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SUBAWARD

BETWEEN

THE NEBRASKA DEPARTMENT OF HEALTH AND HUMAN SERVICES
DIV¡SION OF CHILDREN AND FAMILY SERVICES

AND

THE BOARD OF REGENTS OF THE UNIVERISTY OF NEBRASKA for the University of
Nebraska - Lincoln

This subaward is entered into by and between the Nebraska Department of Health and Human
Services, DIV¡SION OF CHILDREN AND FAMILY SERVICES (hereinafter
'DHHS'), and THE BOARD OF REGENTS OF THE UNIVERSITY OF NEBRASKA for the
University of Nebraska - Lincoln, performed by the Genter for Children Famlies and the
Law (hereinafter "UNIVERS ITY').

CFDA Title & #:
Award Name:
lssue Date:
Award Date:

Foster Care Title lV-E 93.658
lV-E Foster Care
10t1t15
1Ol1l15 to 9/30/16

FederalAgency: DHHS - ACF
Federal Award ldentifier # 1501NEFOST
This award is not,for research and
does not include ARRA funds.

PURPOSE. The purpose of this subaward is: for the development and delivery of training for
Children and Family Services.

I. PERIOD OF PERFORMANCE AND TERMINATION

A. TERM. This award is in effect from October 1,2015 the effective date through September
30, 2016, the completion date.

B. TERMINATION. This subaward may be terminated at any time upon mutual written consent
or by either party for any reason upon submission of written notice to the other party at least
Thirty (30) days prior to the effective date of termination. DHHS may also terminate this
subaward in accord with the provisions designated "FUNDING AVAILABILITY" and
"BREACH OF SUBAWARD." ln the event either party terminates this subaward, the
Subrecipient shall provide to DHHS all work in progress, work completed, and materials
provided by DHHS in connection with this subaward immediately.

II. AMOUNT OF SUBAWARD

A. TOTAL SUBAWARD. DHHS shall pay the University a total amount, not to exceed
$2,900,000 (Two million nine hundred thousand dollars)for the activities specified herein.

B. PAYMENT STRUCTURE. Payment shall be structured as follows:

DHHS agrees to pay the University for services delivered each month at the agreed upon
rate identified in Attachment A and Attachment B of this subaward for actual, allowable and
reasonable costs. The agreed-upon rate is subject to adjustment based upon the total
number of training hours delivered each month. Rate adjustments must be agreed upon by
both parties and in writing.
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Payments to be made in general accordance with the categories and criteria as set forth in
this agreement. The University shall submit monthly lnteragency Billing Transaction (lBT)
invoices in accordance with the following billing requirement:

1. The University will provide source documentation to substantiate all training .provided to
include a list of all attendees, date of training, number of hours trained, the name of the
trainer in a form agreed upon with DHHS to maximize lV-E claiming no later than the 15th

day of the month following the month service was delivered.

2. The University will submit monthly invoices electronically to the person listed under
Notices in this Subaward no later than the last day of the month following the month
service was delivered.

3. Billing will be for services delivered as set forth in Attachment A and Attachment B

4. The University will provide a minimum financial match of 25o/o of the total amount billed.
Additionally, the University will provide acceptable documentation that reconciles said
match every 6 months.

C. BUDGET CHANGES. The University is not permitted to reassign funds from one line item
to another line item within the approved budget. lf funds are reassigned between line items,
prior approval from DHHS is required for cumulative budget transfer requests for allowable
costs, allocable to the subaward exceeding five percent (5%) of the current total approved
budget. Budget revision requests shall be submitted in writing to DHHS. DHHS will provide
written notification of approval or disapproval of the request within thirty (30) days of its
receipt.

III. STATEMENT OF WORK

A, The University shall:
L Provide Child Welfare Child Protection and Safety New Worker Training to any person

designated by DHHS as described in Attachment A of this Agreement.
2. Provide Child Welfare Child Protection and Safety in-service training to any person

designated by DHHS as described in Attachment B of this Agreement.
3. Upon request and approval by DHHS, provide Field Training Specialist Support to Tribal

Partners in accordance with Attachment A of this Agreement.
4. The decision to provide Field Training Specialist Support to Tribal Partners will be made

in collaboration with DHHS and the University. The decision will be based upon the
needs of Tribal Partners and the University's ability to meet the identified needs.

5. Offer a variety of strategies for the delivery of training curricula to best reach DHHS staff
or designated persons in rural and urban areas, as appropriate: including, but not limited
to, videoconferencing, interactive online modules, peer mentoring and coaching, and
traditional classroom learning.

6. Collaborate in the development of technical assistance and support for the DHHS Title
lV-E Stipend Program.

7. Collaborate with DHHS to develop an annual training plan pursuant to the State's
required annual lV-B Child and Family Services Plan.

8. Evaluate all trainings delivered in accordance with this agreement.
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a. Utilize data collected through training evaluations to formally or informally identify
training needs of the Child Welfare Protection and Safety Children and Family
Services staff.

b. Develop instruments to identify and measure competency levels of Child Welfare
Protection and Safety Children and Family Services Trainees, during and following
new worker training.

c. Each training unit delivered under this agreement will be evaluated by training
participants.

d. Training evaluation results after each training session will be shared with DHHS.
e. Data collected from training unit evaluations will be aggregated and analyzed every 6

months or as othenrvise agreed upon. The analysis will be utilized to inform program
adjustments and enhancements.

f. Evaluate trainee attitude and behavior for all instructor led initial training units.
g. Compile results for all attitude and behavior evaluations, knowledge assessments

and skills assessments into routine progress reports.
9. Evaluate the mentor program.
10. Develop and delivercurricula grounded in DHHS policyand established DHHS practice

standards. DHHS will have final approval authority of the content and format for all
educational materials that are provided by the University under this agreement, and
DHHS will be identified as the sponsor as provided in Article lV, Paragraph DD below.

11. Maintain a tracking system for courses presented and attended by individual DHHS staff.
12. Meet monthly with DHHS staff to monitor training activity provided under this agreement.
13. Submit a comprehensive annual report of all activities provided under this agreement by

November 15 of each year for the previous Federal Fiscal Year. The annual report is to
include service volume, training model and modules, development and delivery,
evaluation data, staff qualifications, value of University partnership, training
recommendations and strengths of the training.

14.The development or delivery of curricula outside the scope of Attachment A and
Attachment B must have prior approvalfrom DHHS.

15. New Worker Training with less than 8 registrants must have written approval from the
Director to deliver said training.

16. The University will work in collaboration with DHHS to develop and finalize Results
Based Accountability (RBA) performance measures. Upon completion of RBA
performance measures, the parties will consider appropriate amendments to this
subaward.

B, DHHS shall:
1. Provide direction for the development of training and services provided under this

agreement; DHHS will review and approve all curricula to be delivered by the University
under this agreement.

2. Provide support to the University in training development by making DHHS staff experts
and specialists available to the University as consultants to insure accuracy in training
content. DHHS will also provide opportunities for the University to observe and
participate in relevant child welfare work.

3. Conduct a quarterly financial review with the University to include a semiannual rate
review.

4. Determine Child Welfare Child Protection and Safety New Worker Training start dates
and locations.

5. Have sole, final approval authority of the content and format for all educational materials
and publicatons.
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A. ACCESS TO RECORDS AND AUDIT RESPONSIBILITIES.
1. All UNIVERSITY books, records, and documents regardless of physical form, including

data maintained in computer files or on magnetic, optical or other media, relating to work
' performed or monies received under this subaward shall be subject to audit at any

reasonable time upon the provision of reasonable notice by DHHS. UNIVERSITY shall
maintain all records for three (3) years from the date of final payment, except records
that fall under the provisions of the Health lnsurance Portability and Accountability Act
(HIPAA) shall be maintained for six (6) full years from the date of final payment. ln
addition to the foregoing retention periods, all records shall be maintained until all issues
related to an audit, litigation or other action involving this subaward are resolved to the
satisfaction of DHHS. The UNIVERSITY shall maintain its accounting records in
accordance with generally accepted accounting principles.

2. The UNIVERSITY shall provide DHHS any and all written communications received by
the UNIVERSITY from an auditor related to UNIVERSITY's internal control over financial
reporting requirements and communication with those charged with governance
including those in compliance with or related to Statement of Auditing Standards (SAS)
112 Communicating Internal Control related Matters ldentified in an Audit and SAS 1 14
The Auditor's Communication with Those Charged With Governance. The UNIVERSITY
agrees to provide DHHS with a copy of all such written communications immediately
upon receipt or instruct any auditor it employs to deliver copies of such written
communications to DHHS at the same time copies are delivered to the UNIVERSITY, in
which case the UNIVERSITY agrees to verify that DHHS has received a copy.

3. The UNIVERSITY shall immediately commence follow-up action on findings arising from
audits or other forms of review. Follow-up action includes responding to those
conducting such examinations with clear, complete views concerning the accuracy and
appropriateness of the findings. lf the finding is accepted, corrective action, such as
repaying disallowed costs, making financial adjustments, or taking other actions should
proceed and be completed as rapidly as possible. lf the UNIVERSITY disagrees, it
should provide an explanation and specific reasons that demonstrate that the finding is
not valid.

4. ln addition to, and in no way in limitation of any obligation in this subaward, the
UNIVERSITY shall be liable for audit exceptions, and shall return to DHHS all payments
made under this subaward for which an exception has been taken or which has been
disallowed because of such an exception, upon demand from DHHS.

B. AMENDMENT. This subaward may be modified only by written amendment executed by
both parties. No alteration or variation of the terms and conditions of this subaward shall be
valid unless made in writing and signed by the parties.

C. ANTI-DISCRIMINATION. The parties shall comply with all applicable local, state and federal
statutes and regulations regarding civil rights and equal opportunity employment, including
Title Vl of the Civil Rights Act of 1964; the Rehabilitation Act of 1973, Public Law 93-112; the
Americans with Disabilities Act of 1990, Public Law 101-336; and the Nebraska Fair
Employment Practice Act, Nea. REV. SrAr. SS 48-1101 to 48-1125. Violation of said statutes
and regulations will constitute a material breach of this subaward. The UNIVERSITY shall
insert this provision into all subawards and subcontracts.

D. ASSIGNMENT. The UNIVERSITY shall not assign or transfer any interest, rights, or duties
under this subaward to any person, firm, or corporation except as specified herein or without

Subaward
Rev. 01/2015

Page 3 of 16



prior written consent of DHHS. ln the absence of such written consent, any assignment or
attempt to assign shall constitute a breach of this subaward,

E. ASSURANCE. lf DHHS, in good faith, has reason to believe that the UNIVERSITY does not
intend to, is unable to, has refused to, or discontinues performing material obligations under
this subaward, DHHS may demand in writing that the UNIVERSITY give a written assurance
of intent to perform. Failure by the UNIVERSITY to provide written assurance within ten (10)
business days, at DHHS's option, be the basis for terminating this subaward.

F. BREACH OF SUBAWARD. DHHS may immediately terminate this subaward and
agreement, in whole or in part, if the UNIVERSITY fails to perform its obligations under the
subaward in a timely and proper manner. DHHS may withhold payments and provide a
written notice of default to the UNIVERSITY, allow the UNIVERSITY to correct a failure or
breach of subaward within a period of thirty (30) days or longer at DHHS's discretion
considering the gravity and nature of the default. Said notice shall be delivered by Certified
Mail, Return Receipt Requested or in person with proof of delivery. Allowing the
UNIVERSITY time to correct a failure or breach of this subaward does not waive DHHS's
right to immediately terminate the subaward for the same or different subaward breach
which may occur at a different time. DHHS may, at its discretion, obtain any services
required to complete this subaward and hold the UNIVERSITY liable for any excess cost
caused by UNIVERSITY's default. This provision shall not preclude the pursuit of other
remedies for breach of subaward as allowed by law.

