




 

Began building capacity in Spring - Summer 
2008

› Pilot Project
› Certification training
› Researching best practices
› Sought funding


 

Began soliciting business participation in late 
Fall 2008







 
Array of employees at all organizational 
levels



 
For employees, by employees approach





 
Electronic interest survey
› Provide templates



 
Health Risk Appraisal
› Trale
› Strongly encourage HRA 

coupled with biometric 
screenings



 

Important for worksites to 
understand the necessity of 
this step





 
Reconvene team to 
review risk and 
interest areas



 
Align risk and interest 
areas with best 
practices
› Tweak to make 

applicable to 
organization





 
Data-driven



 
SMART Objectives



 
Be reasonable!!!





 
Implement according to Wellness Plan



 
Ongoing, scheduled basis



 
Electronic means – e-mail, teleconference





 
e-Newsletter



 
Health education presentations



 
Health information – flyers, brochures



 
Podcast series





 
Reconvene wellness team



 
Evaluate according to wellness plan



 
Process evaluation



 
Celebrate successes!
› Promote to fellow employees





 
Jessica Davies
› Wellness and Volunteer Coordinator
› 308.487.3600, jdavies@pphd.org

Presenter
Presentation Notes
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