey. It 
is a survey that assists public developmental disabilities agencies with measuring and tracking their 
performance and comparing that performance with other states. Below is the health and wellness 
data from the most recent NCI data reports on interviews conducted in 2018-2019. Data for 2019-20 
is incomplete and considered not valid due to the lack of completed surveys (which were stopped in 
March 2020 due to COVID-19). The NCI data is broken out for participants who live in community-
based settings below. 
- Health 
o Nebraska respondents reported significantly above the national average for having a dental 
exam in the last year (Community-89%), having
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an eye exam in the last year (Community-62%), having a hearing test in the last five years 
(Community-73%), and having a flu shot in the last 
year (Community-82%). 
o Nebraska respondents were within national average for reporting they are in poor health 
(Community-5%), having a physical exam in the last 
year (Community-86%); and having a colon cancer screening in the last ten years (all-40%). 
o For participants living in the community, Nebraska respondents reported significantly below 
the national average for having a primary care 
doctor (Community-94%). 
o Many Nebraska respondents in the community reported they had not had a pap test in the 
last three years (Community-38% of those to 
whom this applies) or a mammogram in the last two years (Community-60% of those to whom this 
applies), which were significantly below 
the national average.

- Wellness 
o Nebraska respondents are significantly above the national average for exercising or doing 
physical activity at least once per week 
(Community-86%), and exercise or physical therapy that works the muscles (Community-56%). 
o Nebraska is at the national average for tobacco and other nicotine use (Community-8%).

SECTION III: STATE PLAN IMPLEMENTATION

A. Introduction

Provide an executive summary with cohesive information that provides an 
overview of the report including, but not limited to the following: (1) targeted 
areas of emphasis, (2) strategies used to implement activities; (3) significant 
accomplishments and/or barriers to OMB Approval 0985-0033 Expiration: 
11/30/2024 state plan implementation; (4) needs requiring state plan 
amendments.

The Council is satisfied with the work completed on their 2017-2021 goals and objectives. Many 
subawards were funded, contracts were completed, and staff worked diligently to meet or exceed 
the planned work. There was collaboration with the DD Network Partners, Division of Developmental 
Disabilities, DD advocacy organizations, cross-disability organizations, legislators, boards, 
commissions, and councils.

Council members elected the Council Chair, Vice Chair, and Secretary. Only one person was 
nominated for the Chair position. Two nominations were made for Vice Chair, and three individuals 
with DD ran for Secretary. The Chair and Vice Chair are family members, the Secretary is an individual 
with DD.

The Council continues to use DD Suite for all applications and reporting. This has proven to be a good 
move as it has streamlined the processes and reporting. Subrecipients have had some specific
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questions and needed some technical assistance from Council staff, but the majority have had no 
issues using it.

Council staff monitored 16 subawards and contracts, which included several FFY19 subawards that 
received no-cost extensions due to the COVID-19 pandemic. Training and educating projects were the 
focus of the majority of the funded projects. There was a focus on increasing skills and knowledge to 
students, and educating families on transition resources across the lifespan, reaching diverse 
audiences. Among the projects: 
- Leadership training sessions continued to reach self-advocates, advocates, families and 
others on community inclusion, state and federal policies and waivers, promoting and developing 
rolls for people with DD as leaders and self-advocates, and more. 
- Program for Education and Enrichment of Relational Skills (PEERS) Adult Self-Advocacy Series 
training for adults with autism and others with IDD began 4/1/19 and wrapped up in 2020. 
- Trainings began on the Along the Way transition resource guides for Parents of Infants, 
Toddlers, and Children; Adolescents and Young Adults with Developmental Disabilities; and Adults 
with Developmental Disabilities and the companion resource guide. These are posted on the Council 
webpage. This project received a no-cost extension due to the pandemic. 
- The Best Buddies Ambassador's project would increase access to skill development and 
leadership opportunities for students with IDD. Virtual workshops and in-person trainings were 
planned. 
- Staff who work with youth in the juvenile justice system received training on screening the 
youth for brain injuries. This project was impacted by the pandemic and was provided a no-cost 
extension. 
- Transition-age students in the panhandle participated in the Spark 101 program to learn 
about employment, self-employment, and entrepreneurship. 
- Emergency Management Disability Awareness Training was brought to Nebraska by Dave 
Whalen of Niagara University. This training reached emergency managers and others involved in 
emergency response and focused on the functional and access needs of people with disabilities and 
the need to include them in planning for disasters and disaster response. 
- Person-centered planning training was presented to service coordination staff, individuals 
with DD, families, and other interested persons across the state. Due to the pandemic, the training 
was moved to a virtual format, which allowed for far more participants than was originally planned.

Work continued on the Nebraska Olmstead Plan. The Council ED continued her involved with the 
Nebraska Olmstead Advisory Committee and was a strong voice to ensure that the plan would be 
comprehensive and that the voices of those in the disability community were heard. This work 
continues.

The Council watched the 2020 Legislative session closely. Letters were written in support or 
opposition to proposed legislation that would impact the IDD population. The Council ED testified at 
two public hearings. Council staff, DD Network CEOs, and other advocacy organizations kept each 
other informed of changes and updates to proposed legislation. This collaboration is invaluable not 
just during the legislative session, but throughout the year.

The Council ED is a strong advocate who was involved in numerous statewide advisory boards, 
commissions, and councils. She participated in public policy advocacy and cross-systems dialogue 
collaboration. A small sampling of her activities in 2020 include: 
- Informing and educating policymakers and legislators on issues faced by individuals with IDD
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and their families.
- Collaborating with DHHS Division of Developmental Disabilities, the Nebraska Association of 
Service Providers, and DHHS Procurement to order and deliver personal protective equipment to 
service providers during the pandemic. 
- Providing public comments on the HCBS DD adult day waivers and comprehensive waiver 
amendments. 
- Supporting employment initiatives for people with IDD. 
- Engaging Special Education Advisory Council members to seek ways to impact systems and 
changes of the Nebraska educational system.

Cultural Diversity
Describe the Council's overall efforts to address the needs of individuals with 
developmental disabilities and their families of a diverse culture through its 
state plan supported activities.

Throughout FFY 20, the Council supported efforts to address cultural diversity. Nebraska is comprised 
of 77,358 square miles, making it the 16th largest state in terms of sheer geographic area. Although 
Nebraska's total population is approximately two million residents, nearly 60% of its citizens live 
outside the metropolitan areas of Omaha and Lincoln. Citizens who live in rural Nebraska often feel 
overlooked and forgotten. The Council is mindful of this concern and works with the Governor's office 
to seek a diverse Council membership, which includes appointing new members from rural areas or 
from diverse backgrounds. The Council's competitive subaward application process makes it possible 
for entities from all areas of the state to submit proposals with innovative ideas on addressing the 
Council's State Plan focus areas. Similar to FFY19, seven of the Council's FFY20 projects impacted 
citizens in rural Nebraska while also highlighting inclusivity and diversity.

During the spring/summer of 2020, a few months into the chaos of a global pandemic, many of us 
watched the racial unrest unfold across our country, leaving many people with varying feelings and 
questions. Council staff and members were filled with sadness and concern as we watched the 
unfolding of the tragedies related to the deaths of George Floyd and James Scurlock in Omaha. 
Amidst the crisis, Nebraska's UNMC Chancellor Gold said, "We must increase awareness of racism, 
privilege and inequity in our communities and promote diversity, inclusion, and equity." The events of 
the spring/summer 2020 reminded all Nebraskans that our state and country have a long ways to go 
to achieve this goal. Council staff and members recognized that we had to strive to be ambassadors 
and advocates for change as we continue to work alongside internal and external partners to 
advocate and support people with developmental disabilities and their families from all races and 
ethnic backgrounds.

We were faced with a challenging time during the spring/summer of 2020, as many citizens were 
pleading for change, others watched but didn't understand the problem, and still others did not 
believe there was or still is a problem. For citizens located in mid-America, we had to face considering 
why and how have so many of us remained unaffected by the racial tensions that had been brewing. 
Council staff were challenged to consider this topic, and fortunately, our DSA, the Division of Public 
Health (DPH), organized a virtual forum where we could have conversations together about race in 
our America. DPH contracted with nationally recognized speaker Jared Karol to facilitate these 
"Conversations About Race" in a safe, confidential, supportive small group setting. Multiple 
opportunities were available in September 2020 to register for these virtual small group
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conversations, where Mr. Karol's approach centered on vulnerability, sharing stories, and curiosity. 
He helped guide the conversations by reminding us to stay present, sit with uncertainty, and push 
through our discomfort. Each Council staff member attended one of the offered sessions to engage in 
the crucial conversation about race and the impact it has on all of us.

As people who work in health and human services, we often hear about health equity and we know 
that some populations experience inequity and disparities. Acknowledging the inequality that occurs 
in America can be unsettling, as is much of what we witnessed in the news and in some of 
communities during the spring of 2020. Talking specifically about race and ethnicity, racial injustice, 
equity and related issues can be an uncomfortable and innately personal experience. Yet exploring 
how race impacts our work, our community, and our personal lives is a crucial conversation to have. 
Being open about our experiences, honest in what we believe and humble with what we don't know 
is a brave step. Council staff and colleagues within the Division of Public Health recognized that we 
simply had to engage in conversations together about race in America to learn together and move 
forward in our work.

As we continued our work during the last half of 2020, Council staff and members viewed our 
approach to advocacy, capacity building, and systemic change through the lens of racial disparity and 
health equity issues. Council staff role modeled this perspective when engaging with Council 
members at Council meetings, in Council committee meetings, at new member orientations, with 
Council subrecipients, and individually with Council members. Council staff looked for and signed up 
for additional on-line learning opportunities to continue exploring this difficult topic to help us grow 
professionally. These included presentations at The Arc of the United States' Summer Leadership 
Institute 2020, the NACCHO (National Association of County and City Health Officials) July 2020 virtual 
conference, The Arc's National Convention (Oct. 2020), and more. Council staff also shared numerous 
virtual training opportunities on the topic of racial equity and health disparities with our Council 
members and to the 360 plus stakeholders who belong to our email list serve.  The Council took a 
very constructive approach by asking ourselves how our systems can be improved to better offer 
opportunity to all people. The summer/spring of 2020 brought positive times for change as the 
Council embraced bending our work toward and through the lens of equity.

Being aware of implicit bias and recognizing the issue of racial inequity was reinforced as the Council 
continued work in our targeted disparity area. The Council's subaward project with the completion of 
the Lincoln/Lancaster County Human Services School Resource Officer (SRO) Training provided final 
report outcomes that demonstrated that the Strategies for Youth Training was effective in bringing 
systems change. After this training project, the Lincoln Police Department and Lincoln Public Schools 
entered into an MOU as recommended by Strategies for Youth. This MOU clearly delineates the roles 
and responsibilities of the school versus the police department. It clearly defines student misbehavior 
in school as behavior addressed by the school, unless there is a clear criminal code violation. This 
MOU also outlined the data to be collected and who submission of said data. The Lincoln Police 
Department also worked with the University to extrapolate a larger SRO data analysis as it relates to 
the classroom to courtroom pathway. There were meetings with the City Council and Lincoln and 
Lancaster County Joint Budget Committee concerning the Strategies for Youth Training and 
continuing it, and then legislation was passed requiring training to continue. The SRO project began in 
January 2019 and ended in August 2020. In April 2019 the Nebraska State Legislature passed LB 390, 
which requires 20 hours of training for all SROs as well as at least one staff in every school building 
with an SRO also receiving this training. It also requires data be collected similar to the data collected 
in the Council's SRO subaward project. The Strategies for Youth Training subaward served as a
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demonstration project that is now being used statewide.  With the proper education and skills set 
forth in LB390, SROs will be better equipped to prevent students with disabilities, especially student 
of color, from wrongfully entering the pathway to the juvenile justice system.

The Council continued to follow a student discipline bill in 2020 that threatened to impose seclusion 
and restrain on students, and provided timely information and education to all State Senators on the 
seriousness of the use of physical intervention, physical force, or restraint for both students and staff.  
The Council expressed our concern for the physical, emotional, and psychological wellbeing of both 
students, especially those with intellectual and developmental disabilities (IDD), and school 
personnel. We noted that students with IDD and students of color experience a much higher rate of 
discipline and expulsion than their neurotypical white peers. Fortunately, the combined advocacy 
efforts of disability groups stalled the bill's progress.

The Designated State Agency for the Council is the Department of Health and Human Services (DHHS) 
Division of Public Health (DPH). In December 2016, DPH released their 2017-2021 State Health 
Improvement Plan. The plan provides a roadmap to continue to help Nebraskans live healthier lives 
now and into the future. The plan set five priorities, including reducing health disparities. The priority 
states, "Nebraskans will experience health equity and decreased health disparities." Actions to 
address this priority include addressing social determinants of health; improving the cultural 
competency and health literacy of the health workforce; improving the collection of data, including 
standardized collection of demographics for comparison; and studying health outcome data by 
population characteristics (e.g. rural, ethnicity, race, age, gender, and disability). The DPH supports 
organizational capacity to address equity through systems, policy, and program efforts that are data 
informed and culturally competent. As a result of the advocacy of Council staff, individuals with 
disabilities were included in the targeted populations that experience health disparities. Having 
health equity and social determinants of health as a priority in the State Health Improvement Plan 
proved beneficial when the DPH began navigating the COVID-19 pandemic crisis. The Council ED 
joined advocacy efforts lead by the Administrator for Health Disparities and Health Equity for DHHS to 
be more intentional in the state's equity and inclusion practices. DHHS addressed changes in their 
business plan development, and created a structure to ensure DHHS approached this goal with 
thoughtfulness and fidelity. In June 2020, DHHS CEO Dannette Smith formed the Multidisciplinary 
Health Equity Task Force under the Governor's leadership. The DPH Health Disparities and Equity 
Administrator was appointed and kept the Council ED updated on her efforts to bring disability into 
the equity conversation to guide the planning and work.

FFY20 ended with Council staff and DPH leadership concerns with the President Trump's issued 
Executive Order on Combating Race and Sex Stereotyping. The Council Executive Director learned 
about the Executive Order from the NACDD ED list serve, and on one of the weekly NACDD zoom 
meetings in September. The second paragraph on page three stated the following:

"Therefore, it shall be the policy of the United States not to promote race or sex stereotyping or 
scapegoating in the Federal workforce or in the Uniformed Services, and not to allow grant funds to 
be used for these purposes. In addition, Federal contractors will not be permitted to inculcate such 
views in their employees."

Council staff was confused, as we were not sure if this executive order applied to all entities using 
federal funding, so the Council ED shared it with our DD Network partners and the legal team within 
our DSA. The DPH Administrator for Health Disparities and Health Equity shared an invitation with the
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Council ED to attend a Wednesday ASTHO ( Association of State and Territorial Health Officials) 
Minority Health national membership discussion on President Trump's Executive Order. This 
provided an opportunity for the Council ED to learn how an Executive Order can be overturned, and 
to discuss if this Executive Order was to be broadly applied to "education" or strictly having to do with 
diversity and inclusion training - example: does this apply to holding a webinar or session on the root 
causes of disparities? Fortunately, the outcome of the Presidential election in November 2020 helped 
address this major concern. 

When releasing Requests for Applications (RFA), the Council strongly encourages applications from 
organizations that are located in rural or urban poverty areas, organizations that employ staff with 
disabilities, and/or organizations that represent linguistic and cultural minorities. As applicable, 
subrecipeints identify strategies to successfully recruit and train individuals from culturally diverse 
communities. Specifically, the Council notes that applicants agree to comply with the Developmental 
Disabilities Assistance and Bill of Rights Act: "In order to avoid discrimination against persons with 
limited English proficiency on grounds of national origin, adequate steps will be taken to ensure that 
such persons receive the language assistance necessary to afford them meaningful access to the 
programs, free of charge." Applicant responses in proposals are taken into consideration when the 
Council scores each application.

One Council project that demonstrated a commitment to cultural and linguistic outreach and delivery 
was the Council's on-going Statewide Leadership Seminar Series led and coordinated by Munroe-
Meyer Institute (MMI), Nebraska's UCEDD. The third and final year of funding made it possible for 
MMI to update training materials and continue facilitating the training virtually to increase the 
number of individuals who will assume leadership roles in advocating for systems change for people 
with disabilities and their families in the state and beyond. Due to the on-set of the COVID-19 
pandemic, MMI pivoted the training delivery to a fully virtual format, making it possible to increase 
outreach in the state. The primary audience was individuals with I/DD and family members, including 
those from diverse backgrounds. MMI was prepared and provided the training information in 
accessible formats, including CC and had translation available. Materials were made available in 
Spanish.

While the seminars were open to individuals across the state, there was an emphasis on identifying 
attendees from specific communities (Scottsbluff, Hastings, Lincoln, Omaha, and the People First of 
NE conference location) in order to insure an emphasis on local capacity across the state. Individuals 
outside of the focus areas and groups were welcome to and did join seminars given the virtual 
presentation format. MMI utilized the UNMC Public Relations Department, the MMI website and 
Social Media platforms, and also disseminated information through the participating programs (NE-
PTI, Disability Rights-NE, the NeSILC, ADAPT-Nebraska, the MMI Family Care Enhancement Project, 
and the Arc of Nebraska.) This insured a wide diffusion of information to the public at large including 
under-resourced communities. For example, the Family Care Enhancement Project provides services 
to Spanish-speaking (including in the Panhandle) and Black communities in the state. Disability Rights 
has direct connections to indigenous communities in the Panhandle. MMI also accessed Panhandle 
Partnerships resources as a means to reach communities of color and linguistically diverse 
communities in the Panhandle area.  MMI completed four two-day virtual seminars in addition to 
presentations to People First Nebraska.
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B. Evaluation of 
State Plan 
Implementation

In this section report on the evaluation activities conducted and results.

B1. Evaluation 
Activities

Describe the evaluation activities undertaken during the fiscal year being 
reported, including evaluation activities conducted to strategically assess the 
overall progress and direction of the state plan implementation.

Council staff implement formative & summative evaluations through multi-method approaches to 
evaluate the goals/objectives in the State Plan. The purpose of formative evaluation is to determine 
the extent to which goals/objectives are achieved; provide a description of the strategies that 
contributed to achieving the objectives; & provide a description of factors that may have impeded 
progress. The purpose of the summative evaluation is the collection of data that measures intended 
project outcomes. Both formative & summative evaluations are carefully designed to match planned 
activities so progress can be evaluated throughout the life of each Council funded project & the 
degree to which intended outcomes are achieved. Each RFA released provides info on the reporting 
requirements; the NCDD Subaward User Manual (manual) provides specific details on the evaluation 
and reporting requirements.

Official records of each project are maintained in the Council office. Grantees are required to submit 
Quarterly Progress Reports (QPR), Key Performance Indicators (KPI) data, & final reports using DD 
Suite.

The QPR is the primary source of information on progress made in completing the Work Plan 
activities & serves as a formative evaluation tool. Grantees report accomplishments & activities 
related to each goal & objective listed in the Work Plan, identify any problems in reaching goals, & 
note whether technical assistance (TA) is needed. QPR & KPI are submitted together & reviewed by 
Council staff.

KPI data is used in conjunction with the QPR to evaluate progress on goals/objectives & as a summary 
of statistical accomplishments once the project has been completed. It serves as a formative 
evaluation tool when reported each quarter & a summative tool at the end of the project. The Project 
Director (PD) for each subaward is informed via the NCDD Subaward User Manual (manual) to 
become familiar w/the KPI to track the #s of persons/programs/policies, etc., impacted by the project 
on an ongoing basis. The manual recommends that the subaward PD initiate data collection methods 
before the project begins rather than collecting the data after the fact. A complete list of KPI & 
definitions is provided with the RFA & in the manual.

The Final Report serves as a summative evaluation tool. It requires grantees to summarize project 
accomplishments & results, including designated measurements, the impact of project activities on 
target population, barriers or problems encountered & actions to overcome, & satisfaction survey 
data; address project sustainability; & share personal success stories related to the project.

Additional monitoring of subaward projects is accomplished through the review of expenditure 
reports, review of source documentation as required by the OMB Supercircular, phone calls, email, 
and site visits as requested. Council staff may request additional information to clarify project 
progress, expenditures, or challenges. Council staff provide grantees technical assistance as needed 
to capture information to strengthen quarterly reports, or explore avenues to address project
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challenges to improve outcomes.

In addition to the narrative reporting, grantees collect and report info from project participants to 
report on the diversity of participants & to gauge satisfaction of the project activity by people w/DD & 
their families. The manual suggests collecting the demographic info during registration if the 
subaward project requires attendees to register for a project activity, or as part of the Satisfaction 
Survey. Pre/post tests may be used to measure participants' assessments of the gains they make from 
participating in project education & training programs. Pre/post tests will be designed to 
demonstrate participants' increased knowledge & skills, changed attitudes, &/or increased 
motivation in alignment with project-specific outcomes. 

A list of KPI definitions & examples is included in the RFA and manual. Not all KPI will be relevant to 
every project. Grantees are required to review the KPI list to determine which are appropriate & add 
those to their Work Plan in DD Suite. Only KPI not reported in the QPRs need to be reported in the 
Final Program report. 

Grantees are directed to create a satisfaction survey that will be most appropriate for their audience 
& project activity. The draft survey is submitted for review & approval by Council staff. There are 
many survey delivery options: it can be printed & handed out, it can be read out loud for non-readers, 
sent electronically, or it can be incorporated into online trainings or activities by popping up on the 
screen & asking participants to respond. The manual offers alternatives to written responses to 
questions based on the audience, such as allowing participants to circle a Yes/No or an image of a 
thump up or thumb down instead of providing written responses/comments. 

The manual provides guidance on what information must be collected through surveys. Guidance is 
also provided on not counting participants more than once if they attend multiple sessions of the 
same training or activity. Required information includes:

Demographics. This will include Race, Ethnicity, Gender Identity, & Geographic Area of project 
participants,

Whether the participant is an individual w/a DD, a family member/guardian, or a professional/other. 
This info is necessary for reporting KPI by the # of individuals w/DD & family members/guardians. 
SC1.4 asks for the total # of people trained or educated, to include the # of professional/other project 
participants. 

Questions that must be included in the survey include these taken from the KPI: 
IFA 1.1/1.2/1.3 - This will show the # of people w/DD (1.1), parents/family members (1.2), & 
others/professionals or other stakeholders (1.3) who participated in the activity.

IFA 3.1A/3.1B - This question asks whether the person w/DD (3.1A) & their parents/family members 
(3.1B) are satisfied w/the activity in which they participated. Grantees are encouraged to ask follow-
up questions for trainings to professionals that explore why are they satisfied or dissatisfied w/the 
project; what they liked or disliked about the training or activity; and how they will use what they 
learned. This info is reported in the QPR to add weight to the outcomes of the project.

IFA 2.3IND/2.3FAM - This question helps to know whether people w/DD (2.3IND) & parents/family 
members (2.3FAM) are better able to say what they want, what services & supports they need, or 
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what is important to them after participating in the training or activity.

Systems Change (SC) may occur as a result of their project. The manual clarifies that SC data is 
tracked and reported by the grantee, not questions they would ask on the SS. However, if their 
project is to provide training to professionals in the DD field, they could follow up w/them after the 
training to ask questions such as what policies or procedures they will or have created or 
implemented as a result of the training. SC KPI are reported in the Work Plan.

Surveys may ask other questions to obtain feedback in order to improve their project or the delivery 
of their project & other questions they feel are important or helpful to know & report. They may 
create their own KPI for reporting this data in DD Suite if they feel the collected info helps to tell the 
story of project success.

Product review is used if the primary outcome of an objective is a product. Outcome attainment is 
assessed by an in-depth review of the completed product, & quality & relevance attained through 
product review instruments. 

Council members play a critical role in reviewing progress towards reaching State Plan (SP) goals. The 
Council meets quarterly & time is designated to review overall progress in meeting State Plan goals & 
achieving intended results. Council staff provide updates on active projects, & copies of final reports 
are provided to members. The Council takes action or makes recommendations to address project 
barriers as necessary.

The Council's Planning Committee & the Council meet annually to determine the status of each State 
Plan goal & discuss strategies for addressing those objectives & goals that have not been met or 
activities that have not been successful. Recommendations are made regarding the focus for new 
RFAs to guide Council fiscal investments in the upcoming FFY. Guidance is provided on modifications 
to the State Plan in response to emerging trends & needs, w/amendments made as necessary.

The Council's 5-year logic model is broad & reflects the nature of the activities utilized to achieve the 
outcomes stated in the State Plan. The initial evaluation outcomes provide an overview of increased 
awareness, knowledge, & skills gained by our stakeholders through Council activities. Intermediate 
outcomes reflect the translation into application of new & enriched skills, enhanced organizational 
capacity, improved practices, & greater availability of & access to higher quality services & 
opportunities for people w/DD & their families. The intermediate outcomes are logically linked to the 
desired impact of long-term outcomes w/in each State Plan goal.

Focus groups & SS provide the Council w/feedback on emerging trends & needs. Council State agency 
reps & DD Network reps provide the Council with updates on emerging issues related to their areas of 
interest & expertise. Additionally, participation of Council staff & Council members in state & national 
level groups provides a perspective on trends & issues affecting individuals w/DD & their families. 
This info is taken into consideration throughout the 5-year State Plan cycle.

B2: Evaluation 
Results

Report the broad results of the evaluation activities described above (B1), 
including a broad assessment of the overall progress of Council supported 
activities.
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The Council funded 16 subawards and contracts throughout 2020. Projects, primarily training and 
educating opportunities, were planned and carried out across the state. Many projects that were 
intended for in-person activities were forced to change to virtual formats due to the pandemic. This 
allowed additional participants from all areas of the state that may not have had a training event in 
their area. Audiences included advocates, individuals with IDD and/or their families, 
teachers/educators, service providers, and policymakers. Training notices for one project were 
posted in Spanish to reach the Spanish-speaking population in that area. Unsuccessful efforts were 
made to reach the Native American population.

Survey results were mixed as subrecipients struggled with getting participants to complete the 
surveys. This was especially true for the virtual participants. Comments in Zoom chat boxes were 
positive, but many of these did not get transferred to the KPI. While the responses were positive for 
all the subawards, some of the trainings were geared toward professionals - teachers/educators and 
service providers. There was no place in Section IV to report their satisfaction rates. They were 
included in the number of people trained or educated, but their satisfaction was not reported as they 
are not individuals with IDD or parents/family members. This lowered the satisfaction scores for 
these projects. While individuals with IDD and their families are the primary focus, the satisfaction 
with training opportunities for the professionals who assist and care for them should also be 
considered when evaluating the effectiveness of the project.

The 2020 projects were impacted by the pandemic. Provider and staff attention turned to keeping 
those they support or care for safe, and schools closed. In-person meetings and trainings were 
cancelled. Most subrecipients requested and received no-cost extensions as no work was being 
accomplished during this time.

Goal 1, Objective A 
No new projects were funded under this objective. The Along the Way Resource Guide project to 
train on the use of the guides was provided a no-cost extension into 2021.

Goal 1, Objective C 
Person-centered planning training began in 2020. This training moved from in-person to virtual, 
greatly increasing the number of people who could attend the trainings. This included individuals with 
DD, families, service providers, and others interested in learning about person-centered planning. 
One additional change to the project was that the Division of Developmental Disabilities requested a 
separate training for all their service coordination staff and all contracted service coordination staff. 
This project continues into 2021.

Goal 2, Objective A (Self-Advocacy DD Act Requirement) 
People First of Nebraska received funding to expand their leadership training and opportunities to 
their Board and chapter members. The pandemic created an opportunity to attempt holding Board 
and chapter meetings and the annual convention through Zoom. This proved to be quite successful 
with requests from attendees to continue this virtual option. PFN hired a new coordinator for the 
rural western/panhandle area and at least one new chapter is being organized in this area. Disability 
Policy Specialists (DPS) researched topics of introduced legislation and contacted senators and their 
staff to educate them on the potential effect of the legislation on the disabled population. This 
advocacy included letters and testimony at public hearings. The LEND through the Nebraska UCEDD
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also hired two DPSs; the LEND and Disability Rights Nebraska provided staff to support the DPS's. The 
dollars for the two DSPs and staff are reported as leveraged funds.

Goal 2, Objective B 
Brain Injury Alliance received funding to train professionals working with youth in the juvenile justice 
system on screening the youth for brain injuries. An initial screening of detention youth resulted in 
many screening positive for brain injury. The project ran into complications when the pandemic 
forced planned meetings and trainings to stop. Outreach continued to organizations with plans to 
pick up the trainings as the pandemic allowed. This project received a no-cost extension and 
continues into 2021.

Key activities and expected outputs and outcomes related to the Council's education and outreach 
during the State's Legislative session were met and are summarized in Section IV of the report. 
Legislative efforts continued to be robust, as the Council serves as a source of information and advice 
for state senators by taking a nonpartisan approach to provide education on legislation that will 
impact individuals with developmental disabilities. Collaboration occurred within the DD Network and 
within members of the Nebraska Consortium for Citizens with Disabilities (NCCD) on disability related 
bills.

Council staff had the opportunity to serve on multiple coalitions/networks/partnerships to advocate 
for improved services and supports for individuals with developmental disabilities, as well as to 
address unmet needs and challenges. Staff updated Council members at quarterly Council meetings 
about these efforts, and shared email updates as needed throughout the year. As Council staff 
become more knowledgeable on the core system of services and supports for citizens with 
developmental disabilities, additional opportunities to participate evolve, ensuring that the voice of 
the DD community is considered and incorporated.

Goal 2, Objective C (DD Network Collaboration Requirement) 
Activities, expected outputs, and outcomes are reported in Section IV. The highlight of this 
collaboration effort included a joint meeting/training of representatives from the Council, P&A Board 
of Directors, and the UCEDD Consumer Advisory Board. Jonathan Martinis presented on the topic of 
self-determination at the annual Tri-Board Training. Attendees broke into small groups for discussion. 
MMI staff presented the summary data of the NCI survey results for Nebraska. Evaluations collected 
from attendees reflect very high satisfaction rates. Shared knowledge will allow the DD Network to 
function more effectively as an entity as NCI data is collected in future years.

