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‘ BETWEEN
THE NEBRASKA DEPARTMENT OF HEALTH AND HUMAN SERVICES
DIVISION OF CHILDREN AND FAMILY SERVICES

AND

THE BOARD OF REGENTS OF THE UNIVERSITY OF NEBRASKA for the Univeristy of
Nebraska-Lincoln

This subgrant is entered into by and between the Nebraska Department of Health and Human
Services, DIVISION OF CHILDREN AND FAMILY SERVICES (hereinafter “DHHS"),
and THE BOARD OF REGENTS OF THE UNIVERSITY OF NEBRASKA for the Univeristy of
Nebraska-Lincoln, performed by the Center for Children Families and the Law (hereinafter

“Subrecipient”).
CFDATitle & #:  Foster Care Title IV-E 93.658 Federal Agency: DHHS-ACF
Award Name: IV-E Foster Care Federal Award |dentifier # 1401NE 1401
Issue Date: 10/01/2013 This award is not for research and
Award Date: 10/01/2013 to 9/30/2014 does not include ARRA funds.
CFDA Title & #: Foster Care Title IV-E 93.658 Federal Agency: DHHS-ACF
Award Name: IV-E Foster Care Federal Award Identifier #.  1501NE1401
Issue Date: 10/01/2014 This award is not for research
Award Date: 10/01/2014 to 9/30/2015 and does not Include ARRA funds.

PURPQOSE. The purpose of this subgrant is for the development and delivery of training for
Child and Family Services consistent with the Federal and State statutes and policy.

I. PERIOD OF PERFORMANCE AND TERMINATION

A. TERM. This award is in effect from January 1, 2015 the effective date through June 30,
2015, the completion date.

B. TERMINATION. This subgrant may be terminated at any time upon mutual written consent or
by either party for any reason upon submission of written notice to the other party at least Thirty
(30) days prior to the effective date of termination. DHHS may alse¢ terminate this subgrant in
accord with the provisions designated “FUNDING AVAILABILITY” and "BREACH OF
SUBGRANT.” In the event either party terminates this subgrant, the Subrecipient shall provide
to DHHS all work in progress, work completed, and materials provided by DHHS in connection
with this subgrant immediately.

Il. AMOUNT OF SUBGRANT

A. TOTAL SUBGRANT. DHHS shall pay the Subrecipient a total amount, not to exceed
$1,600,000 (One million six hundred thousand doliars) for the activities specified
herein.
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B. PAYMENT STRUCTURE. Payment shall be structured as follows:
DHHS agrees to pay the University for services delivered each month at the agreed
upon rate identified in Attachment A and Aftachment B of this subgrant for actual,
allowable and reasonable costs. The rates may be modified upon agreement in writing
by both parties. Payments to be made in general accordance with the categories and
criteria as set forth in this agreement. The University shall submit monthly Interagency
Billing Transaction (IBT) invoices in accordance with the following billing requirements:

1. The University will provide source documentation to substantiate all trainings
provided to include a list of all attendees, date of fraining, number of hours trained
and name of trainer.

2. The University will submit monthly billing and claiming statements as agreed upon
with DHHS to maximize IV-E claiming.

3. The University will provide a minimum financial match of 25% of the total amount
billed. Additionally, the University will provide acceptable documentation that
reconciles said match on a gquarterly basis.

4. Billing will be for services delivered as set forth in Attachment A and Attachment
B.

C. BUDGET CHANGES. The Subrecipient is permitted to reassign funds from one line item to
another line item within the approved budget. If funds are reassigned between line items, prior
approval fromm DHHS is required for cumulative budget transfer requests for allowable costs,
allocable to the subgrant exceeding five percent (5%) of the current total approved budget.
Budget revision requests shall be submitted in writing fo DHHS. DHHS will provide writien
notification of approval or disapproval of the request within thirty (30) days of its receipt.

Ill. STATEMENT OF WORK

The Subrecipient shall:
A. Provide Child Welfare Child Protection and Safety New Worker Training to any person

designated by DHHS as described in Attachment A of this Agreement.

B. Provide Child Welfare Child Protection and Safety in-service training to any person designated
by DHHS as described in Attachment B of this Agreement.

C. Offer a variety of strategies for the delivery of training curricula to best reach DHHS staff or
designated persons in rural and urban areas, as appropriate: including, but not limited to,
videoconferencing, interactive online modules, peer mentoring and coaching, and traditional
classroom learning.

D. Collaborate in the development of technical assistance and support for the DHHS Title IV-E
Stipend Program.

E. Collaborate with DHHS to develop an annual training plan pursuant to the State’s required
annual IV-B Child and Family Services Plan.

F. Training Evaluations:
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1. Identify training needs of the Child Welfare Protection and Safety Children and Family
Services staff.

2. Develop instruments to identify and measure competency levels of Child Welfare
Protection and Safety Children and Family Services Trainees, during and following
new worker training.

3. Each training module delivered under this agreement will be evaluated by training

participants and others desighated by DHHS.

Evaluate DCFS mentoring program as directed by DHHS.

Data collected from training and mentoring evaluations will be aggregated,

analyzed and shared with DHHS after:

a. The completion of each Child Protection and Safety New Worker
Training session;

b. Each Child Protection and Safety In-Service Training module; and

c. Every 6 months data will be aggregated and anazlyzed.

o

G. Develop and deliver curricuta grounded in Department policy and established Department
practice standards. DHHS will have final approval authority of the content and format for all
educational materials that are provided by the University under this agreement, and DHHS
will be identified as the sponsor.

H. Maintain a tracking system for courses presented and attendance by individual DHHS staff,
and provide quarterly reports to DHHS or as requested by DHHS.

I.  Meet monthly with DHHS staff to monitor training activity provided under this agreement.

J. Submit a comprehensive annual report of all activities provided under this agreement by
August 15 of each year for the previous State Fiscal Year. The annual report is to include
service volume, training model and modules, development and delivery, evaluation data, staff
qualifications, value of Universtiy partnership, training recommendations and strengths of the
training.

K. The development or delivery of curricula outside the scope of Attachment A and Attachment
B must have prior approval from DHHS.

L. Attachment A and Attachment B may be amended or changed upon written agreement by the
parties.

M. Child Welfare Child Protection and Safety New Worker Training start dates and locations
will be determined by DHHS.

N. New Worker Training with less than 8 registrants must have written approval from the
Director to deliver said training.

0. The Universtiy will work in collaboration with DHHS to develop and finalize Results
Based Accountability performance measures no later than April 30, 2015.

DHHS shall:
A. Provide direction for the development of training and services provided under this

Agreement; DHHS will review and approve all curricula fo be delivered by the
University under this Agreement.
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B. Provide support to the University in training development by making DHHS staff
experts and specialists available to the University as consultants to insure accuracy
in training content. DHHS will also provide opportunities for the University to observe
and participate in relevant child welfare work.

C. Conduct a quarterly financial review with the University.

IV. GENERAL TERMS AND ASSURANCES

A. ACGCESS TO RECORDS AND AUDIT RESPONSIBILITIES.

1.

All Subrecipient books, records, and documents regardless of physical form, including
data maintained in computer files or on magnetic, optical or other media, relating to work
performed or monies received under this subgrant shall be subject to audit at any
reasonable time upon the provision of reasonable notice by DHHS. Subrecipient shall
maintain all records for three (3) years from the date of final payment, except records that
fall under the provisions of the Health Insurance Portability and Accountability Act (HIPAA)
shall be maintained for six (6) full years from the date of final payment. In addition to the
foregoing retention periods, all records shall be maintained until all issues related to an
audit, litigation or other action are resolved to the satisfaction of DHHS. The Subrecipient
shall maintain its accounting records in accordance with generally accepted accounting
principles. DHHS reserves and hereby exercises the right to require the Subrecipient to
submit required financial reports on the accrual basis of accounting. If the Subrecipient's
records are not normally kept on the accrual basis, the Subrecipient is not required to
convert its accounting system but shall develop and submit in a timely manner such
accrual information through an analysis of the documentation on hand (such as accounis
payable}.

The Subrecipient shall provide DHHS any and all written communications received by the
Subrecipient from an auditor related to Subrecipient’s internal control over financial
reporting requirements and communication with those charged with governance including
those in compliance with or related to Statement of Auditing Standards (SAS) 112
Communicating Internal Control related Matters Identified in an Audit and SAS 114 The
Auditor's Communication with Those Charged With Governance. The Subrecipient agrees
to provide DHHS with a copy of all such written communications immediately upon receipt
or instruct any auditor it employs to deliver copies of such written communications to
DHHS at the same time copies are delivered to the Subrecipient, in which case the
Subrecipient agrees to verify that DHHS has received a copy.