G. CONFIDENTIALITY. Any and all confidential or proprietary information gathered in the
performance of this subaward, either independently or through DHHS, shall be held in the
strictest confidence and shall be released to no one other than DHHS without the prior
written authorization of DHHS, provided that contrary subaward provisions set forth herein
shall be deemed to be authorized exceptions to this general confidentiality provision. As
required by United States Department of Health and Human Services (hereinafter "HHS")
appropriations acts, all HHS recipients and DHHS subrecipients, including the UNIVERSITY
must acknowledge Federal and DHHS funding when issuing statements, press releases,
requests for proposals, bid invitations, and other documents describing projects or programs
funded in whole or in part with Federal and DHHS funds. The UNIVERSITY and
Subrecipients are required to state: (1) the percentage and dollar amounts of the total
program or project costs financed with Federal and DHHS funds; and (2) the percentage
and dollar amount of the total costs financed by nongovernmental sources. This provision
shall survive termination of this subaward.

H. CONFLICTS OF INTEREST. ln the performance of this subaward, the UNIVERSITY shall
avoid all conflicts of interest and all appearances of conflicts of interest. The UNIVERSITY
will not acquire an interest either directly or indirectly which will conflict in any manner or
degree with performance and shall immediately notify DHHS in writing of any such instances
encountered to eliminate any conflict and so that other arrangements can be made to
complete the work.

COST PRINCIPLES AND AUDIT REQUIREMENTS. The UNIVERSITY shall follow the
applicable cost principles set forth in 2 CFR 200 Subpart F. Federal audit requirements are
dependent on the total amount of federal funds expended by the UNIVERSITY, set in the
table below and Attachment 1, Audit Requirement Certification. Audits must be prepared
and issued by an independent certified public accountant licensed to practice. A copy of the
annual or audit is to be made electronically available or sent to: Nebraska Department of
Health and Human Services, Financial Services, P.O. Box 95026, Lincoln, NE 68509-5026.
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J

Amount of annual federal expenditure Audit Type

$100,000 to 749,999 F i n anci al State m ent Aud it
$750,000 or more in federalexpenditure Srngt/e Audit

Except as othen¡vise provided in the Federal
Notice of Award, DHHS shall own the rights in data resulting from this project or program.
The UNIVERSITY may copyright any of the copyrightable material and may patent any of
the patentable products produced in conjunction with the performance required under this
subaward without written consent from DHHS. DHHS and any federal granting authority
hereby reserve a royalty-free, nonexclusive, and irrevocable right to reproduce, publish, or
othenryise use, and to authorize others to use the copyrightable material for federal or state
government purposes. This provision shall survive termination of this subaward.

K. DEBARMENT, SUSPENSION OR DECLARED INELIGIBLE. The UNIVERSITY certifies
that neither it nor its principals are presently debarred, suspended, proposed for debarment,
declared ineligible, or voluntarily excluded from participation in this transaction by any
federal department or agency.

L. DOCUMENTS INCORPORATED BY REFERENCE. All references in this subaward to
laws, rules, regulations, guidelines, directives, and attachments which set forth standards
and procedures to be followed by the UNIVERSITY in discharging its obligations under this
subaward shall be deemed incorporated by reference and made a part of this subaward with
the same force and effect as if set forth in full text, herein.

M. DRUG-FREE WORKPLACE. UNIVERSITY agrees, in accordance with 41 USC $701 et al.,
and the Nebraska policy to maintain a drug-free workplace by: (1) publishing a drug-free

'workplace statement; (2) establishing a drug-free awareness program; (3) taking actions
concerning employees who are convicted of violating drug statutes in the workplace; and (4)
in accordance with 2 CFR 5182.230, identify allworkplaces under its federal awards.

N. FEDERAL FINANCIAL ASSISTANCE. The UNIVERSITY shall comply with all applicable
provisions of 45 C.F.R. SS 87.1-87.2. The UNIVERSITY certifies that it shall not use direct
federal financial assistance to engage in inherently religious activities, such as worship,
religious instruction, and/or proselytization.

O. FEDERAL FUNDING ACCOUNTABILITY AND TRANSPARENCY ACT REPORTING. The
UNIVERSITY shall complete the Subrecipient Reporting Worksheet, Attachment 2, sections
B and C. The UNIVERSITY certifies the information is complete, true and accurate.

P. FORCE MAJEURE. Neither party shall be liable for any costs or damages resulting from its
inability to perform any of its obligations under this subaward due to a natural disaster, or
other similar event outside the control and not the fault of the affected party ("Force Majeure
Event"). A Force Majeure Event shall not constitute a breach of this subaward. The party
so affected shall immediately give notice to the other party of the Force Majeure Event.
Upon such notice, all obligations of the affected party under this subaward which are
reasonably related to the Force Majeure Event shall be suspended, and the affected party
shall do everything reasonably necessary to resume performance as soon as possible.
Labor disputes with the impacted party's own employees will not be considered a Force
Majeure Event and will not suspend performance requirements under this subaward.

Q. FUNDING AVAILABILITY. DHHS may terminate the subaward, in whole or in part, in the
event funding is no longer available. Should funds not be appropriated, DHHS may
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terminate the award with respect to those payments for the fiscal years for which such funds
are not appropriated. DHHS shall give the UNIVERSITY written notice thirty (30) days prior
to the effective date of any termination. The UNIVERSITY shall be entitled to receive just
and equitable compensation for any authorized work which has been satisfactorily
completed or non-cancellable commitments made as of the termination date. ln no event,
shall the UNIVERSITY be paid for a loss of anticipated profit.

R. GRANT CLOSE-OUT. Upon completion or notice of termination of this grant, the following
procedures shall apply for close-out of the subaward:

1. The UNIVERSITY will not incur new obligations after the termination or completion of the
subaward, and shall cancel as many outstanding obligations as possible. DHHS shall
give full credit to UNIVERSITY for non-cancelable obligations properly incurred by
UNIVERSITY prior to termination, and costs incurred on, or prior to, the termination or
completion date.

2. UNIVERSITY shall immediately return to DHHS any unobligated balance of cash
advanced or shall manage such balance in accordance with DHHS instructions.

3. Within a maximum of 90 days following the date of expiration or completion,
UNIVERSITY shall submit all financial, performance, and related reports required by the
UNIVERSITY Reporting Requirements. DHHS reserves the right to extend the due date
for any report and may waive, in writing, any report it considers to be unnecessary.

4. DHHS shall make any necessary adjustments upward or downward in the federal share
of costs.

5. The UNIVERSITY shall assist and cooperate in the orderly transition and transfer of
subaward activities and operations with the objective of preventing disruption of
services.

6. Close-out of this subaward shall not affect the retention period for, or state or federal
rights of access to, UNIVERSITY records, or UNIVERSITY's responsibilities regarding
property or with respect to any program income for which UNIVERSITY is still
accountable under this subaward. lf no final audit is conducted prior to close-out, DHHS
reserves the right to disallow and recover an appropriate amount after fully considering
any recommended disallowances resulting from an audit which may be conducted at a
later time.

S. GOVERNING LAW. The award shall be governed in all respects by the laws and statutes of
the United States and the State of Nebraska. Any legal proceedings against DHHS or the
State of Nebraska regarding this award shall be brought in Nebraska administrative or
judicial forums as defined by Nebraska State law. The parties shall comply with all Nebraska
statutory and regulatory law.

T. HOLD HARMLESS. Each party shall be responsible for its negligent acts or
omissions and the negligent acts or om¡ssions of its employees, officers, or
directors, to the extent allowed by law. The above provisions shall survive
termination of the contract.

U. HUMAN TRAFFICKING PROVISIONS. The subrecipient shall comply and be subject to the
requirements of Section 106(9) of the "Trafficking Victims Protection Act of 2000' (22 USC
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7104). The full text of this requirement is found at: http://www.acf.hhs.qov/qrants/award-
te rm -a nd -co nd it i o n -f o r-t raff i c k i n q - i n - p e rso n s

V. INDEPENDENT ENTITY. The UNIVERSITY is an lndependent Entity and neither it nor any
of its employees shall, for any purpose, be deemed employees of DHHS. The UNIVERSITY
shall employ and direct such personnel; as it requires, to perform its obligations under this
subaward, exercise full authority over its personnel, and comply with all workers'
compensation, employer's liability and other federal, state, county, and municipal laws,
ordinances, rules and regulations required of an employer providing services as
contemplated by this subaward.

W. REIMBURSEMENT REQUEST. Requests for payments shall be submitted by interagency
billing invoice (lBT) by the UNIVERSITY and shall contain sufficient detail to support
payment. Any terms and conditions included in the UNIVERSITY's request shall be deemed
to be solely for the convenience of the parties.

X. INTEGRATION. This written subaward represents the entire agreement between the
parties, and any prior or contemporaneous representations, promises, or statements by the
parties, that are not incorporated herein, shall not serve to vary or contradict the terms set
forth in this subaward.

Y. LOBBYING.
1. UNIVERSITY certifies that no Federal appropriated funds shall be paid, by or on behalf

of the UNIVERSITY, to any person for influencing or attempting to influence an officer or
ernployee of any agency, a Member of Congress, an officer or employee of Congress, or
an employee of a Member of Congress in connection with this award for: (a) the
awarding of any Federal agreement; (b) the making of any Federal grant; (c) the entering
into of any cooperative agreement; and (d) the extension, continuation, renewal,
amendment, or modification of any Federal agreement, grant, loan, or cooperative
agreement.

2. lf any funds, other than Federal appropriated funds, have been paid or will be paid to
any person for influencing or attempting to influence: an officer or employee of any
agency, a Member of Congress, an officer or employee of Congress, or an employee of
a Member of Congress in connection with this subaward, the UNIVERSITY shall
complete and submit Federal Standard Form-LLL, "Disclosure Form to Report
Lobbying," in accordance with its instructions.

Z. MANDATORY DISCLOSURES. The subrecipient must disclose to the State, in a timely
manner, in writing all violations of Federal criminal law involving fraud, bribery, or gratuity
violations potentially affecting this subaward in accordance with 2 CFR 5200.1 13. Failure to
make required disclosures can result in any of the remedies described in $200.338
Remedies for noncompliance, including suspension or debarment. (See also 2 CFR part
180 and 31 U.S.C. 3321).

AA. NEBRASKA NONRESIDENT INCOME TAX WITHHOLDING. UNIVERSITY acknowledges
that Nebraska law requires DHHS to withhold Nebraska income tax if payments for personal
services are made in excess of six hundred dollars ($6OO¡ to any subrecipient who is not
domiciled in Nebraska or has not maintained a permanent place of business or residence in
Nebraska for a period of at least six months. This provision applies to: individuals; to a
corporation, if SOVI or more of the voting stock of the corporation is held by the shareholders
who are performing personal services, and to a partnership or limited liability company, if
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80% or more of the capital interest or profits interest of the partnership or limited liability
company is held by the partners or members who are performing personal services.

The parties agree, when applicable, to properly complete the Nebraska Department of
Revenue Nebraska Withholding Certificate for Nonresident lndividuals Form W-4NA or its
successor. The form is available at:

http ://www. reven ue. n e. q ov/tax/cu rrent/f w-4na. pdf or
http://www. revenue. ne.qov/tax/currenUfill-in/f w-4na. pdf

BB. NEBRASKA TECHNOLOGY ACCESS STANDARDS. The UNIVERSITY shall review the
Nebraska Technology Access Standards, found at:
http://un¡ ry.nitc.nebraska.qov/standards/ and ensure that products and/or services
provided under the subaward comply with the applicable standards. ln the event such
standards change during the UNIVERSITY's performance, the State may create an
amendment to the subaward to request that UNIVERSITY comply with the changed standard
at a cost mutually acceptable to the parties.