Additional advocacy efforts within Objective C were realized with Council staff membership on the 
Nebraska Consortium for Citizens with Disabilities (NCCD), a non-partisan, cross-disability coalition of 
organizations committed to working with the disability community to advance equal rights and 
disability related public policies.

Goal 3, Objective A 
The Council ED continued to represent the Council at Association of Professionals for Supported 
Employment (APSE), Nebraska Association of Specialized Providers (NASP), and Association for 
Community Professionals (ACP). These organizations support and promote competitive, integrated 
employment throughout Nebraska.

The Council's Vocational Rehabilitation (VR) representative provided quarterly updates to Council 
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members on the implementation of the Work Force Innovation and Opportunity Act. Updates were 
given on the collaboration to coordinate employment services between VR and the Division of 
Developmental Disabilities (DDD). Council members also given updates on VR's Order of Selection 
which occurred on 12/13/17. While the Order of Selection is still in place and the wait list numbers 
are in flux, movement has been made on the wait list for Priority Group 1.

Goal 4, Objective A 
Best Buddies International presented their School Inclusion Project to schools to deliver community-
based inclusion services to individuals with DD through peer-to-peer inclusion programs. Best 
Buddies identified and conducted outreach with 44 schools. The momentum of the project 
dramatically reduced when pandemic caused schools to close. While Best Buddies International tried 
to continue to meet the work plan goals, they were unsuccessful. Most schools either did not respond 
or noted that they already have similar programs, most often citing Circle of Friends, and were not 
interested in beginning a new program.

The Technical Assistance Collaborative continued their work with DHHS to develop the Nebraska 
Olmstead Plan. The Council ED continued her role on the Olmstead Planning Advisory Council 
throughout 2020 to ensure the plan development was comprehensive and inclusive.

B3. Lessons 
Learned and 
Future Work of 
the Council

Report on how the Council will use lessons learned from state plan 
implementation and the data gathered from the evaluation activities to move 
forward the work of the Council.

To become more efficient in collecting and analyzing Council subaward outputs, outcomes, and 
performance measures, the Council began using the DD Suite Grants Management platform 
beginning in FFY20. In June 2019, after receiving on-site training on how to use the DD Suite platform, 
the Council Program Specialist was able to upload the Council's formal and opportunity subaward 
RFAs for FFY20 projects into DD Suite. With DD Suite, RFAs are posted on a national website which is 
used by other DD Councils and agencies. Launching in August 2019, both formal and opportunity 
subaward applications were submitted in DD Suite using the same, standard format, which simplified 
the process.

DD Suite has the ability to manage and maintain all subrecipient data and is designed to automatically 
sort, convert and import the required ACL/AIDD performance measure data from Council subawards 
and Council activities into the associated objectives for the annual PPR. Beginning in FFY 20, all 
subrecipient reporting was completed in DD Suite and included narrative reports, expenditure 
reports, and performance measure data. This has streamlined the process for Council staff. DD Suite 
has the ability to maintain historical files on the subaward projects the Council has funded. DD Suite 
also contains a feature that can compile all the narrative information reported by subrecipients and 
by Council staff for each State Plan goal and objective, which was helpful for Council staff in 
developing the narratives for the FFY20 PPR. Additionally, Council staff have taken full advantage of 
DD Suite membership by reviewing other DD Councils' RFAs for technical assistance when writing 
RFAs. Having access to what other DD Councils use for subaward reporting has been a help as staff 
made updates to the NCDD Subaward User Manual and reporting forms.
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The majority of lessons learned during FFY20 came from learning how to adapt and pivot to a 
different way of continuing Council State Plan work and business, despite the disruptions of the 
COVID-19 pandemic. COVID 19 also brought unique challenges where the Council staff had to shift 
gears quickly, including learning how to host virtual Zoom Council meetings and Committee meetings. 
It is also important to note that the Council ED reached out to our DHHS legal representative for 
guidance on making sure the Council continued to follow the Open Meetings Act during the COVID 19 
pandemic.

Being compliant with the Open Meetings Act took some research, and the Council ED relied on legal 
guidance from our DHHS public health attorney. In 2018 this attorney presented details on the Open 
Meetings Act back at one of our DSA's monthly Unit Administrator supervisor meetings. This training 
provided guidance regarding requirements if the public body meets by videoconferencing, as noted in 
section 84-1411 of the Open Meetings Act.

When Governor Ricketts issued his first Executive Order No. 20-03 in March 2020 allowing public 
bodies to meet virtually, having the public sites available was not required. The Council met virtually 
on April 15, 2020, via Zoom, as allowed by this Executive Order, which provided a limited waiver of 
certain requirements of the Nebraska Open Meetings Act. Since the meeting was held electronically, 
and no quorum of the public body would be physically present together, there did not have to be any 
public in-person attendance. Members of the public and media could access the meeting by emailing 
the Council at dhhs.ddcouncil@nebraska.gov for the Zoom link and log-in information.

This Executive Order expired in late June 2020, so for the Council's August meeting we had to comply 
with the Open Meetings Act requirements related to video conferencing.  According to a conversation 
that the Council ED had on July 31, 2020 with an attorney from the Attorney General's office, Zoom is 
an allowable platform since you can see and hear all of the Council members. Yet to remain in 
compliance, the Attorney General's office attorney told me that the Council still had to provide "sites" 
where the public could attend, hear, and speak at the meeting.

The Council had to follow through on the requirement of providing a few public sites to comply with 
the Act in addition to the virtual zoom platform. The number of sites is not defined in statute, so 
when the Council ED sought guidance from the DHHS attorney, she recommended a minimum of two 
sites where the public would have access and the ability to attend. Since our public meeting is 
typically held in Lincoln, we reserved a conference room in the Nebraska State Office Building. The 
Council also asked our DD Network Partner, Munroe Meyer Institute in Omaha to serve as the other 
public site. A Council member was required to be each physical site and provide a set of the meeting 
agenda and handouts, in case a member of the public or media showed up. This took a lot of 
coordination. We also planned to provide an avenue to share the virtual meeting link with members 
of the public. The majority of the Council members were encouraged to attend virtually to support 
social distancing and contain the spread of the virus.

The Council's Standing Committees do not fall under the Nebraska Open Meetings Act because they 
are not making decisions on behalf of the Council. Our Standing Committees make recommendations 
that are presented to the Council and the Council votes to approve or deny the Standing Committees 
recommendations. If our Standing Committees made decisions on behalf of the Council, we would 
have to post an agenda and publicize the meeting (and follow the rules about agendas & publicizing 
meetings), take official minutes at the meeting and post the minutes. Up to this point, we have
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avoided this scenario. Also, the Council's By-Laws indicate that we are to meet quarterly, but the By-
Laws do not indicate that this has to be in person or virtually - simply that our meetings have to 
provide reasonable advance notice and must coincide with the Nebraska Open Meetings Act.

The COVID-19 pandemic changed many meetings to video conferencing and many State advisory 
groups didn't meet because of confusion over the requirements of the Open Meetings Act. When 
possible, the Council ED stayed involved to advocate for people with developmental disabilities by 
participating in many virtual and adjunct committee, council, and other advocacy meetings. For 
instance, she attended meetings of the Special Education Advisory Council and asked the group to 
discuss taking a position on a proposed student discipline bill. The Council ED also participated in the 
Family/Parent Advocacy Partners meetings sponsored by the Nebraska Department of Education to 
provide guidance to schools in their services to children with DD during the COVID pandemic. Even 
with the pandemic situation, the Council ED stayed involved and never lost sight of her responsibility 
and passion to advocate for people with DD.

COVID 19 has provided the Council ED and Council staff with a unique opportunity to demonstrate 
leadership and initiative to address pressing needs in the developmental disability community. In mid 
March, the Council ED and staff began attending weekly zoom meetings with NACDD staff and other 
Council EDs and staff across the country to monitor the pandemic and the impact it is having on those 
with developmental disabilities. These weekly meetings provided Council staff additional insight and 
knowledge to advocate effectively in Nebraska.

Since the COVID 19 pandemic resulted in staff working remotely from home, the Council ED began a 
daily conference call with Council staff. She scheduled at least 15 minutes for this daily call, but 
Council staff often spent 30 minutes updating one another to stay abreast on pressing tasks and 
deadlines. Council Zoom staff meetings were scheduled as needed. Maintaining staff communication 
and connection during the pandemic was challenging, and the daily calls were very helpful.

Because of the COVID 19 pandemic, the Council ED and other DD Council Directors followed national 
guidance from ACL and requested a twelve month no cost extension for our FFY19 funds to extend 
the period for obligation, project work, and liquidation. The request was made because many of our 
subawards obligated with FY19 funds had to halt their work due to the pandemic, and the Council 
also had savings in our travel and operating budget. Fortunately, ACL provided this fiscal flexibility 
and specific guidance in March and September. The Council ED maintained communication with 
DHHS Grants Accounting Analyst regarding receipt of Notice of Award, ACL updates and the twelve 
month no cost extension, Council business unit changes, and submitting annual Council fiscal reports. 
FFY2020 was a tricky year to monitor the Council budget and required going communication. 

Staff capacity issues have been an ongoing concern for the Nebraska Council these past years, and 
things did improve in 2020. It was very helpful to contract with Munroe-Meyer Institute, Nebraska's 
UCEDD, in 2020 to assist with the new 2022-2026 State Plan development process. Dr. Barb Jackson 
and her assistants (Dr. Kerry Miller and Carol McMorris) strengthened this effort with their team 
approach to assist Council staff with the research and writing of the Comprehensive Review and 
Analysis. They also helped develop and conduct the Need Assessment surveys and focus 
groups/interviews throughout the state during the summer of 2020. Spanish surveys were also 
developed and distributed. MMI also hosted separate interviews and focus groups, including a focus 
group for Spanish speaking families, throughout the 2020 summer. The Council ED met regularly with 
the MMI team throughout the CRA and Needs Assessment process. The Council received the written
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Needs Assessment analysis in October 2020 for the Planning Committee and Council to review. The 
report and the completed CRA provided guidance to the Planning Committee with developing the 
new State Plan Goals and Objectives for 2022 2026.  Completing this complex State Plan work would 
have been very difficult with our small Council staff, and establishing a contract with MMI was 
extremely helpful.

Developing the meeting all the steps to complete the next five-year plan was a major effort that 
Council staff led well. Council staff helped recruit non Council members to serve on the Planning 
Committee, and helped facilitate virtual Planning Committee meetings on March 30 and April 16. 
During the March 30 meeting, Barb Jackson shared the results from the CRA, and the committee 
members prioritized the areas they agreed were gaps and barriers, and this guided the questions to 
address in the summer Needs Assessment. At the April 16 meeting, the Planning Committee provided 
guidance in formulating survey questions for the Needs Assessment and focus groups and interviews. 
They also reviewed the Council goals and activities from the current State Plan to identify areas to 
propose as funding opportunities to further State Plan efforts. The Planning Committee took into 
consideration the impact that COVID 19 was having on people with developmental disabilities when 
selecting the topics for the RFAs.

One positive outcome of the pandemic is that the Council learned to pivot and use or access virtual 
meetings to accomplish on-going work. Council staff attended on line trainings to learn how to use 
zoom to facilitate effective and engaging meetings. Council staff and members had the opportunity to 
attend more virtual national level trainings to stay abreast of the pandemic and the health equity 
issues.

Many Council subrecipients pivoted their training and outreach delivery using an on line training 
format with great success. For example, People First of Nebraska pivoted their outreach by hosting 
weekly advocacy zoom hours to keep members updated on the pandemic, legislation, general 
information on a variety of topics, special presentations, and opportunities for members to engage 
virtually to address social isolation. Munroe Meyer Institute's Statewide Leadership Seminar Series 
changed their training delivery to a complete virtual experience, making it possible to reach more 
individuals with intellectual and developmental disabilities and their family members.

By far, the Council funded Person Centered Planning initiative demonstrated the most success using 
the virtual format. The PCP training was initially planned to be provided in person in ten sites across 
Nebraska to 500 Service Coordinators and 500 families, service recipients, advocates and 
professionals. Due to the Coronavirus the training was switched to be all online, and the training 
materials and curriculum had to be extensively modified for online training. The PCP work in Year 1 
trained 3,753 service recipients, families, guardians, Service Coordinators, DHHS management, 
provider staff, policy-makers and advocates. This almost 300% increase in the number of people 
trained has provided Nebraska with a significant core group of people who are now knowledgeable 
and committed to the implementation of Person Centered Planning during the second year of 
project.

The Council executive Director is responsible to provide feedback, accountability and documentation 
for the Council's State Plan performance outcomes to Council Members, the Administration on 
Disabilities, and the Council's designated state agency - DHHS. This process includes quality assurance 
analysis and evaluation of Council funded subawards and contracts. Joni Dulaney, the Program 
Specialist, is responsible to provide monitoring, oversight for all Council subawards, and service



OMB Approval 0985-0033 Expiration: 11/30/2024

contracts, and the Council ED is responsible to provide supervision and oversight of her duties. As a 
small Council staff, we have struggled to address the source documentation on site or desk audit 
requirements to help meet the Office of Management and Budget (OMB) Uniform Administrative 
Requirements, Cost Principles, and Audit Requirements for federal awards.

In late September 2020, the Council ED filled out the required paperwork to request a SOS Federal 
Aid Administrator 1 position for one year to join the Council staff. SOS positions are temporary 
positions, and if approved, the Council will request a renewal once the year ends. The Council awards 
close to $200,000 to 11 subrecipients annually. Many subawards are awarded to small nonprofits 
with limited staff and accounting expertise. This SOS position will assist Council staff in management 
of federal funds available to Council subrecipients. Within this role, mission critical tasks include 
subrecipient monitoring through on site or desk audits of source documents, and providing technical 
assistance to the subrecipients so they understand the depth of source documentation that they 
must provide (time sheets, mileage logs, receipts, etc.). Federal and state requirements, including the 
OMB Uniform regulations and source documentation have increased the workload of Council staff 
over recent years. Council staff do not have the capacity, time, or accounting expertise to complete 
all source documentation requirements. Current Council staff members lack expertise in the theory 
and practice of accounting principles, practices, methods, and procedures to perform accurate and 
thorough source documentation monitoring. We were thrilled when our SOS position request was 
approved in October 2020.

C. Input on 
National 
Priorities

COVID-19 Pandemic's impact on Council Work:
With the onset of the COVID-19 pandemic in early 2020, the Nebraska Council pivoted staff time and 
resources to help address the concerns and containment measures to ensure that people with 
intellectual and developmental disabilities, their families, their HCBS providers and their school 
systems had up to date information to navigate the crisis. The Council took multiple opportunities to 
engage in advocacy, education and awareness activities to address the anxieties and systemic 
challenges that the pandemic has brought to the developmental disability community.

The Nebraska Council on Developmental Disabilities is located in the Department of Health and 
Human Services within the Division of Public Health. Having DHHS Public Health as the Council's DSA 
has been beneficial throughout the pandemic. When the pandemic began, the Council Executive 
Director participated in daily COVID-19 phone calls within the Public Health Unit where our office is 
located. These daily calls with the unit administrators from Community & Rural Health and the Office 
of Health Disparities and Health Equity provided Council staff with important information on how our 
Governor, the Chief Medical Officer for the Division of Public Health, and our 19 local health 
departments were managing this crisis. The Unit Administrator for our area shared information that 
she received in morning phone calls with other top leadership in Public Health and with the local 
health departments. Having access to state and national COVID-19 updates helped the Council 
identify challenges and opportunities where we could leverage influence in Nebraska and within the 
Department of Health and Human Services. In turn, the Council Executive Director took opportunities 



OMB Approval 0985-0033 Expiration: 11/30/2024

to advocate for HCBS providers and persons with developmental disabilities on these daily calls.

During these calls, the Council's Executive Director became familiar with the process that DHHS was 
following to get COVID-19 information out to the public using their public website. Initially the DHHS 
COVID-19 website lacked sufficient information and resources for the developmental disabilities and 
the deaf/hard of hearing communities, and information was not provided in other languages. 
Fortunately, the Administrator for the Health Disparities and Health Equity Office successfully 
advocated for materials to be translated and available to other minority and refugee populations. The 
Council ED also advocated and provided the DHHS Communications Team with disability resources 
that are were posted on the website, including the following: 
- A series of COVID-19 videos from the ACL website that were created by CDC in American Sign
Language. 
- A variety of ACL website resources especially targeted for people with disabilities. 
- The self-advocacy resource developed by the Vermont DD Council and Green Mountain Self-
Advocates: a written plain-language (easy to read) guide 
to COVID-19th that the California DD Council translated into Spanish. 
- A Health Passport Hospital Transfer form that was shared by the Ohio DD Council

The Department of Health and Human Services (DHHS) offered weekly Facebook LIVE events to 
educate DHHS staff and stakeholders about the role DHHS was playing in the COVID-19 pandemic. On 
April 15, 2020, the Council ED was invited to join Tony Green, the interim-Director of the Division of 
Developmental Disabilities (DDD), to discuss how COVID-19 was affecting the developmental 
disability community. Director Green discussed the Appendix K that was submitted to CMS for 
approval, and focused on how the pandemic was impacting provider staff and recipients with 
developmental disabilities who receive HCBS waiver services. The Council ED provided general 
information about the Council and highlighted some of the Council efforts to navigate and advocate 
across systems to respond to the emerging issues that the COVID-19 pandemic brought to Nebraska 
and the country. This Facebook LIVE event was a unique opportunity to collaborate with the DDD and 
highlight the Council's important work. The brief 20-minute segment took place on April 15, 2020.  
Here is the link to watch the recorded interview. 
https://www.facebook.com/NEDHHS/videos/239688643823995/ or 
https://www.facebook.com/NEDHHS/

The Council and the Nebraska UCEDD signed onto a second letter that our P&A, Disability Rights 
Nebraska, sent to the Governor raising the issue and asking for his leadership in ensuring that the 
rights of people with disabilities were protected when it comes to the difficult decisions as to who 
receives care and treatment during the pandemic crisis. The letter was also sent to the DHHS CEO 
Dannette Smith and top leadership at DHHS. As a result, representatives from our P&A met with 
representatives from DHHS on April 17 to discuss concerns and had a follow up meeting on April 30 
with CEO Dannette Smith and members of her leadership team. The collective advocacy voice and 
letter action resulted in the CEO Smith and DHHS issuing a written announcement on April 30, 2020 
to all Nebraska Healthcare Providers confirming the Office of Civil Rights guidance that the provision 
of healthcare "must be guided by the fundamental principles of fairness, equality, and compassion 
that animate our civil rights laws."

The Nebraska Council also has a large stakeholder email list serve. We used it to share the items 
noted above, as well as to share the following information related to COVID-19: 
- We have promoted the People First of Nebraska (PFN) "How to Protect Yourself" video that
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two
of our self-advocate Council members, Jessica Barrett and Erin Phillips, recently produced.  Here is a 
link to the video on their Facebook page. 
https://www.facebook.com/PeopleFirstNebraska/videos/2567708110160422/ 
- Updates from the Regional Disability Integration Specialist for FEMA Region 7. 
- "Dignity in Health Care" fact sheet, created by federal DHHS Civil Rights Office. 
- Sharing information about weekly stakeholder calls with DHHS DD Division and Medicaid to 
stay 
abreast of HCBS waiver updates and changes with Appendix K.

In April 2020, the Council Executive Director coordinated a process to deliver 5,000 non-medical cloth 
facemasks and 5,000 medical disposable surgical masks to 25 HCBS DD providers across the state for 
Direct Support Professionals to use. At that time, there was a nation-wide shortage of PPE, and local 
DD service providers needed PPE to continue care for their clients with disabilities, but the Nebraska 
providers did not have access to the bureaucratic state supply chain to secure PPE. The Council ED 
provided pre-approved collaboration funding to procure the facemasks for the providers. She 
leveraged her relationships within DHHS, including her relationship with the Director of the Division 
of Developmental Disabilities, and the Director of the state's provider organization, NASP (Nebraska 
Association of Service Providers), to organize the logistics. 

Providers were very grateful. Below are a few comments shared from DD Provider administrators 
about the Council's PPE facemask project.

"Thank you Kristen and the DD Council for this generous gift. It is much appreciated and they will be 
put to good use as we support people in their homes and as stay at home restrictions are slowly 
rolled back. Health and safety of the people we support and our staff is the utmost priority, and we 
are grateful for the additional tools to assist in meeting that priority."

"I cannot thank you enough.  This is such an incredibly challenging time! Knowing you worked 
tirelessly to get us the PPE we so desperately need, is so greatly appreciated. This not only protects 
the individuals we support, but our staff as well. I cannot thank you enough for your efforts. We are 
truly grateful!"

"Thank you so much for your assistance to providers. We have struggled to obtain PPE for our staff 
and individuals, so you are really helping to fill a need. We appreciate it so much!" 

Throughout the early PPE shortage situation, the Council ED advocated for a seamless process for 
HCBS providers to access PPE at the local health departments, and this message was shared with top 
DHHS leadership within the Division of Public Health. This resulted in an on-line PE request form that 
was shared with HCBS providers and others to fill out to secure PPE items at local health 
departments. The gap slowly began to close as more PPE supplies arrived into Nebraska and were 
distributed to HCBS providers and people with developmental disabilities and their families.

Our efforts received national recognition in the May 2020 Developmental Disabilities Assistance and 
Bill of Rights Act (DD Act) Programs Coronavirus Challenges, Response, and Needs report that was 
shared with members of Congress. The Commissioner from the Administration on Disabilities, Julie 
Hocker, also mentioned this project in her ACL update virtual presentation during the national NACDD 
on line conference in July 2020.
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The Council's COVID 19 related efforts were highlighted in the national June 2020 iTACC field notes 
newsletter. Nebraska shared examples on how DD Network collaboration is essential to bringing 
systems change and improvements in Nebraska. The article mentioned how the Council and MMI 
(UCEDD) signed onto the letter that our P&A, Disability Rights Nebraska, sent to the Governor (noted 
above). The newsletter article also shared information about the PPE facemask project. Another area 
focused on the DD Council, P&A, and UCEDD serving on the Governor's Developmental Disabilities 
Advisory Committee to strengthen external oversight of waiver services provided by the Division of 
DD. The Director of DDD also serves on the Nebraska DD Council, providing another avenue to 
strengthen collaborative relationships.

The Nebraska Council was featured in the NACDD and iTACC July 2020 report: State Councils on 
Developmental Disabilities COVID 19 Report featuring Council Activities, Initiatives, and Impact. This 
report included items mentioned above and also highlighted the Improving Emergency Preparedness 
and the Technology and Training RFAs that we released in June 2020 to fund in FFY21. These RFAs 
had a COVID-19 related focus that demonstrated innovation.

The annual Developmental Disabilities (DD) Network Tri-Board Training is a collaborative effort with 
all three DD Network Partners (Disability Rights Nebraska, Munroe-Meyer Institute, and the Nebraska 
Council on Developmental Disabilities).  Annually the DD Network CEOs identify at least one concern 
that affects people with developmental disabilities and hosts a daylong FREE training for the board, 
council, and staff members of these three entities. This annual training helps increase knowledge of 
resources, priorities, and projects, while providing an avenue for our members to network and build 
relationships. The COVID-19 pandemic provided a unique opportunity to address the emerging needs 
for people with developmental disabilities and their families during this national emergency. The Tri-
Board met virtually on June 5, 2020, with the topic being, "How Nebraska state agencies and FEMA 
are responding to the needs of people with disabilities during the COVID-19 crisis."

The training included presentations from leaders within the DHHS Divisions of Developmental 
Disabilities, Medicaid and Long Term Care, and the Office of Health Disparities & Health Equity. Lindy 
Foley from Nebraska VR and Amy Rhone from the Office of Special Education provided updates on 
educational and VR services during the pandemic. Georgette Wallace, Region 7 Disability Integration 
Specialist from FEMA (Federal Emergency Management Agency) also provided a brief presentation. 
Following the presentations, participants were assigned to virtual break out rooms to reflect on the 
information and provide feedback on questions related to the pandemic. The break-out room topics 
included: 
- Sharing concerns in any developmental disability area regarding reopening, and 
recommendations for safety measures and an individualized re- integration strategy; 
- How to support people with DD while following social distancing recommendations to stay 
healthy and connected to the community; 
- Exploring if there is a person, process, or system that needs to be changed to better assist 
individuals with DD in emergency planning and preparedness; 
- Addressing health equity issues; and 
- Suggested strategies to consider as we enter the phase of recovery and reopening. 

In the midst of the global pandemic, the Council still had to coordinate multiple logistics to begin 
developing the 2022-2026 State Plan. The Council contracted Munroe-Meyer Institute (MMI) to 
conduct a needs assessment using an electronic survey, interviews, and focus groups from between
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7/1/2020 - 9/21/2020. The MMI team also assisted Council staff with completing the Comprehensive 
Review and Analysis portion of the new State Plan. The Council's CRA process began with a review of 
state agency plans, including the recent release of the Nebraska Olmstead Plan. The Council 
coordinated multiple virtual zoom meetings with members of the Council's Planning Committee 
throughout 2020 to tackle the State Plan development timeline to ensure this priority work was 
completed on time, while providing adequate time for the Public Comment period. One positive 
outcome of the pandemic is that the Council learned to pivot and use virtual meetings to accomplish 
on-going work.

Waitlist Issues and the Need for Expanded Family Support 
While Nebraska and the country navigated the pandemic, the Council and our advocacy partners 
remained vigilant with addressing systemic challenges and barriers that were issues before and 
throughout the pandemic. One of these top concerns was Nebraska's growing waitlist for HCBS 
services, and the need for Nebraska to expand support to families with children with developmental 
disabilities and other special health care conditions.

The Arc of Nebraska published the Nebraska Waiver Study Report in the Fall of 2019.  The conclusion 
from that report was that Nebraska is facing three intertwined crises related to the Medicaid Waiver 
System. These included the need to: 1) provide support to children with disabilities being found 
ineligible for Nebraska's Aged & Disabled (AD) Medicaid Waiver due to changes in state regulations 
which increased scrutiny over the level of care assessments; 2) provide a pathway for individuals with 
disabilities to gain access to job coaching and employment supports; and 3) eliminate the 6-8 year 
Waiting List for DD waiver services.

The full report can be viewed on-line at the following web address: 
https://d3n8a8pro7vhmx.cloudfront.net/arcofnebraska/pages/151/attachments/original/156770816
5/The_Arc_of_Nebraska_Waiver_Study.pdf?1567708165 See section (vii).

In late 2019 the Division of Developmental Disabilities served approximately 4,800 individuals w/ IDD 
through DD waivers. Nebraska's Olmstead Plan outlines plans to increase the percentage of state 
appropriations each year to fund Medicaid HCBS DD waivers. DHHS currently plans on increasing 
state funding by 2% over the next two years. Current proposals to increase funding are expected to 
be inadequate, resulting in a widening gap between those receiving services & those waiting for 
services. Projections from The Arc of Nebraska, utilizing conservative numbers regarding growth & 
service costs & demand for services, estimates that the waitlist will increase from 2,922 in 2020 to 
over 5,000 in 2030.

Considering shortfalls in the budget & an increase in demands for services, additional funding is 
required to address the waitlist to make Medicaid HCBS Comprehensive DD waiver & Priority One 
funding offers, to allow for the provision of services on the Medicaid HCBS Comprehensive DD waiver, 
& to provide services to the additional priority entrants. DDD is taking steps to diminish the impact of 
the deficit by utilizing available resources from Program 421 (BSDC funding). Data from recently 
updated Inventory for Client & Agency Planning (ICAP) assessments shows increases in the average 
acuity of participants' funding tier & service rates, requiring additional resources beyond the 
budgeted amounts.

Need for Expanded Family Support 
Many advocates, including The Arc of Nebraska, have recommended the creation of a Family Support
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waiver to enhance support for unpaid family caregivers who are the primary providers of LTSS. By 
increasing this support, the state can be better prepared for the aging population of both caregivers 
& individuals with IDD. Such funding would help individuals remain in their homes with their family 
caregivers, thus reducing the expense to Medicaid.

The needs of families raising children w/ special health care needs was identified in the 2015 and 
2020 Title V Maternal Child Health CYSHCN (Children & Youth w/ Special Health Care Needs) white 
briefs. The Council Executive Director served on the 2020 MCH CYSHCN needs assessment 
workgroup that published these briefs. Without proper supports, families become overwhelmed & 
consider extreme measures, such as giving their children up as wards of the state in order to obtain 
special health care needs. Children & youth with special health care needs, whose families have 
unmet needs regarding family support services, are at more risk of abuse, neglect, & out-of-home 
placement.

DHHS Divisions of Children and Family Services, Medicaid, DD, & Behavioral Health administer 
programs that support CYSHCN. Each administers different programs or HCBS waivers w/ varying 
eligibility guidelines. In the last two decades, to our knowledge, no comprehensive workgroup in 
collaboration w/ families has looked to see if current programming (across all divisions) is meeting 
the need for CYSHCN & their families. A gap analysis to identify if current programming fits the needs 
of children w/ disabilities & their families in Nebraska is needed to assess current program impacts & 
to identify barriers & new program innovations & strategies that best support CYSHCN & to identify 
key partners that should have involvement in the implementation.

The difficulty of navigating Nebraska's system for families who have children w/ DD has been 
identified in many reports, including The Arc of Nebraska's Family Support Survey (2013), the 
Medicaid Long-Term Care Redesign Stakeholder Report (Mercer Health Benefits Inc., 2017), & the 
state's No Wrong Door Gap Analysis Report (National Association of States United for Aging & 
Disabilities, 2018). A long-term solution is for Nebraska to create a system that brings together all call 
centers and programs that support families who have children w/ disabilities through the creation of 
a Memorandum of Understanding/Agreement. Doing so would allow families to call one number & 
get routed to the appropriate program & obtain assistance as needed (e.g. Nebraska's ADRC or Help 
Me Grow Centralized Access Point).