The subrecipient shall immediately commence follow-up action on findings arising from
audits or other forms of review. Follow-up action includes responding to those conducting
such examinations with clear, complete views concerning the accuracy and
appropriateness of the findings. If the finding is accepted, corrective action, such as
repaying disallowed costs, making financial adjustments, or taking other actions should
proceed and be completed as rapidly as possible. If the subrecipient disagrees, it should
provide an explanation and specific reasons that demonstrate that the finding is not valid.

In addition to, and in no way in limitation of any obligation in this subgrant, the Subrecipient
shall be liable for audit exceptions, and shall return to DHHS all payments made under
this subgrant for which an exception has been taken or which has been disallowed
because of such an exception, upon demand from DHHS.

Subgrant Page 4 of 14
Rev. 03/2014




B. AMENDMENT. This subgrant may be modified only by written amendment executed by both
parties. No alteration or variation of the terms and conditions of this subgrant shall be valid
unless made in writing and signed by the parties.

C. ANTI-DISCRIMINATION. The Subrecipient shall comply with all applicable local, state and
federal statutes and regulations regarding civil rights and equal opportunify employment,
including Title VI of the Civil Rights Act of 1964, the Rehabilitation Act of 1973, Public Law 93-
112; the Americans with Disabilities Act of 1990, Public Law 101-336; and the Nebraska Fair
Employment Practice Act, NEB. REvV. STAT. §§ 48-1101 to 48-1125. Violation of said statutes
and regulations will constitute a material breach of this subgrant. The Subrecipient shall insert
this provision into all subgrants and subcontracts.

D. ASSIGNMENT. The Subrecipient shall not assign or transfer any interest, rights, or duties
under this subgrant to any person, firm, or corporation without prior written consent of DHHS,
In the absence of such written consent, any assignment or attempt to assign shall constitute
a breach of this subgrant.

E. ASSURANCE. If DHHS, in good faith, has reason to believe that the Subrecipient does not
intend to, is unable to, has refused to, or discontinues performing material obligations under
this subgrant, DHHS may demand in writing that the Subrecipient give a written assurance of
intent to perform. Failure by the Subrecipient to provide written assurance within the number
of days specified in the demand may, at DHHS’s option, be the basis for terminating this
subgrant.

F. BREACH OF SUBGRANT. DHHS may immediately terminate this subgrant and agreement,
in whole or in part, if the Subrecipient fails to perform its obligations under the subgrant in a
timely and proper manner. DHHS may withhold payments and provide a written notice of
default to the Subrecipient, allow the Subrecipient to correct a failure or breach of subgrant
within a period of thirty (30) days or longer at DHHS’s discretion considering the gravity and
nature of the default. Said notice shall be delivered by Certified Mail, Return Receipt
Requested or in person with proof of delivery. Allowing the Subrecipient time to correct a
failure or breach of this subgrant dees not waive DHHS's right to immediately terminate the
subgrant for the same or different subgrant breach which may occur at a different time. DHHS
may, at its discretion, obtain any services required to complete this subgrant and hold the
Subrecipient liable for any excess cost caused by Subrecipient’s default. This provision shall
not preclude the pursuit of other remedies for breach of subgrant as allowed by law.

G. CONFIDENTIALITY. Any and all confidential or proprietary information gathered in the
performance of this subgrant, either independently or through DHHS, shall be held in the
strictest confidence and shall be released to no one other than DHHS without the prior written
authorization of DHHS, provided that contrary subgrant provisions set forth herein shall be

. deemed to be authorized exceptions to this general confidentiality provision. As required by
United States Department of Health and Human Services (hereinafter “HHS”) appropriations
acts, all HHS recipients and DHHS Subrecipients must acknowledge Federal and DHHS
funding when issuing statements, press releases, requests for proposals, bid invitations, and
other documents describing projects or programs funded in whole or in part with Federal and
DHHS funds. Recipients are required to state: (1) the percentage and dollar amounts of the
total program or project costs financed with Federal and DHHS funds; and (2) the percentage
and dollar amount of the total costs financed by nongovernmental sources. This provision
shall survive termination of this subgrant.

H. CONFLICTS QF INTEREST. Inthe performance of this subgrant, the Subrecipient shall avoid
all conflicts of interest and all appearances of conflicts of interest. The Subrecipient shall
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immediately notify DHHS of any such instances encountered, so that other arrangements can
be made to complete the work.

. COST PRINCIPLES AND AUDIT REQUIREMENTS. The Subrecipient shall follow the
applicable cost principles set forth in OMB Circular A-87 for State, Local and Indian Tribe
Governments; A-21 for Colleges and Universities; or A-122 for Non-Profit Organizations.
Federal audit requirements are dependent on the total amount of federal funds expended by
the Subrecipient, set in the table below and Attachment 1, Audit Requirement Certification.
Audits must be prepared and issued by an independent certified public accountant licensed
to practice. A copy of the annual audit is to be made electronically available or sent to:
Nebraska Depariment of Health and Human Services, Financial Services, P.O. Box 95026,
Lincoln, NE 68509-5028.

Amount of annual federal expenditure Audit Type
$100,000 to $499,999 Financial Statement Audit
500,000 or more in federal expenditure A-133 audit

J. DATA OWNERSHIP AND COPYRIGHT. Except as otherwise provided in the Federal Notice
of Award, DHHS shall own the rights in data resulting from this project or program. The
Subrecipient may copyright any of the copyrightable material and may patent any of the
patentable products produced in conjunction with the performance required under this
subgrant without written consent from DHHS. DHHS and any federal granting authority
hereby reserve a royalty-free, nonexclusive, and irrevocable right to reproduce, publish, or
otherwise use, and to authorize others to use the copyrightable material for federal or state
government purposes. This provision shall survive termination of this subgrant.

K. DEBARMENT. SUSPENSION OR DECILARED INELIGIBLE. The Subrecipient certifies that
neither it nor its principals are presently debarred, suspended, proposed for debarment,
declared ineligible, or voluntarily excluded from participation in this transaction by any federal
department or agency.

L. DOCUMENTS INCORPORATED BY REFERENCE. All references in this subgrant to laws,
rules, regulations, guidelines, directives, and attachments which set forth standards and
procedures to be followed by the Subrecipient in discharging its obligations under this
subgrant shall be deemed incorporated by reference and made a part of this subgrant with
the same force and effect as if set forth in full text, herein.

M. DRUG-FREE WORKPLACE. Subrecipient agrees, in accordance with 41 USC §701 et al,, to
maintain a drug-free workplace by: (1) publishing a drug-free workplace statement; (2)
establishing a drug-free awareness program; (3) taking actions concerning employees who
are convicted of violating drug statutes in the workplace; and {4) in accordance with 2 CFR
§182.230, identify all workplaces under its federal awards.

N. FEDERAL FINANCIAL ASSISTANCE. The Subrecipient shall comply with all applicable
provisions of 45 C.F.R. §§ 87.1-87.2. The Subrecipient cerifies that it shail not use direct
federal financial assistance to engage in inherently religious activities, such as worship,
religious instruction, and/or proselytization.

O. FEDERAL FUNDING ACCOUNTABILITY AND TRANSPARENCY ACT REPORTING. The
Subrecipient shall complete the Subrecipient Reporting Worksheet, Attachment 2, sections B
and C. The Subrecipient certifies the information is complete, true and accurate.
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P. FORCE MAJEURE. Neither party shall be liable for any costs or damages resulting from its
inability to perform any of its obligations under this subgrant due to a natural disaster, or other
similar event outside the control and not the fault of the affected party (*Force Majeure Event’).
A Force Majeure Event shall not constitute a breach of this subgrant. The party so affected
shallimmediately give notice to the other party of the Force Majeure Event. Upon such notice,
all obligations of the affected party under this subgrant which are reasonably related to the
Force Majeure Event shall be suspended, and the affected party shall do everything
reasonably necessary to resume performance as soon as possible. Labor disputes with the
impacted party’s own employees will not be considered a Force Majeure Event and will not
suspend performance requirements under this subgrant.

Q. FUNDING AVAILABILITY. DHHS may terminate the subgrant, in whole or in part, in the event
funding is no longer available. Should funds not be appropriated, DHHS may terminate the
award with respect to those payments for the fiscal years for which such funds are not
appropriated. DHHS shall give the Subrecipient written notice thirty (30) days prior to the
effective date of any termination. The Subrecipient shall be entitled to receive just and
equitable compensation for any authorized work which has been satisfactorily completed as
of the termination date. In no event, shall the Subrecipient be paid for a foss of anticipated
profit.

R. GRANT CLOSE-OUT. Upon completion or notice of termination of this grant, the following
procedures shall apply for close-out of the subgrant:

1. The Subrecipient will not incur new obligations after the termination or completion of the
subgrant, and shall cancel as many outstanding obligations as possible. DHHS shall give
full credit to Subrecipient for the federal share of non-cancelable obligations properly
incurred by Subrecipient prior to termination, and costs incurred on, or prior to, the
termination or completion date.