CC. NEW EMPLOYEE WORK ELIGIBILITY STATUS. The UNIVERSITY shall use a federal
immigration verification system to determine the work eligibility status of new employees
physically performing services within the State of Nebraska. A federal immigration verification
system means the electronic verification of the work authorization program authorized by the
lllegal lmmigration Reform and lmmigrant Responsibility Act of 1996, I U.S.C. $ 1324a,
known as the E-Verify Program, or an equivalent federal program designated by the United
States Department of Homeland Security or other federal agency authorized to verify the
work eligibility status of a newly hired employee.

lf the UNIVERSITY is an individual or sole proprietorship, the following applies:
1. The UNIVERSITY must complete the United States Citizenship Attestation Form,

available on the Department of Administrative Services website at www.das.state.ne.us.

2. lf the UNIVERSITY indicates on such attestation form that he or she is a qualified alien,
the UNIVERSITY agrees to provide the U.S. Citizenship and lmmigration Services
documentation required to verify the UNIVERSITY's lawful presence in the United States
using the Systematic Alien Verification for Entitlements (SAVE) Program.

3. The UNIVERSITY understands and agrees that lawful presence in the United States is
required and the UNIVERSITY may be disqualified or the subaward terminated if such
lawful presence cannot be verified as required by Nea. R¡v. Srar. S 4-108.

DD. PUBLICATIONS. UNIVERSITY shall acknowledge the project was supported by the federal
agency and DHHS in all publications that result from work under this subaward and state the
Code of Federal Award Number and Name of the Award.

EE. PROGRAMMATIC CHANGES. The UNIVERSITY shall request in writing to DHHS for
approval of programmatic changes. DHHS shall approve or disapprove in whole or in part in
writing within fifteen (15) days of receipt of such request.

FF. PROMPT PAYMENT. Payment shall be made in conjunction with the State of Nebraska
Prompt Payment Act, Nes. REv. Srnr. SS 81-2401 through 81-2408. Unless othenryise
provided herein, payment shall be made by electronic means.
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GG. PUBLIC COUNSEL. ln the event UNIVERSITY provides health and human services to
individuals on behalf of DHHS under the terms of this award, UNIVERSITY shall submit to
the jurisdiction of the Public Counsel under Nra. Rrv. SrRr. SS 81-8,240 through 81-8,254
with respect to the provision of services under this subaward. This clause shall not apply to
subawards between DHHS and long-term care facilities subject to the jurisdiction of the state
long-term care ombudsman pursuant to the Long-Term Care Ombudsman Act.

HH. RESEARCH. The UNIVERSITY shall not engage in research utilizing the information
obtained through the performance of this subaward without the express written consent of
DHHS. The term "research" shall mean the investigation, analysis, or review of information,
other than aggregate statistical information, which issued for purposes unconnected with this
subaward.

ll. SEVERABILITY. lf any term or condition of this subaward is declared by a court of
competent jurisdiction to be illegal or in conflict with any law, the validity of the remaining
terms and conditions shall not be affected, and the rights and obligations of the parties shall
be construed and enforced as if this subaward did not contain the particular provision held to
be invalid.

JJ. SMOKE FREE. Public Law 103-227 , also known as the Pro-Children Act of 1994 (Act),
requires that smoking not be permitted in any portion of any indoor facility owned or leased or
contracted for by an entity and used routinely or regularly for the provision of health, day
care, early childhood development services, education or library services to children under
the age of 18, if the services are funded by Federal programs either directly or through State
or local governments, by Federal grant, contract, loan, or loan guarantee. The law also
applies to children's services that are provided in indoor facilities that are constructed,
operated, or maintained with such federal funds. The law does not apply to children's
services provided in private residences; portions of facilities used for inpatient drug or alcohol
treatment; service providers whose sole source of applicable Federal funds in Medicare or
Medicaid; or facilities where WIC coupons are redeemed. Failure to comply with the
provisions of the law may result in the imposition of a civil monetary penalty of up to $1000
for each violation and/or the imposition of an administrative compliance order on the
responsible entity. By signing, the UNIVERSITY certifies that the UNIVERSITY will comply
with the requirements of the Act and will not allow smoking within any portion of any indoor
facility used for the provision of services for children as defined by the Act.

KK. SUBRECIPIENTS OR SUBCONTRACTORS. The UNIVERSITY shall not futher subaward
or subcontract any portion of this award except as stated herein or without prior written
consent of DHHS. The UNIVERSITY shall ensure that all subcontractors and subrecipients
comply with all requirements of this subaward and applicable federal, state, county and
municipal laws, ordinances, rules and regulations.

LL. TIME IS O F THE ESSENCE. Time is of the essence in this subaward. The acceptance of
late performance with or without objection or reservation by DHHS shall not waive any rights
of DHHS nor constitute a waiver of the requirement of timely performance of any obligations
on the part of the UNIVERSITY remaining.

NOTICES. Notices shall be in writing and shall be effective upon receipt. Written notices,
including all reports and other written communications required by this subaward shall be sent
to the following addresses:

FOR DHHS:
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Alyson Goedken
NE Department of Health & Human Services
PO Box 95026
Lincoln, NE 68509-5026
402-471-8404
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Jeanne Wicks
Director of Sponsor Programs
151 Whittier Research Center
2200Vine St. P.O. Box 830861
Lincoln, NE 68583-08961
402-472-3171

Page 10 of l6





lN WITNESS THEREOF, the parties have duly executed this subaward hereto, and each party
acknowledges the receipt of a duly executed copy of this subaward with original signatures.

FOR DHHS: FOR SUBRECIPIENT:

Do rg Wicks
Di
Division of Children a Family Services
Department of Health and Human Services

DATE

Director
Office of Sponsored Programs
University of Nebraska-Lincoln

r

DATE to fzzlg

Ail lk
Cou N. Phillips, MPA
Chief Executive Officer
Department of Health and Human Services

DATE

Subaward
Rev. 01/2015
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Attachment 1

NEBRASKA DEPARTMENT OF HEALTH AND HUMAN SERVICES
AUDIT REQUIREMENT CERTIFICATION

Subrecipients receiving funds from the Nebraska Department of Health and Human Services
(DHHS) are required to complete this certification

U niversity of Nebraska-Lincoln

Subrecipient's Name _ Office of Sponsored Programs
151 Whittier Research Center
2200 Vine St. P.O. Box 83086L
Lincoln, NE 68583-086L

Address:

Gity: _Lincoln State: _NE_ Zip Gode: _68 588.0007

Subrecipient's Fiscal Year 20 to 20

All written communications from the Certified Public Accountant (CPA) engaged under #2 or #3
below, given to the subrecipient related to Statement of Auditing Standards (SAS) 112
Communicating lnternal Control related Matters ldentified in an Audit and SAS 114 The
Auditor's Communication with lhose Charged With Governance and any additional reports
issued by the auditor as a result of this engagement must be provided to the DHHS immediately
upon receipt, unless the Subrecipient has directed the CPA to provide the copy directly to the
DHHS and has verified this has occurred.

Check either 1,2, ot 3

1._ As the subrecipient named above, we expect to expend less than $750,000 from all
Federal Financial Assistance sources and do not expect to receive $100,000 or more in
subawards from DHHS, including commodities, during our fiscal year Therefore, we are
not subject to the audit requirements of 2 CFR 200 and do not need to submit our
audited financial statements to DHHS.

2. _ As the subrecipient named above, we expect to expend less than $750,000 from all
Federal Financial Assistance sources and expect to receive $100,000 or more in
subawards from DHHS, including commodities, during our fiscal year Therefore, we are
not subject to the audit requirements of 2 CFR 200.

We are, however, responsible for engaging a licensed Certified Public Accountant (CPA)
to conduct an audit of our organization's financial statements. We acknowledge that the
audited financial statements should be presented in accordance with generally accepted
accounting principles (accrual basis). lf another basis of accounting is more appropriate
or if the accrual basis of accounting is overly burdensome, we will notify the DHHS of
this issue and request a waiver of this requirement prior to the end of our fiscal year. We
further acknowledge the audit must be completed no later than nine months after the
end of our organization's current fiscal year. A copy of the report must be submitted to
DHHS within the earlier of 30 days after receipt of the auditor's report(s), or nine months
after the end of the audit period.

Subaward
Rev. 01/2015
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3. As the subrecipient named above, we expect to expend $750,000 or more from all
Federal Financial Assistance sources, including commodities in our current fiscal year.
Therefore, we are subject to the single audit requirements of 2 CFR 200.

We will engage a licensed Certified Public Accountant to conduct and prepare the audit
of our organization's financial statements and components of the single audit pertaining
to those financial statements. We acknowledge that the audited financial statements
should be presented in accordance with generally accepted accounting principles
(accrual basis). lf another basis of accounting is more appropriate or if the accrual basis
of accounting is overly burdensome, we will notify the DHHS of this issue and request a
waiver of this requirement prior to the end of our fiscal year. We further acknowledge
the audit must be completed no later than nine months after the end of our current fiscal
year.

We further acknowledge, that a single audit performed in accordance with 2 CFR 200
must be submitted to the Federal Audit Clearinghouse. The reporting package, as
evidence the audit was completed must contain:
. financialstatements,
. a schedule of Expenditure of Federal Awards,
. a Summary Schedule of Prior Audit Findings (if applicable),
. a corrective action plan (if applicable) and
. the auditor's report(s) which includes an opinion upon financial statements and

Schedule of Expenditures of Federal Awards, a report of internal control, a report of
compliance and a Schedule of Findings and Questioned Costs.

We further acknowledge the auditor and this subrecipient must complete and submit with
the reporting package a Data Collection Form for Reporting on Audits of Sfafes, Local
Governments and Non-Profit Organizations (SF-SAC).

We further acknowledge a copy of the subrecipient's financial statements, auditor's
report and SF-SAC must be submitted to the DHHS within the earlier of 30 days after
receipt of the auditor's report(s), or nine months after the end of the audit period. .

For items #2 and #3 above the required information must be submitted to:

Nebraska Department of Health and Human Services
lnternalAudit Section
P.O. Box 95026
Lincoln, NE 68509-5026

Signature UL Date lÒ Ì

Name Jeanne Wicks, Director
Office of Sponsored Proerams

Title
ur\rJ ilu rulrgcr provrocs papef coples ol audlt

reports. A copy of our most current A-133 and

audited frnancial statements may be found at:

http://nebraska. edu/administration/business-and-

finance/accounting-and-fi nance.html

f t\Ìr .^- l^----- -

Subaward
Rev.01/2015
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ùuoreutpteil[ lJrJl\ù ooo+o9vvo
(Unique Entity ldentifier)
Subrecipient Name Universitv of Nebraska-Lincoln

Subrecipient Address: street l5l \dh,ittierR'<a,ô, ú^ê)ú U¡'e1.

City Lincoln State NE

Country _USA_ Zip Code + 4

lent 2

Amount of Subawa

Cong ressional District

rd $ 2.900.000

Lincoln

Subaward Date 1011115 to 9/30/16

State NESubrecipientPrincipal City
Place of Performance:

Country _USA_ Zip Code + 4 68588-0007

Congressional District 1

Subaward Number (y3 number assigned once approvals compl
Signature Date (Date Subaward signed by DHHS or last party)

Subaward Project Description

Federal Award ldentifier Number (FAIN) 1501NEFOST
(Must Match Notice of Award)

FederalAwarding Agency Name Administration for Children and Families
Award Date 1011115 to 9.30/16

CFDA Program Number 93.658
(Must Match Notice of Award) Subaward Amount From This

Award

Rev.01/2015

For Grants Management Use Only:
Received by Grants FFATA Processed By
Report Month/Y

Subrecipient Reporting Worksheet

Section A - Federal Award lnformation

Eliqibilitv
based on



Section A - Federal Award lnformation (Continuation)

Use fhrs page only if the subaward is being funded by multiple sources (multiple federal grants
or a combination of federal and state funds)

Federal Award ldentifier Number (FAIN)

Federal Awarding Agency Name

CFDA Program Number
Award Date

Subaward Amount From This
Award: $

Federal Award ldentifier Number (FAIN)

Federal Awarding Agency Name

CFDA Program Number
Award Date

Subaward Amount From This
Award: $

Federal Award ldentifier Number (FAIN)

Federal Awarding Agency Name

CFDA Program Number
Award Date

Subaward Amount From This
Award: $

Amount funded from Federal Grants
Amount funded from State General Funds
Amount funded from State Cash Funds
Amount funded from Federal Cash Funds

total of grants in Section A

fed sources other than grants

should equal total of subaward

$
$
$
$

Total amount funded from all sources $2.900.000

Subaward
Rev.01/2015
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SectionG-OfficerCom nsation

Subaward
Rev. 0l/2015

1 ln your business or organization's previous fiscal year, did your business organization
(including parent organization, all branches, and all affiliates worldwide) receive 80% or
more of your annual gross revenues in U.S. federal contracts, subcontracts, loans,
grants, subawards, and/or cooperative agreements AND $25,000,000 or more in annual
gross revenues from U.S. federal contracts, subcontracts, loans, grants, subawards,
and/or cooperative ag reements?