The Council participated in joint advocacy efforts with external partners to address the issue of 
Nebraska's wait list and insufficient supports for families with children with developmental 
disabilities. These efforts continued into the FFY21 as well, and the Council addressed the issue in the 
2022-2026 State Plan's CRA.
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SECTION IV: STATE PLAN IMPLEMENTATION PROGRESS REPORT 

Planned Goals 

Goal 1: Lifespan Transition 

Section IV: A

Area of Emphasis
Planned for this 
Goal

Areas Addressed

Quality Assurance Yes Yes

Education and Early Intervention Yes Yes

Health Yes Yes

Formal and Informal Community Supports Yes Yes

Strategies
Planned for this 
Goal

Strategies Used

Outreach Yes Yes

Training Yes Yes

Technical Assistance Yes Yes

Supporting and Educating Communities Yes Yes

Interagency Collaboration and Coordination Yes Yes

Coordination with Related Councils, Committees 
and Programs

Yes Yes

Barrier Elimination Yes Yes

Systems Design and Redesign Yes Yes

Coalition Development and Citizen Participation Yes Yes

Informing Policymakers Yes Yes

Other Activities Yes Yes

Intermediaries and Collaborators
Planned for this 
Goal

Actual

State Protection and Advocacy System Yes Yes

University Center(s) Yes Yes

State DD Agency Yes Yes

Other Collaborators Yes Yes

Goal Narrative

With the projects funded in 2020, all objectives of Goal 1, Lifespan Transition, have been addressed 
for the five-year state plan. The 2020 projects were impacted by the COVID-19 pandemic to varying 
degrees. 
- The Along the Way Train-the-Trainer project began in October 2019 and was extended for 
one year due to the pandemic. The primary goal is to train professionals who work with individuals 
and families to be able to better assist self-advocates, families, and professionals in finding resources 
at different life transition timeframes. Because of the COVID-19 rates of infection across the state, 
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attempts to schedule trainings after the first quarter of the project stopped. More information on this 
project will be provided in the 2021 PPR.

- The Enhancing the Dialogue on Aging Issues for Persons with Developmental Disabilities 
project was completed. Meeting virtually was not an issue as the training was already presented by 
national subject matter experts through Zoom. The goal of the project changed with fewer people 
being able to attend due to changes in their work due to the pandemic. However, an unexpected 
output from the project included a report on a survey completed by service providers on what they 
are doing/planning on doing for their aging segment. See Goal 1 Objective 2 for details.

- The Person-Centered Planning project evolved and became bigger and better by moving to a 
purely virtual training. There was tremendous buy-in and collaboration with the Division of 
Developmental Disabilities, Medicaid and Long-Term Care, advocacy organizations, and service 
providers. The project began in May 2020; more information on this project will be provided in the
2021 PPR.

4 Year Overview: A description of how the Council will use and build from knowledge gained and 
progress made to move forward in the next state plan cycle.

The projects funded through Year 4 illustrated that families are hungry for information and access to 
resources to assist their family member with DD throughout life. The Along the Way guides provide 
specific information and resources during different stages of life: Infants, Toddlers, and Children; 
Adolescents and Young Adults; and Adults with Developmental Disabilities. These popular guides will 
continue to require updates to ensure the most current, accurate information is available to 
individuals, parents, and others.

Participants of a transition conference funded in 2018 requested additional conferences. The local 
Arc chapter receiving the funds noted they would continue these conferences.

Groundwork was established on the need for families, service providers, and other caregivers to have 
the information on recognizing the signs of dementia in the aging DD community. This topic rolls into 
the need for education, information, and resources to be readily available and easily understood.

In Year 4, the Council released an RFA for a person-centered planning project that with the option to 
become a multi-year project. These projects are likely to carry over into the next five-year state plan.

Objective 1: An increased number of individuals transitioning out of special education and their families 

will be provided with information to expand their knowledge of adult services and other community 

resources for adult living.

3. This objective is:

4. This objective is:
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5. This objective is:

Fulfilling a Self-Advocacy DD 
Requirement

No

Targeted disparity No

DD Network Collaboration No

A demonstration project of New 
Approaches to Services and Supports

No

A demonstration of projects or 
activities

Yes

Project Name

Original Start Date

6. Stage of Implementation: Implementation

7. Provide an overall description of this 
effort:

Goal 1 is Lifespan Transition. The objectives for this goal 
increase the numbers of individuals with DD, families, and 
professionals to be more informed and educated on 
transition and community, state, and national resources. 
Work toward this goal included one new subaward on 
person-centered planning, and two ongoing subawards that 
provided training and education on transition from 
infant/toddler/child to young adult to adult and awareness 
of the population aging with DD. The aging with DD project 
brought national master trainers to Nebraska. A survey of 
service providers across the state brought attention to the 
necessity of planning and preparing for the services that 
will be required for this growing number of adults with DD. 
Virtual trainings enabled participation across the state. 
Prior to the COVID-19 shut-down, introductory 
presentations on the transition resource guides began to 
professionals and providers. Presentations were made to a 
limited audience. Additional presentations and trainings will 
be scheduled once it is safe to resume face-to-face 
gatherings. The person-centered planning subaward will 
train and educate individuals with DD, families, 
professionals, and interested parties to bring the focus and 
the voice of the individual front and center. This project 
started in May 2020 and will continue into 2021.

Outputs Achieved

8. Expected Outputs 9. Outputs Achieved
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A curriculum titled Along the Way for Professionals 
Curriculum will be developed and available electronically 
and in hard copy format.

Yes

The Along the Way for Professionals curriculum will be 
created and presented to professionals such as teachers, 
Educational Services Units (ESUs), advocacy organizations, 
DD providers, Nebraska VR, DHHS DD Division, and Early 
Development Network Coordinators at a minimum of ten 
accessible sites across the state.

Yes

Fritz & O'Hare Associates will follow up with all trained 
professionals on a monthly basis throughout the life of the 
subaward project to request and collect data regarding the 
number of training sessions held, number of individuals and 
families attending, number of Along the Way series of 
transition resource guides distributed, and additional 
feedback regarding the training process and the guides. 

NO

On-going distribution of the Along the Way transition 
resource guides. Council will host electronic versions of the 
Along the Way guides on its website.

Yes

10. The report should include the 
following:

(a) A narrative progress that cohesively describes the 
activities that were implemented toward achieving the 
objective, including how the identified strategy was used, 
how the activity was implemented, challenged to achieving 
the objective and unexpected benefits. 
(b) For system change activities, include a description of the 
stage of implementation (Planning, initiation, 
implementation, outcome/fully integrated) of the system 
change initiative. 
(c) All narratives must describe what numbers make up the 
performance measures number for the activities being 
reported in the narrative. 
(d) A summary of evaluation activities to monitor progress 
and impact of council supported activities for the objective; 
data collected during the year, data sources, and data 
collection methods; (logic model and evaluation plan may 
be attached to the report)

In 2017, the Council funded a project with Fritz & O'Hare Associates (FOA) that created a series of 
age-specific resource guides. These guides, Along the Way: A Guide to Parents of Infants, Toddlers, 
and Children with Disabilities; A Guide for Adolescents and Young Adults; A Guide for Adults with IDD; 
and a Directory of Resources for Individuals with IDD, have been accessed through a link on the 
Council's webpage, the Division of Developmental Disabilities' webpage, and hard copy distribution. 
In 2019, the Council funded FOA to train professionals across the state on the use of the guides. 
These professionals would then introduce the guides to self-advocates, families, and other 
professionals. In the first two quarters, FOA presented to one Educational Service Unit and one local
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Arc chapter, and at a breakout session at the Nebraska Transition Conference, reaching 40 families, 
students, educators, and stakeholders. All attendees were professionals. Additional presentations 
and trainings were scheduled, however these were all cancelled due to the coronavirus pandemic. 
Outreach to advocacy organizations continues. A no-cost extension was requested and approved for 
one additional year. A separate contract with FOA will make updates to the Guides in 2021.

Expected Outcomes Achieved

11. Expected Outcomes 12. Outcomes Achieved

Professionals will increase their 
knowledge about the guides and other 
available resources, and will be able to 
effectively use the guides while 
working with self-advocates, families, 
or other community members to assist 
them in navigating services and 
supports across the lifespan. 

Yes

People with I/DD and/or their families 
will increase their knowledge and use 
of the Along the Way series of 
transition resource guides and other 
resources across multiple systems in 
pursuing and obtaining needed 
services and supports.

Yes

Parents and guardians will have the 
knowledge to access disability support 
systems and will be able to begin the 
application and determination process 
in some of the systems.

Yes

The cadre of trained professionals will 
serve as an effective marketing tool for 
the Along the Way series.

Yes

Feedback on the transition guides is 
collected for integration in future 
versions of the guides.

Yes

13. Progress towards achieving outcomes for overall objective:

In 2020, work continued on the Along the Way guides, which were created in state plan year 1. In 
year 3, presentations were scheduled. Six hundred copies of the guides were printed; a curriculum 
was outlined for use in individual and group presentations; extensive outreach was conducted to a 
wide audience through a variety of methods, including flyer distribution via email and personal 
contacts. Two presentations were made to groups to promote the project: one local Arc chapter, one 
Educational Service Unit, and at the Nebraska Transition conference. After these presentations, all 
work on the project was suspended due to the COVID-19 pandemic. The guides are available on the 
Council and other webpages. Progress continues as a no-cost extension was granted for this project.
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14. Additionally, include stories of culturally diverse people with developmental disabilities whose 
lives are better because of Council work on this activity (e.g., became better advocates for 
themselves and others, became more connected to the community).

Along the Way Guides introductory training comments from the ESU #9 Special Education Transition 
staff: "These books are fantastic." "Will help me with the students and families which I serve." "Great 
resource guide with Along the Way. I will share with our staff." Comments received from participants 
at the Nebraska Transition Conference: "This is the most amazing resource I've ever seen!" "I'm going 
straight back to our district and putting support staff to work making copies for everyone I can think 
of." "I'm printing off the section on Postsecondary Education and giving it to all graduating students 
and their families." "I'll definitely use these for our Parent Nights."

Objective 2: An increased number of adults with I/DD and their aging families will be identified through 

outreach activities and provided with information to expand their knowledge of adult services and other 

community resources.

3. This objective is:

4. This objective is:

5. This objective is:

Fulfilling a Self-Advocacy DD 
Requirement

No

Targeted disparity No

DD Network Collaboration Yes

A demonstration project of New 
Approaches to Services and Supports

No

A demonstration of projects or 
activities

No

6. Stage of Implementation: Outcome / Fully integrated

7. Provide an overall description of this 
effort:

A new activity provided conversation and information on 
the population aging with DD. Targeting service provider 
agencies, virtual webinars were presented; provider 
agencies and staff were solicited to look at support needs 
of people aging with DD and open a dialogue on those 
needed supports; and work continued on developing aging
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coalitions. Additionally, individuals with DD participated in 
discussions to identify the support needs of adults with DD.

Outputs Achieved

8. Expected Outputs 9. Outputs Achieved

MMI's Aging Project Coordinator will host a breakout 
session at the People First of Nebraska Annual Convention 
in October 2019 to discuss the support needs of adults with 
I/DD. The Aging Project Coordinator will remain in contact 
with the leadership of People First of Nebraska and local 
chapters across Nebraska to continue the dialogue on 
identified support needs.

Yes

MMI's Aging Project Coordinator and National Task Group 
(NTG) Consultants will host two webinars for I/DD service 
providers on the development of aging committees or 
coalitions within agencies supporting persons with I/DD in 
Nebraska. Outreach for webinars will be targeted to 
members of NASP (Nebraska Association of Service 
Providers) and for others who have participated in the 
previous MMI subaward project Dementia Capable Care of 
Adults with Intellectual Disabilities and Dementia.

Yes

The two webinars will be offered statewide and will provide 
the informational groundwork for developing aging 
committees or coalitions and illustrate the significant need 
for establishing more comprehensive healthcare advocacy 
plans to assure that staff and family caregivers are making 
proper interventions for addressing underlying causes 
leading to decline.

Yes

Aging committees or coalitions will provide resources and 
supports to families and caregivers of individuals with 
developmental disabilities with dementia.

Yes

Electronic access to the Caregiver's Resource Guide will 
provide increased awareness of the importance of health 
care advocacy and health transitions for adults with 
intellectual and developmental disabilities in Nebraska.

Yes

10. The report should include the 
following:

(a) A narrative progress that cohesively describes the 
activities that were implemented toward achieving the 
objective, including how the identified strategy was used, 
how the activity was implemented, challenged to achieving 
the objective and unexpected benefits. 
(b) For system change activities, include a description of the 
stage of implementation (Planning, initiation, 
implementation, outcome/fully integrated) of the system 
change initiative. 
(c) All narratives must describe what numbers make up the
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performance measures number for the activities being 
reported in the narrative. 
(d) A summary of evaluation activities to monitor progress 
and impact of council supported activities for the objective; 
data collected during the year, data sources, and data 
collection methods; (logic model and evaluation plan may 
be attached to the report)

A new project was funded to establish a statewide dialogue to address the supports needed by aging 
persons with DD, their families, and the agencies that serve them in Nebraska. The subrecipient who 
received Council funds for the 2019 Dementia Capable Care training submitted the proposal as a 
result of that project's participants overwhelmingly agreeing that their provider agencies did not have 
a committee or were not discussing how they were going to meet the needs of the aging population 
with DD. This project also expanded upon the development of aging coalitions. The project director 
completed one in-person training before the coronavirus pandemic hit. This "What Can you Tell me 
About Getting Older?" breakout session at the annual People First of Nebraska convention saw at 
least 65 people with disabilities, which was more than anticipated. A large number of self-advocates 
shared their personal experiences on aging and the overall support they felt they were receiving from 
those providing their support services. Positive feedback from participants was received verbally; 
there were not enough staff available in the breakout to assist attendees with completing the 
satisfaction survey. Two educational webinars on aging with DD were offered to direct support staff 
and family caregivers. The first had nine Region 2 service provider attendees and focused on creating 
an aging community in their region. The second webinar had 20 participants and covered systems 
issues in the care of adults with DD and dementia. A recorded training webinar was made for the 
Nebraska Special Olympics coaches on dementia capable care and to members of the Nebraska 
Human Resource Association. One group participating in the trainings requested technical assistance 
for an aging coalition where they are identifying issues in their support coverage area. This TA request 
led to the topics for a 4-part webinar series created outside of the original Work Plan. There were 118 
webinar registrants; 74 attended the first three webinars, with attendance dropping for the fourth 
webinar due to a change in the platform used and some individuals not receiving notification of the 
change and new link to join. These webinars were recorded and available to anyone to view. 
Registrants received the PowerPoint presentation electronically. Emailed feedback about the training 
series was very positive. An unexpected output was a needs assessment survey of service providers 
on how they were addressing the needs of their older populations and those who are aging, 
preparing for the increasing numbers of individuals with DD who are presently receiving services, and 
those who have not already been identified. The survey was sent to 60 providers, funded by the 
DHHS Division of Developmental Disabilities, serving 113 sites cross Nebraska. Participants were able 
to submit their responses anonymously; 29 providers responded to the survey. A copy of the final 
needs assessment survey report is posted on the Council webpage under the Resources tab. A report 
of findings and recommendations was completed and shared with the DHHS Division of 
Developmental Disabilities. Overall, the project trained or educated 146 people: 65 individuals, 45 
family members, 36 professionals. The project director noted her frustration with getting surveys 
returned. Of those who did respond, 26 individuals and 14 family members were satisfied with the 
project. A high percentage live in a rural area, identified as having a DD, and were satisfied with the 
project activities. Family members reported increasing their advocacy and were better able to say 
what they want. Additionally, the project director continues to receive requests for information and 
assistance on the Nebraska Caregiver Resource Guides and training that the Council funded in 2018.



OMB Approval 0985-0033 Expiration: 11/30/2024

She has received requests to offer direct supports to family caregivers from Omaha doctors and 
professionals working with caregivers of adults with DD. The Caregiver guides were still being 
requested and distributed.

Expected Outcomes Achieved

11. Expected Outcomes 12. Outcomes Achieved

A minimum of two aging committees 
or coalitions will be organized in 
Nebraska.

NO 

DD service provider agency staff will 
look at the support needs in their 
regions.

Yes

Health care advocacy capacity efforts 
are strengthened to ensure differential 
diagnosis is conducted for all adults 
with I/DD to assure interventions for 
underlying causes leading to decline. 

NO 

Increased awareness of the needs of 
adults with I/DD and what steps 
should be set forth to increase their 
quality of life for these individuals 
across the lifespan. 

Yes

13. Progress towards achieving outcomes for overall objective:

In year 1, the Along the Way transition resource guide for adults was created. In Year 3, webinars, 
training, and educating provided individuals with DD, families, and professionals with information on 
aging with DD. Presentations began on the use of the transition resource guides. Projects during this 
reporting period showed three promising practices and an increase in knowledge and awareness. The 
Council has funded projects that have addressed this objective during the five-year state plan.

14. Additionally, include stories of culturally diverse people with developmental disabilities whose 
lives are better because of Council work on this activity (e.g., became better advocates for 
themselves and others, became more connected to the community).

No stories were reported.

Objective 3: An increased number of individuals with I/DD and their families will be provided with 

information to expand their knowledge and acquire skills for developing self-directed, person-centered 

plans.

3. This objective is: Individual & Family Advocacy
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4. This objective is: Ongoing

5. This objective is:

Fulfilling a Self-Advocacy DD 
Requirement

No

Targeted disparity No

DD Network Collaboration Yes

A demonstration project of New 
Approaches to Services and Supports

No

A demonstration of projects or 
activities

No

6. Stage of Implementation: Implementation

7. Provide an overall description of this 
effort:

The Council funded a new subaward project with a national 
subject-matter expert to conduct statewide training on 
person-centered planning. Target audiences included 
individuals with DD, families, providers, DD service 
coordinators and supervisors, and other interested persons. 
Interest in the training was high. Participants gave 
tremendous praise for the trainings, noted an increase in 
their understanding of PCP, and their desire to carry out 
PCP in meetings with those they serve. This project 
continues into FFY2021.

Outputs Achieved

8. Expected Outputs 9. Outputs Achieved

Nebraska-specific person-centered training curriculum will 
be created or existing curriculum will be adapted and 
presented to self-advocates, families/ guardians, 
developmental disabilities service providers, aged and 
disabled service providers, service coordinators, and other 
professionals. Staff and leadership from the Divisions of 
Medicaid and Long-Term Care and Developmental 
Disabilities will be invited to attend.

Yes

Training will include examples of person-centered planning 
worksheets that can be used in the planning process.

Yes

Training will include a brief section on self-direction and the 
difference between self-direction and person centered, as

Yes
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well as discussion on the concept of how self-direction 
would flow from person-centered planning.

At least one person-centered planning training will be 
recorded and made accessible to review by attendees or 
individuals who are unable to attend the training in person. 
A recorded training and all materials will be made available 
to the Division of Developmental Disabilities for use in 
training future Service Coordinator staff.

Yes

10. The report should include the 
following:

(a) A narrative progress that cohesively describes the 
activities that were implemented toward achieving the 
objective, including how the identified strategy was used, 
how the activity was implemented, challenged to achieving 
the objective and unexpected benefits. 
(b) For system change activities, include a description of the 
stage of implementation (Planning, initiation, 
implementation, outcome/fully integrated) of the system 
change initiative. 
(c) All narratives must describe what numbers make up the 
performance measures number for the activities being 
reported in the narrative. 
(d) A summary of evaluation activities to monitor progress 
and impact of council supported activities for the objective; 
data collected during the year, data sources, and data 
collection methods; (logic model and evaluation plan may 
be attached to the report)

The Council released an RFA for FFY2018-19 for a person-centered planning project. The applicant 
selected by the Council was determined ineligible to be awarded funding due to their for-profit 
status. The RFA was re-released. The same applicant applied again, this time through a not-for-profit 
entity. Council members voted to fund this applicant, national subject matter expert Dr. Mark 
Friedman, to provide training to people with DD, their families, professionals, and other interested 
stakeholders across the state. There was tremendous buy-in from Nebraska's Division of 
Developmental Disabilities for this project. The Medicaid and Long-Term Care division also generously 
provided Money Follows the Person funds of over twice the amount of approved Council funds. The 
project began in May 2020. The subrecipient hit the ground running. Because of the pandemic, all 
work that was planned for in-person training had to be recreated and revamped for a virtual format. 
A work group of seven members was convened, including staff from the Council, DD Division, and 
Medicaid & Long-Term Care, to begin planning for the trainings. Project Advisory Committee 
meetings were held with representatives of disability organizations and self-advocates, a total of 15 
members. Holding meetings through Zoom increased the number of people who could attend the 
meetings, increased the number of meetings, and saved funds awarded for the project by not 
requiring Dr. Friedman to travel to Nebraska. Webinars were scheduled with five national subject 
matter experts. Additional information will be reported on this project in the FFY2021 PPR. 
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Expected Outcomes Achieved

11. Expected Outcomes 12. Outcomes Achieved

Attendees will be empowered to use 
person-centered planning to establish 
meaningful day and residential 
services, with focus on identifying 
meaningful community inclusion 
experiences that are individualized and 
incorporating these into one's 
Individual Support Plan.

Yes

DD service providers will have the 
knowledge to guide individuals and 
families/guardians to complete needs 
assessments and identify goals of what 
they want as a pre-cursor to annual 
HCBS team meetings.

Yes

Agencies, case managers, and Service 
Coordinators who are responsible for 
assuring service plans are developed 
using a person-centered approach will 
increase their understanding of 
person-centered thinking and 
practices.

Yes

I/DD service providers and case 
managers will increase their skills in 
demonstrating person-centered 
planning facilitation, listening to 
individuals, identifying what is 
important to the person, and including 
the person's preferences in their 
planning goals.

Yes

An individualized person-centered 
planning process will ensure that 
individuals with I/DD receive the 
services they need in a way that works 
best for them.

Yes

13. Progress towards achieving outcomes for overall objective:

Council staff met with DD Administration to explore what the person-centered planning project 
would include. The Medicaid and Long-Term Care division offered funds from Money Follows the 
Person that could be added to Council funds to ensure adequate funding for a robust statewide 
training initiative. In response to the RFA, the application from Dr. Mark Friedman was accepted. This 
project began in May 2020. In the first four months of the project, much work was completed. An 
Advisory Committee made up of 15 self-advocates and representatives from DD agencies and 
stakeholders met to discuss the statewide training and promotion of the trainings. DD Council staff 
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and DD Division staff met monthly with Dr. Friedman to determine the training calendar; how to 
assist with the project to include creating a specific PCP training project webpage on the DHHS DD 
Division page; assisting with promoting the trainings through email blasts and notices; and serving as 
breakout room moderators. DD Division administration determined that Service Coordinators, SC 
supervisors, and service coordination contractors would be required by DHHS to attend the trainings. 
It was estimated that 50 supervisors would attend; 147 registered. The total number of professionals 
expected to attend was 500; 669 professional staff were identified by DDD to attend. It was 
determined that the training would be split into three sessions to accommodate the large number of 
attendees. The first of the webinars on person-centered planning by national subject-matter experts 
were been scheduled: - Beth Mount - September; 279 people registered to attend the Beth Mount 
webinar. - John O'Brien - October; - Darcy Elks - October; - Danyetta Najoli - November; 
- Sheli Reynolds and Jenny Turner - December. Flyers promoting the webinars and training 
were created in English and Spanish and were widely disbursed through email blasts, on the PCP 
webpage, and on social media. The DD Director and DD Council ED Kristen Larsen presented a 
Facebook Live kick-off event to promote the project on 9/9/20. This had over 2,000 views by 9/15/20. 
The first weekly training session was held for Service Coordinators and Supervisors. Attendees 
included service coordination staff from the DD Division, League of Human Dignity, Early 
Development Network, Educational Service Units, and Areas on Aging, representing DD waivers, 
Comprehensive DD waivers, DD Adult Day waivers, Aging waivers, TBI waivers, and EDN waivers. 
Council and DD Division staff served as breakout room moderators. 103 people attended the Intro for 
Supervisors session. Response to the training was beyond expectations with over 90% being highly 
satisfied with the training. One training session was recorded. The second round of weekly training 
was scheduled for 9/30/20 - 11/4/20. Closed captioning and live Spanish translation were provided 
for attendees requiring those services. Additional information on this project will be provided in the 
2021 PPR. Disability Rights Nebraska did not receive Nebraska VR funding to conduct a Self-Advocacy 
for Youth with Disabilities program. No outcomes to report. In lieu of contracting with Jean Tuller to 
conduct self-direction trainings, the Council voted release a Request for Applications to conduct a 
statewide person-centered planning training. This planning would include conversation on self-
direction.

14. Additionally, include stories of culturally diverse people with developmental disabilities whose 
lives are better because of Council work on this activity (e.g., became better advocates for 
themselves and others, became more connected to the community).

Before closing the training sessions, Dr. Friedman would ask participants to share three words on how 
the training has gone so far. Some of the responses included: - interesting and informing -

Great discussion! - gone well, good, interesting - good way to put ourselves in 
someone else's shoes - inspirational, informative, empowering - meaningful and engaging -

Thought provoking, informative, meaningful - Wonderful and inspiring to be better and do 
better to focus on PCP! - I like meeting supervisors in the DD Waiver - Exciting, informing -

informative, engaging, encouraging - Training is great, consistent with past trainings. -
Insightful, informative, forward-thinking - Interesting...makes us think! - I like that we 

are all connecting different areas....makes you realize we may be far away but actually are close. -
interesting, informative, thought provoking - Informative, inspirational and making me 

think outside of the box - engaging, easy to talk to partner in the activity, interesting - I've 
enjoyed the training.  This was implemented in a nursing home and other positions I've had, as well as
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my current position with the League. This has been wonderful. Awe-inspiring to share with others in 
the breakout groups and with all of you facilitators. - engaging, challenging and thought provoking 
- Reinforcing and building on what we do day to day - Nice meet people - Reflective, 
eye opening on how it is not always automatic to share dreams, even with people you know and have 
worked with for years. (I had a great person to share my dreams with) just makes you think how 
difficult it could be to share dreams with a service coordinator you don't know well - informative, 
supportive and engaging - motivating, thought provoking, engaging - Refreshing, inspiring, 
informative. - Nice to meet people, finally put faces on those email addresses... - Enlightening, 
informative and expanding - It's been great. I enjoy the interaction of breakout rooms. -

Surprising, satisfying, exciting - Engaging and informative - Very informative. I enjoy the 
breakout rooms - informative, satisfying, knowledge - It has made me think about my 
hopes and dreams again. We get busy with life and often forget the big dreams we once had for 
ourselves. - Informing and reminders of previous trainings - Informative, knowledge, self 
reflection - further mind opening - I enjoy the more personal aspect of the breakout rooms. -

meaningful opportunity to share and listen - Consistent with previous PCP training; 
personal participation - important, informative and made me really think - Informative, 
interactions in break out rooms. - Dignity of risk - Circle of support - engaging, 
interactive, reflecting - I surprised myself in the last breakout session because I became emotional 
when talking about my own personal life goals. - I enjoyed the personal stories and the visuals 
- I think the training has been eye opening and I am excited to try these exercises with my 
teammates on our team as well. - Listening and Learning - enlightening, motivating, 
encouraging - Excited for everyone to have this training, it's very enlightening and a long time 
coming. It's fun to talk with others that I haven't met. - Interesting, Good Interaction, - I love the 
pathway visual! - We have more things in common than differences. It is great hearing 
perspectives everyone and lots of commonality. - Enlightening to consider our dreams which 
then causes us to think of what may be important to participants in services

Section IV: B

Individual & Family Advocacy Performance Measures

Race and Ethnicity

Race/Ethnicity # %

White alone 62 71.26%

Black or African American alone 0 0%

American Indian and Alaska Native alone 2 2.30%

Hispanic/Latino 0 0%

Asian alone 0 0%

Native Hawaiian & Other Pacific Islander alone 0 0%

Two or more races and Race unknown 23 26.44%

Gender # %

Male 23 27.06%

Female 62 72.94%

Other 0 0%

Category # %
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Individual with DD 65 79.27%

Family Member 17 20.73%

Geographical # %

Urban 16 18.82%

Rural 69 81.18%

I. Output Measures

Objective

Performance 
Measure: IFA 1.1 
People with DD 

who participated 
in activities

Performance 
Measure: IFA 1.2 
Family members

An increased number of individuals transitioning out of 
special education and their families will be provided with 
information to expand their knowledge of adult services 
and other community resources for adult living.

0 0

An increased number of adults with I/DD and their aging 
families will be identified through outreach activities and 
provided with information to expand their knowledge of 
adult services and other community resources.

65 17

An increased number of individuals with I/DD and their 
families will be provided with information to expand their 
knowledge and acquire skills for developing self-directed, 
person-centered plans. 

45 145

Total # of Output Respondents

II. Outcome Measures

Performance Measures Percent (%)

IFA 2.1 Percent of people with DD 0

IFA 2.2 Percent of family members who increased advocacy 8800

Sub-Outcome Measures: The number (#) of people who are better able to say what they want/say what is 

important to them.

Projects
# People with 

Developmental 
Disabilities

# Family 
Members

An increased number of individuals transitioning out of 
special education and their families will be provided with 
information to expand their knowledge of adult services 
and other community resources for adult living.

0 0

An increased number of adults with I/DD and their aging 
families will be identified through outreach activities and 
provided with information to expand their knowledge of 
adult services and other community resources.

0 15
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An increased number of individuals with I/DD and their 
families will be provided with information to expand their 
knowledge and acquire skills for developing self-directed, 
person-centered plans. 

0 0

Total # of Sub-Outcome Respondents 0 15

IFA 2.3 Percent of people better able to say what they 
need

0% 0%

Sub-Outcome Measures: The number (#) of people who are participating in advocacy activities.

Projects
# People with 

Developmental 
Disabilities

# Family 
Members

An increased number of individuals transitioning out of 
special education and their families will be provided with 
information to expand their knowledge of adult services 
and other community resources for adult living.

0 0

An increased number of adults with I/DD and their aging 
families will be identified through outreach activities and 
provided with information to expand their knowledge of 
adult services and other community resources.