2. Subrecipient shall immediately return to DHHS any unobligated balance of cash advanced
or shall manage such balance in accordance with DHHS instructions.

3. Within a maximum of 90 days following the date of expiration or completion, Subrecipient
shall submit all financial, performance, and related reports required by the Subrecipient
Reporting Requirements. DHHS reserves the right to extend the due date for any report
and may waive, in writing, any report it considers to be unnecessary.

4. DHHS shall make any necessary adjustments upward or downward in the federal share
of costs.

5. The Subrecipient shall assist and cooperate in the orderly transition and transfer of
subgrant activities and operations with the objective of preventing disruption of services.

6. Close-out of this subgrant shall not affect the retention period for, or state or federal rights
of access to, Subrecipient records, or Subrecipient’s responsibilities regarding property or
with respect to any program income for which Subrecipient is still accountable under this
subgrant. If no final audit is conducted prior to close-out, DHHS reserves the right to
disallow and recover an appropriate amount after fully considering any recommended
disallowances resulting from an audit which may be conducted at a later time.

S. GOVERNING LAW. The award shall be governed in all respects by the laws and statutes of
the State of Nebraska. Any legal proceedings against DHHS or the State of Nebraska
regarding this award shall be brought in Nebraska administrative or judicial forums as defined
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by Nebraska State law. The Subrecipient shall comply with all Nebraska statutory and
regulatory law.

T. HOLD HARMLESS.

1. The Subrecipient shall defend, indemnify, hold, and save harmless the State of Nebraska
and its employees, volunteers, agents, and its elected and appointed officials (“the
indemnified parties”) from and against any and all claims, liens, demands, damages,
liahility, actions, causes of action, losses, judgments, costs, and expenses of every nature,
including investigation costs and expenses, settlement costs, and aftorney fees and
expenses (“the claims”), sustained or asserted against the State of Nebraska, arising out
of, resulting from, or attributable to the willful misconduct, negligence, error, or omission
of the Subrecipient, its employees, consultants, representatives, and agents, except to the
extent such Subrecipient’s liability is attenuated by any action of the State of Nebraska
which directly and proximately contributed to the claims.

2. DHHS's liability is limited to the extent provided by the Nebraska Tort Claims Act, the
Nebraska Contract Claims Act, the Nebraska Miscellaneous Claims Act, and any other
applicable provisions of law. DHHS does not assume liability for the action of its
Subrecipients.

U. INDEPENDENT ENTITY. The Subrecipient is an Independent Entity and neither it nor any of
its employees shall, for any purpose, be deemed employees of DHHS. The Subrecipient shall
employ and direct such personnel, as it requires, to perform its obligations under this subgrant,
exercise full authority over its personnel, and comply with all workers’ compensation,
employer’s liability and other federal, state, county, and municipal laws, ordinances, rules and
regulations required of an employer providing services as contemplated by this subgrant.

V. REIMBURSEMENT REQUEST. Requests for payments submitted by the Subrecipient shall
contain sufficient detail to support payment. Any terms and conditions included in the
Subrecipient's request shall be deemed to be solely for the convenience of the parties.

W. INTEGRATION. This written subgrant represents the entire agreement between the parties,
and any prior or contemporaneous representations, promises, or statements by the parties,
that are not incorporated herein, shall not serve to vary or contradict the terms set forth in this
subgrant.

X. LOBBYING.

1. Subrecipient certifies that no Federal appropriated funds shall be paid, by or on behalf of
the Subrecipient, to any person for influencing or attempting to influence an officer or
employee of any agency, a Member of Congress, an officer or employee of Congress, or
an employee of a Member of Congress in connection with this award for: (a) the awarding
of any Federal agreement; (b) the making of any Federal grant; (c) the entering into of any
cooperative agreement; and (d) the extension, continuation, renewal, amendment, or
modification of any Federal agreement, grant, loan, or cooperative agreement.

2. If any funds, other than Federal appropriated funds, have been paid or will be paid to any
person for influencing or attempting to influence: an officer or employee of any agency, a
Member of Congress, an officer or employee of Congress, or an employee of a Member
of Congress in connection with this subgrant, the Subrecipient shall complete and submit
Federal Standard Form-LLL, "Disclosure Form to Report Lobbying," in accordance with
its instructions.
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Y. NEBRASKA NONRESIDENT INCOME TAX WITHHOLDING. Subrecipient acknowledges
that Nebraska law requires DHHS to withhold Nebraska income tax if payments for personal
services are made in excess of six hundred dollars ($600) to any Subrecipient who is not
domiciled in Nebraska or has not maintained a permanent place of business or residence in
Nebraska for a period of at least six months. This provision applies to: individuals; to a
corporation, if 80% or more of the voting stock of the corporation is held by the shareholders
who are performing personal services, and to a partnership or limited liability company, if 80%
or more of the capital interest or profits interest of the partnership or limited liability company
is held by the partners or members who are performing personal services.

The parties agree, when applicable, to properly complete the Nebraska Department of
Revenue Nebraska Withholding Ceriificate for Nonresident Individuals Form W-4NA or its
. successor. The form is available at:
http://www.revenue.ne.govitax/current/f w-4na.pdf or
hitp://www.revenue.ne.govitax/current/fil-inf_w-4na.pdf

Z. NEBRASKA TECHNOLOGY ACCESS STANDARDS. The Subrecipient shall review the
Nebraska Technology Access Standards, found at hitp.//www.nitc.nebraska.gov/standards/
and ensure that products and/or services provided under the subgrant comply with the applicable
standards. In the event such standards change during the Subrecipient’s performance, the State
may create an amendment to the subgrant to request that Subrecipient comply with the changed
standard at a cost mutually acceptable to the parties.

AA. NEW EMPLOYEE WORK ELIGIBILITY STATUS. The Subrecipient shall use a federal
immigration verification system to determine the work eligibility status of new employees
physically performing services within the State of Nebraska. A federal immigration verification
system means the electronic verification of the work authorization program authorized by the
lllegal immigration Reform and Immigrant Responsibility Act of 1996, 8 U.S.C. § 1324a, known
as the E-Verify Program, or an equivalent federal program designated by the United States
Department of Homeland Security or other federal agency authorized to verify the work
eligibility status of a newly hired employee.

if the Subrecipient is an individual or sole proprietorship, the following applies:
1. The Subrecipient must complete the United States Citizenship Attestation Form, available
on the Department of Administrative Services website at www.das.state.ne.us.

2. lf the Subrecipient indicates on such attestation form that he or she is a qualified alien, the
Subrecipient agrees to provide the U.S. Citizenship and Immigration Services
documentation required to verify the Subrecipient’s lawful presence in the United States
using the Systematic Alien Verification for Entitlements (SAVE) Program.

3. The Subrecipient understands and agrees that lawful presence in the United States is
+ required and the Subrecipient may be disquaiified or the subgrant terminated if such lawful
presence cannot be verified as required by NEB. REV. STAT. § 4-108.

BB. PUBLICATIONS. Subrecipient agrees that all publications that result from work under this
subgrant will acknowledge that the project was supported by “Grant No. XXXX" under a
subgrant from “Federal Agency” and DHHS.

CC. PROGRAMMATIC CHANGES. The Subrecipient shall request in writing to DHHS for approval
of programmatic changes. DHHS shall approve or disapprove in whole or in part in writing
within thirty (30) days of receipt of such request.
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DD.

EE.

FF.

GG.

HH.

JJ.

PROMPT PAYMENT. Payment shali be made in conjunction with the State of Nebraska
Prompt Payment Act, NEB. Rev. STAT. §§ 81-2401 through 81-2408. Unless otherwise
provided herein, payment shall be made by electronic means.

Automated Clearing House (ACH) Enrollment Form Reguirements for Payment.

The Subrecipient shall complete and sign the State of Nebraska ACH Enrollment Form and
obtain the necessary information and signatures from their financial institution. The completed
form must be submitted before payments to the Subrecipient can be made. Download ACH
Form:

http.//www.das.state.ne.us/accounting/nisfaddress book_info.htm

PUBLIC COUNSEL. In the event Subrecipient provides health and human services to
individuals on behalf of DHHS under the terms of this award, Subrecipient shall submit to the
jurisdiction of the Public Counsel under NEB. REv. STAT. §§ 81-8,240 through 81-8,254 with
respect to the provision of services under this subgrant. This clause shall not apply to
subgrants between DHHS and long-term care facilities subject to the jurisdiction of the state
long-term care ombudsman pursuant to the Long-Term Care Ombudsman Act.