E Yes - answer Question 2

Xn No - not required to provide officer compensation

2. Does the public have access to information about the compensation of the senior
executives in your business or organization (including parent organization, all branches,
and all affiliates worldwide) through periodic reports filed under section 13(a) or 15(d) of
the Securities Exchange Act of 1934 (15 U.S.C. 78m(a), 78o(d)) or section 6104 of the
lnternal Revenue Code of 1986?

n Yes - not required to provide officer compensation

n ruo - provide the names and total compensation of the five most highly
compensated officers of the entity below

$
Name Compensation

$
Name Compensation

$
Name Compensation

$
Name Compensation

$
Name Compensation

1

2

3

4

5.

Page l5 of l6



Child Protection and Safety New Worker Training - Attachment A to CCFL Training Grant luly 2015

285 35()
NTFT lntrodud¡on to

Child Protect¡on

and Safety

TÊineesareintroducedtothefieldChildProtedionandSâfetyandthe6æmanâgementprocess childebuseoveruiew,
eswell as the tcining expectetions. Topic include mission, case management proce$, the communi@tion sk¡lls,

differences between sfety and rislç types of fa milies and youth seryed, defÌnitions of eligibility determinat¡ons,

haltreatmenç effects of mâ ltreatment, and defin¡tions of the language úsed in CP & S work. scial work pEdices
TÉ¡nees have an opportunity to disdss their emotional and physicl read¡ons to maltreetment

75% 9 9 Cla$room CCFL

TEiners
Long Term CFSS

TEinees

6 2s6s S3,1so S1s,39o g1s,eoo

lntrodudion to the TE¡nees begin leern¡ng about meltreetment with a cons¡deEtion ofthe dynam¡cs and effects of Child abuse and neglect

Dynamic and strong and failed attachmenti. They di$uss supporting parents and proteding ând enhancing issues, effeô ofsepect¡on,
Effeßof ¿ttachmentformationasawaytoreduceinjurytochildren Top¡G¡nclude:cultuElpEct¡cesand griefandloss,cultuEl
Maltreâtment medical condit¡ons that may be m¡staken for orâssoc¡eted with maltreatment the connection competency

between chronic crying and abusive head tFumå, and obseruing and record¡ng evidence of
me ltreatment using text a nd sketch es

75% 4 4 cla$room CCFL

TEiners
LongTeh CFss

TÉinees

6 1140 s1,400 s6,840 s8,400

DomesticViolence TÞ¡neesareintroducedtofundamentalconceptsofdohesticviolenceandthe¡mpli€tionsfo¡ Domedicviolence

Basic €semanagement Topicsinclude:theydynami6ofdomesticviolence,therelationsihpbetween
doñestic violence and child maltreatment, different types of protection orde6 in NbEska,

challenges ofgalhering inform¿tion from a familywhen domesticviolence is preseng what
domelic v¡olence ¡nformation to gather for init¡al âssessment end ongo¡ng purposes, ow to gether

ifohation about the preænce ofdomesic violenæ, issues to consider w¡th parent¡ng time, sefety

eryices end cse planning stÞtegies, and @se doomentation issues when domest¡c violence is

present-

75% 2 2 cla$room CCFL

TEineß
LongTeh cFss

TEinees
6 s70 SToo 53A2o 54,200

The Mandt

System'

TÞinees acquire fundamental knowledge and skills related to bJilding healthy relationships,

building healthy communicat¡on, end building heelthy conflict resolution.

communication sk¡lls
-75% 

6 Ltâssroom LLFL

TEiners

LongIerm CFSS

TÞ¡nees

72 7i7o S2,1oo S2o,s2o S2s,2oo

worker safety AsGemanageß,tEineeslearnaboutpotentielthrea8tothe¡rsfetyfrompeople,animels,and Workersfety
the env¡ronment- They review âppropriete stÊteg¡es for preventing, recognizing, and responding

to worker safety threats and then focus on current safety i$ues in the loÉl offices and
suÍounding arees

50% 3 3 classroom CCFL

TÊiners

LongTerm CFSS

TE¡nees

6 85s s1,0s0 ss,130 s6,300

Dangeß of Meth-

amphetamine

learn the signs ofhome manufadure ofmethamphetam¡ne and the dangers created by sfety 3 Clasroom CCFL

TÉineas

LongTerm cFss

TE¡nees

855 51,0s0 Ss,13o s6,300
use and manufadure of methamphetemine by reviewing a desk reference guide and

on the content

TEinæs work with tÍêir l@l ¡¡þntiûed SALf (seryi@ Area Leadeßh¡p Team) @nsisting of the
Field T6¡n¡ng Specjalists (FTS5), Supedlsß, and mentor (whee/when ässlgned), Fleld actlvitles

lnclude bæomlng acqualnted wtth l@loffìce peþnneland pþtocols, completlnga$lgnmehts
requ¡red by Human Resu@s, attend¡n8¡/partlcipäting in the fiEt (pre-tÊlnlnt) SALT mætlnB,

a$istlng ln dæloplng their lndMdualiled TÞ¡nlng Plan (lTP) wlth the SAITteam, reBisterlng for
tEln¡ng on UNK-EDC wlth the help of thêir supeM'sr, as identlled by the ITP; @mpletlng ln¡tial
ffeld learnlng & orlenbtlon actlvltles âs outlined ln the Fleld TÞining Reuræ Book (FTRB); and

æmplet¡ng home{fñæ act¡vities.

Long TemFamily centered pGd¡ce, so5oso0

6

075%

268 geßo s48,24O 5578,880 5289,44075% 360 24

prcfessionally.

leern key pr¡nciples ofseven important pEctices in Protedion and SâfeV: såfety,

tímeline$; collaboÉting w¡th partners; ma¡nbining @nfidentiality; and working sfely
and well-being; family centered pÈctice; complying with legel requirements;

G5S
TÞinees

cFss

TE¡nees

CCFLField LongTem
TEln¡ng

Speclalis

Field

Leamlng

Self-Paced

Leerning

tÞld lÞrnng:
orientãtion

PEdice Principles

for Protection and

9fety

CCFL

TGine6
cFs

TÉ¡neE

Cå* Management, sãl
work pmctlæ, femily
cntered pEdiæ

1 of8 9lrs/2or5





Child Protection and Safety New Worker Training - Attachment A to CCFL Training Grant July 2015

so

so

S4,2oo

s37,800

518,900

S1¿50o

s30,780

s3A2o

s1s,390

Sto,260

so

so

s3,1s0

s2,700

so

5o

SToo

S6,300

0

0

s70

5130

2565

77706

6

6

6

6

6

ctss
TEinees

cFss
TGinees

cFss

TÞ¡nees

cFss

TEinæs

cfss
TÞinees

cFss

TEinees

Long Term

Long Tem

LongTem

Long Term

Long Term

LongTerm

CCFL

TÉinets
cFs

TEineÉ

CCfL

TE¡nercFs
TEiners

CCFL

TEiners

CCFL

TEineß

CCFL

TÞiners
cfs

TEiners

CCFL

TÉineE

classþom
Vidstaped
PGctice &
Simulat¡on

self-Paæd

Leerning

self-Pàced

Learning

Clasþom

webinaror
onl¡ne *lf-

study

Classrcom9

6

4

2

18

9

6

2

18

75%

75%

75%

7s%

75%

I
75%

sublance ebuæ

Foster C¿re Ete ætt¡ng,

referElto seNices

Cae Mânagement,

ass$mentsto determine

remoEl from the home,
placement of child, referE I

to sed¡ces, pemanency
plannin& vis¡tation,

coñmun¡@tion skills,
preæNe and strengthen the

determinations, pre-

plecement edivities

PrepaÞt¡on/pa¡ticipat¡on in

¡udic¡al detem¡nations, fair
hearihgs ând âppeals,

confidentiality

communietion skills, family
centeaed pcctiæ,$cial
work pEctice

sacwts

IÉinees acce$ and complete five modules offered bythe National center on subsbnæ AbuF and

:hild welfare entitled Understanding Substanæ Use Diþ.deß, Treatment and Fam¡ly Re@very: A

Guide for child Welfare Profess¡onals.

TEinees leam howto @hpletethe NebrÞska câregivers Responsibilit¡ed (NcR) tool Topi6
include the purpose ofthe NcR, when itshould be completed, the prccess for complet¡ng it, the
loster @r Etes for d¡fferent levels of@re, and the æqu¡remenB end process for documenbtion

fE¡nees learn about @se management as a cFs special¡st. Topi6 ¡nclude the fundamentals of
structured Decision Makingt (sDM) ¡nclud¡ng Household and câreg¡ve¡defìnitions, sfety
es$ment and efetv planning remoøl and placeñent oveNiew and the As*ssment of
Placement sêfety and suitability Asæssmenl. They als learn about placement, placement change,

and pemanency planning fodsing on the best ¡nterest ofthe ch¡ld/youth. Topi6 include least

restr¡ctive *tt¡ng. edu€tionel placement, sibl¡ng plaæment, prionl¡zing plaæment with relatives.

and tV-E eligib¡lity. TEinees learn to @mplete forms releted to placement.