0 15

An increased number of individuals with I/DD and their 
families will be provided with information to expand their 
knowledge and acquire skills for developing self-directed, 
person-centered plans. 

0 0

Total # of Sub-Outcome Respondents 0 15

IFA 2.4 Percent of people participating in advocacy 
activities

0% 0%

Sub-Outcome Measures: The number (#) of people who are on cross disability coalitions, policy boards, 

advisory boards, governing bodies and/or serving in leadership positions.

Projects
# People with 

Developmental 
Disabilities

# Family 
Members

An increased number of individuals transitioning out of 
special education and their families will be provided with 
information to expand their knowledge of adult services 
and other community resources for adult living.

0 0

An increased number of adults with I/DD and their aging 
families will be identified through outreach activities and 
provided with information to expand their knowledge of 
adult services and other community resources.

0 0

An increased number of individuals with I/DD and their 
families will be provided with information to expand their 
knowledge and acquire skills for developing self-directed, 
person-centered plans. 

0 0

Total # of Sub-Outcome Respondents 0 0

IFA 2.5 Percent of people on cross disability coalitions 0% 0%



OMB Approval 0985-0033 Expiration: 11/30/2024

II. Outcome Measures

Satisfied Percent (%)

IFA 3 The percent of people satisfied with a project activity 3400

IFA 3.1 Percent of people with DD satisfied with activity 400

IFA 3.2 Percent of family members satisfied with activity 8200

Section IV: C

Systems Change Performance Measures

SC 1: Output Measures

Objective

An increased number of individuals transitioning out of special education and 
their families will be provided with information to expand their knowledge of 
adult services and other community resources for adult living.

SC 1.1 Number of policy/procedures created/changed 0

SC 1.2 Number of statutes/regulations created/changed 0

SC 1.3.1 Number of promising practices created 1

SC 1.3.2 Number of promising practices supported 1

SC 1.3.3 Number of best practices created 0

SC 1.3.4 Number of best practices supported through Council activities 0

SC 1.3 Number of promising and/or best practices created and/or supported

SC 1.4 Number of people trained/educated 40

SC 1.5 Number of Systems Change activities with other organizations 0

Objective

An increased number of adults with I/DD and their aging families will be 
identified through outreach activities and provided with information to expand 
their knowledge of adult services and other community resources.

SC 1.1 Number of policy/procedures created/changed 1

SC 1.2 Number of statutes/regulations created/changed 0

SC 1.3.1 Number of promising practices created 1

SC 1.3.2 Number of promising practices supported 1

SC 1.3.3 Number of best practices created 0

SC 1.3.4 Number of best practices supported through Council activities 0

SC 1.3 Number of promising and/or best practices created and/or supported

SC 1.4 Number of people trained/educated 118

SC 1.5 Number of Systems Change activities with other organizations 1

Objective
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An increased number of individuals with I/DD and their families will be provided 
with information to expand their knowledge and acquire skills for developing 
self-directed, person-centered plans.

SC 1.1 Number of policy/procedures created/changed 1

SC 1.2 Number of statutes/regulations created/changed 0

SC 1.3.1 Number of promising practices created 2

SC 1.3.2 Number of promising practices supported 2

SC 1.3.3 Number of best practices created 0

SC 1.3.4 Number of best practices supported through Council activities 6

SC 1.3 Number of promising and/or best practices created and/or supported

SC 1.4 Number of people trained/educated 17775

SC 1.5 Number of Systems Change activities with other organizations 1

Systems Change SC 2: Outcome Measures

Outcome Measures Number (#)

SC 2.1 - Efforts that led to improvements 1

SC 2.2 - Efforts that were implemented 0

III. Sub-Outcome Measures

Objective Number (#)

An increased number of individuals transitioning out of special education and 
their families will be provided with information to expand their knowledge of 
adult services and other community resources for adult living.

SC 2.1.1 Policy, procedure, statute, regulation improvements 0

SC 2.1.2 Policy, procedure, statute, regulation implemented 0

SC 2.1.3 Number of improved promising or best practices 0

SC 2.1.4 Number of implemented promising or best practices 0

Objective Number (#)

An increased number of adults with I/DD and their aging families will be 
identified through outreach activities and provided with information to expand 
their knowledge of adult services and other community resources.

SC 2.1.1 Policy, procedure, statute, regulation improvements 1

SC 2.1.2 Policy, procedure, statute, regulation implemented 0

SC 2.1.3 Number of improved promising or best practices 1

SC 2.1.4 Number of implemented promising or best practices 0

Objective Number (#)

An increased number of individuals with I/DD and their families will be provided 
with information to expand their knowledge and acquire skills for developing 
self-directed, person-centered plans.

SC 2.1.1 Policy, procedure, statute, regulation improvements 1

SC 2.1.2 Policy, procedure, statute, regulation implemented 1

SC 2.1.3 Number of improved promising or best practices 6
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SC 2.1.4 Number of implemented promising or best practices 8

Goal 2: Advocacy & Self Determination

Section IV: A

Area of Emphasis
Planned for this 
Goal

Areas Addressed

Quality Assurance Yes Yes

Education and Early Intervention Yes Yes

Health Yes Yes

Employment Yes Yes

Formal and Informal Community Supports Yes Yes

Strategies
Planned for this 
Goal

Strategies Used

Outreach Yes Yes

Training Yes Yes

Technical Assistance Yes Yes

Supporting and Educating Communities Yes Yes

Interagency Collaboration and Coordination Yes Yes

Coordination with Related Councils, Committees 
and Programs

Yes Yes

Systems Design and Redesign Yes Yes

Coalition Development and Citizen Participation Yes Yes

Informing Policymakers Yes Yes

Other Activities Yes Yes

Intermediaries and Collaborators
Planned for this 
Goal

Actual

State Protection and Advocacy System Yes Yes

University Center(s) Yes Yes

State DD Agency Yes Yes

Other Collaborators Yes Yes

Goal Narrative

With the projects funded in 2020, all objectives of Goal 2, Advocacy & Self-Determination have been 
addressed for the five-year state plan.

The COVID-19 pandemic changed the way projects, advocacy, and the legislative session took place in 
2020. However, progress was still made on this goal.

Objective 1 was met by providing funds to support People First of Nebraska, the state's only self-
advocacy organization run for and by people with disabilities. They found great success with moving 
their Board and chapter meetings as well as their annual convention to a virtual format. Members



OMB Approval 0985-0033 Expiration: 11/30/2024

were quickly able to make the transition and learned how to use and participate in Zoom meetings 
and breakouts. 

Significant progress was made on Objective 2. 
- A new subaward funded the Brain Injury Alliance of Nebraska to work with the National 
Association of State Head Injury Administrators (NASHIA) in conjunction with BIA NE's acceptance 
into the Leading Practices Academy on Criminal and Juvenile Justice project. This project to train staff 
on how to screen youth in the juvenile justice system for brain injuries was impacted by the pandemic 
as agencies working with these youth turned their focus and attention to keeping the youth safe from 
COVID-19. This project continues into 2021. 
- The 2019 subaward with Brain Injury Alliance of Nebraska was extended for an additional 
year. The focus of the project is the coordination of a multidisciplinary team of professionals who 
work with justice-involved youth to develop a comprehensive plan for identifying and addressing 
brain injury in these youth. All activities were postponed or cancelled as team members were quickly 
shifting gears to ensure that the youth in their care were safe and protected from COVID-19. 
Additional factors played into the canceling of some trainings. See Objective 2 for more information. 
- The final year of the Leadership Seminar Series saw a shift in their trainings from in-person to 
Zoom. Curriculum was rewritten to allow for the virtual format. Due to the pandemic, the 
subrecipient requested and receive one additional quarter to complete the training sessions. 
- As information on the contagious nature of COVID-19 and numbers of people sick and dying 
were realized, an urgent effort was made to contact service providers across the state in order to 
supply facemasks to DSPs. Many service providers responded and masks were purchased and 
delivered or mailed to providers across Nebraska. 
- Changes were required to the legislative public hearing process due to the pandemic. See 
Objective 2 Narrative for information on how the disability community rallied to ensure all members 
of the public could be heard. Council staff provided testified at public hearings and submitted letters 
of support or opposition to legislative bills introduced. The publication summarizing the bills being 
followed by the Council was mailed to stakeholders.

Work on Objective 3 included: 
- The DD Network Directors moved to holding virtual meetings when they were no longer able 
to meet in person. Because the rate of infection had stabilized, the annual Tri-Board training was 
conducted as a hybrid - some attending virtually and others in-person - with members of the three 
boards/councils participating. The Arc of Nebraska and the Nebraska Statewide Independent Living 
Council boards were also invited to attend. 
- Council staff served on a variety of advocacy coalitions/networks to advocate in disability 
issues. Issues ranged from education to employment to continued work on the State's Olmstead plan.
- The Council is a member of the Nebraska Consortium for Citizens with Disabilities. This group 
meets monthly to share information and offer opportunities to collaborate on ideas and educate 
lawmakers and policymakers on disability-related issues.

4 Year Overview: A description of how the Council will use and build from knowledge gained and 
progress made to move forward in the next state plan cycle.

The Council has provided funding to People First of Nebraska and anticipates continued funding for 
this organization. Over the last several years, PFN has shown tremendous advancement in leadership 
skills and organization. Council staff will work with the PFN advisor to challenge their board and



OMB Approval 0985-0033 Expiration: 11/30/2024

members to continue advancing their skills throughout the next state plan.

The Council has funded a multi-year Leadership Seminar Series with the Munroe-Meyer 
Institute/UCEDD. They have the curriculum and knowledge to continue this project with funding. 
Their sustainability plan is for the UCEDD to continue the project when Council funding ends.

The Council will continue the DD network partner collaboration with Disability Rights Nebraska (P&A) 
and the Munroe-Meyer Institute (UCEDD). This partnership has proven very beneficial in sharing 
information and ideas, as well as collaborating on projects and an annual training event for staff and 
board/council members of the three entities. Collaboration will also continue with the Nebraska 
Consortium for Citizens with Disabilities. This cross-disability group shares information and 
collaborates on educating policymakers and lawmakers. The Council will continue their efforts to 
educate and inform lawmakers on proposed legislation affecting the DD community. 

A two-year contract to address the targeted disparity of African-American male students with DD who 
are incarcerated or enter the criminal justice system provided recommendations that became 
subawards: one project to screen youth in the juvenile justice system for brain injuries, and one 
project that would train School Resource Officers on interacting with students with DD in Lincoln 
Public Schools. No additional funding for the brain injury screening projects is anticipated. The SRO 
project had not been fully completed when a bill was introduced and passed in the legislature to 
require SROs across the state to be trained on interacting with students with DD and diverse 
backgrounds. It is unlikely that funding this project again will be necessary.

Objective 1: Strengthen support for an increased number of self-advocates through leadership 

development and coalition participation by: 1. Supplying direct funding to People First of Nebraska for 

advocacy activities. 2. Supporting opportunities for individuals with I/DD who are considered leaders to 

provide leadership training to individuals with I/DD who may become leaders. 3. Supporting participation 

of self-advocates in cross-disability and culturally diverse leadership coalitions.

3. This objective is: Individual & Family Advocacy

4. This objective is: Completed

5. This objective is:

Fulfilling a Self-Advocacy DD 
Requirement

Yes

Targeted disparity No

DD Network Collaboration No

A demonstration project of New 
Approaches to Services and Supports

No

A demonstration of projects or 
activities

No
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6. Stage of Implementation: Implementation

7. Provide an overall description of this 
effort:

Goal 2 is Advocacy and Self-Determination. There has been 
much work done on this goal as it targets improving 
advocacy, self-advocacy, and self-determination for 
individuals with DD. Continuing activities provided 
leadership and self-advocacy skills training statewide for 
self-advocates and advocates, leadership development, and 
collaboration events planning. People with DD increased 
their leadership and advocacy skills. Lawmakers were 
educated and informed on the impact of proposed 
legislation on the disabilities communities. Families and 
educators increased their knowledge and resources for 
working with their family members/students on the autism 
spectrum. 

Outputs Achieved

8. Expected Outputs 9. Outputs Achieved

PFN will provide self-advocacy, leadership training and 
networking experiences for self-advocates at their annual 
convention.

Yes

PFN members will collaborate with the Self Advocate 
Coalition of Kansas on the SACK conference.

Yes

PFN will collaborate with the Self Advocate Coalition of 
Kansas (SACK) on a cross-state project to conduct in-person 
and video conference listening sessions for people with 
disabilities along the Nebraska-Kansas border.

Yes

PFN will hire two Disability Policy Specialists for the 2020 
legislative session to learn about the legislative process, 
review and recommend legislation important to the 
disabilities community, meet with elected officials, and 
deliver testimony at public hearings.

Yes

PFN will collaborate with other disability organizations and 
their local chapters to create a catalogue of personal 
memoirs from people with disabilities. Their stories will 
include employment, education, home, friends, family, 
faith, and community to provide policymakers with a 
realistic look at the lives of people with disabilities.

Yes

A panel discussion will be held at the convention that will 
include individuals with disabilities who have found 
successful, competitive employment. Pocket resumes will 
be disseminated.

Yes

Autism Society Nebraska will recruit advocates and 
community leaders in five cities across Nebraska to attend

Yes
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the Train the Leaders PEERS Adult Self-Advocacy Series 
educational modules.

Autism Society of Nebraska will utilize the Support Network 
Volunteer Leaders and Board members to become the 
community liaisons to introduce the training to their local 
communities and bridge the new curriculum to the various 
contexts to which it can be applied in the diverse and 
distinct local communities.

Yes

PEERS curriculum training will be presented in Nebraska by 
a University of California Los Angeles (UCLA) PEERS trainer 
on August 28-30, 2019. Attendees will be trained to 
become PEERS certified trainers. Adults on the autism 
spectrum will be recruited to attend and audit this training 
to provide feedback on the trainings.

Yes

ASN Project: Educational modules will be presented in five 
communities across Nebraska by individuals who will 
become certified in the PEERS curriculum through the 
Nebraska training session. Goal is to train 75 individuals.

Yes

Funding provided through the Nebraska Consumer 
Leadership Development Fund will assist up to 10 self-
advocates &/or families of individuals with I/DD to 
participate in a conference, workshop, or other training 
opportunity, in or out-of-state, to increase their knowledge 
of disability issues and increase their skills as advocates for 
individuals with I/DD in Nebraska's disability community 
and to become involved in policy decisions that affect their 
lives.

NO

10. The report should include the 
following:

(a) A narrative progress that cohesively describes the 
activities that were implemented toward achieving the 
objective, including how the identified strategy was used, 
how the activity was implemented, challenged to achieving 
the objective and unexpected benefits. 
(b) For system change activities, include a description of the 
stage of implementation (Planning, initiation, 
implementation, outcome/fully integrated) of the system 
change initiative. 
(c) All narratives must describe what numbers make up the 
performance measures number for the activities being 
reported in the narrative. 
(d) A summary of evaluation activities to monitor progress 
and impact of council supported activities for the objective; 
data collected during the year, data sources, and data 
collection methods; (logic model and evaluation plan may 
be attached to the report)
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PFN is a cross-disability group committed to providing advocacy and self-advocacy leadership training 
and opportunities to utilize the training. Each year, the Council raises the bar on the expectations of 
PFN. Blanket funding requests are not approved. PFN must show progress in the work completed in 
the previous year, and they must take on a new challenge annually. They have stepped up each year 
to meet the challenges. Unexpected challenges in 2020 cancelled many planned activities. However, 
board and chapter meetings continued with a change in the way meetings were conducted; the 
annual convention took place prior to the pandemic; and one new project that received national 
attention was created. Highlights of the year include: - The annual convention took place in October 
2019 with 148 attendees. Only 67 participants completed the satisfaction survey, but all reported 
very high satisfaction. - The Disability Policy Specialists, two PFN self-advocates, tracked legislation, 
conversed with senators and staffers, and providing testimony and written support or opposition to 
bills. - They reached out to different organizations in an effort to begin learning how Nebraska could 
become an Employment First State. - Disability Policy Specialists educated and informed senators 
through letters and/or testimony on the impact of five proposed legislative bills on people with 
disabilities: o Opposed: Bill that would allow teachers/school staff to restrain students - FAILED Bill 
that would require voter ID and bill restricting assistance animals in dwellings - INDEFINITELY 
POSTPONED; o Supported: Repeal of ABLE account claw back bill and Medicaid buy-in bill - PASSED. -

As noted in the Outputs Achieved section, PFN members used their leadership skills in many 
ways: o Led or co-led 11 breakout sessions at the 41st annual PFN convention; o Provided 
collaboration and mentorship to Nebraska Youth Leadership Council members; o Weighed the 
risks to the health of their membership in determining how to proceed during the pandemic that 
would allow them to continue to meet and conduct business and provided training on using Zoom for 
meetings; o Created how-to videos on hand washing and social distancing for people with 
disabilities that were shared at the national AUCDD conference. - The pandemic changed the 
way PFN leadership conducted business. Board and chapter meetings were moved to a virtual format. 
This proved highly successful with virtual participation expected to be an option post pandemic. -

Planned events with regional partners were cancelled. o PFN members were scheduled to 
present at the Self Advocate Coalition of Kansas (SACK) conference. o Kansas-Nebraska Border 
Talks, a joint activity with SACK to hold two listening sessions along the borders to identify the needs 
of individuals with disabilities living in rural areas and to recruit new advocates. The PEERS training 
project concluded in 2020. While they proposed conducting training in five locations across the state, 
four locations were reached. The training locations were in western, northern, central, and eastern 
areas of the state. The number of anticipated attendees for the training event was 75, however total 
enrollment hit 165. Attendees were enthusiastic about the training and curriculum provided to guide 
and provide strategies for youth and young adults dealing with bullying. Survey responses showed 
high satisfaction with the projects. Many attendees said they could imagine implementing a PEERS 
program in the near future to benefit adults or teens with whom they work regularly. Emails collected 
will be used to continue to provide information and resources to participants. The Nebraska 
Consumer Development Fund has not been created.

Expected Outcomes Achieved

11. Expected Outcomes 12. Outcomes Achieved

At least 10 PFN members will attend 
the SACK conference in Kansas. 
Members will present at least two 
breakout sessions.

Yes
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A minimum of two listening sessions 
will be held along the Nebraska-Kansas 
border to identify the needs of 
individuals with disabilities in rural 
cluster areas that can be used in the 
Council's 5-Year State Plan Needs 
Assessment, as well as identifying new 
self-advocates and developing project 
design, implementation, facilitation, 
and evaluation skills.

NO 

Disability Policy Specialists will provide 
testimony at public hearings and meet 
with senators to educate them on the 
needs of the DD community.

Yes

A catalogue of at least 20 personal 
memoirs will be shared with 
policymakers to educate them on what 
people with disabilities do, want, and 
need to be part of their communities. 
These will be hand delivered to 
senators by the Disability Policy 
Specialists.

NO 

People with disabilities will have more 
information about what it takes to find 
and keep successful employment. They 
will have the Pocket Resume with the 
information they need to complete job 
applications.

NO 

Minimum of 100 attendees at PFN 
conference who will hear keynote 
presentations and attend breakout 
sessions to learn tips on how to 
practice and improve their self-
advocacy and self-determination skills.

Yes

ASN will bring the PEERS training 
project to Nebraska, which is an 
evidence-based self-advocacy program 
in the nation for people with 
developmental disabilities.

Yes

The ASN PEERS project will address the 
lack of educators and leaders in 
Nebraska who are equipped with 
curriculum to empower people 
affected with developmental 
disabilities with advocacy, self-
advocacy, and self-determination 
skills.

Yes
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The ASN project bridges the gap that 
there are few regularly assembled, 
reliable, identifiable groups, clubs, or 
organizations that offer adults on the 
autism spectrum and adults with other 
similar developmental disabilities the 
opportunity to learn about advocacy, 
self-advocacy, and selfdetermination. 

Yes

Funding provided through the
Nebraska Consumer Leadership
Development Fund will enable up to
10 self-advocates &/or families of 
individuals with I/DD to participate in a 
conference, workshop, or other 
training opportunity, in or out-of-state, 
to increase their knowledge of 
disability issues and increase their 
skills as advocates for individuals with 
I/DD in Nebraska's disability 
community and to become involved in 
policy decisions that affect their lives.

NO 

After receiving funding through the
Nebraska Consumer Development
Fund, the awardees shall fulfill 
required responsibilities to include 
presenting the information that was 
gained from the attended event with 
other Nebraska citizens within three 
months of attending the event. 

NO 

13. Progress towards achieving outcomes for overall objective:

The Council has made great progress on this objective. Each year of the five-year state plan, projects 
have provided advocacy and leadership training and education opportunities. During this reporting 
period, two promising practices resulted in 313 people reporting an increase in leadership and 
advocacy skills. One promising practice received responses that suggest using the training and 
curriculum in educational settings and one promising practice has proven to be an efficient way to 
conduct meetings and trainings when in-person options are not viable in the future.

14. Additionally, include stories of culturally diverse people with developmental disabilities whose 
lives are better because of Council work on this activity (e.g., became better advocates for 
themselves and others, became more connected to the community).
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PFN Disability Policy Specialists made phone calls and visits to the Capitol to talk with senators and 
their staff about their lives as individuals with disabilities and how proposed legislative bills would 
help or hinder them. They provided testimony and/or written support or opposition to introduced 
bills. Two bills they opposed were indefinitely postponed; one failed to pass. The two bills they 
supported were passed. They also created videos that were posted and shared locally and nationally 
on hand washing and social distancing for people with disabilities. One PEERS attendee was a Special 
Ed teacher and Transition Coach who works with high school students who are reaching the age of 
majority. She said she believes that the PEERS program might provide entree to more employment 
opportunities for teens and young adults who have struggled to understand their social atmosphere, 
but show a willingness to learn and be part of groups of friends and employment settings. A mother 
from Grand Island attended the event said that the PEERS curriculum was so much better and 
comprehensive than the other books she reads and the clips she views on YouTube. While her son is 
not yet in his teenage years, she enjoyed receiving the PEERS training because it is helping her 
prepare for the issues ahead in her son's lifetime. She was not able to attend the event in her 
community in the previous month, so she traveled to this event in order to attend. A Transition Coach 
said the training was easy to understand and it seemed it would be easy to implement. She came to 
the meeting expecting that it would be good, but she was very impressed with how the program 
included videos of teens learning the curriculum in a group. She thought she might be able to 
implement it at her ESU, and that if she would not be able to, she would be interested in working 
with in-school staff to establish PEERS groups in schools served by her ESU. KB, of Autism Action 
Partnership (AAP), a nonprofit serving the autism community in Omaha, reported enjoying the event 
and learning a lot. He said that AAP might implement a PEERS program in the near future. He said it 
will help bring a level of professionalism to the organization's club leaders.

Objective 2: Advocate for positive systems change impacting the lives and health of individuals with I/DD 

of diverse identities and their families through active participation in: statewide advisory committees and 

cross-disability workgroups; public policy advocacy; cross-systems dialogue; and DD Network 

collaboration.

3. This objective is: System Change

4. This objective is: Completed

5. This objective is:

Fulfilling a Self-Advocacy DD 
Requirement

No

Targeted disparity Yes

DD Network Collaboration Yes

A demonstration project of New 
Approaches to Services and Supports

No

A demonstration of projects or 
activities

No
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6. Stage of Implementation: Implementation

7. Provide an overall description of this 
effort:

Council staff continued to participate on many statewide 
advocacy committees and workgroups with broad 
memberships and representation. Activities for this 
objective include educating and exchanging information, 
collaboration, and public policy advocacy. Continuing 
subawards trained participants on advocacy and self-
advocacy skills and screening techniques for brain injuries. 
Trainings targeted individuals with DD, families, and 
professionals in the juvenile justice arena. Lawmakers 
increased their knowledge, advocates and self-advocates 
increased their advocacy skills, professionals increased their 
understanding of working with youth with brain injuries in 
the juvenile justice system, and advocacy organizations 
learned from other advocacy organizations.

Outputs Achieved

8. Expected Outputs 9. Outputs Achieved

Council Chair will submit a minimum of 15 letters to state 
senators serving on various legislative committees to 
educate and inform them on the Council's position on 
proposed legislative bills.

NO

At least one Council member will provide oral testimony 
during a disability employment public hearing to educate 
and inform senators on the Council's position. 

NO

The Council's Newsline publication summarizing the 
legislative bills the Council is following during 2020 
legislative session will reach 575 individuals & senators.

Yes

Council Executive Director quarterly attendance at 
minimum of three quarterly DD 
coalitions/network/partnership meetings.

Yes

Council Executive Director quarterly attendance at 
minimum of 10 gatherings of work groups and statewide 
advisory committees.

Yes

MMI will host two-day Leadership Training Seminars in 
three different geographical locations of the state. 
Advocacy seminars will train 20 to 40 individuals with 
developmental disabilities, family members, and concerned 
citizens at each site.

Yes

MMI will present the Leadership Training Seminar at one 
People First of Nebraska member retreat.

Yes

NASP will solicit applications from and identify five 
individuals with DD served by NASP and affiliate advocacy

Yes
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organizations to be speakers for the Turn it Up: Stories from 
People with Disabilities discussion.

NASP will produce a 30-minute special with Nebraska 
Educational Television (NET) Connects to be aired on 
Nebraska Public Television. NASP will distribute the 
message on social media and to other community 
stakeholders for further distribution.

Yes

NASP will develop a viewing toolkit and discussion guide to 
help college classes and community groups to consider 
people first language.

Yes

NASP will host at least one model viewing and make 
presentations available for a wide variety of community 
groups, associations, and civic groups. 

Yes

Funding provided through the Nebraska Consumer 
Leadership Development Fund will assist up to 10 self-
advocates &/or families of individuals with I/ DD to 
participate in a conference, workshop, or other training 
opportunity, in or out-of-state, to increase their knowledge 
of disability issues and increase their skills as advocates for 
individuals with I/DD in Nebraska's disability community 
and to become involved in policy decisions that affect their 
lives.