RESEARCH. The Subrecipient shall not engage in research utilizing the information obtained
through the performance of this subgrant without the express written consent of DHHS. The
term "research” shall mean the investigation, analysis, or review of information, other than
aggregate statistical information, which is used for purposes unconnected with this subgrant.

SEVERABILITY. If any term or condition of this subgrant is declared by a court of competent
jurisdiction to be illegal or in confiict with any law, the validity of the remaining terms and
conditions shall not be affected, and the rights and obligations of the parties shall be construed
and enforced as if this subgrant did not contain the particular provision held to be invalid.

SMOKE FREE. Public Law 103-227, also known as the Pro-Children Act of 1994 (Act),
requires that smoking not be permiited in any portion of any indoor facility owned or leased or
contracted for by an entity and used routinely or regularly for the provision of health, day care,
early childhood development services, education or library services to children under the age
of 18, if the services are funded by Federal programs either directly or through State or local
governments, by Federal grant, contract, loan, or loan guarantee. The law also applies to
children’s services that are provided in indoor facilities that are constructed, operated, or
maintained with such federal funds. The law does not apply to children’s services provided in
private residences; portions of facilities used for inpatient drug or alcohol treatment; service
providers whose sole source of applicable Federal funds in Medicare or Medicaid; or facilities
where WIC coupons are redeemed. Failure to comply with the provisions of the law may
result in the imposition of a civil monetary penalty of up to $1000 for each violation and/or the
imposition of an administrative compliance order on the responsible entity. By signing, the
Subrecipient certifies that the Subrecipient will comply with the requirements of the Act and
will not allow smoking within any portion of any indoor facility used for the provision of services
for children as defined by the Act.

SUBRECIPIENTS OR SUBCONTRACTORS. The Subrecipient shall not subgrant or
subconiract any portion of this award without prior writien consent of DHHS. The Subrecipient
shall ensure that all subcontractors and subrecipients comply with all requirements of this
subgrant and applicable federal, state, county and municipal laws, ordinances, rules and
regulations.

TIME |S OF THE ESSENCE. Time is of the essence in this subgrant. The acceptance of late
performance with or without objection or reservation by DHHS shall not waive any rights of
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DHHS nor constitute a waiver of the requirement of timely performance of any obligations on
the part of the Subrecipient remaining.

NOTICES. Notices shall be in writing and shall be effective upon receipt. Written notices, including
all reports and other written communications required by this subgrant shall be sent to the
foliowing addresses:

FOR DHHS: FOR SUBRECIPIENT:
Alyson Goedken Jeanne Wicks
NE Department of Health & Human Services Director.of. Sponsored Programs
PO Box 95026 ¥151 Whittier Research Center
Lincoln, NE 68509-5026 2200 Vine St. P.O. Box 830861
402-471-8404 Lincoln, NE 68583-0861

HYO3=yFX-3 213
IN WITNESS THEREOF, the parties have duly executed this subgrani hereto, and each party

acknowledges the receipt of a duly executed copy of this subgrant with original signatures.

FOR DHHS: FOR SUBRECIPIENT:
Thémas D~Pristow Jeanne Wicks, Director
rector Office of Sponsored Programs
ivision of Children and Family Services University of Nebraska-Lincoln

Department of Health and Human Service

DATE: fb/ %" ¢ DATE: iﬂ«}}ﬁr))tl

— G

Joseph M, Acierno, MD, JD

Acting Chief Executive Officer

Chief Medical Officer

Director, Division of Public Health
Department of Health and Human Services

DATE: __ /2 /[aa/X
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Attachment 1

NEBRASKA DEPARTMENT OF HEALTH AND HUMAN SERVICES
AUDIT REQUIREMENT CERTIFICATION

Subrecipients receiving funds from the Nebraska Department of Health and Human Services
(DHHS) are required to complete this certification. Reference to the Office of Management and
Budget Circular A-133, Audits of States, Local Governments and Non-Profit Organizations, in this
document is referred to as “Circular A-133".

Subrecipient’s Name ___ University of Nebraska-Lincoln

Address: 1400 R Street__

City: _ Lincoln State: _ NE__ Zip Code: 68588-0007

Subrecipient’s Fiscal Year Ju\\; | ,2014 to June >0 , 20 1S

All written communications from the Certified Public Accountant (CPA) engaged under #2 or #3
below, given to the subrecipient related to Statement of Auditing Standards (SAS) 112
Communicating Internal Control related Matters Identified in an Audif and SAS 114 The Auditor’s
Communication with Those Charged With Governance and any additional reports issued by the
auditor as a result of this engagement must be provided to the DHHS immediately upon receipt,
uniess the Subrecipient has directed the CPA to provide the copy directly to the DHHS and has
verified this has occurred.

Check either 1, 2, or 3

1. __ As the subrecipient named above, we expect to expend less than $500,000 from all
Federal Financial Assistance sources and do not expect to receive $100,000 or more in
subgrants from the DHHS, including commodities, during our fiscal year Therefore, we are
not subject to the audit requirements of Circular A-133 and do not need to submit our
audited financial statements to the DHHS.

2. As the subrecipient named above, we expect to expend less than $500,000 from all
Federal Financial Assistance sources and expect to receive $100,000 or more in
subgrants from the DHHS, including commodities, during our fiscal year Therefore, we are
not subject to the audit requirements of Circular A-133.

We are, however, responsible for engaging a licensed Certified Public Accountant (CPA)
to conduct an audit of our organization’s financial statements. We acknowledge that the
audited financial statements should be presented in accordance with generaily accepted
accounting principles (accrual basis). If another basis of accounting is more appropriate
or if the accrual basis of accounting is overly burdensome, we will notify the DHHS of this
issue and request a waiver of this requirement prior to the end of our fiscal year. We
further acknowledge the audit must be completed no later than nine months after the end
of our organization's current fiscal year. A copy of the report must be submitted to the
DHHS within the earlier of 30 days after receipt of the auditor's repori(s), or nine months
after the end of the audit period.

3. A Asthe subrecipient named above, we expect to expend $500,000 or more from all Federal
. Financial Assistance sources, including commodities in our current fiscal year. Therefore,
we are subject o the single audit requirements of Circular A-133.

Subgrant Page 10 of 14
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We will engage a licensed Certified Public Accountant to conduct and prepare the audit of |
our organization's financial statements and components of the single audit pertaining to |
those financial statements. We acknowledge that the audited financial staiements should
be presented in accordance with generally accepted accounting principles (accrual basis). ;‘
If another basis of accounting is more appropriate or if the accrual basis of accounting is |
overly burdensome, we will notify the DHHS of this issue and request a waiver of this ]
requirement prior to the end of our fiscal year. We further acknowledge the audit must be
completed no iater than nine months after the end of our current fiscal year.

We further acknowledge, that a single audit performed in accordance with Circular A-133
must be submitted to the Federal Audit Clearinghouse. The reporting package, as
evidence the audit was completed must contain:

+ financial statements,

a schedule of Expenditure of Federal Awards,

a Summary Schedule of Prior Audit Findings (if applicable),

a corrective action plan (if applicable) and

the auditor's report(s) which includes an opinion upon financial statements and
Schedule of Expenditures of Federal Awards, a report of internal control, a report of
compliance and a Schedule of Findings and Questioned Costs.

We further acknowledge the auditor and this subrecipient must complete and submit with
the reporting package a Data Collection Form for Reporting on Audits of States, Local
Governments and Non-Profit Organizations (SF-SAC).

We further acknowledge a copy of the subrecipient’s financial statements, auditor's repor
and SF-SAC must be submitied to the DHHS within the earlier of 30 days after receipt of
the auditor’s report(s), or nine months after the end of the audit period. .

For items #2 and #3 above the required information must be submitted to:

Nebraska Department of Health and Human Services
Internal Audit Section

P.O. Box 95026

Lincoln, NE 68509-5026

Signature %,UIHU» L{_/L.J Date _Lz(rlﬁl{4

Name __Jeanne Wicks
Director. Sbonsored Programs

Title

The Contractor's latest A-133 Audit and
financial report are now avialable for your '
use at:

httg:[[nebraska.edu[admin]stration{business-

and-ﬁnance/accountinq-and-ﬁnance.html
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Rev, 03/2014



Attachment 2
Subrecipient Reporting Worksheet

Section A — Federal Award information

Federal Award Identifier Number (FAIN) 1401NE1401

Federal Awarding Agency Name DHHS-ACF
Award Date 10/1/13 to 9/30/14

CFDA Program Number 93.658
Subgrant Amount From This

Award: §

*See instructions if the subgrant is funded from more than one funding source

Section B — Subrecipient Information

Subrecipient DUNS 555456995

Subrecipient Name __University of Nebraska - Lincoln

Subrecipient Address:  Street _1400 R Street

City Lincoln State __NE
Country us Zip Code +4 __68588-0007
Congressional District 1
Amount of Subgrant § Subgrant Date
Subrecipient Principal  City State
Place of Performance:
Country Zip Code + 4

Congressional District

Subgrant Number (Wili be completed by Support Services)

Subgrant Project Description The purpose of this subgrant is for the development and
delivery of training for Child and Family Services consistent with the Federal and State
statute and policy.