TEinees are intþduced to the NebEska luvenile court Proce$. Topi6 ¡nclude the steps in the
¡egal proce$, the þle ofthe @urts in relat¡on to Protedion and safety, ând defìnit¡ons of releEnt
legal tem¡nology,

TÞinees bu¡ld comñuni@tion skills needed to work with ch¡ldren and fãmilies by leaming about
the proces and structure ofeffective inteNiewing. They part¡c¡pate in multiple videotaped

e$¡ons to refìne skills needed to a@Etely g?ther and a*ss informetion wh¡le work¡ng with
fàm¡lies throughoutthe @s management proæs

TÞinees are ¡ntrcduæd to the purpog and imporbnce oftimely, acdEte øs mânegement

document¿tion, both ¡n the electronic record and on paper. They become f"milierw¡th the basic

strudre and functiohality of N-FOCUS and the standardized e* fìle format. TEinees are

intÞduæd to a æt of guidelines regard¡ng the appropriate @ntent and stvle ofwritten
documentêt¡on. TGinæs are then introduced to eveEl N-Focl.Js funct¡ons relatingto *â¡ching N

FOCUS, @se and ær$n detail, and @æ menagement-

NebEska luvenile
burt Proce$
3veruiew

lntediewing

N-FOCUS Overuiew

sublance Uæ

D¡srders

Foster care Rete

Determination
(NCR Tool)

Cãs Management

1 (continues, æe

Cåse Management

2)

!FOFT

JUDFT

NClFT

CMlFT

ICPFT

lnitlalAs3smslt lncfiJdêstEdowinc,obsincdoonøbdontcirgenteEdonN+ocus,and(mpletirErãdsln
the Fleld TÈintng Rs@ B@lc Æ tra¡m gain apeçiæ tlËt be@æ moÊ lnrchred ln És
ffiæænt task. t nds $pcM'slon, they prôctie w¡itJ¡lg namt ws, @iry @mpled

ffimerb to d€te@¡æ
letìrmlfomthehome,
plæmentof dd4 rcfeml
to wiG, psmanêncy
C¡mmuni@t¡on skills, fãmily
æntered pÈcti@, sc¡âl
work pÞdice

Long Tem

arÈ lmtoE. Fleld

so9oso

2æ6
TÞlos

Trdrcë rcrkslthFleH

IPWFT

S5g.34o Sr2o,o8o gro,o4o5to 4

7S%

Manatænt

d@meús and sDM tools, æd shadow ând obæ 'mitiâl æsmeÞts with eworlcr or

lnformation Gathering.

inteN¡ew¡ng tE¡ning by reading lnteruiewing: Relationship Bu¡lding and cFss
TEinees

ccfL
TEinec

ocFt Fleld

TE¡nlng

spæiãlists

Frêld

Løminc
Activiv

FTRB

self-Pâæd

Leeming

INVFT

2ofe 9l7sl2o15





Child Protection and Safety New Worker Training - Attachment A to CCFL Training Grant luly 2015

s30,780 S37,8oos6,3005130cFss

Tcinees

Trainees padicipate in a specialized tGining on the abuse/neglect inteke referrâl and acceptance

process Topics include phone etiquete, customer seruice, interyiewing for effective dâta
gathering, decision meking, ând use of SDM screening and prioritization tools for Child and Adult

Protedive Seruices

3420 54,200 S2oÞ2o S29,2OOOoA 72 72 Classroôm Long Term CFSS

fr¿inees

CCFL

Tra iners

lntåke

Specializ¿tion

Permanenry Tre¡neeslearnâboutlhefundementalsenddynamicsofadoptionastheyrelatetoeachperson Pl¿cementofchild,foder
fhrough Adoption involved in the adoption process. Topics include preparing the child and family for placement; the care candidate

case management superuision responsíbilities ofthe âdoption worker; and the process and determination, adoption
procedures necessery to mâke âdoptive plecement decisions ¿ssistance, case

manegement

lr¿ineeslearn¿boutthecasemanagementandpost-plâcementsupervis¡onresponsibilitiesofthe Plecementofchild,foster 75%

adoption worker They also learn the process and procedures nêcessery to use the edoption care cendidâte

exchanges and how to make an adoplive placement, determine eligibility for subs¡dy, develop determination, âdopt¡on

subsidy agreements, discuss openness, and finalize adoptions âssistânce. câse

mânâgement, posl

plâcement ectivilies, subsidy
peyments, edopt¡on

exchange,

8

2ASO s3.s00 s17,100 s21,000

22A0 s2,800 s13,680 s16,800

75% 10 10 Webinar

8 Webinâr

Long Term CFSS

TÞinees

Long Term CFSS

lrainees

CCFL

Trainers

CCCFL

Treiners

Adoption

Specialization

Tltle lV-E Admln¡stEtlve

Functlons thatthe TElnlng
Serues

Ease

FFP

Rate

Expected

Dellvered

Hours

Sche-

duled

Houß

oc¡, co* DCFS iott Torãr cor Estlmâted DcFs

- .- of - - - Yearlycostperper nour _ fer @urs' TElnhg CouÉe

Estlmated

Yearly cost
per Course

CouEe De5crlptlonCourP Ttle DuEtlon
Target Couræs

Audlence PêrYeãr
TElner(s)

Leads(s)

Cou rse

code

removal from the home,
placement of child, referrel
to seruices, permanency

plenning, visitatio¡,
communicâtion skills,

preserue and strengthen the
family, foster care cândid¿te

determinations, pre-

placement ¿divities

Long fermClassroom18187S%15

Ìnformel end formel resources end seruice providers, seruice referr¿ls, seruice âuthorizations, court

learnaboutcasemanâgementduringtheongoingphaseofthework lopicsinclude:
poliry and procedure for ongoing, case transfer, genograms a¡d eco-måps, self-determinat¡on,

FSNA, case planning, permanency objedives, concurrent plânning, Fâmily Teâm Meetings,

lassessments to determine

Management, CCFL

lrainers
Case Management

(continues from

Case Management

1) repofr, Parenting Time Plan, measuring progress, ICPC and lCl, required contads, SDM

Reunification Assessment, placement change, sDM Risk Reassessment, ând cese closure

Câse Management,
assessments to determine

removal from the home,
placement of child, referral

to seru¡ces, permanency

planning, visitation,

communication skills,

preserue and strenBthen the

family, foster care c¿ndidate

determin¿tions, pre-

placement adivities

S12,60os1.O,260s2,7OO1170Long TermClassroom67S%

FTOÉT 26A 120600 s60,300 s723,600 s361,80075% 450

pradice

practìce, social

skills, familyare introduced to the communication skills needed to work with and gather information

children Topics include building a relat¡onship with the child, child language development,

suggestibility, minimal fads interuiewing, ând involving the child Advocacy centers

cFSS

lrainees
CCFL

TGiners

CCFLF¡eld LongTerm CFSS

Training fEinees
Specialists

F¡eld

Learning

Activity:

FTRB

lnteryiewing

Field fÉ¡ning:
Ongoing

TÊinees work with Field TGining specialists (FTss), Supervisors, and mentors Field activities

include: shàdowing; observin8 documentat¡on being entered on N-FOCUS, home visits, end fam¡ly

team meetings; attending court hearings; and introdudions to local resources, teams, and

interuentions As tra¡nêes Ba¡n experience they become more involved in câse manàgement lasks

Under superyis¡on, they practice writing narEtives and review completed documents (SDM tools,

court documents, etc )

3 of8 9/75/2075
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6300

5o

5130

soso

537,800

525,200

s30,780

s20,s20

1050

5o

s2s,2oo

5o

s20,s20

so

s2,100

5o5o

so

S2,1oo

s2,7OO

0

7770

77rO

855

6

6

18

72

541,o40S8,4oo6UO

6

!770

6

12

cFss

Trainees

CFSS

TÞinees

cFss

Trainees

cFss

TG¡nees

ctss

Long Term cFss

lra nees

Long Term

Long Term

Long ferm

Long Term

LonB Termclassroom

4

6

tce
Prac-

rced/

CCFL

TÊiners

self-Peced

Leârning

CCFL

Treiners

cFs

fra¡ners

CCFL

lËiners

CCFL

frainers
cF5

lrainers

CCFL

TEiners

CCFL

Tra iners

CCFL

Tcrners
cFs

Tratners

self-Paced

Learning

self-Pâced

Learning

6

skills

a55e5S

classroom

Video-tâped

PÊdice &

Simulat¡on

Clessrooh

6

6

tce
pEc_

Long fermclassroom)4 cFSS

Trainees

CCFL

TEiners

C assroom3

0

6

6
I

24

50%

75%

75%

75%
I

SACWIS, eutometed sylem

Trainees leern âbout car seat satety using the safe Kids Nebraska children and Family Sedices

Transpoftation tr¿ining

TÞinees âre assessed on knowledge learned in lnit¡al Assessment: N-Focus

ln edvence of simulated coudroom experience, tEinees prepare to testify at âdjudiætion by

fem¡lierizjng themselves with case data

PrepaÊtion/perticip¿tion in
iudiciål determinâtions- fair
hearings end appeels

Testiting et

Adjudicâtion:

Preperâtion

Car Seat Safety

ìIST2

Trainees acquire knowledBe to help them prepare for and pârticipate in jud¡cial proceedings

Trainees identifu relevant individuals ¡n the case and prepare documentation to support the
allegations in the petition They review effedive testirying techniques ¿nd pradice d¡red and cross

ex¿m¡nâtion By perticipating in a mock edjudication hear¡ng, they develop and refine their
testirying skills through pÉctice, orel end wr¡tten feedbeck, end obseruat¡on ofthemselves on

video and of others as they test¡fy

lTcinees acquire knowledge and skills necessary for N-FOCUS documentâtion of cese menegeñenl
ìTopi6 include: removel end plecement ofa child, Parenting Time Plan, contraded organization

assignmenls, Family Strengths and Needs Assessment (FsNA), câse plan end court repofr, safety

sâfety plen, reunificetion âssessment, risk reessessment, prevention assessment,

of placement safety and suitabilily, lndependent L¡v¡ng Plan, seruice Referral, and

automeled systemOngoing: N-FOCUS

tnat

ì 
judiciâl detehinations, fâir

and appeals

They ¿lso Iearn how to enter required contads in N-FOCUS

.tltle 
lV-E AdmlnlstEtlve gase Expected

Functlonsthat the Tclnlng FFP Dellvered

Seiles Rate Houas

sche-

duled

Hours

oc¡s cort DCFSPtI Tot"lco.t Hlttt"d DcFs

--.-., of ^,,- . - Yearlycostperper nour _ Per @uase :' lßlnlng Øurse

Estlmated

Yea rly Cost
perCouße

course DescrlptlonCoue Ïtle DuEtlonVenue
Code

Cou rse Tår8èt CouFes
Audlence PerYêer

Trålner(s)

Leads(s)

ntslearnhowtosuppofryoungadultsduringtheirtÞnsitionintoself-suffic¡enry The

eddresses the Bridge to lndependence process and ese management steps when working
young adults betueen 19 and 21 years of age cêse menegement will continue to address

needs identified in the lndependent LivinB TGnsition Proposal that wâs creeted prior to the
lgthbidhday ltwillincludeawritendescriptionofadditionalresourcesthatwi¡lhelpthe

in creating permanent relationships and preparing for the tGnsition to adulthood and

o%

independent living

Bridge to
lndependence

Progrem

NOTE: All of the following Required ln-seruices are available to meet in-seruice training requirements for any CFS staff.

ss0,400

inees ecquire knowledge and skills necessary for N-FOCUS documentâtion of cese menegement

during ln¡tiel Sefety lnteruention TheV become fam¡liar with creating a case and enterinB

narGtives ¿nd required contects TopiG include CFS progEm case registration, family

relationships, fâmily functioning nerrâtives, safety assessment, safety planning, risk ¿ssessment,

kinship n¿rrative, intake findings, orgânization invesligat¡on end essessments, removal and
placement, approved informal living arranBement and seruice referrâ1, and case closure

0

67s%Assessment:

RISTl

RI5N1

Preparâtion/participâtion inacquire knowledge lo help them prepare for and pafricipate in judicial proceedings They

hearings and appealsfor providing credible testimony ând pÊctice g¡ving basic testimony ebout the¡r

SACWIS, automated system

I determinations, fairle¿rn the overall heâring process ând then discuss the pre-hearing leps They then learn

ininB and work experience

TedifyinC

Techniques

RISN2 lnit¡alfusessment:

I ¡:-¡ocus
Assessment
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s4,2OO

s2.s6s 53,1s0

6300

12600

5130

10260

s3 42057oo

27007710

510

0

1050

3780030780

530 780

31502565

800s37s2,7OO\7ro

6

427 S ss2s6

cFss

Tra nees

TermLong

LonB Term cFss

TÞinees

:

6cFss

Tra nees

lermLong

CCFL

lciners

lrainers
CCFL cFssLong Term

CCFL

T€iners

t2

18Long lerm

CCFL

lrainers

cFss

lrainees
CCFL

TÊiners

cFs
TEiners

CCFL

TÊiners

C assroom3

C assroom2

C assroom15

75%

)Child developmenl

Effects of separation, grief
and loss

157s%

Prep¿ration/pâfticipation in 75% 
ì

¡udicial determinations, fair
heerings and ¿ppeals

Self-Paced

Learning

Tr¿inees learn how to recognize end respond to develpmental and beh¿vioÉl chellenges and

concerns among children eges o to 5 lopics include: developmental milestones; association

between developmental/behavionl problems and meltreatment risk ând well-being; basic

behavior mânâgement interuenlions, indicetors ofdevelopmentel or behavioral challenges and

and meking referEls for developmental or beh¿vioÊl concerns

Developmental
Behaviocl

(0-5 yrs)

and

Clasroom66t5%

Ca re

ofchild abuse andare introduced to impofrant concepts end pEdices releted to trauma. tEUmâ-informed

and secondary treuma Topics include what trauma ¡s, how to recognize it and the

CCFL

lrainers

leârn about the Structured Decision Making (SDlvl) Tool used to assess foster homes and

relative placemenb using the Asse$ment of Placement Safety ând suitability (APss) Tool They

learn to conduct ând out-of-home ¿ssessment They will also learn where to document eech of
these tuo assessments on N-FOCUS