NO

10. The report should include the 
following:

(a) A narrative progress that cohesively describes the 
activities that were implemented toward achieving the 
objective, including how the identified strategy was used, 
how the activity was implemented, challenged to achieving 
the objective and unexpected benefits. 
(b) For system change activities, include a description of the 
stage of implementation (Planning, initiation, 
implementation, outcome/fully integrated) of the system 
change initiative. 
(c) All narratives must describe what numbers make up the 
performance measures number for the activities being 
reported in the narrative. 
(d) A summary of evaluation activities to monitor progress 
and impact of council supported activities for the objective; 
data collected during the year, data sources, and data 
collection methods; (logic model and evaluation plan may 
be attached to the report)

Council staff continued to advocate for positive systems change by participating on advisory 
committees & workgroups that included reps from IDD, TBI, cross-disability, special ed, behavioral 
health, & mental health. Due to the pandemic, meetings moved from in-person to virtual platforms. 
The Council provided either letters or testimony in support of 10 bills in 2020, 3 passed into law: 2 
bills supported by the Council in 2019 carried over & passed in the 2020 session; 1 bill opposed by the
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Council in 2019 that carried over would permit teachers or administrators to use "necessary physical 
contact or physical restraint" on students. This bill saw much hot debate & ultimately was indefinitely 
postponed. Council ED Kristen Larsen testified against this bill in 2019; in 2020, a letter of strong 
opposition was submitted for the public record & included concerns & provided info from national 
reports & research on the subject. The bill has been introduced in various forms in the last several 
years & no doubt will be introduced again. The pandemic suspended the legislature in March & 
resumed briefly in July to finish the session. The Council's Newsline publication, a summary of bills 
supported, opposed, or tracked, was mailed to over 580 individuals, families, professionals, & our 49 
senators. DD Network Partners met nearly monthly in person or virtually. The annual Tri-Board 
training was held virtually with 42 DD Council, P&A, & UCEDD members joining via Zoom. A 
presentation was given on national & NE NCI data. Discussion & breakout sessions followed on how 
the pandemic was affecting individuals with DD, to include special ed students, remote learning, & 
how to provide supports to these students; CMS flexibility to respond to COVID-19, 1135 waivers, & 
DHHS waiving certain requirements; VR's plans for providing ongoing services to clients & students; 
updates on Appendix K A&D waivers, day services for students when schools closed, & COVID testing 
at the DHHS ICF. Partners collaborated on informing policymakers of the need to ensure people with 
DD are included in planning for the response to the pandemic, to include receiving appropriate 
medical care & continued services. Kristen participated in daily COVID-19 calls with the DHHS Public 
Health Unit on how our Governor, Chief Medical Officer, & local health departments were managing 
the crisis. Info from Public Health leadership & local health departments was shared. Having access to 
state & national COVID-19 updates helped the Council identify challenges & opportunities to leverage 
influence in NE & within DHHS. Kristen looked for opportunities to advocate for HCBS providers & 
persons with DD on these calls. She noted the DHHS COVID-19 website lacked sufficient info & 
resources for the DD & deaf/hard of hearing communities, & info was not provided in other 
languages. The Administrator for the Health Disparities & Health Equity Office successfully advocated 
for materials to be translated & available to other minority & refugee populations. Kristen advocated 
& provided DHHS with disability resources that were posted on the website: - Series of COVID-19 
videos from the ACL website created by CDC in American Sign Language. - ACL website 
resources. - The Vermont DD Council & Green Mountain Self-Advocates: a written plain-language 
guide to COVID-19 that the California DD Council translated into Spanish. - A Health Passport 
Hospital Transfer form shared by the Ohio DD Council. DHHS hosted weekly Facebook LIVE events to 
educate DHHS staff & stakeholders on how DHHS's response to the pandemic. Kristen was invited to 
join Tony Green, interim DD Division Director, to discuss how COVID-19 was affecting the DD 
community. Tony discussed the Appendix K that was submitted to CMS for approval & focused on 
how the pandemic impacted provider staff & recipients with DD who receive waiver services. Kristen 
discussed what the Council was doing related to COVID-19. Links to recorded interview: 
https://www.facebook.com/NEDHHS/videos/239688643823995/ or 
https://www.facebook.com/NEDHHS/ The Council & UCEDD signed on to a letter our P&A sent to the 
Governor raising the issue & asking for his leadership in ensuring that the rights of people with 
disabilities are protected when it comes to decisions on who receives care & treatment during the 
pandemic. The letter was also sent to DHHS CEO & top leadership. As a result, P&A reps met with 
reps from DHHS on 4/17/20 to discuss concerns & had a follow up meeting on 4/30/20 with the CEO 
& her leadership team. The collective advocacy voice & letter resulted in the CEO & DHHS issuing a 
written announcement on 4/30/20 to all NE health care providers confirming the Office of Civil Rights' 
guidance that the provision of healthcare "must be guided by the fundamental principles of fairness, 
equality, & compassion that animate our civil rights laws." The Council used its email list serve to 
share the items noted above & the following: - People First of Nebraska "How to Protect Yourself" 
video produced by two of our self-advocate Council members
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https://www.facebook.com/PeopleFirstNebraska/videos/2567708110160422/ - Updates from the 
FEMA Region 7 Regional Disability Integration Specialist. - Federal DHHS Civil Rights Office 
"Dignity in Health Care" fact sheet. - Info about weekly stakeholder calls with DHHS DD Division & 
Medicaid to stay abreast of HCBS waiver updates & Appendix K changes. - Info on the Disability 
Support Network for self-advocates, people supporting individuals with DD, & professionals, created 
by Dr. Mark Friedman, an international expert on person-centered planning. Participants across the 
US & Canada shared best practices & ideas to provide supports or activities to the person they 
support. As COVID-19 cases increased, there was a shortage of N95 & surgical masks in NE. Shipments 
of masks & personal protective equipment that NE health departments received went to hospitals & 
first responders. For DD providers who provide services in group homes or shared living 
environments, non-medical masks were needed to protect staff & the clients living in the home. 
Kristen began a coordinated effort with service provider agencies, the Interim DD Division Director, 
DHHS Procurement Administrator, DHHS Legal, & DHHS Operations. The Nebraska Association of 
Service Providers surveyed their member provider agencies to determine the number of masks 
needed; Kristen contacted other DD service providers. DHHS Procurement secured the masks & 
Kristen worked with the Operations team to develop a distribution plan. In total, 24 providers 
requested masks for 4,994 staff; 4,994 cloth masks & 1,751 KN95 masks were ordered & distributed 
across the state. Kristen advocated for a seamless process for HCBS providers to access PPE at the 
local health departments. An on-line PPE request form to secure PPE items at local health 
departments was shared with HCBS providers & others. The gap began to close as more PPE supplies 
came into the State. The Council funded a new subaward to look at the intersection of youth in the 
juvenile justice system & brain injury. - Project director screened 25 of the 28 youth, males & 
females, in a county youth detention center; 72% screened positive for brain injury. Results were 
shared with University of NE School of Psychology doctoral students who reviewed the modules & 
discussed how these could be used in the detention center's life skills classes to educate the youth 
about brain injury since they had expressed an interest in learning more. - 10 additional 
community/government programs requested meetings &/or trainings on the screenings. - A 
Pathway Program rep suggested he could share the screening results with his supervisor with the goal 
of being allowed to do brain injury training with the district's alternate schools. - A meeting was 
scheduled to request that the project director have the opportunity to observe a day in the juvenile 
courtroom & meet with one of the juvenile court judges. - A 1-hour brain injury screening 
training was recorded. - The project director presented her findings from the screenings on a panel 
discussion at the Nat'l Assoc of State Head Injury Administrators conference. She & members of 
NASHIA had meetings with NE Congressman Jeff Fortenberry's office to look at legislation to fund the 
prevention, awareness, & services for youth with brain injury in the juvenile justice system. An 
extension for this project was approved. The Leadership Seminar Series subaward with Munroe-
Meyer Institute was funded for an additional year. One 2-day training was completed before the 
pandemic temporarily stopped the project. Curriculum was revamped for virtual presentation. Six 
self-advocates, 17 family members, & 11 "others" participated in the training, primarily from urban 
locations in the state. Five of 6 self-advocates & 16 of 17 family members responded that they were 
satisfied with the project. This project received an extension to complete the remaining trainings in 
2021. The NASP "Turn it Up!" project created a 30-minute video telling the stories of 7 people with 
disabilities. The common thread in their stories was their perseverance & that their disability was part 
of their identity, but did not define them. Stories included reflections about having & wanting 
meaningful employment paying a living wage, educational opportunities, living independently, having 
relationships, starting a family, & opening a business. The program was shown three times on 
Nebraska Educational TV, which reaches all 93 NE counties. The program was streamed on Facebook 
Live. A public viewing was postponed due to COVID-19. https://nebraskapublicmedia.org/en/series-
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media/non-series-video/turn-it-up-stories-from-people-with-disabilities-50011103/ The Consumer 
Leadership Development Fund has yet to be developed. 

Expected Outcomes Achieved

11. Expected Outcomes 12. Outcomes Achieved

Stakeholders and policymakers will be 
educated on proposed legislation 
impacting individuals with I/DD 
through letters of support/opposition 
and/or testimony.

Yes

Coalition/network/partnership 
meetings provide opportunities for 
stakeholder collaboration and 
coordination to promote systems 
change. 

Yes

Council Executive Director's 
participation on state work groups and 
statewide advisory committees brings 
the perspective of individuals with 
developmental disabilities to 
discussions and promotes system 
collaboration and advocacy efforts.

Yes

During the Leadership Training 
Seminar, participants will be assisted 
in designing their own systems level 
advocacy plan outlining how they will 
become involved in advocating for 
systems improvements for people with 
disabilities and their families. 

Yes

Individuals with I/DD and family 
members who participate in the MMI 
Leadership Seminar Series will 
advocate to ensure that those with 
disabilities have access to their 
community and are supported in their 
pursuits to the extent they are 
successful through involvement with 
cross disability coalitions, 
policy/advisory boards, governing 
bodies, or serve in leadership 
positions.

Yes

Establish funding mechanisms through 
the Munroe-Meyer Institute to provide 
for continued leadership training 
opportunities for individuals with 
disabilities and family members.

Yes
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NASP's Turn it Up project will provide 
an opportunity for five self-advocates 
to use a video production to tell their 
stories, model people first language 
and discuss how people first language 
can be used in health care, 
employment, educational, and 
community settings.

Yes

NASP's Turn it Up project will assist 
health care, education, and business 
leaders better understand people with 
developmental disabilities and how to 
work in partnership. The project 
promotes acceptance and inclusion of 
adults with developmental disabilities.

Yes

Funding provided through the 
Nebraska Consumer Leadership 
Development Fund will enable up to 
10 self-advocates &/or families of 
individuals with I/DD to participate in a 
conference, workshop, or other 
training opportunity, in or out-of-state, 
to increase their knowledge of 
disability issues and increase their 
skills as advocates for individuals with 
I/DD in Nebraska's disability 
community and to become involved in 
policy decisions that affect their lives.

NO 

After receiving funding through the 
Nebraska Consumer Development 
Fund, awardees shall fulfill the 
requirement to share the knowledge 
gained from attending the event with 
other Nebraska citizens. A summary 
report of how, when, and to whom the 
information was shared will be 
provided to the Council within three 
months of attending the event. 

NO 

13. Progress towards achieving outcomes for overall objective:

Advocacy work is ongoing. Council staff continued to participate in multiple advisory committees and 
workgroups. Letters and testimony were provided to educate senators in response to proposed 
legislation. Two Council-supported bills introduced in 2020 passed and one introduced in 2019 
passed; one bill opposed by the Council failed to advance. DD Network Partners met regularly and 
collaborated on the annual Tri-Board training event and on informing policymakers of the need to
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ensure people with DD are included in the planning for the response to the pandemic, to include 
receiving appropriate medical care and continued services.

14. Additionally, include stories of culturally diverse people with developmental disabilities whose 
lives are better because of Council work on this activity (e.g., became better advocates for 
themselves and others, became more connected to the community).

The Council submitted letters or testified on several legislative bills that were signed into law or were 
indefinitely postponed: - Opposed the bill that would allow teachers and administrators to use 
physical contact or physical restraint on students. This effort, as well as those of other advocates and 
advocacy organizations, resulted in the bill being indefinitely postponed. While this feels like a 
success, this bill has been introduced in a variety of forms over the last several years. It is highly likely 
this bill will come back again in the 2021 legislative session. The Council will be poised to oppose this 
again. - Supported legislation to create a license plate that would provide awareness of Down 
syndrome; this bill passed. - Supported a bill that would give financial institutions authority to 
prevent possible exploitation of vulnerable adults and senior adults was supported by the Council; 
this bill passed. - Supported a bill that would allow schools across Nebraska to teach American 
Sign Language. This class would be equal to a world language class for credit. This bill passed. -

Other bills that the Council supported either did not come out of the Committee, were not 
voted through, or the session ended before the final votes could be taken. Bills not passed in 2020 
will have to be reintroduced in 2021 as this was the second of the two-year legislative session. Below 
are a few comments shared from DD Provider administrators about the facemask project. -

Thank you Kristen and the DD Council for this generous gift. It is much appreciated and they 
will be put to good use as we support people in their homes and as stay at home restrictions are 
slowly rolled back.  Health and safety of the people we support and our staff is the utmost priority, 
and we are grateful for the additional tools to assist in meeting that priority. - I cannot thank you 
enough.  This is such an incredibly challenging time! Knowing you worked tirelessly to get us the PPE 
we so desperately need, is so greatly appreciated. This not only protects the individuals we support, 
but our staff as well. I cannot thank you enough for your efforts. We are truly grateful! -

Kristen, thank you so much for your assistance to providers. We have struggled to obtain PPE 
for our staff and individuals, so you are really helping to fill a need. We appreciate it so much! From 
the NASP project: One storyteller reflected on their participation in this production saying, "I want 
everybody to know that people with disabilities, we are somebody, and no matter what people say 
about us, we are going to try our best. You can achieve your goals if you put in the hard work." The 
providers who participated in this production have shared how much they enjoyed elevated the 
stories of their clients. They felt like they were doing more beyond the services they provide. They 
were showing the public that they are people first who experience many of the same everyday 
successes and challenges, while also facing additional barriers due to their IDD. These same providers 
have also proudly continued to share the production with their networks. Overall, there was an 
overwhelmingly positive response from various stakeholders regarding this project.
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5. Objective 3: Collaborate among the Nebraska DD Network Partners (Disability Rights Nebraska, 

Munroe-Meyer Institute University Center for Excellence in Developmental Disabilities [UCEDD], and the 

Nebraska Council on Developmental Disabilities) to advocate for positive systems change impacting the 

lives and health of individuals with I/DD by: 1. Conducting monthly planning meetings to discuss trends, 

concerns, and challenges with a goal of system changes and improvements for Nebraskans with 

developmental disabilities. 2. Serving as cross agency representatives on the Council and Advisory groups 

for the DD Network Partners. 3. Working in conjunction with disability advocacy organizations to inform 

state senators about disability issues and assist in the development of policies and legislation favorable to 

this population. 4. Participating in the Nebraska Consortium for Citizens with Disabilities (NCCD), a cross-

disability advocacy organization focused on advancing the rights of Nebraskans with disabilities through 

policy research and development, legislative testimony, and the development of educational materials for 

policy makers. 5. Hosting training on a mutually selected topic for DD Network Partner members at the 

annual Tri-Board Meeting.

3. This objective is: System Change

4. This objective is: Completed

5. This objective is:

Fulfilling a Self-Advocacy DD 
Requirement

No

Targeted disparity No

DD Network Collaboration Yes

A demonstration project of New 
Approaches to Services and Supports

No

A demonstration of projects or 
activities

No

6. Stage of Implementation: Implementation

7. Provide an overall description of this 
effort:

This objective meets the requirement of providing specific 
detail on how the Council will collaborate with the DD 
Network Partners (Disability Rights Nebraska [P&A] and 
Munroe-Meyer Institute [UCEDD]) to advocate for positive 
systems change. DD Network collaboration includes the 
following: 1. DD Network CEOs conduct monthly planning 
meetings to discuss trends, concerns, and challenges with a 
goal of systems change and improvements for Nebraskans 
with DD.  Because of the pandemic, these meetings pivoted 
from in person to monthly zoom meetings. 2. Serving as 
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cross agency representatives on the Council and Advisory 
groups for the DD Network Partners. This work continued 
virtually with the on-set of the pandemic. 3. Working in 
conjunction with disability advocacy organizations to inform 
state senators about disability issues and assist in the 
development of policies and legislation favorable to this 
population. 4. Participating in the Nebraska Consortium for 
Citizens with Disabilities (NCCD), a cross-disability advocacy 
organization focused on advancing the rights of Nebraskans 
with disabilities through policy research and development, 
legislative testimony, and the development of educational 
materials for policy makers. Because of the onset of the 
COVID-19 pandemic, NDDC did not host the annual 
"Common Grounds" outreach and education event for 
senators and their staff. 5. Hosting annual training on a 
mutually selected topic for DD Network Partner members 
at the annual Tri-Board Meeting. The DD Network CEOs and 
staff collaboratively engage in a variety of advocacy efforts 
and communicate regularly on trends, concerns, and 
challenges in order to collaborate to bring systems change 
and improvements for Nebraskans with IDD. Starting in 
March 2020, these conversations centered on the State's 
response to the COVID-19 pandemic and how it was 
impacting Nebraskans with disabilities. Nebraska takes 
pride in the strong collaborative relationships within the DD 
Network, and we are committed to continuing this legacy. 
DD Network collaboration is essential to bringing systems 
change and improvements to Nebraska.

Outputs Achieved

8. Expected Outputs 9. Outputs Achieved

Attend a minimum of 10 monthly meetings with DD 
Network Partner CEOs.

Yes

Hold 1 DD Network Tri-Board Training event with a 
minimum of 25 people attending.

Yes

Attend a minimum of 10 NASP and NCCD meetings 
annually.

Yes

Participate in the annual Common Grounds event for 
senators and their staff.

Yes

DD Network Partners participate in at least three advisory 
boards or stakeholder group meetings throughout the year.

Yes

10. The report should include the 
following:

(a) A narrative progress that cohesively describes the 
activities that were implemented toward achieving the 
objective, including how the identified strategy was used, 
how the activity was implemented, challenged to achieving
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the objective and unexpected benefits.
(b) For system change activities, include a description of the 
stage of implementation (Planning, initiation, 
implementation, outcome/fully integrated) of the system 
change initiative. 
(c) All narratives must describe what numbers make up the 
performance measures number for the activities being 
reported in the narrative. 
(d) A summary of evaluation activities to monitor progress 
and impact of council supported activities for the objective; 
data collected during the year, data sources, and data 
collection methods; (logic model and evaluation plan may 
be attached to the report)

Collaborative activities between the Council, UCEDD, and P&A include monthly planning meetings 
with the CEOs of each organization. With the on-set of the pandemic, these meetings pivoted to a 
monthly virtual format. These meetings help foster partnerships within the DD Network and allow for 
significant information sharing and joint collaboration activities. Navigating the pandemic was the 
topic of much discussion, and emails were shared often frequently with updates about the virus, 
exchanging resources for the developmental disability community, and advocating for the health and 
safety of the DD community.  The DD Network often had conversations and touched base in between 
the monthly scheduled meetings throughout the pandemic. Disability Rights Nebraska (DRN) took the 
lead in reaching out to the Ne NE Dept. of Health and Human Services (DHHS) CEO to initiate 
conversations and meetings at the beginning of the pandemic to advocate for all Nebraskans with 
disabilities. The P&A stressed the importance of making sure that the comprehensive information 
provided to the public fully covered the specific needs of Nebraskans with disabilities, whether they 
were living independently in the community or in provider-operated facilities. They reminded DHHS 
that as they continued to develop and adjust statewide plans for responding to the health outbreak, 
the State's response must take into consideration the requirements of the ADA, Section 504 and the 
Olmstead decision as these apply specifically to the needs of people with disabilities. DRN asked 
DHHS the following questions in a letter sent on March 13, 2020: - Are there shelter in place 
protocols for people with disabilities? - Do all group homes, institutional facilities, jails, prisons and 
detention centers have a two-week supply of necessary items on site? - If essential services are 
disrupted statewide, what support will be offered to individuals with disabilities? - Are 
providers in facilities and group homes being trained on how to comply with government guidance 
while also complying with ADA Section 504 and Olmstead? - Are providers in facilities and group 
homes being trained on how to identify the symptoms of COVID-19 while simultaneously balancing 
privacy and accommodation needs under ADA? - Is there a plan in place for staffing shortages 
if employees of facilities and group homes become ill? Where will patients go if a facility of home 
becomes nonoperational? - Are all residents of facilities, group homes, jails, prisons and 
detention centers begin granted access to Kleenex, handwashing stations, wet wipes, sanitizer? DRN 
noted that they were particularly concerned about individuals in seclusion or restraint (including 
segregation in the corrections setting) having access to hygiene supplies. - Are all facilities, 
group homes, jails, prisons and detention centers aware of their ongoing need to provide access to 
appropriate assistive technology as needed to residents? - Are all facilities, group homes, jails, 
prisons and detention centers making information available to the residents about their rights and 
information on hygiene education? - Are all facilities, group homes, jails, prisons and detention



OMB Approval 0985-0033 Expiration: 11/30/2024

centers ensuring that staff have identified individuals who are immunocompromised to ensure they 
are not placed in contact with any individuals with COVID19 exposure? - Is there a tracking process in 
place to identify individuals who are institutionalized or medically isolated? CEO Eric Evans also 
suggested in the 03/13/20 letter that, after the current emergency has subsided, DRN meet with your 
staff and other relevant stakeholders to have a conversation about long-term future planning for any 
similar health emergency to ensure that the plans and responses comprehensively take into 
consideration Nebraskans with disabilities. The unexpected and unprecedented nature of this issue 
will inevitably provide important lessons that will help in crafting new protocols for the future. The 
CEO of DRN also shared the letter with the Council and UCEDD directors and kept them informed 
regarding on-going communication and updates with DHHS. Having this information was extremely 
helpful, as the Council ED continued advocacy with within the DHHS system, especially in frequent 
meetings with other Unit Administrator in the Division of Public Health (the Council's DSA). The 
UCEDD also played a key role in information sharing related to medical updates. DD Network Partners 
are members of the NE Consortium for Citizens with Disabilities (NCCD). This is a cross-disability 
coalition of organizations committed to advancing the rights of people with disabilities and statewide 
policies that affect them. NCCD and its fifteen member organizations monitor and respond to 
legislation and policies pertinent to Nebraskans with disabilities and provide a resource for the 
Unicameral to call upon when developing legislation. In 2020, the DD Network Partners stressed the 
importance of NCCD members being engaged in the stakeholder process and with information 
sharing to citizens with disabilities throughout the pandemic. NCCD members were also encouraged 
to view the pandemic and the response through the lens of the ADA and Olmstead, especially since 
NE was just beginning to initiate their first Olmstead Plan. NCCD members used social media, virtual 
meetings, and email blasts to keep stakeholders updated on the state's response to the pandemic. 
NCCD also cancelled the annual in-person Common Grounds event with State Senators and staff 
members, especially with the Legislature stopped meeting on March 25, 2020, before reconvening on 
July 20, 2020 to complete the remainder of the session. The Council ED attended the monthly NCCD 
virtual meetings throughout FFY20. The DD Network Partners also belong to the Nebraska Association 
of Service Providers, (NASP), the statewide membership association of community organizations that 
provide supports to people with disabilities. The Council ED attended the monthly NASP meetings in 
throughout FFY20. These meetings also switched to all virtual beginning in March 2020. NASP hired a 
new Executive Director, Tony Vargus, on March 2, 2020. Mr. Vargas brought a great deal of personal 
and professional experience to NASP. Tony was also serving at the same time as a State Senator in the 
NE Legislature for District 7.  Tony was able to share his legislative branch updates about COVID-19 to 
provide DD providers reassurance and guidance. In March, the coronavirus swept through the Vargas 
family in Long Island, New York, where Tony grew up. The virus sickened his 71-year-old mother, his 
oldest brother and his 22-year-old nephew. And then, on 29 April, Vargas' father Virgilio - an 
otherwise healthy 72-year-old who still worked full-time as a machinist - died of Covid-19. Sen. 
Vargas used the devastating family experience to educate Nebraska Senators and citizens on the 
devastation of the pandemic. He reminded the public that COVID-19 cases in NE are continuing to rise 
and that we all must continue to be cautious, especially for our most vulnerable populations. "And to 
all our elected, community, public health, and medical leaders across the state, please take every 
precaution and step to protect the health and well-being of Nebraska's working families, especially 
the workers on our front lines, including healthcare professionals and food processing and 
meatpacking plant workers." Having Tony Vargus as a State Senator and as the NASP Director helped 
many take the pandemic seriously. NASP maintained close communication with DHHS and specifically 
the Director of the Division of Developmental Disabilities. NASP played a key role with providing input 
into the state's Appendix K submission to CMS. NASP members were encouraged to review and 
update their emergency preparedness and employee policies to ensure they align with current best
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practice with the on-set of the pandemic. NASP members were encouraged to share prevention 
guidelines and resources with their staff. Frequent updates with resources were emailed to NASP 
members, and the Council ED shared multiple resources, many that came from ACL. NASP members 
and the Council ED also attended a national webinar hosted by ANCHOR on May 14, 2020.  The topic 
was "ANCOR Congressional Briefing: Understanding the Human and Fiscal Impact of COVID-19 on 
Disability Supports." In April and May, The Council ED also organized the distribution of facemasks 
and PPE to NASP providers to provide DSP staff critical access to these items. The Council ED 
continued sharing important information from the Division of Public Health to guide providers on 
accessing testing sites and working with local health departments to access PPE. The Council's 
connection to NASP proved to be crucial during the pandemic. The Council's relationship with NASP 
proved helped when the Council distributed their on-line Needs Assessment survey to gather info for 
the development of the new 5-Year State Plan. DD Network Tri-Board Training The annual DD 
Network Tri-Board Training is a collaborative effort with all three DD Network Partners (DRN, 
Munroe-Meyer Institute, and the Council). Annually the DD Network CEOs identify at least one 
concern that affects people with DD and hosts a daylong FREE training for the board, council, and 
staff members of these three entities. This annual training helps increase knowledge of resources, 
priorities, and projects, while providing an avenue for our members to network and build 
relationships. The COVID-19 pandemic provided a unique opportunity to address the emerging needs 
for people with DD and their families during this national emergency.  The Tri-Board met virtually on 
June 5, 2020, with the topic being, "How Nebraska state agencies and FEMA are responding to the 
needs of people with disabilities during the COVID-19 crisis." 

Expected Outcomes Achieved

11. Expected Outcomes 12. Outcomes Achieved

The Tri-Board Training leads to 
additional DD Network collaboration 
on potential projects, legislative 
actions, and/or outreach. DD Network 
Partner relationships are 
strengthened.

Yes

Serve as cross-agency representatives 
on advisory councils, boards or 
stakeholder groups facilitated by DD 
Network Partners throughout the year. 
Cross-agency representation within DD 
Network will facilitate collaboration 
between the three entities.

Yes

DD Network Partners collaborate on 
systems change, trends, concerns, and 
challenges to individuals with I/DD and 
their families.

Yes

Improved systems within the State of 
Nebraska in relation to people with 
I/DD and their families.

Yes
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Provide input/feedback on DD 
Network Partner annual goals and 
objectives.

Yes

Annual NCCD Common Grounds 
outreach and education event for 
senators and their staff provides DD 
awareness to legislators and their 
staff.

NO 

13. Progress towards achieving outcomes for overall objective:

DD Network Tri-Board Training The virtual training on June 5, 2020 included presentations from 
leaders within the DHHS Divisions of Developmental Disabilities, Medicaid and Long Term Care, and 
the Office of Health Disparities & Health Equity. Lindy Foley from Nebraska VR and Amy Rhone from 
the Office of Special Education provided updates on educational and VR services during the 
pandemic. Georgette Wallace, Region 7 Disability Integration Specialist from FEMA (Federal 
Emergency Management Agency) also provided a brief presentation. Following the presentations, 
participants were assigned to virtual break out rooms to reflect on the information and provide 
feedback on questions related to the pandemic. The break-out room topics included: - Sharing 
concerns in any developmental disability area regarding reopening, and recommendations for safety 
measures and an individualized re-integration strategy; - How to support people with DD 
while following social distancing recommendations to stay healthy and connected to the community; 
- Exploring if there is a person, process, or system that needs to be changed to better assist 
individuals with DD in emergency planning and preparedness; - Addressing health equity issues; and 
- Suggested strategies to consider as we enter the phase of recovery and reopening. An 
evaluation was completed by 20 participants following the Tri-Board meeting. 80% were extremely 
satisfied with the agency reports related to the emergency preparedness, response, and recovery of 
COVID-19 pandemic. Below are some of the comments shared on the evaluation: - It is a great 
opportunity to network and share thoughts, especially when there are break out groups that include 
interest for different age groups, needs and location. - Should continue; good opportunity to bring 
state leadership together on critical topics. - Tremendously dedicated and involved group of 
people. It is so important to get this group together. I believe in three-six months we should get an 
update on the initiatives. - Great meeting. The virtual platform worked very well. Should offer 
this as an option even if the meeting is face to face in the future. - The presenters all provided 
excellent information and answered questions thoroughly. The information provided was incredibly 
helpful and the resources are very appreciated - The zoom format worked well, and the break out 
room was a success.

14. Additionally, include stories of culturally diverse people with developmental disabilities whose 
lives are better because of Council work on this activity (e.g., became better advocates for 
themselves and others, became more connected to the community).

The Council and the Nebraska UCEDD signed onto a second letter that our P&A, Disability Rights 
Nebraska, sent to the Governor on April 8, 2020 raising the issue and asking for his leadership in
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ensuring that the rights of people with disabilities were protected when it comes to the difficult 
decisions as to who receives care and treatment during the pandemic crisis. The letter was also sent 
to the DHHS CEO Dannette Smith and top leadership at DHHS. As a result, representatives from our 
P&A met with representatives from DHHS on April 17 to discuss concerns and had a follow up 
meeting on April 30 with CEO Dannette Smith and members of her leadership team. The collective 
advocacy voice and letter action resulted in the CEO Smith and DHHS issuing a written announcement 
on April 30, 2020 to all Nebraska Healthcare Providers confirming the Office of Civil Rights guidance 
that the provision of healthcare "must be guided by the fundamental principles of fairness, equality, 
and compassion that animate our civil rights laws." The Letter contained the following language: April 
8, 2020 By Electronic Mail Dear Governor Ricketts: We the undersigned write with great concern 
about the need for clear guidelines to protect people with disabilities during the current COVID-19 
crisis. On March 27, 2020, Disability Rights Nebraska wrote to you with a request for binding 
statewide guidance to ensure that all Nebraskans, including those with psychiatric, developmental, 
intellectual and physical conditions, are treated fairly without inappropriate rationing of medical care 
if they contract COVID-19. All across the country, we are seeing discriminatory proposals to deny 
ventilator access or other needed medical care for people with a variety of health conditions that 
deliberately or inadvertently leave out people with disabilities. Nebraska has never created crisis 
standards of care, which means in this emergency, each hospital or facility can set their own 
standards. This is not tenable. We urgently request you to protect all Nebraskans' right to access 
medically necessary services by issuing nondiscriminatory statewide guidance to educate all public 
and private entities. Further, we ask you to affirm the same principles announced by the Office of 
Civil Rights in their recent guidance to educate all involved that even in this emergency, the delivery 
of life-saving medical interventions must make treatment decisions consistent with the non-
discrimination requirements of the Americans with Disabilities Act (ADA), Section 504 of the 
Rehabilitation Act, and Section 1557 of the Affordable Care Act. Nebraskans with disabilities and their 
families and friends are all too familiar with discrimination and wrongful assumptions about their 
quality of life. The hospitals and medical providers on the front lines of thousands of individual 
treatment decisions need clear and binding guidance from the state.  The guiding principles outlined 
by national experts can be adopted in Nebraska. We urge you to bring together a virtual listening 
session to benefit from the expertise of the undersigned. We await information how the state intends 
to address the disability community's concerns regarding discriminatory rationing of care.  Thank you 
in advance for your consideration of this most important issue, and for your long-standing 
commitment to Nebraska's citizens with disabilities. Sincerely, Eric Evans, Ph.D. CEO, Disability Rights 
Nebraska Edison McDonald Executive Director (ED), The Arc of Nebraska Kristen Larsen ED, Nebraska 
Developmental Disabilities Council Wayne Stuberg, Ph.D. Director, University Center of Excellence in 
Developmental Disabilities, MMI, UNMC Danielle Conrad, J.D. ED, ACLU Nebraska Leah Janke ED, 
Down Syndrome Alliance of the Midlands John C. Wyvill, J.D. ED, Nebraska Commission for the Deaf 
and Hard of Hearing Laurie Ackermann ED, Ollie Webb Center, Inc. Carlos R. Servan, J.D. ED, Nebraska 
Commission for the Blind and Visually Impaired Kathy Hoell, MPA ED, Nebraska Statewide 
Independent Living Council Denise Gehringer ED, Sheltering Tree Milo Mumgaard, J.D. ED, Legal Aid 
of Nebraska Amanda Vazquez Government Relations Director, Paralyzed Veterans of America, Great 
Plains Chapter Peggy Reisher, MSW ED, Brain Injury Alliance of Nebraska Rebecca L. Gould ED, 
Nebraska Appleseed Travis Schaffer President, People First of Nebraska, Inc. 
https://www.disabilityrightsnebraska.org/resources/covid19-updatesandresources.html 
https://www.hhs.gov/sites/default/files/ocr-bulletin-3-28-20.pdf 
https://www.centerforpublicrep.org/wp-content/uploads/2020/04/Guidance-to-States-
Hospitals_FINAL.pdf The following Press Release was also released by Disability Rights Nebraska on 
this topic that reached the general public: FOR IMMEDIATE RELEASE: 4-8-2020 ADVOCATES CALL FOR
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GOVERNOR TO PROTECT AT-RISK NEBRASKANS DURING COVID-19 Disability advocacy organizations 
urge Governor Ricketts to issue guidance to prevent discriminatory health care rationing Lincoln, NE --
Disability Rights Nebraska and 15 stakeholder organizations issued a call today for Governor Pete 
Ricketts to protect the rights of Nebraskans with disabilities during the COVID-19 emergency and 
forbid discriminatory medical rationing. Some states have recently proposed crisis health standards 
to ration medical care that are overtly discriminatory to people living with developmental, 
intellectual, psychiatric, and physical disabilities. "People with disabilities being placed at the back of 
the line-or being forbidden from even getting in the line for care-is not a phantom specter. We're 
seeing written protocols for care that would simply discard people living with an intellectual 
disability, people who regularly use a ventilator, people with neuromuscular disease, people with 
immunocompromised systems, and people with some forms of cancer. This isn't just inhumane-it's 
illegal," said Eric Evans, CEO of Disability Rights Nebraska. While many states have written crisis 
standards of care that instruct medical providers how to address an emergency where there are 
inadequate resources, Nebraska currently has no such plan. "In the absence of leadership from 
Governor Ricketts, each individual hospital and doctor will be making a judgment call that might 
result in a patchwork quilt of rights statewide. We need clear guidance from the state now," Evans 
added. "We provided legal authority to Governor Ricketts over a week ago, but disappointingly have 
heard no response. With this statewide coalition of advocates, we hope to have movement as soon as 
possible ahead of the COVID-19 peak." Nationwide, disability rights advocates have filed complaints 
with the federal Office of Civil Rights to prevent implementation of discriminatory rationing policies. 
"If any Nebraskan has confronted medical rationing, we urge you to contact Disability Rights 
Nebraska so we can investigate," Evans said. Disability Rights Nebraska is a private, nonprofit 
501(c)(3) that has been designated to provide protection and advocacy services in Nebraska. 
Disability Rights Nebraska is the only organization mandated to pursue legal and/or other remedies to 
defend the rights of Nebraskans with disabilities. Learn more at disabilityrightsnebraska.org. 
Individuals from the following organizations also signed on to our follow-up letter: The Arc of 
Nebraska ACLU Nebraska Nebraska Appleseed Nebraska Developmental Disabilities Council 
University Center for Excellence on Disabilities, MMI, UNMC Down Syndrome Alliance of the 
Midlands Nebraska Commission for the Deaf and Hard of Hearing Nebraska Commission for the Blind 
and Visually Impaired Nebraska Statewide Independent Living Council Sheltering Tree Legal Aid of 
Nebraska Ollie Webb Center, Inc. Brain Injury Alliance of Nebraska Paralyzed Veterans of America, 
Great Plains Chapter People First of Nebraska, Inc. Disability Rights Nebraska released the updated 
Press Release below on May 4, 2020 on the State's response. FOR IMMEDIATE RELEASE: 5-4-20 STATE 
AFFIRMS ADVOCATES' REQUEST TO ISSUE COVID-19 GUIDANCE TO PROTECT NEBRASKANS WITH 
DISABILITIES Disability Rights Nebraska commends Nebraska Department of Health and Human 
Services CEO Dannette Smith and Chief Medical Officer Dr. Gary Anthone for issuing guidance to all 
healthcare providers affirming anti-discrimination laws are in force during COVID-19. A copy of the 
Department memo is attached. On April 8th, disability advocates from 16 organizations across the 
state made a formal request for such guidance. https://www.disabilityrightsnebraska.org/covid-19-
updates.html "Many Nebraskans have been feeling fearful about the possibility of discrimination in 
the event of healthcare shortages such as ventilators, given the fact that several states made early 
proposals to deny care to some patients on the basis of their disability, age or medical history. CEO 
Smith's statement affirms the federal Office of Civil Rights guidance and should give comfort to the 
many Nebraskans we've been hearing from since the pandemic began," said CEO Eric Evans. "This 
guidance may very well save lives." The new guidance from DHHS states "Healthcare providers are 
obligated to follow laws and regulations that prohibit discrimination on the basis of race, color, 
national origin, disability, age, sex, and exercise of conscience and religion." CEO Smith further wrote 
"Fair access to health services is never more essential than now, during the COVID-19 emergency."
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Evans noted, "People with disabilities, especially those living in congregate facilities, are highly 
vulnerable to COVID-19. CEO Smith's directive promises every Nebraskan will receive access to care 
without pushing certain categories to the back of the line. Over the next weeks, we'll continue to 
monitor how Nebraska facilities are ensuring the health and safety of people residing in their care."