Subgrant Page 12 of 14
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Section C — Officer Compensation

1.

In your business or organization’s previous fiscal year, did your business
organization (including parent organization, all branches, and all affiliates
worldwide) receive 80% or more of your annual gross revenues in U.S. federal
contracts, subcontracts, loans, grants, subgrants, and/or cooperative agreements
AND $25,000,000 or more in annual gross revenues from U.S. federal contracts,
subcontracts, loans, grants, subgrants, and/or cooperative agreements?

[ Yes — answer Question 2

IE No — not required to provide officer compensation

2. Does the public have access to information about the compensation of the senior
executives in your business or organization (including parent organization, all
branches, and all affiliates worldwide) through periodic reports filed under section
13(a) or 15(d} of the Securities Exchange Act of 1934 (15 U.S.C. 78m(a), 780(d))
or section 6104 of the Internal Revenue Code of 19867
[1 Yes — not required to provide officer compensation
[l No— provide the names and total compensation of the five most highly

compensated officers of the entity below
1. S
Name Compensation
2. s
Name Compensation
3. 3
Name Compensation
4, I
Name : Compensation
5. $
Name Compensation
Subgrant Page 13 of 14
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Section A — Federal Award Information (Continuation}

Use this page only if the subgrant is being funded by multiple sources (multiple federal grants or

a combination of federal and state funds)

Federal Award ldentifier Number (FAIN) 1501NE1401

Federal Awarding Agency Name DHHS-ACF
Award Date 10/1/14 {0 9/30/15

CFDA Program Number 93.658
' Subgrant Amount From This

Award: $

Federal Award |dentifier Number (FAIN)

Federal Awarding Agency Name
Award Date

CFDA Program Number
Subgrant Amount From This

Award: $

Federal Award ldentifier Number (FAIN)

Federal Awarding Agency Name
Award Date
CFDA Program Number
Subgrant Amount From This

Award: §

Amount funded from Federal Grants 3 total of grants in Section A
Amount funded from State General Funds  $1,600,000.00
Amount funded from State Cash Funds $

Amount funded from Federal Cash Funds $ fed sources other than grants
Total amount funded from all sources '$1.600,000.00 should equal total of subgrant
Subgrant Page 14 of 14
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INTFT

MXDFT

DVBFT

MALFT

WSZFT

DOMFT

Intreduction to
Child Protection
and safety

Introduction to the
Dynamics and
Effects of
Maltreatment

Demestic Yiolence
Basics

The Mandt
System®

Worker Safety

Dangers of Meth-
amphetaming

Trainees are introduced to the field of Protection and Safety and Juvenile Services
and the case managemer]t process as well as the training expectations. Topics
Include misslon, case management process, the differences between safety and
risk, types of families and youth served, definitions of maitreatment, effects of
maltreatment, and definitions of the language used in PSJS work. Trainees have an
opportunity to discuss their emotional and physical reactions to maltreatment.

Trainees begin learning about maltreatment with a consideration of the dynamics.
and effects of strong and failed attachments. They discuss supperting parents and
protecting and enhancling attachment formation as a way to reduce injury to
children. Topics include: cultural practices and medical conditions that may be
mistaken for or associated with maltreatment, the connection between chrenic
crying and abusive head trauma, and observing and recording evidence of
maltreatment using text and sketches.

Trainees recelve a copy of the Guide to Demestic Violence (DV], learn about the
relationship of DV ta child maltreatmeant, the dynamics of DV, signs of DV, worker
safety Issues, and the impertance of collaberation with the domestic vilence
support arganizatiens. Following the training trainees make a visit to thelr focal
domastic viclence resource where they discuss the importance of collaboration
and the details of the referral process.

Tralnees acquire fundamental knewledge and skifis related to building healthy
relationships, building healthy communicatien, and building healthy conflict
resolution,

As case managers, trainees learn about potentlal threats to their safety from
people, animals, and the environment. They review appropriate strategies for
preventing, recognizing, and responding to worker safety threats and then focus
an current safety issues in the local offices and surrounding areas.

‘Trainees learn the signs of home manufacture of methamphetamine and the
dangers created by the use and manufacture of methamphetamine by reviewirg a
desk reference guide and answerIng questicns en the content. Includes what to do
when Meth is discovered in a home.

" it abuse overview,

communication skills,
eligibliity determinations,
social work practices

Child abuse and neglect
issues, effects ef separation,
grief and loss, cultural
competency

Domestic violance

Communication skills

Worker safety

‘Warker safety

75% 9
75% 4
75% 2
5% B
50% 3
50% 3

Classroem

Classroom

Classroom

Classroom

Classroom

Classroom

CCFL
Trainars

CCFL
Trainers

CCFL
Trainers

CCFL
Trainers

CCFL
Trainers

CCFL
Trainers

Child Protection and Safety New Worker Training - Attachment A to CCFL Training Contract

Long Term

Long Term

Long Term

Long Term

Long Term

Long Term

CFsS
Trainees

CFS5
Trainees

CFSS
Trainees

CFSS
Trainees

CFsS
Trainees

CFSS
Traineas

1z

1140

570

1730

855

855

October 2014

351
$3,150

$1,400

5700

$2,100

$1,050

$1,050

$15,390

$6,240

$3,420

$20,520

55,130

$5,130

$18,900

53,400

54,200

$25,200

$6,300

$6,300
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PRAFT

Ie actice Prl'nciple's'

Child Protection and Sa

Trainees Jearn iéy prlnclples'of éight mponant'pra ices In Protection and Sa'fetv

Family centered practice,

5%

Self-Paced |

" CerL

fety New Worker Training - Attachment A to CCFL Training Contract

Long Term

CF5$

50

Te0

October 2014

T

Responsiblities
{NCR))

for PSIS and Juvenile Services: safety, permanency, and well-being; famlly centered confidentiality Learning Trainers Tralnees
practice; complying with legal requirarnents; ensuring timeliness; collaborating CF5
with partners; maintaining confidentiallty; and working safely and prefessionally. Trainers
NFOFT  |N-FOCUS Cverview | Trainees are introduced to the purpose and importance of timely, accurate case SACWIS 75% Self-Paced CCFL Long Term CFSS [s] 50 S0 0
management documentation, both in the electronic record and on paper. They Learning | Trainer CFS Trainees
become familiar with the basic structure and functionality of N-FOCUS and the Tralners
standardized case file format. Trainees are Introduced te a set of puidelines
regarding the apprapriate content and style of written documentation. Tralnges
are then intraduced to several N-FOCUS functions relating to searching N-FOCUS,
case and person detail, and case management.
SUDFT  [Substance Use Trainees access and complete five medules offered by the National Center on iSubstance abuse 75% Self-Paced CCFL Long Term CFSS 0 50 S0 50
Disorders Substance Abuse and Child Welfare entitled Understanding Substance Use Learning Trainers Trainees
Disorders, Treatment and Family Recovery: A Guide for Child Welfare
Professionals,
NCRFT  |Foster Care Rate  |Trainees will learn how to use the NCR to identify the foster parents” capabilities  |Foster Care rate setting, 75% Webinar or CCFL Long Term CFSs 570 $700 $3,420 54,200
Determination and responsibilities in meeting the needs of the child placed in their hame. This referral to services Online self- | Trainers Trainees
{NCR Tool} (AG will inciude the precess for completing the NCR, time frames for completion and study CFS
chart has Nebraska |ocumentation, Included is an activity to receive feedback on the trainee’s ahillty Trainers
Caregiver to complete the form accurately.
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Case Management

Trainees learn about case management as a CFS Specialist. Topics include the

Case Management,

Classrocrn

CCFL

Child Protection and Safety New Worker Training - Attachment A to CCFL Training Contract

Long Term

CFSS

$6,300

$30,780

October 2014
S )

$37,800

PWET

Overview

) i.nlenriewing Pre-
Work

Safety, and definitions of relevant legat terminolegy.