RISAP and Out-of-

inees learn about the development of attâchments, the recognition ¿nd consequences of
insecure atachmenls, weys of proteding ãnd enhancing afrachment formation, and the

recognition and support of mourning A desk reference guide on the topic will be provided

frainees leârn about parent-child atachment, its critical role in child well_being, and how to
supponiì fopicsinclude:definitionândtypesofattâchments;thecriticalroleofafrachmentine
child's cognitive, physical, aDd emotional developmen! weys of proteding end enhancing

attachment through effedive case management; recognizing signs of aftachment and atachment

the emotional impâd of disrupted attechments on children and parents; and evidence-

andRISAL

pradices and other resources ¿vailable to build atachment

Functlonsthatthe TElnlng
Tltle lV-E AdmlnlstÉtlve

so5o

so

so

5o0are assesed on knowledge learned in Ongoing N_FocusOngoing: N-FOCUS

VenuoCourse DescrlptloncouEe lltle DuEtlon

Long lerm

Bae
FFP

Rate

fs%

Seryes

aulometed sylem

Course

code

Estlmated

Yearly cost
per Coutre

so

Estlmated DCfs

]ot1 
@st 

Yearlv cost oer
tse¡ @u rse

@ufse

DCFS Cost

of
Tnlnlng

0

Target Coutres DcFs cost

Audlenæ PerYea¡ per hour

CFSS

fra¡nees

TElner(s)

Leads(s)

CCFL

Trâ iners

self-Paced

Learning

6

a55ess

skills

sche-

duled

Hours

Expected

Dellvered
Houß

ln advance ofsimuleted coufrroom experience, trainees prepare to testify at review hearing byRtsf4
themselves with case data

Testifoing at

Hearing:

Trainees acquire knowledge to help them prepare for and part¡cipate in judicial proceedings

freinees identify relevânt individuals in the câse They review current court orders to develop new

recomñendations and prepare to defend current recommendations to the coud They refine

testifoingtechniquesândpradiced¡rectendcrossexamination Bypafricipatinginmockhearings,

tÉinees learn techniques for providing cred¡ble testimony in disPos¡tion, review, and Permenency

Clessroom9

6

9

7S%

RISEF

Preparation/pafr ic¡pation in

judicial determinations, fair
hearings and appeals

Review Hearing

w¡themphasisontestifyingasanexpert Theydevelopandrefìnetheirtestifyingskills

inform¿tion for safety and risk assessments, and documenting in N-FOctJs

develop skílls in conduding initial âssessments, including engeging families, gâthering

RiskApplicat¡on

Engeging Families

Safety and

as they testify-

pEct¡ce, orel and wriften feedback, and obsedet¡on ofthemselves on videotape and of

Video-taped

Pradice &
Simulation

RISTs Testifying at

s of8 9/7sl2o7s





Child Protection and Safety New Worker Train¡ng - Attachment A to CCFL Training Grant July 2015

s4,200

$2,100

512,600

s18,900

s1,710

s1s,390

53,42o

S1o,260

s3s0

5700

s700

s1,050

570

285

570

855

12500

S18,9oo

10260

s1s,390s1,0s0855

r7\0 2100

6

6

18

18

18

8ss s1,oso ss,130 56,300

s2S,2oo

S18,9oo

S20,s20

s1s,39os1,0s0

54,2oo

855

34206

18

6

cFss

TÉinees

cFSS

TEinees

CFSS

TEinees

cFss

TE¡nees

cFss

TEinees

cFss

TE¡nees

cFss
TE¡nees

cFss

TEinees

cFSS

TEinees

Long Term

LongTerm

Long Tem

Long Term

Long Term

LongTerm

Long Terh

Long Term

Longlerm

CCFL

TEineß

CCFL

TEineß

CCFL

TÉineE
DHHS Legel

CCFL

TÞine6

CCFL

TÉineE

CCFL

TEiners

CCFL

TÞ¡ners

CCFL

TÞine6

CCFL

TGine6

self-Paced

Leern¡ng

with q&A

cla$room

cla$room

Webinar or
classrooh

webinar or
Clessroom

Webinaror
clasfoom

Web¡nar or
classroom

classroom

clesroom

1

\2

2

6

3

2

3

3

1

3

3

72

2

6

3

2

3

7S%

75%

7S%

7S%

75.Á

7S%

75%

7s%

75%

Ethi6, confidentiality

Mental Health, referEl to
seNtces

PrepaÉtion/pa.tic¡petion ¡n

iudicial dete.minations

cultuEl competency

cultuEl competency

PrepaÉtion/partic¡pet¡on in

iudic¡al determinetions, åir
hear¡ngs and appeals

Cás management

communication sk¡lls,

cultucl competency

Domedic Violenæ

PrepaEtion/partic¡pation in
judicial determinat¡ons, fair
hearings and appeals

TÉinees learn the most ¡mportant consideEtions when working w¡th children d¡agnosed with

Attention Defìcit HypeEdivity Disorder (ADHD) Topic include what ADHD is; requ¡remenß for
d¡agnos¡s; co-occurring diagnoses; how to effect¡vely mange ¡t, ¡ncluding common medications;

and key qued¡ons ese workers should ask in each cse to mod effed¡vely help ch¡ldren ånd

families. A desk reference gu¡de on the topic is prov¡ded

IEineeslearnâboutthelndianchildWelfareAct(lCwA) TopicsincludewhenlCwAapplietlribal
involvement, and how to comply with ICWA

õnt¡nued f¡oñ Ped 1-

TE¡nees leern about the distinct¡on between and how to support ¡n coufr each ofthe permenency

options: adopt¡on, guardiânsh¡p, independent livin& and ælf-sufficiency with supports.

TE¡nees build criticel thinking skills needed forgathering and analy¿¡ng necesry ¡nfomation

throughoutthe €se proce$- They learn the basi6 of€se analysis in orderto assess efety,
permanency, and well-being-

TE¡nees learn abouttheir profesinal liabil¡ty as CFS Special¡sb.

TÞinees learn how to asss and work w¡th families experiencing domestic violenæ. Topi6
¡nclude: chaccteril¡G ofdomestic violence, role of powerand control in domedicviolence

situat¡ont @llusion techniques, effect ofdomed¡cviolence on children, qiting domestic violence

situationt safety planning in domedic violence situetions, and domesticv¡olence resources

TE¡næslearnthelatutoryguidelinestoTerminationofParentalR¡ghts(TPR)inNebÞska They

learn ebout the different grounds for TPR and best interests, end how to apply the statute to cases

TE¡nees learn when and how to identifu father in a DHHS caæ and how to properly notiry a parent

of juvenile couft act¡on.

ADHD

cr¡ticlThinkjng ¡n

cãse Analys¡s

Worker Liability

Termination of
Perental Rights

and Reasonable

EfforE

ldentifu and Notiry

lhe Father (non-

custodiel parent)

lndian Ch¡ld

Welfere Act
(ICWA): Part 1

lndian Child

Welfa re Ad
(ICWA): Pârt 2

Adoption end

Guard¡ansh¡p in

Juvenile coufr

Working w¡th

Families

Experienc¡ng

Domestic Violence

ìtswL

427.5LongTerm

so

53,1s0

s6,300

so

s2,s6s

so

ss2s

o

855LongTerm

classroom

3

1.51.57s%

TSrAtn

Edu@tion

RISSS

4 clesræm

is appropriate, informat¡on needed ¡n each one, and how to prepare each type ofdocument
include: types ofwr¡ten comñuniction (i e, lefrer, affidav'tt and request to fìle), when

learn aboutthe various ways ofcontacting the county attorneyto fìle þmeth¡n8 in @uÉ'
determ¡nationt fair

and appeels,

skills

learn the impact ofspecial needs on a family, the requirements ofRule 51, IEP and IFsP

and the impodance of adrccating for a ch¡ld in the special edu6t¡on system

cFss
TÉ¡nees

CFSS

lGinees

LongTerm CFSS

TEln€
HHS QA

Staff

CCFL

Tnineß

CCFL

TEineß
Webinaror
clâ$room

Comhunicating

w¡th the County

Atorney

cñild and Famlly
SêNlca Revl4
(cfsR)

TEtnsl€amdetallsandtlrcpuço*oftheFedemlChfldrenandfamllySeryieRevls(GFSR), lV-EPoliclesandPrcædures 75%

Tã¡nees lÈm hry @s manæement pEctl6 Elate to each of the thfee maln @tcom€
rca$red ln the cFsR (sf€ty, peman.ncy, and rell-betng).

Well-Be¡ng, preserye and

Írengthen the family,

referÞlto seNicesPolic¡es relatingto schools and education will be rev¡ewed. A desk reference guide on the topic w¡ll

be provided

RISAD

ìISNF

RISIW

Rtst2

RISAG

Rtsct

RISDA

RISTR
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S3,1so

s1¿600

S2,s6s

s10 260s2,100

52,668,0s0

Ss2s427.5

1710

2as S3so Sr,7\o S2,roo

427.5

4200

S1,710

S3,1sos2,s6s

S1,710

ss2s

s28s285

sio SToo 53,420

8ss S1,oso Ss,13o 56,300

54,2oo53,420s700s70

6

6

6

6

6

6cFss

TÊinees

cFss

TE¡nees

cFss

TÊinees

cFss

TEinees

cFss
TE¡neês

cFss

TÞinees

cFss

TEinees

cFss

TÊinees

Long Term

LongTerm

Long Term

Long Term

LongTerm

LongTerm

Long Term

Long Tem

CCFL

TÞ¡ners

CCFL

TEiners

CCFL

TGiners

CCFL

TE¡ners

CCFL

TÊiners

CCFL

TÞineß

CCFL

TÞiners

CCFL

lE¡ners

Pre-work:

self-Paced

Learning
plus

Webinar

Classroom

CIa$room

Classroom

cla$room

clessroom

clesroom

classroom1

2

15

1.5

6

3

2

1

6

1

1

2

1.5

3

2

75%

7SoÁ

7s%

75%

7s%

7S%

75%

75.Á

Case Management, referGl

to seru¡ces

Cåse Management, referE I

to seruiæs

Prepaíng for lndependent

L¡v¡ng

Prepar¡ng of independent

¡v¡ng, child development

child development, mentâl

health, substance ebuse,

cu¡tuÉl competency

Mental He¿lth, referGl to

child development dltuEl
competency, mental health,

referral to sedices

Mentâl health, substance

ebuse, referEl to seilices

IÊinees leam the bas¡6 of Medicaid sedices, the types of med¡el and surgical seruices avail¿ble

lo ch¡ldren, and issues related to managed care ¡n Medi@¡d. A Handbook of Medical seN¡ces is

provided.

fEinees learn the mental health and substance abuse seruices available from Med¡ca¡d, the role of
Megellan in m¿naging the care

fGinees lêârn about the caæ management leps necesry to support youth through age 19 who

arewardsofthestateintheirtGnsitionto¡ndependentlivingandælf-suffìciency Topicinclude:
lEnsition planning with youth; identiÛing a tEnsition team; developing ånd menaging a youth-

driven TEns¡tional Living Proposal (TLP)/|ndependnent L¡v¡ng Plan (lLP); maintaining records;

eEluating and tÉcking progre$; identirying seruices and resources in the areas of eduetion,
eñolovment. health care. finances. housinc. relationshiDs, and adult Fruices; monitoring progress;