Objective 4: Address the targeted disparity issue with African-American male students with developmental 

disabilities who are incarcerated or enter the criminal justice system at higher statistical rates by: 1. 

Improving systemic collaboration in the areas of education, developmental disabilities, behavioral health, 

children and family services, and the judicial system. 2. Decreasing, through systems collaboration, the 

number of out of school suspensions resulting from zero tolerance policies. 3. Conducting additional 

activities to reduce this disparity, including outreach, training, and education.

3. This objective is: System Change

4. This objective is: Completed

5. This objective is:

Fulfilling a Self-Advocacy DD 
Requirement

No

Targeted disparity Yes

DD Network Collaboration No

A demonstration project of New 
Approaches to Services and Supports

No

A demonstration of projects or 
activities

No

6. Stage of Implementation: Implementation

7. Provide an overall description of this 
effort:

This objective was met in 2019 when a two-year contract 
looked at the disparities of black male students being 
suspended, expelled, and/or entering the school-to-prison 
pipeline. A recommendation from the project was to fund 
training for School Resource Officers. This project was 
funded by the Council; 35 City of Lincoln Police Department 
and Sheriff's Department officers attended the two-day 
Strategies for Youth training. Ten Lincoln Public Schools 
administrators attended the third day of training which 
focused on schools. During this time, Nebraska Legislative 
Bill 390 was passed, requiring 20 hours of training for all 
SROs as well as at least one staff in every school building
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with an SRO to also receive this training. The Nebraska 
unicameral has ensured this training will continue.

Outputs Achieved

8. Expected Outputs 9. Outputs Achieved

Lincoln Public Schools' School Resource Officers and 
administrators will use training learned from the June 2019 
Strategies for Youth Policing the Teen Brain in Schools four-
day train-the-trainer training throughout 2019-2020 school 
year and in future school years.

Yes

The School Resource Officer Training project's pre- and 
post-training data will indicate whether the training 
decreased the number of out-of-school suspensions 
resulting from zero tolerance policies, as well as juvenile 
justice system involvement, for students with disabilities. 

Yes

Updated Courtroom to Classroom Pathway and Juvenile 
Justice Task Force final report and recommendations 
available on Council website and for presentations.

Yes

One stakeholder presentation on final recommendations 
based on the Juvenile Justice Task Force work.

Yes

The BIA-NE ad hoc multidisciplinary team members will 
meet at least monthly, and the Project Director will 
represent the team on the Nebraska Juvenile Justice 
Advisory Council and share their work as appropriate.

Yes

BIA-NE will provide training quarterly to Juvenile Services 
and Juvenile Detention Administration and Staff, and staff 
within their mental health, medical and education contract 
partners.

Yes

For the BIA-NE project, by 9-30-2020, at least one site 
Juvenile Services, Juvenile Detention or partner location will 
screen justice involved juveniles for brain injury to collect 
baseline.

Yes

BIA-NE will develop, implement, evaluate and disseminate a 
plan and best practice protocol for identification and 
assessment of brain injury within the Lancaster County 
juvenile justice system.

Yes

10. The report should include the 
following:

(a) A narrative progress that cohesively describes the 
activities that were implemented toward achieving the 
objective, including how the identified strategy was used, 
how the activity was implemented, challenged to achieving 
the objective and unexpected benefits. 
(b) For system change activities, include a description of the 
stage of implementation (Planning, initiation, 
implementation, outcome/fully integrated) of the system
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change initiative.
(c) All narratives must describe what numbers make up the 
performance measures number for the activities being 
reported in the narrative. 
(d) A summary of evaluation activities to monitor progress 
and impact of council supported activities for the objective; 
data collected during the year, data sources, and data 
collection methods; (logic model and evaluation plan may 
be attached to the report)

Expected Outcomes Achieved

11. Expected Outcomes 12. Outcomes Achieved

The School Resource Officer Training 
will provide additional best practice 
training to help prevent juvenile 
justice system involvement for Lincoln 
Public School students with disabilities.

Yes

Continue educating stakeholders 
around the state about the existence 
of the Classroom to Courtroom 
Pathway, and the causes.

Yes

After second year of Juvenile Justice 
Task Force work, continue to identify 
possible decision-makers and leaders 
with the authority to make changes 
and implement recommended 
initiatives at legislative or regulation 
level.

Yes

Increased knowledge of the Juvenile 
Justice issues impacting some students 
with cognitive disabilities, brain injury, 
behavioral health, or learning 
disabilities.

Yes

By 9-30-2020 the Lancaster County 
system serving justice involved youth 
will have increased capacity to meet 
the unique needs of youth with brain 
injury.

Yes

The BIA-NE project will increase the 
success of intervention and 
rehabilitation of juveniles served at 
the Lancaster County Juvenile 
Detention Center and through Juvenile

Yes
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Services programs of Lancaster County 
Human Services.

BIA-NE's project will train staff to 
identify and accommodate brain injury 
in the juvenile target population which 
will help to improve adaptive function 
and decrease long-term systems 
involvement and recidivism.

Yes

13. Progress towards achieving outcomes for overall objective:

14. Additionally, include stories of culturally diverse people with developmental disabilities whose 
lives are better because of Council work on this activity (e.g., became better advocates for 
themselves and others, became more connected to the community).

Section IV: B

Individual & Family Advocacy Performance Measures

Race and Ethnicity

Race/Ethnicity # %

White alone 58 92.06%

Black or African American alone 1 1.59%

American Indian and Alaska Native alone 1 1.59%

Hispanic/Latino 3 4.76%

Asian alone 0 0%

Native Hawaiian & Other Pacific Islander alone 0 0%

Two or more races and Race unknown 0 0%

Gender # %

Male 13 20.00%

Female 52 80.00%

Other 0 0%

Category # %

Individual with DD 15 24.59%

Family Member 46 75.41%

Geographical # %

Urban 35 60.34%
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Rural 23 39.66%

I. Output Measures

Objective

Performance 
Measure: IFA 1.1 
People with DD 

who participated 
in activities

Performance 
Measure: IFA 1.2 
Family members

Strengthen support for an increased number of self-
advocates through leadership development and coalition 
participation by: 1. Supplying direct funding to People First 
of Nebraska for advocacy activities. 2. Supporting 
opportunities for individuals with I/DD who are considered 
leaders to provide leadership training to individuals with 
I/DD who may become leaders. 3. Supporting participation 
of self-advocates in cross-disability and culturally diverse 
leadership coalitions.

0 0

Advocate for positive systems change impacting the lives 
and health of individuals with I/DD of diverse identities and 
their families through active participation in: statewide 
advisory committees and cross-disability workgroups; 
public policy advocacy; cross-systems dialogue; and DD 
Network collaboration.

15 46

Collaborate among the Nebraska DD Network Partners 
(Disability Rights Nebraska, Munroe-Meyer Institute 
University Center for Excellence in Developmental 
Disabilities [UCEDD], and the Nebraska Council on 
Developmental Disabilities) to advocate for positive 
systems change impacting the lives and health of 
individuals with I/DD by: 1. Conducting monthly planning 
meetings to discuss trends, concerns, and challenges with a 
goal of system changes and improvements for Nebraskans 
with developmental disabilities. 2. Serving as cross agency 
representatives on the Council and Advisory groups for the 
DD Network Partners. 3. Working in conjunction with 
disability advocacy organizations to inform state senators 
about disability issues and assist in the development of 
policies and legislation favorable to this population. 4. 
Participating in the Nebraska Consortium for Citizens with 
Disabilities (NCCD), a cross-disability advocacy organization 
focused on advancing the rights of Nebraskans with 
disabilities through policy research and development, 
legislative testimony, and the development of educational 
materials for policy makers. 5. Hosting training on a 

0 0
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mutually selected topic for DD Network Partner members 
at the annual Tri-Board Meeting. 

Address the targeted disparity issue with African-American 
male students with developmental disabilities who are 
incarcerated or enter the criminal justice system at higher 
statistical rates by: 1. Improving systemic collaboration in 
the areas of education, developmental disabilities, 
behavioral health, children and family services, and the 
judicial system. 2. Decreasing, through systems 
collaboration, the number of out of school suspensions 
resulting from zero tolerance policies. 3. Conducting 
additional activities to reduce this disparity, including 
outreach, training, and education.

0 7

Total # of Output Respondents

II. Outcome Measures

Performance Measures Percent (%)

IFA 2.1 Percent of people with DD 5400

IFA 2.2 Percent of family members who increased advocacy 7100

Sub-Outcome Measures: The number (#) of people who are better able to say what they want/say what is 

important to them.

Projects
# People with 

Developmental 
Disabilities

# Family 
Members

Strengthen support for an increased number of self-
advocates through leadership development and coalition 
participation by: 1. Supplying direct funding to People First 
of Nebraska for advocacy activities. 2. Supporting 
opportunities for individuals with I/DD who are considered 
leaders to provide leadership training to individuals with 
I/DD who may become leaders. 3. Supporting participation 
of self-advocates in cross-disability and culturally diverse 
leadership coalitions.

0 0

Advocate for positive systems change impacting the lives 
and health of individuals with I/DD of diverse identities and 
their families through active participation in: statewide 
advisory committees and cross-disability workgroups; 
public policy advocacy; cross-systems dialogue; and DD 
Network collaboration.

7 28

Collaborate among the Nebraska DD Network Partners 
(Disability Rights Nebraska, Munroe-Meyer Institute 
University Center for Excellence in Developmental 
Disabilities [UCEDD], and the Nebraska Council on 
Developmental Disabilities) to advocate for positive 
systems change impacting the lives and health of 
individuals with I/DD by: 1. Conducting monthly planning

0 0
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meetings to discuss trends, concerns, and challenges with a 
goal of system changes and improvements for Nebraskans 
with developmental disabilities. 2. Serving as cross agency 
representatives on the Council and Advisory groups for the 
DD Network Partners. 3. Working in conjunction with 
disability advocacy organizations to inform state senators 
about disability issues and assist in the development of 
policies and legislation favorable to this population. 4. 
Participating in the Nebraska Consortium for Citizens with 
Disabilities (NCCD), a cross-disability advocacy organization 
focused on advancing the rights of Nebraskans with 
disabilities through policy research and development, 
legislative testimony, and the development of educational 
materials for policy makers. 5. Hosting training on a 
mutually selected topic for DD Network Partner members 
at the annual Tri-Board Meeting. 

Address the targeted disparity issue with African-American 
male students with developmental disabilities who are 
incarcerated or enter the criminal justice system at higher 
statistical rates by: 1. Improving systemic collaboration in 
the areas of education, developmental disabilities, 
behavioral health, children and family services, and the 
judicial system. 2. Decreasing, through systems 
collaboration, the number of out of school suspensions 
resulting from zero tolerance policies. 3. Conducting 
additional activities to reduce this disparity, including 
outreach, training, and education.

0 0

Total # of Sub-Outcome Respondents 7 28

IFA 2.3 Percent of people better able to say what they 
need

0% 0%

Sub-Outcome Measures: The number (#) of people who are participating in advocacy activities.

Projects
# People with 

Developmental 
Disabilities

# Family 
Members

Strengthen support for an increased number of self-
advocates through leadership development and coalition 
participation by: 1. Supplying direct funding to People First 
of Nebraska for advocacy activities. 2. Supporting 
opportunities for individuals with I/DD who are considered 
leaders to provide leadership training to individuals with 
I/DD who may become leaders. 3. Supporting participation 
of self-advocates in cross-disability and culturally diverse 
leadership coalitions.

0 0

Advocate for positive systems change impacting the lives 
and health of individuals with I/DD of diverse identities and 
their families through active participation in: statewide

5 26
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advisory committees and cross-disability workgroups; 
public policy advocacy; cross-systems dialogue; and DD 
Network collaboration.

Collaborate among the Nebraska DD Network Partners 
(Disability Rights Nebraska, Munroe-Meyer Institute 
University Center for Excellence in Developmental 
Disabilities [UCEDD], and the Nebraska Council on 
Developmental Disabilities) to advocate for positive 
systems change impacting the lives and health of 
individuals with I/DD by: 1. Conducting monthly planning 
meetings to discuss trends, concerns, and challenges with a 
goal of system changes and improvements for Nebraskans 
with developmental disabilities. 2. Serving as cross agency 
representatives on the Council and Advisory groups for the 
DD Network Partners. 3. Working in conjunction with 
disability advocacy organizations to inform state senators 
about disability issues and assist in the development of 
policies and legislation favorable to this population. 4. 
Participating in the Nebraska Consortium for Citizens with 
Disabilities (NCCD), a cross-disability advocacy organization 
focused on advancing the rights of Nebraskans with 
disabilities through policy research and development, 
legislative testimony, and the development of educational 
materials for policy makers. 5. Hosting training on a 
mutually selected topic for DD Network Partner members 
at the annual Tri-Board Meeting. 

0 0

Address the targeted disparity issue with African-American 
male students with developmental disabilities who are 
incarcerated or enter the criminal justice system at higher 
statistical rates by: 1. Improving systemic collaboration in 
the areas of education, developmental disabilities, 
behavioral health, children and family services, and the 
judicial system. 2. Decreasing, through systems 
collaboration, the number of out of school suspensions 
resulting from zero tolerance policies. 3. Conducting 
additional activities to reduce this disparity, including 
outreach, training, and education.

0 0

Total # of Sub-Outcome Respondents 5 26

IFA 2.4 Percent of people participating in advocacy 
activities

0% 0%

Sub-Outcome Measures: The number (#) of people who are on cross disability coalitions, policy boards, 

advisory boards, governing bodies and/or serving in leadership positions.

Projects
# People with

Developmental 
Disabilities

# Family
Members
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Strengthen support for an increased number of self-
advocates through leadership development and coalition 
participation by: 1. Supplying direct funding to People First 
of Nebraska for advocacy activities. 2. Supporting 
opportunities for individuals with I/DD who are considered 
leaders to provide leadership training to individuals with 
I/DD who may become leaders. 3. Supporting participation 
of self-advocates in cross-disability and culturally diverse 
leadership coalitions.

0 0

Advocate for positive systems change impacting the lives 
and health of individuals with I/DD of diverse identities and 
their families through active participation in: statewide 
advisory committees and cross-disability workgroups; 
public policy advocacy; cross-systems dialogue; and DD 
Network collaboration.

2 19

Collaborate among the Nebraska DD Network Partners 
(Disability Rights Nebraska, Munroe-Meyer Institute 
University Center for Excellence in Developmental 
Disabilities [UCEDD], and the Nebraska Council on 
Developmental Disabilities) to advocate for positive 
systems change impacting the lives and health of 
individuals with I/DD by: 1. Conducting monthly planning 
meetings to discuss trends, concerns, and challenges with a 
goal of system changes and improvements for Nebraskans 
with developmental disabilities. 2. Serving as cross agency 
representatives on the Council and Advisory groups for the 
DD Network Partners. 3. Working in conjunction with 
disability advocacy organizations to inform state senators 
about disability issues and assist in the development of 
policies and legislation favorable to this population. 4. 
Participating in the Nebraska Consortium for Citizens with 
Disabilities (NCCD), a cross-disability advocacy organization 
focused on advancing the rights of Nebraskans with 
disabilities through policy research and development, 
legislative testimony, and the development of educational 
materials for policy makers. 5. Hosting training on a 
mutually selected topic for DD Network Partner members 
at the annual Tri-Board Meeting. 

0 0

Address the targeted disparity issue with African-American 
male students with developmental disabilities who are 
incarcerated or enter the criminal justice system at higher 
statistical rates by: 1. Improving systemic collaboration in 
the areas of education, developmental disabilities, 
behavioral health, children and family services, and the 
judicial system. 2. Decreasing, through systems 
collaboration, the number of out of school suspensions 
resulting from zero tolerance policies. 3. Conducting

0 0
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additional activities to reduce this disparity, including 
outreach, training, and education.

Total # of Sub-Outcome Respondents 2 19

IFA 2.5 Percent of people on cross disability coalitions 0% 0%

II. Outcome Measures

Satisfied Percent (%)

IFA 3 The percent of people satisfied with a project activity 8400

IFA 3.1 Percent of people with DD satisfied with activity 5400

IFA 3.2 Percent of family members satisfied with activity 9700

Section IV: C

Systems Change Performance Measures

SC 1: Output Measures

Objective

Strengthen support for an increased number of self-advocates through 
leadership development and coalition participation by: 1. Supplying direct 
funding to People First of Nebraska for advocacy activities. 2. Supporting 
opportunities for individuals with I/DD who are considered leaders to provide 
leadership training to individuals with I/DD who may become leaders. 3. 
Supporting participation of self-advocates in cross-disability and culturally 
diverse leadership coalitions.

SC 1.1 Number of policy/procedures created/changed 0

SC 1.2 Number of statutes/regulations created/changed 2

SC 1.3.1 Number of promising practices created 0

SC 1.3.2 Number of promising practices supported 1

SC 1.3.3 Number of best practices created 1

SC 1.3.4 Number of best practices supported through Council activities 1

SC 1.3 Number of promising and/or best practices created and/or supported

SC 1.4 Number of people trained/educated 150

SC 1.5 Number of Systems Change activities with other organizations 0

Objective

Advocate for positive systems change impacting the lives and health of 
individuals with I/DD of diverse identities and their families through active 
participation in: statewide advisory committees and cross-disability workgroups; 
public policy advocacy; cross-systems dialogue; and DD Network collaboration. 

SC 1.1 Number of policy/procedures created/changed 0

SC 1.2 Number of statutes/regulations created/changed 0

SC 1.3.1 Number of promising practices created 2

SC 1.3.2 Number of promising practices supported 1
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SC 1.3.3 Number of best practices created 0

SC 1.3.4 Number of best practices supported through Council activities 0

SC 1.3 Number of promising and/or best practices created and/or supported

SC 1.4 Number of people trained/educated 137

SC 1.5 Number of Systems Change activities with other organizations 1

Objective

Collaborate among the Nebraska DD Network Partners (Disability Rights 
Nebraska, Munroe-Meyer Institute University Center for Excellence in 
Developmental Disabilities [UCEDD], and the Nebraska Council on 
Developmental Disabilities) to advocate for positive systems change impacting 
the lives and health of individuals with I/DD by: 1. Conducting monthly planning 
meetings to discuss trends, concerns, and challenges with a goal of system 
changes and improvements for Nebraskans with developmental disabilities. 2. 
Serving as cross agency representatives on the Council and Advisory groups for 
the DD Network Partners. 3. Working in conjunction with disability advocacy 
organizations to inform state senators about disability issues and assist in the 
development of policies and legislation favorable to this population. 4. 
Participating in the Nebraska Consortium for Citizens with Disabilities (NCCD), a 
cross-disability advocacy organization focused on advancing the rights of 
Nebraskans with disabilities through policy research and development, 
legislative testimony, and the development of educational materials for policy 
makers. 5. Hosting training on a mutually selected topic for DD Network Partner 
members at the annual Tri-Board Meeting. 

SC 1.1 Number of policy/procedures created/changed 0

SC 1.2 Number of statutes/regulations created/changed 0

SC 1.3.1 Number of promising practices created 0

SC 1.3.2 Number of promising practices supported 0

SC 1.3.3 Number of best practices created 0

SC 1.3.4 Number of best practices supported through Council activities 0

SC 1.3 Number of promising and/or best practices created and/or supported

SC 1.4 Number of people trained/educated 0

SC 1.5 Number of Systems Change activities with other organizations 0

Objective

Address the targeted disparity issue with African-American male students with 
developmental disabilities who are incarcerated or enter the criminal justice 
system at higher statistical rates by: 1. Improving systemic collaboration in the 
areas of education, developmental disabilities, behavioral health, children and 
family services, and the judicial system. 2. Decreasing, through systems 
collaboration, the number of out of school suspensions resulting from zero 
tolerance policies. 3. Conducting additional activities to reduce this disparity, 
including outreach, training, and education. 

SC 1.1 Number of policy/procedures created/changed 0

SC 1.2 Number of statutes/regulations created/changed 0
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SC 1.3.1 Number of promising practices created 2

SC 1.3.2 Number of promising practices supported 2

SC 1.3.3 Number of best practices created 0

SC 1.3.4 Number of best practices supported through Council activities 0

SC 1.3 Number of promising and/or best practices created and/or supported

SC 1.4 Number of people trained/educated 107

SC 1.5 Number of Systems Change activities with other organizations 0

Systems Change SC 2: Outcome Measures

Outcome Measures Number (#)

SC 2.1 - Efforts that led to improvements 1

SC 2.2 - Efforts that were implemented 1

III. Sub-Outcome Measures

Objective Number (#)

Strengthen support for an increased number of self-advocates through 
leadership development and coalition participation by: 1. Supplying direct 
funding to People First of Nebraska for advocacy activities. 2. Supporting 
opportunities for individuals with I/DD who are considered leaders to provide 
leadership training to individuals with I/DD who may become leaders. 3. 
Supporting participation of self-advocates in cross-disability and culturally 
diverse leadership coalitions.

SC 2.1.1 Policy, procedure, statute, regulation improvements 2

SC 2.1.2 Policy, procedure, statute, regulation implemented 2

SC 2.1.3 Number of improved promising or best practices 0

SC 2.1.4 Number of implemented promising or best practices 1

Objective Number (#)

Advocate for positive systems change impacting the lives and health of 
individuals with I/DD of diverse identities and their families through active 
participation in: statewide advisory committees and cross-disability workgroups; 
public policy advocacy; cross-systems dialogue; and DD Network collaboration. 

SC 2.1.1 Policy, procedure, statute, regulation improvements 2

SC 2.1.2 Policy, procedure, statute, regulation implemented 2

SC 2.1.3 Number of improved promising or best practices 4

SC 2.1.4 Number of implemented promising or best practices 4

Objective Number (#)

Collaborate among the Nebraska DD Network Partners (Disability Rights 
Nebraska, Munroe-Meyer Institute University Center for Excellence in
Developmental Disabilities [UCEDD], and the Nebraska Council on
Developmental Disabilities) to advocate for positive systems change impacting 
the lives and health of individuals with I/DD by: 1. Conducting monthly planning 
meetings to discuss trends, concerns, and challenges with a goal of system 
changes and improvements for Nebraskans with developmental disabilities. 2.
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Serving as cross agency representatives on the Council and Advisory groups for 
the DD Network Partners. 3. Working in conjunction with disability advocacy 
organizations to inform state senators about disability issues and assist in the 
development of policies and legislation favorable to this population. 4. 
Participating in the Nebraska Consortium for Citizens with Disabilities (NCCD), a 
cross-disability advocacy organization focused on advancing the rights of 
Nebraskans with disabilities through policy research and development, 
legislative testimony, and the development of educational materials for policy 
makers. 5. Hosting training on a mutually selected topic for DD Network Partner 
members at the annual Tri-Board Meeting. 

SC 2.1.1 Policy, procedure, statute, regulation improvements 0

SC 2.1.2 Policy, procedure, statute, regulation implemented 0

SC 2.1.3 Number of improved promising or best practices 0

SC 2.1.4 Number of implemented promising or best practices 0

Objective Number (#)

Address the targeted disparity issue with African-American male students with 
developmental disabilities who are incarcerated or enter the criminal justice 
system at higher statistical rates by: 1. Improving systemic collaboration in the 
areas of education, developmental disabilities, behavioral health, children and 
family services, and the judicial system. 2. Decreasing, through systems 
collaboration, the number of out of school suspensions resulting from zero 
tolerance policies. 3. Conducting additional activities to reduce this disparity, 
including outreach, training, and education. 

SC 2.1.1 Policy, procedure, statute, regulation improvements 0

SC 2.1.2 Policy, procedure, statute, regulation implemented 1

SC 2.1.3 Number of improved promising or best practices 0

SC 2.1.4 Number of implemented promising or best practices 1

Goal 3: Employment

Section IV: A

Area of Emphasis
Planned for this 
Goal

Areas Addressed

Quality Assurance Yes Yes

Education and Early Intervention Yes Yes

Employment Yes Yes

Formal and Informal Community Supports Yes Yes

Strategies
Planned for this 
Goal

Strategies Used

Outreach Yes Yes

Training Yes Yes

Technical Assistance Yes Yes

Supporting and Educating Communities Yes Yes
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Interagency Collaboration and Coordination Yes Yes

Coordination with Related Councils, Committees 
and Programs

Yes Yes

Barrier Elimination Yes Yes

Informing Policymakers Yes Yes

Other Activities Yes Yes

Intermediaries and Collaborators
Planned for this 
Goal

Actual

State Protection and Advocacy System Yes Yes

University Center(s) Yes Yes

State DD Agency Yes Yes

Other Collaborators Yes Yes

Goal Narrative

Work continues toward completing the objectives of this goal.
Objective 1 
Throughout 2020, the Council ED attended meetings with disability advocacy agencies and continued 
to collaborate with those other advocacy agencies around employment. She continued to advocate 
for supported employment and pre-employment supports for individuals with IDD within the HCBS 
waiver system and Nebraska VR.

The Nebraska VR representative on the Council provided quarterly updates on their Order of 
Selection and collaboration between VR and the DD Division on coordination of employment services.

Objective 2 
A new subaward with People First of Nebraska was funded under Goal 2, Objective 1. This project 
also included an activity to provide a breakout session on Employment (Goal 3, Objective 1) at their 
annual convention.

Objective 3 
Although the Council has released Requests for Applications for a benefits planning project, Objective 
3 remains unmet.

4 Year Overview: A description of how the Council will use and build from knowledge gained and 
progress made to move forward in the next state plan cycle.