Trainees prepare for 1niervleuﬁngtraining by reading Interviewing: Relationship
Building and Information Gathering.

hearlngs and appeals,
confidentiality

Communication skills, family
centered practice, social
work practice

INVFT

interviewing

Traineas build communication skills needed to work with children and families by
learning about the process and structure of effective interviewing. They participate
In multiple videctaped sessions to refine skills needed te accurately gather and
assess information while working with families throughout the case management

procass

Communication skills, family
centered practice, social
work practice

Self-Paced

‘ceRL

Lobg .TErrn

" s

Learning Trainers Trainees
75% 6 Classroom CCFL tong Term CFss
Videotapad | Trainers Tralnees
Practice & CFs
Simulation | Trainers

s

1710 52,100

1 (continues, see  {fundamentals of Structured Decision Making® (SOM} including H hold and ts to determine Trainers Trainees
Case Management |Caregiver definitions, safety assessments and safety planning, removal and removai from the home,
2) placement overview, and the Assessment of Placement Safety and Suitability |placement of child, referral
jAssessment. They also learn abeut pfacement, placement change, ant permanency|to services, permanency
planning focusing on the best interest of the child/youth. Topics include |east planning, visitatlen,
restrictive setting, educational placement, sibling placement, prioritizing communication skills,
placement with relatives, and IV-E eligibllity, Trainees learn to complete forms preserve and strengthen the
related to placement. family, fester care candidate
deterrinations, pre-
placement activities
JCPFT  |Nebraska Juvenile |Trainees are Intreduced to the Nebraska Juvanile Court Process. Topics include the |Preparation/participation in | 75% 9 Classroom CCFL Long Terrn CFsS 2565 53,150 515,390 $18,500 -
Court Process steps in the legal process, the role of the courts in relation to Protection and judicial determinations, falr Trainers Trainees

; .éo

s0

510,260

12,600
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SPAD2

Intake
Specialization

Parmanency
Through Adoption

Adoption
Specialization

Bridge to
Independence
Program [) thought
this was golng to
be a inservice]

October 2014

Child Protection and Safety New Worker Training - Attachment A to CCFL Tralning Contract

Trainees participate in a specialized training on the abuse/neglect intake referral Classroom CCFL Long Term CFSS 64,200 520,520 525,200

and acceptance process. Topics include phone etiquatte, customer service, Trainers Trainees
interviewing for effective data gathering, decision making, and use cf SDM
screening and prioritization tools for Child and Adult Protective Services.

Trainees learn about the fundamentals and dynamics of adoption as they relate to  Placement of child, foster 75% Webinar CCFL

Long Term CFs5 $3,500 517,100 521,000
each person involved in the adoption process. Topics include preparing the child  care candidate Trainers Trainees
and family for placement; the case management supervision responsihilities of the determination, adoption
adoption worker; and the process and procedures necessary to make adoptive assistance, case
placement decisions. management
Trainees learn about the case management and post-placement supervisian Placement of child, fester 75% 8 ] Weblnar CCCFL  LlengTerm CFSS 6 2280 52,800 $13,680 $16,300
respensibilities of the adoption werker. They alse learn the process and precedures care candidate Trainers Trainees

necessary te use the adoption axchanges and how to make an adoptive placement, determination, adoption
determine eligibility for subsidy, develop subsidy agreements, discuss openness,  assistance, case

and finalize adopticns. : management, post
placement activitles, subsidy
payments, adoptlon
exchange,

Participants learn how to support young adults during their transition into self- Classroom CCFL Long Term CFS5 450,400
sufficiency. The training addresses the Bridge to Independence process and case Trainers
management steps when working with young adults between 19 and 21 years of
age. Case management will continue to address needs identified in the
indepencient Living Transition Proposal that was created prior te the youth’s 19th
birthday. 1t will include 2 written description of additlonal resources that will help
the young adult in creating permanent relationships and preparing for the
transition to adulthood and independent living.

Trainees

Page 5o0f11




October 2014

hearing steps. They then leara specific techniques for providing credible testimony
and practice giving basic tastimeny about their training and work experlence.

Trainees acquire knowledge and skills necessary for N-FOCUS docume on of
case management during initial Safety Intervention, They becoma familiar with

hearings and appeals

SACWIS, automated

Classroom

CCFL

CFsS

Car Seat Safety Trainees learn about car seat safety using the Safe Kids Nebraska Children and Classroom 6300
Family Services Transportation training. Tralners
CFs
Trainers
RISTL Testifying Tralnees acqulre knowledge to help them prepare for and participate in judicial Preparation/participationin | 75% Q 4 Seif-Paced CCFL Long Term CFsS 6 S0 30 $0
Technigues proceedings. They first learn the overall hearing process znd then discuss the pre- |judicial determinaticns, fair Learning Trainers Trainees

$25,200

Work

hearings and appeals

read/ Trainers Trainees
creating a case and entering narratives and required contacts. Topics include CF§ prac- CF§
pregram case registration, family refationships, famlly functioning narratives, tlce Trainers
safety assessment, safety planning, risk assessment, Kinship narrative, intake
findings, erganizaticn Investigation and assessments, removal and placement,
approved informal living arrangement and service referral, and case closure,
RISNI tnitial Assessment: |Trainees acquire knewledge and skils necessary for N-FOCUS documentatienof  [SACWIS, automated system | 75% 0 6 Self-Paced CCFL Long Term CFs55 6 50 50 S0
N-FOCUS case management during Initlal Safety Intervention. They become familtar with assess | Learning Trainers Trainees
creating a case and entering narratives and required contacts. Topics include CFS skills CFs
program case registration, family relationships, family functioning narratives, Trainers
safety assessment, safety planning, risk assessment, kinship narrative, intake
fintings, organization investigation and assessments, removal and placement,
approved infermal fiving arrangement and service refersal, and case closure.,
RISTZ Testifying at In advance of simulated courtroom experience, trainees prepare to testify at Preparation/participationin | 75% ] 6 Self-Paced CCFL Long Term CFss B 50 50 50
Adjudication: Pre- jadjudication by familiarizing themselves with case data. judicial determinations, fair Learning Trainers Traineas
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Child Protection and Safety New Worker Training - Attachment A to CCFL Training Contract October 2014
A i G

e

Testifying at Tralnees acquire knowledge to help them prepre for and participate in judicial Preparation/participation in [ Classroom CCFL Long Term CFS5 $2,100 530,780

537,800
Adjudication proceedings. Trainees identify relevant individuals in the case and prepare judicial determinations, fair Video-taped | Trainers Trainees
documentation te support the allegations in the petition. They reviaw effactive hearings and appeals Practice & CF$
testifying technlgues and practice direct and cross examination. By participating in Simulatlon | Trainers

2 mock adjudication hearing, they develop and refine their testifying skills through
practice, oral and written feedback, and nbservation of themselves on video and of
others as they testify, )

RISNO  [Ongoing: N-FOCUS [Trainees acquire knowledge and skills necessary for N-FOCUS documentation of  |SACWIS, automated system | 75% 6 & Classroom CCFL Long Term CFSS 12 1710 52,100 $20,520 $25,200
case management. Topics include: removal and placement of a child, Parenting read/ Trainers Tralnees
Time Plan, contractad organization assignments, Family Strengths and Needs prac-
Assessment (FSNA}, case plan and court report, safety assessment, safety plan, tlee
reunification it, risk r \ent, prevention assessmant, assessment of]

placement safety and stitabillty, Independent Living Plan, Service Referral, and
Alerts. They alse learn how to enter required contacts in N-FOCUS.

RISNO  |Onpoing: N-FOCUS |Trainees acguire knowledge and skills necessary for N-FOCUS documentation of  |SACWIS, automated system | 75% 0 3 Self-Paced CCFL L;;ng Term CFSS & 0 S0 S0 50
case management. Topics include: removal and plagement of a child, Parenting assess | Learning Trainers Trainees
Time Plan, contracted organization assignments, Family Strengths and Needs skills

Assessment (FSNA}, case plan and court report, safety assessment, safety plan,
reunification assessment, risk reassessment, preventlon assessment, assessment of
placement safety and suitability, Independent Living Plan, Service Referral, and
Alerts. They also learn how to enter required contacts in N-FOCUS,

RIST4  |Testifying at In advance of simulated courtroom experience, trainees prepara to testify at Preparatien/participatienn | 75% 0 3 Salf-Paced CCFL Long Term CFSS 6 a 50 30 50
Review Hearing:  |review hearing by familiarizing themselves with case data, Judicial determinations, fair Learning Tralners Trainees
Pre-Work hearings and appeals
RISTS Testifying at Trainees acquire knowledge to help them prepara for and participate in judicial Preparation/participation in | 75% 6 6 Face-to-Face L£CFL Long Term CFSS 18 1710 $2,100 $30,780 $37,800
Review Hearing  |proceedings. Trainees identify relevant individuals in the case. They review current |judicial determinations, falr Video-taped| Trainers Trainees
court orders to develop new recommendations and prepare to defend current hearings and appeals Practice & CFs
recemmendations to the court. They refine testifying techniques and practice Simulation | Tralners

direct and cross examination, By participating in mock hearings, trainees learn
techniques for providing credible testimony in disposition, review, and
permanency heatings, with emphasis on testifying as an expert. They develop and
refine their testifying skills through practice, oral and written feedback, and
observation of themselves on videotape and of othars as they testify.
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Engaging Families :
Initial Safety and
Risk Application

A

This course will begin with a review of an Intake and child interview in preparation
of Interviewing the parents of the abuse event. Each participant wilf have an
oppoertunity to interview the parent and will take notes while others interview.
Following each interview, the participant will recelve feedback on the use of open
ended guestiens, their ability to engage the family, and obtain crueial information.
Following the role play/interview, the facilitator will help participants critically
think about the information obtained and how that Information fits within the
Safety Assessment, Safety Plan, Risk Assessment, and Family Functioning
Narratives. The remainder fo the time will be spent documenting the infermation
on the N-FOCUS training database. The participant will provide the facilitater a
copy of the Family Functiening Narratives for review and feedhack to be provided
ata later time, The facilitator will alse check the Safety and Risk Assessment to
verify reliabilitly of the participants assessment tool.