TE¡nees learn how to recognize and respond to developmental and behavioral chãllenges and

concerns amoung children ând âdolescents ages 6-19 Topic include typical/normal behavior

versus challenging behavior, risk fado6, NDHHs policy on use of discipline ¡n both in-home and

out{fhome settings, effective approachesto mãnaging behavior, and recognition ofwhen
approaches and prevention are not working

TG¡nees learn how to recognize and respond to behavioEl and mental health problems and

æncerns amoung children and adolescent ages 6 to 19 Topics include: basic sysmptoms, the

¡mportant role of mental heelth ¡n maltreåthent and family dynâmiG, lEtegies and

interyentions, and refercl to evidence-based treatments

TEinees learn about the most ¡mpofrant seruices ¡n addition to spec¡al educetion which are

aEil¿ble for state wards with d¡sabilit¡es. A desk reference guide on the topic will be provided

TEinees leern the most ¡mportant cons¡deEtions when work¡ngwith families and physicians of
ch¡ldrenwhoarereceivingpsychotropicmedi@tion Top¡s¡ncludethepeople¡nvolvedandtheir
roles; how to be sufficiently informed to provide informed consenq how psychotropic medications

wo¡k; target symptoms, side effects, and adverse drug evenB; the use oft¡melines for
understanding a child's symptoms, diagno*s, and medicat¡ons; and the use, benefìts, and risk of
var¡ous classes of medication including classes of medi@tion, target effeß and side effects and

important @mmunict¡on stÊteg¡es A desk reference guide on the topic w¡ll be provided

TÞinees learn the policies releted to sensit¡ve adolescent issues including birth @ntrol, sex

eduGt¡on, abon¡on and HlV, and explore the complex situet¡ons these issues ñay present.

TÞinees learn about manâging coñplex situations involving deily care and select sensitive issues

that may ariswhen workingwith children and adolescentswho ere wardsof the state Topic
include: DHHs policy on daily ere isues, law and policy on select sensitive issues (general,

eductional, legal, ând medical), and the appl¡cation of law and po¡icy to cas management

decision making

D¡sability seryices

M¿naging

Psychotropic

Medicet¡on

Medica¡d Basi6

and

Med¡cal/surgiøl
Sedices

Medieid MH/SA

SeNices

TÞnsitioning

Youth to
lndependent Living

and self-

Sufic¡ency

Making 0ecis¡ons

about Daily C¿re

and Sensit¡ve

Issues

Developmental

¿nd BehavioÞl

Challenges and

concerns (Ê19 yE)

Recogn¡z¡ng end

Referring Mental

Health Problems (6

19y6)

RISMB

RISMH

RISIL

ìtssM
ìtssl

RISD2

RISRR

RISDS

RISPM
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documentation
ESrmtaEo

Yealy Cost

t4,200

$2,800

$4,200

$4,2UU

$2,E00

$1,050

51U,5OO

$1,400

$4,200

$E,400

$3/,öUU

525.200

$8,400

$2,100

$u

$6,300

529,400

$12,60u

$14,00c

$6,400

s1 1,200

$0

$9,ð00

ESfmEO
DCFS Yearly

$3,420

s2,2E0

$3,420

s3,420

$2,2E0

$655

5ð,550

$1,140

53.420

$6,E40

s3o./60

$20,520

$6,840

5't,7'!0

$U

$5,130

$23,940

$10,260

$1 1,40(

56,E40

$9,120

$0

$/,9ð0

Tobl cost
Per CouEe

350

$1,050

$700

$1,050

s1,05o

$700

$525

s3.50o

5350

s1.050

$2,'100

t3,150

$2,'100

$2,100

52,100

s0

51.050

$2,100

$6,300

$3,500

$2,100

$1,400

$0

$2,450

DCFS Cost
Per Couße

285

855

570

855

570

427 5

2650

285

855

1710

2565

1 t10

1710

1710

0

E55

1710

5130

2850

1710

1140

0

CouFes
PerYear

4

4

4

4

4

2

3

4

4

4

12

12

4

ongorng

14

2

4

4

ongorng

4

TargetAud¡ence

cFS Spec¡alist &
Superyiso6

CFS Specialists

CFS Spec¡al¡sts &
TÉinees

CFS Special¡sts. &
SuperyisoF,

cFS SpecElsts &
SupeNisoß

CFS Specialists &
SupervisoF

DHHS Legal,
PrcgEm Specialists

JFS SpecraIsb &
Superyiso6

3FS Specialists &
SupeNisoE

CFS Spec¡al¡sts &
Superyisoß

CFS Spec¡alists

cFS Spectalrsts &
SupervisoF, Tribal

cFS Speiælist &
Supery¡soß

cFS Specialists &
SupedisoE

CFS Speiæl¡st &
SupeNiso6

IFS Special¡sts &
Supeilisoß

IFS Speqalists &
3up6ru¡soß

trFS Specransß &
Supery¡s06,

OFS Spec¡alist &
Superyiso6

CFS Prcfessionals

CFS Specialists &
SuperuisoF

DuEtion
TE¡neE (s)

Lead(s)

HRD

UUIL

CCFL

CCFL

cctL

CCFL

CCFL

]CFL

:CFL

OCFL

CCFL

OCFL

Venue

Webinar and
Self Study

Webinar

Classrcom

:lâssrcom

úVeb¡nar

;lassrcom

classrcom

Web¡nar

classrcom

classrcom

Classrcom

Clessôom

llassrcom

Jlassroom

cnline
ecorded

Classrcom

Classrcom

Classrcom

Classrcom or
Webinar

cl¿ssroom

classrcom

Onl¡ne sêlf-
study

classrcom

scnedu
led

3

2

3

3

2

15

10

1

3

6

I

6

õ

3

6

'18

3tog

6

4

7

tsxPecèd
DeliEred

3

2

3

3

2

15

l0

3

6

9

6

6

6

0

3

6

18

10

6

4

0

7

Hse
FFP

7sYo

I5%

t5%

75%

750/ô

750/õ

500/.

75./õ

t5v.

75?/o

750/o

71vo

750/6

75%

oo/.

1sVo

0o/o

750/6

75o/o

71vo

750/o

Tifle lvf
AdministEt¡w

Fr'ñ.li^ñ rhâr 6a

Assessment to
detem¡ne vlhether a

Development of Case
Plan

leveloPment 01 case
)lãn

{ssessment to
letemine shethera

Pem¿nency plann¡ng

ncludng us¡ng kinsh¡p

Assessment to
letemine whether a

Assessmentto
detemine wielhera

Pemanency plann¡ng

includng using kinship

El¡g¡bil¡ty
deteminations, and re-

Communiætion sk¡lls,

cultuEl competency,

socral woí( pEdæ,
@mmuniøt¡on skills,

Social Work pÊct¡ce,
:ommun¡cation sk¡lls,

3ocialWork pÉct¡ce,
þmmuni€tion skills

3h¡ld ¿buse and
leglect issues,

3h¡ld abuse and
neglecl ìssues,

lndependent L¡vrng and
issues confrcnting

Pemanency p annrng

includng using krnshrp

PEpaEtion for and
part¡c¡pation ¡n judiciel

Substânæ Abuse

fomestc v¡olence,
:hild abuse and

couFe Description

Prcvides an êxplanalion of the SDM ¡nteryentions and howthey ælate not

the type of safety plan but also to the @red safety dec¡s¡on Look at the
c^ê-iá^ iñl^ñâliÂñ +ñ hê ¡^."m4ñlad rr;th¡ñ eâ.h

only to
safety

Rev¡ewof the prcæss, proæduE and policy lor completion of the FSNA ¡n

prepaEûon forthe development of the æse plan orfamily plan with a family

Conduct a Fam¡ly Strengths ênd Needs Assessment intery¡ewwith â fam¡ly as
rell as howto needed ìnfomat¡on to aæuEtely

ìevie6 pol¡cy, proto@1,

Safety and Suitability and
end N-FocuS forthe SDM Assessment oi Placement
Orgãniætjon Related lnvest¡gat¡ons Prcvides

ñ<tn'.t¡ññ ñf h^rùt^ 
^^ññlÞrÞ 

¡ñ ôñâñ¡7âli^ñ R.lrtêd lnvêslidãliôn ând
Jndeßtand the why, wien, and howof completrng the Reuniltæton Assessmenl

qddresses howthe namt¡ve in N-FOCUS supports the SDM assessment
Prcv¡ded s,ith a description of æntent for each naEtive field-

Prcvide an overview of lhe SDM assessment tools and howthey apply to æse
m¿nagement for staff stlo rcrkwith CFS Speicalist, but do not do Ése
ñâñ.^êñêñ1 Êñ.". 

^hrhaanM 
âccFcchênl lôô1. âñd hôwthêvrôõlvtô.âse

Provides a revìewof the apprcpriate utiliætion of an infomal living aEngement
end howil is documented on N-FOCUS

Assigning the finding, expungement prccess, n¿mtjve supporting f¡ndings

Build¡ng ¡nfo arcund esch f¡nding and howto explain this to families Responding

tmprcve æmmunietjon skills and how to handle the 'sensitive subjects' that are

at times nêcessary to discuss úith fam¡lies lntroduces wys to develop the sk¡lls

^-ô¡â¡ +^ hâ,,ê êtrêdìwo rcoñê¡+n,â ."hia.t¡.^ñwêErt¡^ñ. lñ.^ñôÞtê lh^<ê

Prcvide CFS Spec¡al¡st an opportunity to apply skills leamed ¡n Case

Management 1, lnteryiewing and WorkerSafety @ußes (frcm NewWorker

Apply the princ¡ples of fam¡ly centered pEct¡ce in the fac¡¡¡tatjon of fãmly team

meetings; unde6tand howto facilitate ê fam¡¡y team meetjng; effectively talk with
r.ñ¡l¡Þc.hñ,'1 thairid¡ñri6êd cãfêtu.ñh.êñ< M* üth fâmiliês lô idêntifu
mprove interviewing sk¡lls when rcrk¡ng with ch¡ldrcn Focuses on researched
itruqtured âpprcach for interuiewing ch¡ldßn While not cedirying tEinees as

mprcve rcrkeE' skills in inteNiewing both victims and PerpetEtoE of domestic

r'¡olence and to build understânding about howv¡ctim be impected bt

qdvo€te's rcle ¡n rcrking u¡th DV fam¡l¡es Defines the DV and SA progEms

3nd the¡r roles with cFS D¡scusses seryices ava¡lable to support families ênd
ihìr'ti^hc tñ +ha¡r ñ1.< ÞñvidF 2n ôvêruiêw ôf thÞ D\//SA nrôôãms âcmss the
To lnstruct CFSS lntake Worke6 on the sDM Altemat¡ve Response Screêning
policy criteria and implementat¡on To pDvide inlomation as to the infomaÜon

Leam howto supportyouth wio êre Mrds ofthe slate in theirtGns¡t¡on to
independent living and self-sufflciency. Topics include the main case
hãñã^ôñâñl ê{âñc úÀÂ^ M^¿iññ úlh w^"th lA-lq /d.têm¡h¡hñ al¡ôihilltu

Refresherfor staff re-ass¡gned to rcrkrith youth adent¡fed as juventle ottendeE

and living ¡n the community with structured supeNision Leam how lo superu¡se
l^?añilÂ 

^trâñdêR 
in ,.¡ñd.ñ.þ üth ôôlid DrôcèdrÊ ând best nmd¡ce

Part¡cipants te¿m aboutthe æse management and post-plaæment supeNision

responsibilities of the adoptjon rcrker They also leam the prcæss and

Address the specif¡c challenges experjenæd in the courtroom on an indiv¡dual
basis by offering a customized testirying pEctice experience at eì[her¿nd