The Council has funded 11 projects throughout this five-year state plan to address Goal 3, 
Employment. These projects have all address Objective 1 of this goal. Through the first four years of 
this state plan, projects funded to address the Employment goal were the smaller, one-year 
Opportunity subawards that provided a maximum of $15,000 seed money to entities to begin 
building their efforts. The overall goal of Employment will carry over into the next five-year state 
plan. 
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The Council ED will continue her representation at the Association of Professionals for Supported 
Employment and Nebraska Association of Service Providers meetings. Reports at quarterly Council 
meetings will continue from the Nebraska Vocational Rehabilitation and Division of Developmental 
Disabilities representatives on coordinating employment services between the agencies.

Objective 1: Increase opportunities for self-advocates to share employment experiences and promote 

community integrated employment and entrepreneurship with peers and stakeholders.

3. This objective is: Individual & Family Advocacy

4. This objective is: Completed

5. This objective is:

Fulfilling a Self-Advocacy DD 
Requirement

No

Targeted disparity No

DD Network Collaboration No

A demonstration project of New 
Approaches to Services and Supports

No

A demonstration of projects or 
activities

No

6. Stage of Implementation: Outcome / Fully integrated

7. Provide an overall description of this 
effort:

Council members wanted to provide opportunities for 
people with disabilities who are employed to engage in 
conversations with self-advocates who aren't working but 
who want to work. Council staff recommended that People 
First of Nebraska could add this as an activity of the project 
they were proposing to the Council. People First agreed to 
include this in their annual convention.

Outputs Achieved

8. Expected Outputs 9. Outputs Achieved

A competitive employment panel discussion with 
individuals who have developmental disabilities will be 
offered at the People First of Nebraska conference.

Yes
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30 attendees at the People First of Nebraska conference 
will attend the competitive, integrated employment panel 
break out session.

Yes

10. The report should include the 
following:

(a) A narrative progress that cohesively describes the 
activities that were implemented toward achieving the 
objective, including how the identified strategy was used, 
how the activity was implemented, challenged to achieving 
the objective and unexpected benefits. 
(b) For system change activities, include a description of the 
stage of implementation (Planning, initiation, 
implementation, outcome/fully integrated) of the system 
change initiative. 
(c) All narratives must describe what numbers make up the 
performance measures number for the activities being 
reported in the narrative. 
(d) A summary of evaluation activities to monitor progress 
and impact of council supported activities for the objective; 
data collected during the year, data sources, and data 
collection methods; (logic model and evaluation plan may 
be attached to the report)

The Council has previously funded People First of Nebraska. This year, Council members 
recommended PFN add an activity that would address the Employment goal. PFN was open to the 
idea of including a breakout session during their annual convention that would address employment. 
Flooding in the host city caused significant damage to the hotel and convention center, causing 
People First of Nebraska to postpone their annual convention by two weeks. There were 148 
convention registrants, 40 fewer registrations than in the previous year. Four PFN members 
presented a 45-minute panel discussion at the annual convention in October 2019. They shared their 
experiences around looking for employment opportunities and applying for jobs. They also talked 
about managing conflicts at work with coworkers and supervisors. Several audience members shared 
their stories as well, and the panel assisted in problem solving with the participants. While 148 people 
attended the virtual convention, it is unclear the exact number of people who attended this breakout 
session. Satisfaction surveys were not distributed for each breakout session but on the convention 
overall. Of the 67 respondents, 94% rated their overall convention satisfaction as very high.

Expected Outcomes Achieved

11. Expected Outcomes 12. Outcomes Achieved

Stakeholders who hear from self-
advocates will increase their 
awareness and knowledge on the need 
for improved employment paths. 

Yes

More self-advocates will seek out 
opportunities to be more engaged in

Yes
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competitive employment and 
entrepreneurship.

13. Progress towards achieving outcomes for overall objective:

Throughout the five-year state plan, the Council has funded 11 projects under this objective. This has 
included bringing hands-on employment opportunities and job skills to transition-age students; 
collaboration between a service provider and Nebraska VR; and certification classes for direct support 
professionals. During this reporting period, one promising practice created provided an opportunity 
for peers to share their employment experiences.

14. Additionally, include stories of culturally diverse people with developmental disabilities whose 
lives are better because of Council work on this activity (e.g., became better advocates for 
themselves and others, became more connected to the community).

No stories to report.

Section IV: B

Individual & Family Advocacy Performance Measures

Race and Ethnicity

Race/Ethnicity # %

White alone 50 90.91%

Black or African American alone 2 3.64%

American Indian and Alaska Native alone 0 0%

Hispanic/Latino 3 5.45%

Asian alone 0 0%

Native Hawaiian & Other Pacific Islander alone 0 0%

Two or more races and Race unknown 0 0%

Gender # %

Male 25 41.67%

Female 35 58.33%

Other 0 0%

Category # %

Individual with DD 115 92.00%

Family Member 10 8.00%

Geographical # %

Urban 24 47.06%

Rural 27 52.94%
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I. Output Measures

Objective

Performance 
Measure: IFA 1.1 
People with DD 

who participated 
in activities

Performance 
Measure: IFA 1.2 
Family members

Increase opportunities for self-advocates to share 
employment experiences and promote community 
integrated employment and entrepreneurship with peers 
and stakeholders.

115 10

Total # of Output Respondents 0 0

II. Outcome Measures

Performance Measures Percent (%)

IFA 2.1 Percent of people with DD 0

IFA 2.2 Percent of family members who increased advocacy 9400

Sub-Outcome Measures: The number (#) of people who are better able to say what they want/say what is 

important to them.

Projects
# People with 

Developmental 
Disabilities

# Family 
Members

Increase opportunities for self-advocates to share 
employment experiences and promote community 
integrated employment and entrepreneurship with peers 
and stakeholders.

0 46

Total # of Sub-Outcome Respondents 0 46

IFA 2.3 Percent of people better able to say what they 
need

0% 0%

Sub-Outcome Measures: The number (#) of people who are participating in advocacy activities.

Projects
# People with 

Developmental 
Disabilities

# Family 
Members

Increase opportunities for self-advocates to share 
employment experiences and promote community 
integrated employment and entrepreneurship with peers 
and stakeholders.

0 0

Total # of Sub-Outcome Respondents 0 0

IFA 2.4 Percent of people participating in advocacy 
activities

0% 0%
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Sub-Outcome Measures: The number (#) of people who are on cross disability coalitions, policy boards, 

advisory boards, governing bodies and/or serving in leadership positions.

Projects
# People with 

Developmental 
Disabilities

# Family 
Members

Increase opportunities for self-advocates to share 
employment experiences and promote community 
integrated employment and entrepreneurship with peers 
and stakeholders.

0 0

Total # of Sub-Outcome Respondents 0 0

IFA 2.5 Percent of people on cross disability coalitions 0% 0%

II. Outcome Measures

Satisfied Percent (%)

IFA 3 The percent of people satisfied with a project activity 100

IFA 3.1 Percent of people with DD satisfied with activity 100

IFA 3.2 Percent of family members satisfied with activity 100

Section IV: C

Systems Change Performance Measures

SC 1: Output Measures

Objective

Increase opportunities for self-advocates to share employment experiences and 
promote community integrated employment and entrepreneurship with peers 
and stakeholders.

SC 1.1 Number of policy/procedures created/changed 0

SC 1.2 Number of statutes/regulations created/changed 0

SC 1.3.1 Number of promising practices created 1

SC 1.3.2 Number of promising practices supported 1

SC 1.3.3 Number of best practices created 0

SC 1.3.4 Number of best practices supported through Council activities 0

SC 1.3 Number of promising and/or best practices created and/or supported 0

SC 1.4 Number of people trained/educated 148

SC 1.5 Number of Systems Change activities with other organizations 0

Systems Change SC 2: Outcome Measures

Outcome Measures Number (#)

SC 2.1 - Efforts that led to improvements 1

SC 2.2 - Efforts that were implemented 0

III. Sub-Outcome Measures

Objective Number (#)
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Increase opportunities for self-advocates to share employment experiences and 
promote community integrated employment and entrepreneurship with peers 
and stakeholders.

SC 2.1.1 Policy, procedure, statute, regulation improvements 0

SC 2.1.2 Policy, procedure, statute, regulation implemented 0

SC 2.1.3 Number of improved promising or best practices 0

SC 2.1.4 Number of implemented promising or best practices 1

Goal 4: Community Inclusion

Section IV: A

Area of Emphasis
Planned for this 
Goal

Areas Addressed

Education and Early Intervention Yes Yes

Child Care Yes Yes

Health Yes Yes

Employment Yes Yes

Housing Yes Yes

Transportation Yes Yes

Recreation Yes Yes

Formal and Informal Community Supports Yes Yes

Strategies
Planned for this 
Goal

Strategies Used

Outreach Yes Yes

Training Yes Yes

Technical Assistance Yes Yes

Supporting and Educating Communities Yes Yes

Interagency Collaboration and Coordination Yes Yes

Coordination with Related Councils, Committees 
and Programs

Yes Yes

Coalition Development and Citizen Participation Yes Yes

Informing Policymakers Yes Yes

Other Activities Yes Yes

Intermediaries and Collaborators
Planned for this 
Goal

Actual

State Protection and Advocacy System Yes Yes

University Center(s) Yes Yes

State DD Agency Yes Yes

Other Collaborators Yes Yes

Goal Narrative
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Both objectives under Goal 4, Community Inclusion, have had projects funded by the Council. To 
continue furthering community inclusion, the Council funded one new project and one project 
approved a no-cost extension for a project that began in 2019. Both projects addressed Objective 1; 
no additional work was done on Objective 2.

The new subaward with Best Buddies International was completed. This school inclusion project 
included identifying special education directors and/or teachers in school districts across Nebraska to 
create Best Buddies chapters and school-based programs to help remove barriers to meaningful 
social interactions between people with and without IDD.

The project with Disability Rights Nebraska received a no-cost extension due to the pandemic. This 
project that began in 2019 created a curriculum to train advocates on the Individualized Education 
Program so they can attend meetings with families to develop inclusive educational plans. In-person 
trainings stopped because of the pandemic. The project director researched virtual platforms to 
continue training sessions and converted curriculum to a digital format for presentation. 
No additional projects or work was completed under Objective 2.

4 Year Overview: A description of how the Council will use and build from knowledge gained and 
progress made to move forward in the next state plan cycle.

As with the projects funded for Goal 3, the Community Inclusion projects were also the smaller 
$15,000 maximum Opportunity subawards. Projects were funded with Disability Rights Nebraska on 
creating an Inclusive Education Advocacy Institute, then an Inclusive Education Lay Advocacy training 
program. It is expected that Disability Rights Nebraska will be responsible for sustaining the projects 
going forward. The "What Every Autistic Girl Wishers her Parents Knew" anthology project produced 
a book that is available through Amazon, Target, Walmart, and other outlets. Work on Community 
Inclusion will continue in the next five year state plan. 

The Council provided funds to DHHS to hire Technical Assistance Collaborative to develop the 
Nebraska Olmstead Plan. This plan has continued to grow as additional agencies are attending 
meetings to continue to grow the plan. The Council ED will continue serving on the Olmstead Plan 
committee throughout the next five year state plan.

Objective 1: Increase opportunities for community inclusion for individuals with I/DD.

3. This objective is: Individual & Family Advocacy

4. This objective is: Ongoing

5. This objective is:

Fulfilling a Self-Advocacy DD 
Requirement

No

Targeted disparity No

DD Network Collaboration Yes
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A demonstration project of New 
Approaches to Services and Supports

No

A demonstration of projects or 
activities

No

6. Stage of Implementation: Implementation

7. Provide an overall description of this 
effort:

Goal 4 is Community Inclusion. One new project was 
funded and one project was approved for a no-cost 
extension due to the pandemic under Objective 1. Both 
subawards focused on students with DD, whether providing 
opportunities bringing together students with and without 
disabilities or training advocates on the IEP process to 
attend meetings with students and their families to ensure 
inclusive education. The Council provided significant 
funding to bring the Technical Assistance Collaborative 
(TAC) consultants to Nebraska to create the state's 
Olmstead Plan. The Council ED continued her role on the 
Olmstead Planning Advisory Council to ensure the plan was 
comprehensive. Below is some historical context on the 
Plan's development. Since 2016, when former Senator 
Kathy Campbell introduced LB 1033, the Nebraska 
Department of Health and Human Services (NDHHS) has 
been charged with the responsibility for developing and 
implementing an effective Olmstead plan. While the 
Department has been working to meet their obligations, 
the deadline of December 15, 2018 was not met. Despite 
legislative requirements and deadlines, NDHHS was not 
able to complete the development of an Olmstead plan by 
12/15/18. NDHHS submitted its report on progress toward 
the completion of a comprehensive Olmstead plan to the 
Nebraska Legislature and Governor on December 15, 2018. 
In this report Bo Botelho, Interim Chief Executive Officer of 
NDHHS makes it clear that, "It is the ethical and legal 
responsibility of all levels of government, throughout 
Nebraska, to develop and commit to an Olmstead Plan." 
The report includes Olmstead background information, 
progress to date, and the current state of the development 
of the Nebraska Olmstead Plan. Additionally, the strategic 
plan outlines recommendations for further direction, 
including the need for cooperation from all levels of the 
Nebraska State government, input and commitment from 
all parties essential to the plan's development and 
implementation, and jurisdiction to create oversight and
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accountability. On January 21, 2019 Senator Lynn Walz 
introduced LB 570 directing State agencies and 
departments to finish the work required under LB 1033. 
During the legislative session, the Council fully supported LB 
570 and the completion of an Olmstead plan for Nebraska, 
by Nebraskans. In a DD Network Olmstead Plan position 
statement press release in May 2019, we noted that the 
civil rights of people with disabilities were in jeopardy by 
the State's molasses approach to its responsibility under 
federal law. The DD Network stressed that a 
comprehensive Olmstead Plan is wiser than defending a 
costly lawsuit and the State must move forward with all due 
speed to complete an already long overdue Olmstead plan 
for Nebraska and make the financial commitment that is 
required for its implementation. Thankfully, LB 570 passed, 
and TAC was provided additional funding and time to 
complete and submit the Nebraska Olmstead Plan before 
the deadline of December 15, 2019. The Council and the DD 
Network Partners and other key advocates stayed involved 
in the development process and provided public comments 
and Legislative testimony on the final product.

Outputs Achieved

8. Expected Outputs 9. Outputs Achieved

Disability Rights Nebraska will hold the 8-week Inclusive 
Education Lay Advocacy training session in Kearney. Twelve 
educational advocates will be trained in the Kearney area. 

Yes

DRN will expand the Kearney work group membership by 
recruiting trained advocates and others.

Yes

DRN will develop a platform for supporting and 
encouraging communication among lay advocates.

Yes

DRN will revise Inclusive Education Lay Advocacy training 
materials based on feedback from attendee evaluation and 
survey instruments, including pre and post Individualized 
Education Plan (IEP) outcomes.

Yes

DRN will hold a minimum of six listening sessions in 
Scottsbluff. Develop awareness of the project and identify 
specific issues that families are experiencing related to 
securing inclusive education in their communities.

NO

DRN will recruit individuals to serve on the Scottsbluff area 
work group and identify individuals interested in inclusive 
education. Identify and train trainers for the Scottsbluff 
area.

NO

Best Buddies International will identify and recruit four new 
Best Buddies chapters in middle and/or high schools in the

NO
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underserved counties surrounding the Omaha/Lincoln 
areas.

Best Buddies Project leader will meet with school 
administrators and recruit faculty advisers. Identify and 
recruit eight student leaders who will help manage and 
organize the chapters. 

NO

Recruit at least 60 participants with and without intellectual 
and developmental disabilities. Match a minimum of 20 
students with intellectual and developmental disabilities to 
one-on-one friendships with their typical peers.

NO

Provide leadership training opportunities to a minimum of 
eight student leaders with and without developmental 
disabilities. Identify student leaders for academic year 
2019-20 and register them for the Best Buddies 
International Leadership Conference in July 2020.

Yes

Best Buddies chapters will host at least four inclusive group 
activities each for a minimum of 16 total inclusive group 
activities.

Yes

Technical Assistive Collaborative, Inc. (TAC) will continue to 
contract with the Department of Health and Human 
Services (DHHS) to finalize Nebraska's first Olmstead Plan. 
(The Council provided an initial $127,000 in FFY19 for TAC's 
Olmstead Plan consultation services.) DHHS and the State 
of Nebraska will submit the final Olmstead Plan by 
12/15/19.

Yes

10. The report should include the 
following:

(a) A narrative progress that cohesively describes the 
activities that were implemented toward achieving the 
objective, including how the identified strategy was used, 
how the activity was implemented, challenged to achieving 
the objective and unexpected benefits. 
(b) For system change activities, include a description of the 
stage of implementation (Planning, initiation, 
implementation, outcome/fully integrated) of the system 
change initiative. 
(c) All narratives must describe what numbers make up the 
performance measures number for the activities being 
reported in the narrative. 
(d) A summary of evaluation activities to monitor progress 
and impact of council supported activities for the objective; 
data collected during the year, data sources, and data 
collection methods; (logic model and evaluation plan may 
be attached to the report)

Best Buddies staff identified special education directors and teachers in 34 school districts across 
Nebraska. Promotional and information materials described Best Buddies and the project. This 
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outreach resulted in four meetings, three of which resulted in plans to open Best Buddies chapters. 
Shortly after these meetings, school districts began closing schools due to the pandemic. Outreach 
continued through virtual means with little response. Three students attended the Best Buddies 
Virtual International Leadership Conference. These students returned to their schools ready to work 
with school administration to begin chapters at their schools. All three schools declined to create 
chapters, saying that their schools already had inclusion programs in place and they were not 
interested in starting new programs. The project was unsuccessful in creating new chapters in schools 
or in recruiting new members. There were successes in collaborating with Creighton University, 
where a Best Buddies chapter was already established, and Easterseals Nebraska. These two entities 
partnered to host 21 attendees at four virtual inclusive social activities to engage Best Buddies 
volunteers and current student members from Creighton University. Disability Rights Nebraska 
started strong with their Lay Advocacy training. In the first quarter, meetings were held with 
stakeholders in the panhandle and in central Nebraska. At least one training had been scheduled. The 
project director attended a Down Syndrome Conference and met with eight family members 
interested in participating in the training. The project director researched delivery methods for the 
training in remote areas of the state. Snow postponed a meeting scheduled in the second quarter in 
central Nebraska. Shortly after this, the pandemic closed everything down. The project director began 
researching virtual platforms. Two sessions were done using Go-To-Webinar, but this format lacked 
the interactive quality required. The next five used Go-to-Meeting, which did not allow for breakout 
rooms. The final sessions used Zoom, which allowed for interaction and breakout rooms, but lacked 
ease in using video for some participants. Curriculum, materials, and resource information were 
converted for Google Classrooms. Online trainings were advertised on Facebook and Instagram, in 
the local Arc newsletter, and on Down Syndrome Alliance of the Midlands' Facebook page. Training 
participants received Wrightslaw "Special Education Law" and "From Emotions to Advocacy" books to 
use during the trainings. Evening training sessions were scheduled for evenings. The training was 
recorded and posted on Google Classroom for participant access. Nine trainees, three from rural 
central Nebraska and six from eastern/urban cities, attended twelve sessions. Presentations were 
given by Leslie Lipson from the Georgia Advocacy Office and the person who initiated the program in 
GA, as well as representatives from Disability Rights Nebraska, Association for Children and Family 
Well-Being at the University of NE-Lincoln, Assistive Technology Partnership, and an ESU Director of 
Student Services. All nine participants completed the training. Surveys were provided electronically; 
however, the trainees were unable to access them. This will be addressed for future trainings. The 
request for a no-cost extension was approved so the work could continue in 2021. Nebraska 
Olmstead Plan Legislative support and leadership has been instrumental in the development of the 
Nebraska Olmstead Plan that was submitted to the Legislature on Dec. 15, 2019. Several years after 
the Olmstead Supreme Court decision, the Nebraska legislature introduced LB1033. The bill became 
law on April 18, 2016, requiring DHHS to "develop a comprehensive, effective working plan for 
placing qualified persons with disabilities in the most integrated community-based service settings." 
Additionally, the law charged DHHS with: - Convening a team consisting of persons from each of 
the six divisions of the department to assess components of the strategic plan which may be in 
development. - Consulting with other state agencies with programs serving persons with disabilities. -

Appointing and convening a stakeholder advisory committee to assist in the review and 
development of the strategic plan. Passage of the law was not accompanied by funding to support 
the effort, and it wasn't until August 2018 that the Council on Developmental Disabilities announced 
that it had provided funding to retain the necessary consultants to assist in developing Nebraska's 
Olmstead Plan. Technical Assistive Collaborative, Inc (TAC) was selected to provide this assistance. As 
TAC proceeded with DHHS in developing the Plan, it became clear that DHHS could not provide a 
comprehensive Olmstead Plan without additional partners. In response, Nebraska legislators voted to
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pass LB570, which expanded the scope of agencies to be part of the Olmstead Steering Group, 
extended the completion date of the Plan to December 15, 2019, and required DHHS to use an 
independent consultant to assist with its continued analysis and revision. The bill also included state 
funding to support the process. LB570 was signed into law by Governor Ricketts on May 17, 2019. and 
required DHHS to use an independent consultant to assist with its continued analysis and revision. 
The bill also included state funding to support the process. LB570 was signed into law by Governor 
Ricketts on May 17, 2019. The legislative support for an Olmstead Plan underscored Nebraska's 
commitment to ensuring that citizens with disabilities have opportunities to live as fully integrated 
members of their communities. In addition, implementing a comprehensive, effectively working Plan 
will keep the state accountable to complying with the letter and spirit of the Olmstead decision and 
the ADA. In November 2019 stakeholders were encouraged to provide public comment on the draft 
Olmstead Plan that DHHS planned to submit to the Legislature by Dec. 15, 2019. The Council ED and 
many other advocates provided a variety of public comments. See #13 for details on the Council's 
public comments. On December 13, 2019 DHHS submitted Nebraska's proposed Olmstead Plan as 
required by LB580 to the Nebraska Legislature.  DHHS CEO Dannette Smith's introduction letter to the 
Legislature noted: "This plan serves as a first step and the framework towards achieving the Nebraska 
Olmstead Vision, which states, 'People with disabilities are living, learning, working, and enjoying life 
in the most integrated setting.' This document reflects the time, commitment and ideas of many 
stakeholders who participated in the Olmstead planning process. The diligence of this team is 
captured in the initial plan for the state. Please know that this represents not an end to the planning 
process, but rather a beginning, as this proposal is intended to be dynamic and evolving. Further, the 
plan must be implemented with the full support of all branches of state government and our 
community stakeholders." The Council ED and other key stakeholders provided testimony to the 
Health and Human Services Committee of the Nebraska Legislature on December 18, 2019 on the 
DHHS submitted Olmstead Plan. (see narrative in #13.)

Expected Outcomes Achieved

11. Expected Outcomes 12. Outcomes Achieved

The intent of DRN's project is to 
develop a network of lay advocates 
available in the state to advocate with 
families at IEP meetings for inclusive 
educational practices. This subaward 
extends efforts in Kearney and 
Scottsbluff, central and western 
Nebraska.

NO 

DRN seeks to demonstrate the 
effectiveness of lay advocacy in 
securing educational benefit for 
students with disabilities that will 
encourage systems changes to provide 
funding for the support of these 
services.

Yes

An increased number of special 
education students within the Kearney 
and Scottsbluff school districts will

NO 
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have increased access to inclusive 
education rather than receiving 
educational services in a segregated 
environment. 

Best Buddies student leaders will 
prepare for the next school year by 
planning upcoming events and group 
activities. This will be accomplished by 
volunteer leadership teams from each 
chapter holding meetings to strategize 
for the upcoming year and hold their 
first recruitment meeting for the 2020-
21 academic year. Monthly chapter 
meetings will resume beginning in 
September 2020.

NO 

Peer-to-peer programs like Best 
Buddies reduce social barriers by 
fostering meaningful friendships and 
social connections between students 
with and without IDD. Peer support 
programs establish shared activities 
for students with and without IDD, 
increase social opportunities, reduce 
stigma, and increase opportunities for 
peer modeling (Carter, 2017).

Yes

Through participation in Best Buddies, 
students with IDD become more 
confident communicating with their 
peers and teachers. They are able to 
learn, practice, and refine appropriate 
social skills in a safe, non-judgmental 
environment, gaining the 
competencies necessary to be 
successful in school and in the 
workplace. The program teaches 
typical peers the importance of 
including people with disabilities in 
their communities and workplaces, 
improving community inclusion 
overall.

Yes

As a result of Council funding in 2018-
2019, Nebraska will finally have an 
Olmstead Plan. Efforts will continue to 
strengthen and monitor this living 
document and to improve and 
maintain already established services 
such as long-term attendant care,

Yes
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housing, transportation, employment 
and training, education, health and 
mental health, and support services 
for families.

13. Progress towards achieving outcomes for overall objective:

In the first four years of the state plan, the Council has funded a variety of projects to meet this 
objective. - Autism Women's Network received funding to assist with their "What Every Autistic 
Girl Wishes Her Parents Knew" anthology; - An adult with disabilities toured schools in rural 
Nebraska to talk about bullying and inclusion; - A rural ESU hosted a public screening of "Intelligent 
Lives" and a post-screening panel; - N&R Publications was contracted for a publication that 
highlighted the Council and values of the DD Act that was inserted in newspapers across the state; -

Council members approved $127,000 for Nebraska DHHS to hire Technical Assistance 
Collaborative to develop the Nebraska Olmstead Plan and continue advocacy for the necessary steps 
for Technical Assistance to complete the Plan. While the Best Buddies project did not meet it's goals, 
the project with Disability Rights Nebraska is anticipated to meet theirs in 2021. Nebraska Olmstead 
Plan The Council ED submitted public comments on Nebraska's Draft Olmstead Plan on November 21, 
2019 to DHHS and Olmstead Plan Steering Committee Members. These public comments are copied 
below. To: Department of Health and Human Services and Olmstead Plan Steering Committee 
Members RE: Public Comment on Nebraska's Draft Olmstead Plan As a member of the Nebraska 
Olmstead Planning Advisory Committee representing the Nebraska Council on Developmental 
Disabilities, I am submitting comments regarding the draft of Nebraska's first Olmstead Plan. 
Although the Council is appointed by the Governor and administered by the Department of Health 
and Human Services (DHHS), the Council operates independently and my comments as the Council's 
Executive Director do not necessarily reflect the views of the Governor's administration or the 
Department. We are a federally mandated, independent Council comprised of individuals and family 
members of individuals with developmental disabilities, community providers, and agency 
representatives who advocate for systems change and quality services. The Council serves as a source 
of information and advice for state policymakers on matters that will impact individuals with 
developmental disabilities. The Council has played an instrumental role in supporting the Nebraska 
Olmstead Plan development process. In 2018, LB800 was not approved by the Nebraska legislature. 
This would have provided funding for the state to hire a consultant to assist with the development of 
the state's Olmstead Plan, a requirement of LB1033. The Council approved $127,000 of their federal 
funds to be used by DHHS to hire Technical Assistance Collaborative (TAC). The Council also 
supported the passage of LB570 in 2019, which ultimately strengthened efforts to complete the 
development process for Nebraska to have a cross-disability, comprehensive Olmstead Plan. As a 
member of the Nebraska Olmstead Planning Advisory Committee, I have been engaged throughout 
the Nebraska Olmstead Plan development process. I have also conducted additional research on the 
components of what makes a valuable Olmstead Plan. I found that a good plan will include specific 
action steps in various areas to achieve the promise of the Americans with Disabilities Act to provide 
individuals with options to live, work, and receive educational services in the least restrictive, most 
integrated settings possible. I reviewed "The ABC's of Olmstead Planning," a guidance document 
created in May 2014 by Kevin Martone of TAC. This document was shared with Olmstead Planning 
Advisory Committee members in January 2018 before a conference call with Kevin regarding the 
State's proposed Request for Information to secure an Olmstead Plan consultant. My concerns with 
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Nebraska's draft Olmstead Plan are directly related to guidance found in this document. Specifically: 
1. The draft plan does not provide an environmental scan of services currently being offered in 
Nebraska. Key Olmstead Plan components, including details on Nebraska's disability populations and 
data, are missing. This makes it challenging to measure how Nebraska is currently doing at providing 
key supports for integration and community inclusion. I understand that, due to time constraints, 
conducting a thorough environmental scan would not be feasible. I propose that the Olmstead Plan 
include strategies and measures to collect comprehensive and longitudinal data by August 31, 2021, 
and to include these data updates in the Olmstead Year-2 Evaluation Report. It is essential to address 
the data gaps noted on page 11 to establish baseline data to guide future efforts in monitoring the 
Olmstead Plan. 2. The draft plan does not provide data on where people with disabilities are 
being served. A strong Olmstead Plan will indicate where the people are. Where are they living? How 
many people live in congregate group homes, nursing homes, or in board and care facilities? How 
many are hospitalized, incarcerated, or homeless? How many people are at risk for 
institutionalization as a result of homelessness, living at home with aging parents, or living in 
substandard living conditions? The plan also lacks data on emergency room visits and contacts with 
the crisis system.  Again, this plan must include strategies and measures to collect this comprehensive 
and longitudinal data by August 31, 2021. 3. The draft plan does not provide detailed population 
summaries for individuals receiving behavioral health services, those with traumatic brain injury, 
those who have co-occurring or multi-occurring disorders, or information on specific age groups, and 
especially lacks data and information on Nebraska's aging population. 4. The draft plan does not 
adequately assess access to community-based services. We need to know how many people are 
hospitalized or incarcerated due to the lack of community-based services and how the plan will 
address this concern. 5. The draft plan does not go far enough to address the recommendations 
outlined in TAC's 2014 "Nebraska Division of Behavioral Health Community Integration in Nebraska's 
Behavioral Health System" and 2016 "Nebraska Supportive Housing Plan" reports. 6. The draft 
plan needs to include additional substantive benchmarks, outcomes, and measures. Although the 
plan does provide outcomes that will be tracked, these must be strengthened to address systemic 
issues in Nebraska, such as those with developmental disabilities who are on the waitlist for services. 
The draft plan lacks metrics on how the state will address the waitlist. It does not identify new 
policies and regulations that are needed to make progress. Ultimately, Nebraska's Olmstead Plan 
must promote the most integrated setting possible for individuals with disabilities to avoid potential 
costly court decisions. Although budget shortfalls tend to be an ongoing issue in Nebraska, our 
policymakers must understand that financial challenges are not adequate reasons to not allocate 
funds to expand integrated opportunities for people who experience disabilities. Funds that support a 
Nebraska Olmstead Plan ultimately secure the civil rights of Nebraskans with disabilities. For an 
Olmstead Plan to serve as a reasonable defense against legal action, there must be funding or 
reallocation of existing service dollars to support the plan. DHHS and other state agencies have the 
opportunity to use this first draft of Nebraska's Olmstead Plan to leverage requests for additional 
funding from the state legislature to address gaps and barriers in community-based services for 
individuals with disabilities. For example, what amount of funding is needed in order to move 
individuals with developmental disabilities off the waitlist for community-based services? The 
increased percentage of state appropriations outlined on pages 14 and 15 are insufficient to address 
this need. I am grateful for the leadership that DHHS and the Nebraska Olmstead Plan Steering 
Committee have provided to complete this first draft of Nebraska's Olmstead Plan. I appreciate that 
the Plan was developed with stakeholder involvement, and that LB570 and DHHS have a plan to track 
and report on progress made on the Nebraska Olmstead Plan in the coming years. Developing this 
critical systems change document has required an investment of time and collaboration efforts from 
multiple state leaders. The draft plan does a good job highlighting the current strengths in Nebraska
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community-based services and systems, and sets a pathway to continue progress. I look forward to 
continued efforts to strengthen this living document and to improve and maintain already established 
services such as long-term attendant care, housing, transportation, employment and training, 
education, health and mental health, and support services for families. The Council looks forward to 
collaborating with DHHS' Division of Developmental Disabilities and the Division of Medicaid and 
Long-Term Care to ensure ongoing integration of Person-Centered Planning principles in Nebraska 
Long-Term Care programs. The Council ED provided testimony to the legislature on December 18, 
2019 summarizing the Council's written public comments copied above. She also noted additional 
comments that have been copied into question 14 below due to lack of space.