Classroom

CCFL
Trainers

12

2565

3150

Qctober 2014

37800

RISAL

Attachment and
Loss

Traineas learn about the development of attachments, the recognitlon and
consequences of insecure attachments, ways of protecting and enhancing
attachment formation, and the recognition and support of mourning. A desk
reference guide on the topic will be provided.

Effacts of separation, grief
and loss

75% 1.5

1.5

Classroom

CCFL
Trainers

Long Term

CF5%
Trainees

427.5

$525

$2,565

$3,150

Under
construc
tion

Trauma-Informed
Care

Trainaes learn about the incidence and presentation of sexual abuse and the
apprepriate triage role for warkers in cases of sexual abuse. Awareness of benefits
of trauma-focused treatment, important role of mental health in maltreztrment
and family dynamics, trauma from maltreatment, sexual abuse issues, possibly
include advanced attachment and loss cencepts, etc.

Impacts of child abuse and
neglect, mental health,
substance abuse, effects of
separatlon, child
develepment

75% 5

Classroom

CCFL
Tratners

Leng Term

CFS5
Tralnees

1710

2100

10260

12600

RISAP

APSS and Out-of-
Heme Assessment

Trainees learn about the Structured Decislon Making [SDM} Tool used to assess
foster homes and relative placements using the Assessment of Placement Safety
and Suitabillty (APSS) Tocl. They learn to conduct and out-of-hame assessment.
They will also learn where to document each of these twao assessmants en N-
FOCUS.

5% 3

Classroom

CCFL
Trainers

855

1050

5130

6300
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Early Child Trainees learn about development in the first five years, the reading of the Denver |Child development Classroom CCFL, Long Term $525 52,565 43,150
Development and development scoresheet, CAPTA requirements, and the Early Developmant Trainers Trainees
CAPTA Netwark (EDN). Upon completion of this activity, the trainees make a visit to their
local EDN. A desk reference guide on the tople wili be provided.
RISDA  |Domestic Viclence: {Tralnees lzarn how to assess domestic violence situations and how to document  [Domestic Vielence 75% 6 6 Classroom CCFL Long Term CF55 6 1710 2100 10260 12600
Assessmentand  leffectively. Topics include: information conslstently true regarding batterers; Trainers Tratnees
Planning collusion techniques used by batterers;
Power and Control Wheel—how the batterers use tactics;
Order of Conduct/Protection Orders; and Lethality Assessments,
‘Tralnees learn how this information applies to their work In the areas of Safety
Assessment, Safety Planning, Case Planning, and documentation.
RISTR  |Termination of Trainees learn the statutory guidelines to Termination of Parental Rights (TPR} In  |Preparation/participation in | 75% 3 1 Webhlnar CCFL Long Term CFSS 18 855 $1,050 $15,380 $18,900 -
Parental Rights and Nebraska. They learn about the different grounds for TPR and best interests, and  |judicial determiInations, fafr Trainers Trainees
Raasonable Efforts [how to apply the statute to cases. hearings and appeals
RISNF  |identify and Notify Trainees learn when and how to identify father In a DHHS case and how to Preparation/participation in | 75% 2 2 Webinar CCFL teng Term CFsS 18 570 5700 $10,260 $12,500
the Father (non-  |properly notify a parent of juvenile court action, judiclal determinations Trainars Trainees
custodlal parent)
RISIW  |Indian Child Trainees learn about the Indian Child Welfara Act (ICWA}, Toples Include when Cultural competency 75% 3 3 Webinar CCFL long Term CF33 18 855 $1,050 $15,390 518,900
wWelfare Act SCWA applies, tribal involvement, and how te comply with ICWA. Trainers Trainees
{ICWA): Part 1
RISI2 Indian Child Continued from Part 1. Cultural competency 75% E 3 Weblnar CCFL tong Term CFsS 18 855 $1,050 $15,390 518,900
Welfare Act Trainers Trainees
{ICWA): Part 2
RISAG  |Adopticn and Trainees learn about the distinction between and how to support in court each of |Preparationfparticipation in | 75% 3 3 Classroom CCFL tong Term CF5S 6 855 $1,050 55,130 56,300
GuardianshipIn  |the permanency options: adeption, guardianship, independent living, and self- Judiclal determinations, fair Trainers Tralnzes
Juvenile Court sufficlency with supports. hearings and appeals
RISCT  Critical Thinking in | Trainees build critical thinking skills needed for gathering and analyzing necessary [Case management, 75% 12 12 Classroom CCFL Long Term CFSS 6 3420 $4,200 $20,520 $25,200
Case Analysis Hnformatien throughout the case process. They fearn the basics of case analysls in - [communicatian skills, Trainers Trainees
order 1o assess safety, permanency, and well-being. cultural competency
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ics, conf |enﬂality

RISRF

Communicating
with the County
Attorney

Trainers review the Cemmunicating with County Attorney Job and discuss
each of the differant methods that a caseworker can use to contact the county
attornay to file scmething in court. The methads are-- by letter, by affidavit, and
by Request to file. The differences between and content belenging in each method
are discussed, Following raview, trainees use a mock case and complete a
document necessary to communicate with a county attorney in their Service Area.
The training team (Jegal trainer, Case Management trainer and/or FTS) then
reviews the decument and provides both verbal and written feedback to each
trainee, Trainees leave training with a good example of each of the methoeds of
communicating with the county attorney.

Preparation/participation in
judicial determinations, fair
hearings and appeals,
communicatien skills

75%

Wabinar
{this is being
tralned
tlassroom}

Child Protection and Safety New Worker Training - Attachment A to CCFL Training Contract