^¡n,¡i-â+¡^ñ ^r 
ÞÂv¡êu,hê.;ññ lñ.['¡a. vi¡a^ t.ñ¡ñ^ 

^ñ,.hinñ 
dildñô thÞ

To better prepare wrkeF to test¡fy ¡n judic¡al pDceed¡ngs, th¡s ¡ndiv¡dual¡zed

pEctice tesüfying experienæ builds on new@rker tEining ¿nd the ¡.,lonoe

Undeßtand¡ng of al@hol and drug add¡ct¡on, and howto ¡dentiry families
involved in the child relfare system ãs a @sult of parental add¡ction A primer on

povide an overviewof the Safe and Together l\¡odel and allowparticiPants to
pEct¡ce the acquired skills and have d¡scusslon in regards to banjeß and

CouFê Tifle

SDM Ref€sher-
:ffect¡ve Safety Plann¡ng

SDI\4 Refresher - Famrly

3trenglhs ênd Needs

lese Management
RefGshef, Case Plan

SDI\4 Refresher-
Assessment of

SDlvl Refesher-
Reuniflcation

SDM Quality Naretjves

sDlll overurew

Apprcved lnfomal Living
AEngement

Case Status
Oeteminaton

Eng¿g¡ng
Sensitive

Femilies
Subjects

-ngag¡ng Fam¡l¡es-
nitial Safety & Risk

Engag¡ng Famil¡es -
Family Team l\4eeting

nteNiewing children
Appliætion

DÕmêsliæ V¡olence
lntery¡eh¡ng

Leamrng frcm Domestc
Violence and S€xual

Altemative Response -
lnlâke

TEnsition¡ng Youth to
lndependent Liv¡ng and

Juvenile Services
Specializat¡on

Adoption: All Topics:
Prccesses and Foms

Adv¿nced Testiry¡ng

qdvanced ïestifying and
Jsing SDM in the Court

Jndeßtanding
Substanæ Use

Domest¡c Vlolenæ -Safe
and ïogelheÊ Sk¡ll

CouEe
Number

25PSJ565

25PSJSE8

25PSJS7O

25ChSS1 014
25PSJS92

z5PSJS62

25PSJ57,1

¿5PSJS63

25PSJS/2

25PSJS68

25PSJS57

25PSJS6O

Not yet on ED(

25PSJS76

¿5PSJ567

luÍiculum

25PSJS95

25PSJS36

25PSJS61

25PSJSOO1

25PSJ566

25PSJ566S

Curiculum

25CWJS66
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Child Protection and Safety ln-Service Training - Attachment B to CCFL Training Grant

ESm aEq
Yearly Cost

$12.600

$2.100

537,800

$0

$0

$0

50

$0

$'tô,800

$6,400

58,400

$6,400

$8,400

$8,400

$'t2,600

Superv¡sor & Manager Training

$8,400

$9,800

$6,300

6400

5600

4200

Estr@Ed
DCFS Yearly

$10,260

$1,710

$30,/E0

$o

$0

$0

$0

$0

$13,680

$6,840

56.840

$6.ö40

$6,E40

$6,E40

s10,260

$6,840

$7,980

s5,130

6U4L

456C

342C

Tobl Cost
Per couEe

$1,050

$175

$3,150

$350

s350

s1,050

$0

$1,050

$8,400

52,1 00

52,1 00

s2,100

$2,100

$2,'100

$2,1 00

$2.100

s2,450

ü3,150

2'100

700

700

DCFS Cost
Per Couße

142 5

2565

245

245

ð55

0

855

6840

1110

1 110

1710

1710

1710

1710

1710

1995

25õ5

1710

570

5/0

Coußes
PerYeer

12

12

12

0

0

0

on9orng

0

2

4

4

4

4

4

6

4

4

2

4

Target Audience

UFS Spetcaltsts,
Case Aides

JFS Specralsts &
Supery¡soE

3FS Spec¡alists &
Supery¡soß

3FS Spec¡al¡sts &
Supery¡sor

3l-s spec¡al¡sts &
Superylsoß

OFS Spec¡al¡sts &
SupeN¡soß

dent¡fied CFS
SpecÌalists chosen to

trFS Supery¡sors

;F5 tuperytsoG &
{dministrêtoß

:FS Superuisoß &
qdm¡n¡stratoß

SuperyisoF &
\¡anageß

DuEtion
T¡aineE (s)

Lead(s)

DCFS

CCFL

CCFL

UCFL

CCFL

OCFL

CCFL

DCFS

CCFL

CCFL

CCFL

CCFL

CCFL

OCFL

trCFL

SCFL

]CFL

Venue

Classroom

Classrcom

olassrcom

Cl¿ssrcom

Clessroom

Classroom

onltne self
Study

classroom

Classroom

TBD

TBD

ItsD

TBD

TBD

Classroom

Classrcom

Clessrcom

Classrcom

ulassDom

Classmôm

Classrcom

schedu
led

3

3

1

3

0

0

0

0

0

6

6

7

3

?

2

2

tsxp€cted
Deliwred

3

05

I

3

0

3

24

6

6

6

6

6

ô

7

g

2

2

&se
FFP

500/r

15%

50%

750/"

0o/o

750/.

750/ô

750/ô

75o/o

o%

500/6

75o/o

50%

50vo

I rüe tv€
Adm¡n¡stEt¡E

Safe Driv¡ng

Ch¡ld abusê and
neglect issues. effects

child ¿buse end
neglect issues

Subst¿nce Abuse

CultuEl Competency,
æmmuni€tion sk¡lls

strenglhen and
pe6erye families,

GeneEl superyìsory
sk¡lls

Domestc Violenæ,
ch¡ld abuse and

GenêEl superuisory
skills, þrkêr €tent¡on

GeneEl supêry¡sory
sk¡lls

Cou6e tÞscription

lhrs rs hrnrng lof staff trfìo wlltEnsporltng children who need to be in ørseats
Leam the prcperMy lo install the Ér seat ¡n the ær and how to safely fasten lhe

Th¡s tEining will familiarize CFS Special¡sts ând Resource Development Workeß
wilh ã functjonal tool to be used u¡hen assessing safety priorto plaæmenvsafety
ñla^/añt¡^h ìñ Lìñ.hiñ âñ¡ Þlrln?c h^ñè

Th¡s training builds undeFtanding about the need for heelthy relationships,
posit¡ve @mmunicat¡on, and conflict resolut¡on skills shen rcrking with families

Paftqpants wll le¿m how ln¡t¡al Assessments should be handled ¡n e vâriety of
mult¡ple Gpoder situations, in orderto more effìcienlly and effectively assess

CFSS and CFS Superu¡soF will leam aboutthe Child Advo€cy Namtives and
are requ¡red in non{ourt ¡nvolved æse plans

To prov¡de ¡deas, t¡ps, tools and various guides to help CFSS get organized

lnfomat¡on on the three types of protection orde6 available ¡n NebEska:
domestic v¡olence, haGsment, ¿nd reslraining ordeF. TEining addresses the

^ñ.ê<< f^rôht,iñiñ^ ô,.h tuña ^f ññ+â.t¡^ñ ñr¡Þr.ñ¡ ìñ¡1"¡êc iñf^ñ'riññ .. r^
PGpaGs the CFS Spec¡alrstsith a oveNiewofJSO tE¡n¡ng ora CFS
Specialist wlìo ¡s Êassìgned to rcrk as a JSO during the tEns¡tion of youth to
ôhhrliôn lt i< ôÉfêñÞd rhrl lhê CFSS h¡d ñFviñ"elv 2ffFhdêd lSÕ tÞiñiñ^
,,,scPcrvEr.LE vuuru,r¡

lÉns¡t¡on ¡nto se¡f-sufficiency The lraining addresses the Bridge to
lndeDendênce orccess and ese man¿oement steDs when rcrkino with vouno

lErnees ¿re tntroduced to rmpotunt @ncepts and pÊctjces related to tEuma,
tEuma-infomed ære, and secondary tGuma- Topics ¡nclude wiallIãuma is,

Under development

under development

under developmenl

Under development

Knowwhat is involved ¡n mentoring a newTÉ¡nee Knowshat aE theirspecif¡c
rcles and respons¡b¡lit¡es as a mentor Be able to document progress Be ¿ble to

^n,. 
.^ñ.tñ'dn,a lÁa¡h.^L (hñr^?h^r^,,¡',|lc larh rñd uArl th.t ñôâñê +^

Urscussron about Cntrøl lhrnkrng and ãnalysis o¡ ¡nforution, us¡ng the Crit¡cal
Think¡ng gu¡del¡ne sheet and rcrking with scenarios vlhere crit¡æl th¡nkÌng must

AllowCFS Superuisoß the opportunity to ask quesûons and discuss stEtegies
and baFieß forimplementaûon ofthe Safe and Together model

Knowwiat is involved in mentoring a newïEinee Knowvlhat are the¡¡spec¡f¡c
oles ând respons¡bil¡t¡es ¿s a mentor Knowthe paGmeteE ofthe mentoring
ñrôôáñ Knôw lhê Þyñêd¡li^n< ôf thêir .êru¡.â ârêr f^. ñañ1^;ñ^ kññ\r, h^u,
UndêrdeveloPrent

Partic¡pants sìll focus on using lhe FSNA to create and develop an ind¡vidualized
Ése plan with tho family Topìcs include developing goals and st¡alegies with
lhe family to address the fam¡ly's needs, bujlding on the familys strengiths, and
documenting family engagement and family voice $ìthin the case plan

Thìs couEe s¡ll beg¡n ¡n the moming session with dassrcom leam¡ng and
Ciscussions ¿rcund criti€l thinking and analysis of infomatjon V1ß will be going
lverthe Cdücal Thinking Gu¡del¡nes sheet, as rell as discussing some scenarjos
úhere crit¡cal th¡nk¡ng must be used to make an lntake decision The second half
cf the day sill be pEcticing us¡ng the critiel think¡ng guidelines VVE will go over
ntake Éfêml scenarios (real) as tjme allo$, us¡ng lhe Critiæl thinking
Guidelines as a modle for prcæssing the ¡nfomâtion prcvided by the refering
party and wiìat olherinfomat¡on is avãilable-

Couße T¡tle

carseat salety

Kinship CâÉ Walk
Through Checklist

lllanclt Recertif¡cation ând
Worker Safety

Mulùple Reponer
Assessments

Child Advoæcy
NaGtives & Compliance
Þ.i¡ñ^ ¡ñ ar.a Þlâñ. f^r

Organrzational Skill
Building

Potecûon Orde6 ¡n

NebEska

OJS RefresherOveN¡ew

Endge to lndependence
ProgEm

TËumâ lnfomed Care

Human TEff¡ck¡ng

Effeds of
l\relhamohetamine

uu[uEl sensrv¡ty rn

Case Management

Cultue of Poverty

l\4entorìng

Critical Th¡nking for
Supervisoß

Domest¡c Molence -Safe
and ïogether SupeNisor

Mentoring Overy¡ew

Group SuPeryrson

Case Management
RefEshen Case Plan
TÉining

CntiølTh¡nk¡ng for
lnt¿ke

Couße
Number

Notyet on ED(

25PSJS83

Z5PSJSSO

¿5PSJ5öö

25PSJS100

25PSJSS9

Curiculum

Z5PSJ562

25PSJS89

25CWJ565

25PSJS59

25CWJS65

¿5PSJS81

2sCPRS111

25CP7S101
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Child Protection and Safety ln-Service Training - Attachment B to CCFL Training Grant

EffiE

Y€rly Cct

224 !3O5,ðO5 ú3/5,U
r.'åHl*i"HlË#j'Couls

PerYærTarget Aud¡enceDuRlion
TnineF (s)

Lrad(s)
Venueled

upecEo
DeliEÊd

ESe
FFP

lEe lvÈ
Admin¡sfatiECouE fÞscriplionCouFe TileCouÉ

Number
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