14. Additionally, include stories of culturally diverse people with developmental disabilities whose 
lives are better because of Council work on this activity (e.g., became better advocates for 
themselves and others, became more connected to the community).

The Council ED provided testimony to the legislature on December 18, 2019 summarizing the 
Council's written public comments copied above in #13. "Comments after seeing the proposed 
Olmstead Plan: I commend DHHS for taking the public comments into consideration and making 
some noticeable adjustments to the proposed Olmstead Plan that was submitted to the Legislature. 
DHHS met with Olmstead Steering Group members and a few members from the Olmstead Advisory 
Committee on December 2nd to review some Plan changes and seek additional feedback. I am 
pleased with the following changes: - My predominant concern with the initial Plan was the lack of 
data to help develop Plan goals or monitor Plan progress. The proposed Plan was strengthened by 
adding the strategy on page 35 that "DHHS will identify and address intra-agency data sharing 
capabilities and limitations in order to establish comprehensive baseline information for future 
Olmstead planning and tracking longitudinally for plan evaluation." - The addition of Measurable 
Outcome 6A on page 36 that reads "DHHS divisions will generate comprehensive and longitudinal 
data to identify and track individuals with disabilities across the age span receiving services, the 
services provided, and the settings in which services are provided, and will use these data to report 
changes in service delivery via the Olmstead Plan evaluation process" addresses my data and 
environmental scan concerns. It is critical that Nebraska has a baseline of data in order to identify 
specific data that is missing or needs to be addressed in the next stage of the plan. - I was 
pleased to see that a strategy was added to Goal 1 on page 18 that addresses the traumatic brain 
injury (TBI) population. The strategy highlights that Nebraska VR is using the recent TBI grant from the 
Administration on Community Living "to build a statewide, voice-driven association of individuals 
with brain injury and family members that will advocate for policy, program, and service changes that 
increase access to comprehensive and coordinated services in their communities." Still, I am 
disappointed that the proposed Plan does not address the need to increase community waiver 
options for those with TBI. The current TBI Waiver funds one location in Nebraska with limited waiver 
slots. - Appendix E: Themes from Public Comments on the Draft Olmstead Plan was a good addition. 
However, it would have been helpful if the Olmstead Steering Group and the Olmstead Advisory 
Committee members had received all of the public comments at the December 2nd meeting to guide 
discussion and feedback. The DD Council is committed to the Olmstead Plan development and 
implementation process. Our desire is to continue educating people about the need for this evolving 
Plan in Nebraska. Olmstead is about Nebraska's commitment to expand resources to help all people 
with disabilities be integrated meaningfully and successfully into the community. We recognize that 
this proposed Plan is a starting point to reduce reliance on institutional settings and preventing
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individuals from being placed in segregated settings. To succeed, community stakeholders and all 
levels of state government must commit to invest in and work together to increase opportunities for 
community integration for all Nebraskans with disabilities." Comments from Disability Rights 
Nebraska on the Olmstead Plan: Unfortunately, our DD Network Partner, the P&A - Disability Rights 
Nebraska, was not pleased with the submission of the Olmstead Plan.  Below are the public 
comments they submitted on November 21, 2019. Dear CEO Smith: Nebraska's Olmstead plan, as 
written, fails to realize the objectives of the Nebraska legislature, or the vision of the Olmstead 
stakeholder advisory group, and will not meaningfully increase opportunities for community 
integration or remedy ongoing disability discrimination. Despite the involvement of a diverse group of 
stakeholders, including Disability Rights Nebraska, and the information, resources and consultation 
provided by the Technical Assistance Collaborative, the document the State has produced is an 
Olmstead plan in name only. It does not advance the goals of integration and meaningful community 
participation for Nebraskans with disabilities, and it is unlikely to protect the State from future 
litigation to secure its citizens' rights under the Americans with Disabilities Act. Nebraska's Plan, as 
written, is not even close to meeting the basic elements that the U.S. Department of Justice (DOJ) and 
federal courts have said are required for Olmstead plans. 1 The plan's most egregious failings are the 
following: - Absence of data to inform the development of measurable goals and benchmarks; -

Failure to identify priority populations currently facing or at risk of unnecessary segregation; -
Failure to quantify the level of unmet need, so that meaningful targets for improvement can 

be established; - Lack of focus on key substantive areas including competitive, integrated 
employment and supportive housing, and; - Failure to draw from expert reports and technical 
assistance intended to guide the plan's development and implementation, most notably the absence 
of concrete short and long-term recommendations for remedying ADA violations. We recommend the 
State work with its contractor to create a true comprehensive, effective, working Olmstead plan that 
increases opportunities for community integration and addresses ongoing discrimination of 
Nebraskans with disabilities. Sincerely, Eric A. Evans, Ph.D. Chief Executive Officer Disability Rights 
Nebraska 'Civil Rights Division, U.S. Dep't of Justice, Statement of the Department of Justice on 
Enforcement of the Integration Mandate of Title II of the Americans with Disabilities Act and 
Olmstead v. L.C. 6-7 If 12 ("What is an Olmstead Plan"), (June 22, 2011), available at http://www.ada. 
gov/olmstead/q&a_olmstead.htm (last visited November 18, 2019); Frederick L. v. Dep't of Pub. 
Welfare (Frederick L. Ill), 422 F.3d 151 (3d Cir. 2005); Disability Advocates, Inc. v. Paterson, 653 F. 
Supp, 2d 184, 269-77 (E.D.N.Y. 2009) (DA110; Lane v. Brown, 841 F. Supp. 2d '1199 (D. Or. 2012). The 
Council, Disability Rights Nebraska, and Munroe-Meyer Institute, the University for Excellence on 
Developmental Disabilities, agreed to continue leveraging joint advocacy efforts throughout FFY20 to 
strengthen and improve the newly developed Nebraska Olmstead Plan.

Section IV: B

Individual & Family Advocacy Performance Measures

Race and Ethnicity

Race/Ethnicity # %

White alone 50 90.91%

Black or African American alone 2 3.64%

American Indian and Alaska Native alone 0 0%

Hispanic/Latino 3 5.45%
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Asian alone 0 0%

Native Hawaiian & Other Pacific Islander alone 0 0%

Two or more races and Race unknown 0 0%

Gender # %

Male 25 41.67%

Female 35 58.33%

Other 0 0%

Category # %

Individual with DD 115 92.00%

Family Member 10 8.00%

Geographical # %

Urban 24 47.06%

Rural 27 52.94%

I. Output Measures

Objective

Performance 
Measure: IFA 1.1 
People with DD 

who participated 
in activities

Performance 
Measure: IFA 1.2 
Family members

Increase opportunities for community inclusion for 
individuals with I/DD.

0 8

Total # of Output Respondents 0 0

II. Outcome Measures

Performance Measures Percent (%)

IFA 2.1 Percent of people with DD 0

IFA 2.2 Percent of family members who increased advocacy 9400

Sub-Outcome Measures: The number (#) of people who are better able to say what they want/say what is 

important to them.

Projects
# People with 

Developmental 
Disabilities

# Family 
Members

Increase opportunities for community inclusion for 
individuals with I/DD.

0 8

Total # of Sub-Outcome Respondents 0 8

IFA 2.3 Percent of people better able to say what they 
need

0% 0%

Sub-Outcome Measures: The number (#) of people who are participating in advocacy activities.

Projects
# People with

Developmental 
Disabilities

# Family
Members
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Increase opportunities for community inclusion for 
individuals with I/DD.

0 0

Total # of Sub-Outcome Respondents 0 0

IFA 2.4 Percent of people participating in advocacy 
activities

0% 0%

Sub-Outcome Measures: The number (#) of people who are on cross disability coalitions, policy boards, 

advisory boards, governing bodies and/or serving in leadership positions.

Projects
# People with 

Developmental 
Disabilities

# Family 
Members

Increase opportunities for community inclusion for 
individuals with I/DD.

0 0

Total # of Sub-Outcome Respondents 0 0

IFA 2.5 Percent of people on cross disability coalitions 0% 0%

II. Outcome Measures

Satisfied Percent (%)

IFA 3 The percent of people satisfied with a project activity 100

IFA 3.1 Percent of people with DD satisfied with activity 100

IFA 3.2 Percent of family members satisfied with activity 100

Section IV: C

Systems Change Performance Measures

SC 1: Output Measures

Objective

Increase opportunities for community inclusion for individuals with I/DD.

SC 1.1 Number of policy/procedures created/changed 0

SC 1.2 Number of statutes/regulations created/changed 0

SC 1.3.1 Number of promising practices created 1

SC 1.3.2 Number of promising practices supported 1

SC 1.3.3 Number of best practices created 0

SC 1.3.4 Number of best practices supported through Council activities 0

SC 1.3 Number of promising and/or best practices created and/or supported

SC 1.4 Number of people trained/educated 14

SC 1.5 Number of Systems Change activities with other organizations 0

Systems Change SC 2: Outcome Measures

Outcome Measures Number (#)

SC 2.1 - Efforts that led to improvements 1

SC 2.2 - Efforts that were implemented 1
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III. Sub-Outcome Measures

Objective Number (#)

Increase opportunities for community inclusion for individuals with I/DD.

SC 2.1.1 Policy, procedure, statute, regulation improvements 0

SC 2.1.2 Policy, procedure, statute, regulation implemented 0

SC 2.1.3 Number of improved promising or best practices 0

SC 2.1.4 Number of implemented promising or best practices 0

SECTION V: COUNCIL FINANCIAL INFORMATION

Council is its own DSA? No

1. Fiscal Year 2018

2. Reporting Period 10/01/2017 - 9/30/2018

3. Total Federal Fiscal Award for Reporting Year $507546.00

4. State Funds Contributing to Council State Plan Activities $0

5. Additional Council Funds Used for Other Activities $0

6. Federal Share of Expenditures $477199.89

7. Federal Share of Unliquidated Obligations $0

8. Unliquidated Balance of Federal Funds $30346.109999999986

9. Match Required $107152.38

10. Match Met $107152.38

11. Match Unmet $0

1. Fiscal Year 2019

2. Reporting Period 10/01/2018 - 9/30/2019

3. Total Federal Fiscal Award for Reporting Year $520325.00

4. State Funds Contributing to Council State Plan Activities $0

5. Additional Council Funds Used for Other Activities $0

6. Federal Share of Expenditures $322976.81

7. Federal Share of Unliquidated Obligations $190166.59

8. Unliquidated Balance of Federal Funds $7181.600000000006

9. Match Required $112176.18

10. Match Met $56535.29

11. Match Unmet $55640.88999999999

1. Fiscal Year 2020

2. Reporting Period 10/01/2019 - 9/30/2020

3. Total Federal Fiscal Award for Reporting Year $533068.00
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4. State Funds Contributing to Council State Plan Activities $0

5. Additional Council Funds Used for Other Activities $0

6. Federal Share of Expenditures $9936.66

7. Federal Share of Unliquidated Obligations $48126.70

8. Unliquidated Balance of Federal Funds $475004.64

9. Match Required $3312.22

10. Match Met $3312.22

11. Match Unmet $0

Dollars leveraged for the reporting year being reported

SECTION VI: MEASURES OF COLLABORATION

6. Identify the critical issues or barriers affecting individuals with developmental disabilities and 
thier families in your State that the Council and the PA, the Coucil and the UCEDD, the Council and 
other collaborators may have worked on during the reporting period.

The Nebraska DD Network Partners have a rich history of collaboration & strong relationships. The DD 
Network Partners CEOs & staff engage in a variety of advocacy efforts & communicate regularly on 
trends, concerns, & challenges to collaborate to bring systems change & improvements to 
Nebraskans with I/DD.

Specific information related to NE's DD Network Partners collaboration objective, under the Council's 
Advocacy goal, is provided in Section IV. This section highlights how the DD Network Partners, 
through membership in the NE Consortium for Citizens with Disabilities (NCCD), a cross-disability 
coalition, leverages collaborative activities to identify & research public policy issues, educate 
policymakers & the general public, & advocate for effective solutions regarding Nebraskans with 
disabilities. Expected Objective Outcomes within the DD Network Partners collaboration objective C 
under Goal Two, Advocacy & Self-Advocacy, reflects a variety of robust efforts. Additional 
collaboration endeavors with our DD Network Partners are highlighted throughout the FFY 20 PPR 
under other State Plan goal areas.

Collaboration continued to be evident in the final year of funding for Munroe-Meyer Institute's 
(MMI), the state's UCEDD, "Statewide Leadership Seminar Series" project reported under the 
Advocacy & Self-Determination goal outcomes. This program has received Council funding the past 
three federal fiscal years, focusing on developing a new generation of self-advocates & family 
advocates to engage in systems change level work at the local, state, & national levels. MMI served as 
the Project Manager for this continuation subaward. Presenters for this project included 
representatives from DRN, Ne SILC, The Arc of NE, People First of Nebraska, ADAPT NE Network, & 
the MMI. This project leverages NE's disability advocacy partnerships to enrich the leadership training 
by including cross-disability perspectives. Due to in-person training concerns due to the pandemic, 
MMI was able to pivot training using an on-line Zoom platform this final year, making the training
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more accessible to family members & self-advocates across the state.

During NE's 2020 Legislative Session, the DD Network Partners collaborated to identify legislation that 
could impact individuals with I/DD, while taking opportunities to use a nonpartisan approach to 
educate & inform state Senators & other policymakers. This includes working together & sharing 
information on introduced bills to strengthen our voice. The DD Network's community partner, The 
Arc of NE, also plays an instrumental role in this process. The ED of The Arc of NE is very involved in 
legislative efforts & often contacts Senators directly to introduce legislation that will impact the I/DD 
population.

A major challenge is that the NE Legislature only allows bills to be introduced in the first 10 days of 
the session. This means 700 to 800 bills are introduced in a very short period of time & must be 
reviewed, by the respective staff of the DD Network Partners, & a determination made as to the bills' 
relevance & impact to the I/DD community. By working together, the DD Council, P&A, UCEDD, & The 
Arc of NE lessen the chance to miss bills that may impact the I/DD community & are able to share 
information on the potential impact prior to their respective Council/Boards taking positions on the 
bills. The DD Council also shares its legislative efforts with other state partners, including members of 
Special Education Advisory Council, the Brain Injury Advisory Council's Public Policy Committee, & the 
NCCD.

The One Hundred Sixth Legislature Second Session convened on January 8, 2020 & was initially 
scheduled to last 60 legislative days. Bills that were introduced the first session (2019) also carried 
over into the second session, & the DD Network continued to monitor these, in addition to new 
proposed bills. Speaker Jim Scheer suspended the 2020 legislative session indefinitely in March due 
to public health concerns regarding the coronavirus pandemic. On May 18 the Speaker announced 
that he would call Senators back into session July 20. The Legislature reconvened July 20 & then 
adjourned sine die on August 13, 2020. The coronavirus pandemic impacted the flow & prioritization 
of legislation during the second session.

Throughout the 2020 Legislative Session, the DD Network Partners & other disability advocates, 
including members of NCCD, collaborated on the following legislation:

- Continued strong opposition to carry-over bill, LB 147. This bill would change the Student 
Discipline Act to provide for use by a teacher or administrator of necessary physical contact or 
physical restraint & provide procedures & grounds for removal from a class in response to student 
behavior. The legislation would authorize teachers to use physical force to discipline/restrain 
students. If passed, LB 147 could unintentionally put Nebraska students with & without disabilities at 
tremendous risk. As advocates in the I/DD community, our focus is preventing the use of physical 
force & restraints on students, especially those with I/DD. This bill progressed out of committee in 
2019, & as a result of advocacy efforts, stalled.

The bill was carried over to the 2020 legislative session. Several amendments were introduced & can 
be found in the bill on the Legislative page at www.nebraskalegislature.gov. Senator Groene who 
introduced LB147 also introduced an amendment on general file that would replace the bill. Like the 
original bill, the amendment would protect teachers & other school personnel from professional or 
administrative discipline for using physical intervention or removing a student from a class as long as 
those actions were reasonable & in accordance with school policy. The proposal included amended 
provisions of LB998, introduced by Sen. Dave Murman of Glenvil. They would require each school 
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district to offer annual behavioral awareness & intervention training to teachers, administrators, 
paraprofessionals, school nurses & counselors beginning with the 2021-22 school year. Senator 
Groene announced on the floor that the amendment had been endorsed by groups representing 
teachers, administrators & school boards across the state & that the proposed training was 
developed, in part, by experts at Boys Town. He said teachers & other school staff regularly use such 
physical interventions already, but most have no training or school policy to guide them. Thankfully, a 
few Senators, including Senator Pansing Brooks, continued to push back on this bill & amendments. 
She opposed the amendment, saying it had not been vetted by the Education Committee or by 
groups that advocate for children with disabilities. Due to disability advocacy efforts, the bill stalled 
again on the legislature floor in late July despite numerous attempts with proposed amendments. 
Still, the advocacy community was taken by surprise when LB147 was introduced as AM3379 onto 
LB515 on 8/11/20. Fortunately, the amendment did not have enough votes to pass, after fierce 
debate. LB515 (to change provisions relating to the Student Discipline Act) was placed on Final 
Reading. 

- Continued support for carry-over bill, LB 323. This bill would change the eligibility provisions 
under the Medical Assistance Act for certain disabled persons. It would ignore the applicant's 
unearned income, assets, & resources when determining eligibility. It caps the "buy-in" premium at 
7.5% of the family's income. This legislation would help individuals with disabilities, who use 
Medicaid, keep their job, take a raise, or go to work without losing their Medicaid benefits. It would 
allow individuals to earn up to 2.5 times the Federal Poverty Rate ($31,225 for a family of 1) without 
losing Medicaid; & assess a small premium for those at the top tier of earnings. The bill progressed 
out of committee to select file, & was brought back to the Legislative floor for a full vote on August 
12, 2020. LB323 succeeded in making changes to a program meant to help individuals with 
disabilities maintain employment while retaining their Medicaid coverage. The Governor approved 
the bill on 08/17/20.

- Continued support for carry-over bill, LB 540, which would eliminate the termination date of 
a developmental disability service.  The bill language noted that if DHHS determines there are not 
enough funds available to provide services to all eligible individuals transitioning from the education 
system upon attaining age 21 & these individuals are determined to be otherwise eligible for day 
services, DHHS shall provide comparable services that they would have received in accordance with 
the DD Services Act. LB540 eliminates the 6/30/2021 termination date. NOTE: Because CMS will not 
allow the state to prioritize graduates over priorities established in the approved DD home & 
community-based services waivers, state funds would be required to provide these services. AM1182 
extends the termination date to 6/30/25. This bill would protect transition funding for DD Services. 
Although LB540 was previously gutted, disability advocates were able to ensure these protections will 
stick around through June 2025. The Governor signed the bill on 08/17/20.

A key collaborative DD Network Partners & disability advocate achievement in 2019 & 2020 included 
legislative & stakeholder efforts focused on developing a comprehensive NE Olmstead Plan. To 
comply with the Americans with Disabilities Act (ADA), NE needed to develop an Olmstead Plan to 
assist individuals with disabilities to live & work in more integrated community settings. NE neglected 
to develop an Olmstead Plan for the past 20 years, & as one of only twelve states in the nation 
without a plan, NE was at risk for legal action. #3 below & Section IV, Goal 4, Obj. 1 summarizes these 
intensive efforts. Collaboration on addressing the COVID-19 pandemic is also noted in Section III - 
Input on National Priorities. 
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7. Area of Emphasis

Identify the Area of Emphasis collaboratively addressed by the DD Council and Collaborators

Area of Emphasis Areas Addressed

Quality Assurance Yes

Education and Early 
Intervention

Yes

Employment Yes

Housing Yes

Transportation Yes

Quality of Life Yes

Assistive Technology Yes

Cultural Diversity Yes

Other - Leadership Yes

Other - NE Olmstead Plan Yes

Other - COVID-19 pandemic Yes

8. 3. The report should include a narrative progress report that cohesively describes the activities 
that were implemented by the Council and the P&A, the Council and the UCEDD, the Council and other 
collaborators DD Network. For at least one of the issues-barriers identified above describe:

Nebraska Olmstead Plan
Additional details about the Olmstead Plan development process are covered in Section IV, Goal Four, 
Community Inclusion, Objective One.

The DD Network Partners were active in educating and informing State Senators about the 
importance of passing legislation to develop the Olmstead Plan, and they were involved throughout 
the Olmstead Plan development process. Representatives from the P&A and the DD Council served 
on the Olmstead Advisory Committee, and the UCEDD CEO serves on the Olmstead Steering Group.

The proposed plan was made available for public comment from 11/05/1019 - 11/22/2019. The 
Olmstead Plan wasn't nearly as strong as advocates wanted, but it was a start. Disability Rights 
Nebraska (DRN) was not pleased at all with the plan, so they are taking the role as the P&A to push 
for improvements and continuing on-going conversations with representatives of the federal Dept. of 
Justice on NE Olmstead efforts.

Public comments submitted by Eric Evans, CEO of DRN, are noted in the narrative in Section IV, 
Community Inclusion Goal, Obj One in this PPR. Director Evans comments reflected huge 
disappointment in the proposed plan and that it is insufficient. DRN presented their argument during 
the HHS Legislative Hearing on Dec.18, 2019. DRN noted that the plan is not even close to meeting 
the basic elements that the DOJ and federal courts have said are required for Olmstead plans. The 
Council's ED submitted public comments on 11/21/2019, and these are also covered in the narrative 
in Section IV in this PPR.
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The NE DHHS submitted NE's proposed Olmstead Plan as required by LB 570 to the NE Legislation for 
their review and comment on Dec.13, 2019. DHHS stated that this plan serves as a first step and the 
framework towards achieving the NE Olmstead Vision, which states, "People with disabilities are 
living, learning, working, and enjoying life in the most integrated setting." The submitted proposal 
was intended to be dynamic and evolving, and DHHS acknowledged that the plan must be 
implemented with the full support of all branched of state government and community stakeholders. 
The proposed plan includes seven goals with measurable outcomes. The goals are as follows: 
- Goal One: Nebraskans with disabilities (NWD) will have access to individualized community-
based services and supports that meet their needs and 
preferences. 
- Goal Two: NWD will have access to safe, affordable, accessible housing in the communities in 
which they choose to live. 
- Goal Three: NWD will receive services in the settings most appropriate to meet their needs 
and preferences. 
- Goal Four: NWD will have increased access to education and choice in competitive, integrated 
employment opportunities. 
- Goal Five: NWD will have access to affordable and accessible transportation statewide. 
- Goal Six: Individuals with disabilities will receive services and supports that reflect data-driven 
decision-making, improvement in the quality of services, 
and enhanced accountability across systems. 
- Goal Seven: NWD will receive services and supports from a high-quality workforce. 

Members from the Community Advisory Board of the UCEDD at the UNMC's Munroe-Meyer Institute 
(MMI) submitted public comments. Due to lack of sufficient time to gather and provide comments, 
the CAB only provided comments for two out of the seven goals. Their comments indicate that there 
simply was not enough time provided for the CAB to review and provide meaningful comments to the 
entire plan. It took CAB members over four hours to work collaboratively to identify the points that 
were shared.

The UCEDD CAB public comments included the following: 
"Overall Plan: We do have a concern that the draft plan does not include data to help in the 
development of the goals. The current draft also does not include methodology to determine the 
unmet needs in regard to individuals currently living in congregate settings and their input as to 
wanting a change. This information is needed to formulate improvement measures for each of the 
goal areas. 
Goals: Members expressed concern that there needs to be more specific, measurable goals which 
details who is the lead for the goal and a specific timeframe for when the goal should be attained. 
These details are needed to increase accountability and insure progress. 
Need broader focus: Members expressed gratitude for the focus on developmental disability 
programming but also expressed concerns for the lack of mention regarding the Traumatic Brain 
Injury Waiver, the Aged and Disabled Waiver and Medicaid programming overall. 
- The TBI Waiver only funds one location and limited waiver slots. To help prevent unnecessary 
institutionalization and increase choice, this waiver 
should be amended to expand additional waiver slots and expanded to include services provided in 
individual home settings and to other agency 
settings. 
- The A & D Waiver and TBI Waiver needs to be more transparent. Specifically, participants 
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should know their budget (like DD recipients who receive
services under the DD Day and Comprehensive waivers) to increase person-centeredness and 
choice."

Additional CAB comments focused on elements within the following goals. 
Goal 1: NWD will have access to individualized community-based services and supports that meet 
their needs and preferences. 
- Grateful that DDD will incorporate 'no-wrong door' approach. However, this is needed across 
all divisions and ages. Entity across all DHHS divisions 
should lead. (I.E. leadership from CEO's office) 
- Respite is a critical service to provide support to family caregivers and delay institutional 
placements. DHHS leadership needs to review the Respite 
Report authored in 2018-19 by MMI with funding from the NE DD Council and incorporate changes to 
remediate systems-issues identified. 
- Where do families that have children with IDD and mental health access crisis supports? 
- Please provide more details on exploring the effectiveness of expansion or investment in 
additional community-based options for children/youth with 
mental health and/or I/DD. This should be made into a specific goal to include: 
o Baseline needs 
o Identify current placements or outcomes when services aren't provided 
o Suggested programming 
o Identify partners to work on goal 
o Establish timeline 
- The use of tele-medicine is a practice that could improve access to more rural areas 
- Funding allocation should be based to eliminate the DD waiting list. A specific time to 
completely eliminate waiting list should be identified. Strategies 
to do so should include both new programming (I.E.- Family Support Waiver) and needed state 
appropriations should be requested annually to 
decrease waiting list annually until it is completely eliminated within identified timeframe (I.E. 5 
years)

Goal Three: NWD will receive services in the settings most appropriate to meet their needs and 
preferences. 
- How many children are residing in nursing facilities such as the Ambassador? 
- What types of HCBS services are available for children with BH, IDD or BH/IDD? 
- What placement is available for families that have children that are dangerous to siblings, 
have explosive behaviors or pose threats to the community? Are there any community crisis 
placements? 
- Thank you for making the following a priority: DBH will collaborate with the NE Dept. of 
Education (DOE) to develop and implement a plan 
for educating school personnel about mental health resources. 
- Investigate the number of children in foster care with disabilities and the support that could 
be put in place to divert out-of-home placements 
- Train Child Protective Services on disability and services available for children with disabilities
- Further invest in Alternative Response in CPS to prevent out-of-home placements 
- Need crisis mobile teams for those with IDD/mental health for those both receiving waiver 
supports and those who are not but still need intervention 
- Consider use of telehealth and real-time applications to connect to expertise who can
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create/modify behavior support plans and modify medication
dosage.

Continued Collaboration on Nebraska Olmstead Plan 
The DD Network partners have each played and continue to play different roles in the NE Olmstead 
Plan development process. Legislative advocacy efforts with the DD Network partners made it 
possible to hold the State accountable to develop the Olmstead Plan. Council funding addressed the 
fiscal challenge making it possible for DHHS to hire independent contractor TAC to assist DHHS with 
the plan development.

The UCEDD Director serves as a member of the Steering Committee. Olmstead Advisory Committee 
Members include Council ED, Senior attorney Dianne DeLair and CEO Eric Evans from DRN, Mark 
Smith from UCEDD, and Edison McDonald, ED from The Arc of Nebraska, Kathy Hoell, ED of Nebraska 
SILC. 

It is possible that NE will face some Olmstead related lawsuits in the future. The Council ED made it 
clear to the P&A (DRN) Director in Dec. 2019, that although the Council was not fully happy with the 
end product, it is not the Council's responsibility to hold the state accountable for the submitted 
Olmstead Plan. Bottom line: It was a difficult process to make sure everyone got what they wanted, 
and the process continues to evolve.

The Nebraska Olmstead Plan's dates for Year One are July 1, 2020 - June 30, 2021. The COVID-19 
pandemic did have an impact on the Plan's launch.  DHHS staff resources had to be reallocated to 
address issues resulting from the pandemic DHHS division wide data strategy related to Olmstead had 
to be put on hold due to resources needed in Public Health to respond to the pandemic.
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