-rmCCFL
Trainers
DHHS Legal

CCFL
Trainers

Trainees

CFS5
Trainees

5700 | $3,420

October 2014

RISSS Schools and Special|Trainees learn the Impact of special needs on a family, the requirements of Rule  {Well-Belng, preserve and 75% 1.5 15 Classroom CCFL Long Term CFSS 427.5 $525 £2,565 $3,150
Education 51, IEP and iFSP development, and the importance of advocating for a child inthe {strengthen the family, Trainers Trainees
special education system, Policles relating t¢ sthools and education will be referral 1o services
reviewed, A desk reference guide on the topic will be provided.
RISAD  {ADHD Trainees learn the development of attention as a nermal developmental process  {Mental Health, referral to 75% 1 1 Self-Paced CCFL Long Term CFsS 285 $350 $1,71c $2,100
and as a diagnosis, considerations in dealing with a child with ADHD. A desk servicas Learning Tralners Trainees
refarence guide on the topic will be provided. with Q&A
RISSM  |Sensitive Trainees learn the policies related to kirth control, sex education, abortion and Preparing of independent 75% 3 3 Classroom CCFL Long Term CF55 855 41,050 $5,130 $6,300
Adolescent fssues  [HIV, and explore the complex situations these issues may present. living, child development Trainers Trainees
lin Palicy
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z 2L 7 == % i = s
Challenging Trainees learn the characteristics and dynamics of challenging behavior and evalopment, menta Classroom CCFL Long Term LF5S
Behavier and considerations and recommendations for the use of corporal punishment as a health, substance abuse, Tralners Trainees
Disclpline discipline strategy. A desk reference gulde on the topic will be provided, cultural competency
RISRR Recognizing and  Trainees learn the concept of evidence based mental health treatment, the Mental Health, referratte 75% 1 1 Classroom CCFL Long Term CFSS 6 285 5285 $1,710 $1,710
Referring Mental [treatments with the strongest evidence base, and the strateglies and interventions |services Tralners Tralnees
Health Problems  imast often needed by children who have been maltreated. A desk reference guide
on the topic will be provided.
RISDS  IDisability Services |Trainees learn about the most important services in addition to special education  |Child developmenit, cultural | 75% 1 1 Classroom CCFL Long Term CFSS 3 285 5350 $1,710 $2,100
which are available for state wards with disabilities, A desk reference guide on the [competency, mental health, Trainers Trainees
topic will be provided. referral to services
RISPM  |Managing Trainees learn the most important considerations when working with familles and |Mental health, substance 75% 2 2 Pre-work: CCFL Lang Term CFSS 6 570 $700 $3,420 4200
psychetreplc physicians of children who are receiving psychotropic medication including classes |abuse, referral to services Sell-Paced | Trainers Traineas
Medication of medication, target effacts and side effects and important communication Learning
strategies. A desk reference guide on the topic will be provided. plus
Webinar
RISMB  |Medicaid Basics  {Tralnees [earn the basics of Medlcaid services, the types of medical and surgical  |Case Management, referral | 75% 1.5 1.5 Classroom CCFL Long Term CFSS & 427.5 $525 $2,565 $3,250
and services available to children, and issues related to managed care in Madicald. A [to services Trainers Trainees
MedicalfSurgical  |Handbook of Medical Services Is provided.
Seryices
RISMH  |Medicaid MH/SA  |Trainees learn the mental health and substance abuse serviges available from Case Management, referral | 75% 1.5 1.5 Classroom CCFL Long Term CFSS 6 427.5 5525 $2,565 53,150
Services Medicaid, the rele of Magellan in managing the care, to services Trainers Trainees
RISIL Transitioning Tralnees Jearn about preparing youth to five independently. Topics Include Preparing for Independent T5% 6 ] Classroom CCFL Long Term CFS5 & 1710 42,100 510,260 $12,600 -
Youth to determining ellgibility for independent living, identifying a transition team, Living Trainers Trainees
Independent Living |planning with youth and transiticn team, previding key documents, and
and Self-Sufficiencymaximizing independent living servicas and reseurces, Flan toples include
education, employment, health care, finances, housing, relationships, and adult
services,
$2,667,195  $4,435,860
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25P5J565 SDM Relresher - Provides an explanation ions and how thay relate not only  |Assessment o 1t |Webinar and |T. Poppe CFS Specialist & 285 $350 31,1;30 £%,400
Effective Salety Planning |to the typoe of safety plan but alse to the correct safety decision. Look at the detarmine whether a Self Study Supervisors
salety plan narratives and the specific Inf lon 1o be ted within each ion requires a
narrative. These narratives are reviewed for both in-home and cut-of-home child ramoval from the
safaty plans, Including doctimentation on N-FOCUS. Appropriate safsty plan home {not refated
moniters are discussed as well as the typas of backgrotind checks to be directly to cenducting a
completed, child abuse and
neglect investigation}
25P5.)598 SDM Refresher - Family [Review of the precess, procedure and policy for completion of the FSNA, [ Development of Casa 5% 2z 2 |Weblnar CFS Specialists 570 2700 $2,280 $2,800
Strengths and Needs P ion far the development of the case plan or family plan with a family. Plan
Assessment
2EPSISTO Case Management Conduct a Family Strengths and Needs Assessment interview with 2 family as  [Development of Case 5% 3 3 Classroomn CFS Specialists & 855 5$1,050 53,420 34,200
Refresher: Case Plan  jwaell as haw to appropriately gather tha needed Information to accurately Plan Trainees
Training complete the assessment. Focus on using the FSNA to create and develop a
casa plan with the family with geals and strategles lhat are written with the
family tc address the family's needs whila building on their strengths, Identify
Critical Needs and how to address areas of need the family is not currenily
wiliing to address.
25CFSS101A {SDM Refresher - Reviews policy, protocol, and N-FOCUS for the SDM Assessment of Placement |Assessment to 75% 3 3 [Classroom  |T. Poppe CFS Specialists, & 855 $1.050 $3,420 $4,200
25PSJS92 Assessment of Safety and Sultabllity and Organization Related Inveslipations. Provides determine whether a Supervisors,
2l Safetyand  finstruction of how to completa an Organization Refated Investigation and situalion requires a Rescurce
Suitabllity Training documentation on N-FOCUS child removal from the Development
(APSS) and Organization heme Workers &
Related Investigations Supervisors
25PSJ582 SOM Refresher - Understand the why, when, and how of completing the F ification P Y planning T5% 1 1 Webinar CFS Specialists & 285 $350 $1,140 $1.400
Reunlification IAssessment. Includng using kinship Supervisers
Assessmant cara
25PSJS71 SDM Quality Narratives  YAddressas how the narrative in NFOCUS supports the SDM assessment. Assessrant 1o 75% 15 15 \Classrcom CFS Specidists & 4275 ¥525 55 $1,050
Provided with a descriplion of conlent for each narrative field, detarmine whether a Supervisors
situalion requires a
child removat from the
homa, SACWIS
system training
25P5.JS63 SDMW Overview Provide an overview of tha SCM assessment tools and how they apply to case fAssessment lo 50% 10 10 |Classrcem T. Poppe DHHS Legal, 2850 $3,500 $8,550 $10,500
management for stalf who work with CFS Spefcalist, but do not do case detarmine whether a Program Specialisis
management. Focus on the SDM assessment tools and hew they apply to case Jehild retulres removal & Administrators,
manegement. Encourage the understanding of how these SDM tools are used  |from the home, soclat other training staft
0 guide decisions made In both 1A and Ongoing, work practice and cther supporl
staff
25P8JSTZ Approved Informal Living | Provides a review of the appropriate ufilfization of an informal living arrangement {Permanency planning 75% 1 1 {Webinar T. Poppa CFS Specialists & 285 8350 $1,140 $1,400
Arrangement and how It is documeniad on N-FCCUS. includng using kinship Supervisors
care
25PSJS68 Case Status Assigning the finding, expungemant procass, narrative supporiing findings. Elgibility 75% 3 3 {Classrocom S.Carmichael CFS Spacialists & Bss $1,050 43,420 $4,200
Datermination Building info around each finding and how to axplain this fo families. detarminallons, and re- -|Supervisors
Responding lo the courts about alferences In findings and the court's orders determinations
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= T
25PSJS Improve communication skills and how to handle the ‘sensitive subjects™ that are{Communication skitis, CFS Speclalists &
Sensitive Subjecls at times necessary to discuss with families, Introduces ways to develop tha skills|cultural competency, Supervisors
neaded to have effactive “sensilive subject™ conversations, Incorporate those  |social work practice
skills and offer scenarios fo praciice using those skills when encountering
difficult conyersations with a caraglver,
25PSJS60 Engaging Familias - lF‘rm’lch:,- GFS Specialist an opportunity to apply skills leamed in Case Social Work practice, 75% [] ] Classroom CFS Specialists 12 2565 $3.150 §30,780 $37.800
Initial Safaty & Risk Management 1, Interviewlng ancd Worker Safety courses {from New Worker communlication skills,
Assessment Application [tralning}. Interview parsnts on an abuse event, critically think about the fassessment to
inft received and documeant that information on N-Focus, whether a
(Also RIS for NWT) child requires removal
from the home
Not yeton EDaEngﬂgan Familles — Apply the principles of family centered practice in tha facilitation of tamily team  [Social Work praclice, 75% & 6 [Classroom  [S.Klimek CF3 Spetialists & 42 1710 $2,100 $20,520 $25,200
Family Team Meeting meetings; understand how o facifitate a family team meeting; effectively talk communication skills, Suparvisars, Tribal
with families about their identified safety concerns; work with families to identify workers
cutcomes, needs, and strength-based sirategies In order fo develop the case
plan; review and analyze family team meeling documentation.
25P5IST6 Interviewing Children: - [Improve interviewing skills when working with children. Focusas on researched  |Sacial Work praclice, 5% 6 6 |Classroom CFS Spelcalist & 4 1710 52,100 58,840 $8.,400
Application slructured approach for intarviewing chiluren. While not certifylng trainees s [communication skills Supervisers
{orensic intarviewers, it uses many of the same skills that enhance
[Alse RIS for NWT) cemmunication with and information gathering from chikiren, Pre-requisites are
Basic Interviewing and Interviewing Children from New Worker Tralning.
25P8JSET Comesiice Violence Improve werkers' skills In Interviewing both victims and perpatrators of domestic |Child abuse and 5% 3 B - |Classroom CFS Specialists & 1 1710 2,100 $1,710 $2,100
Interviewing ol and to build understanding about how victim reports may be Impacled |neglect issues, Supervisors
by the circumstances surrounding domestic violence. This is a collaborative domestic violenca,
training with the Domeslic Viclance Program within the Office of the Courts and |famlly centared
Probation, NE State Patrol, the Domestic Violence Coalltion and DHHS, praclice
Curriculum Learning from Domestic [Advocale’s role in working with DV families. Defines the DV and SA programs  [Child abuse and 5% 1] 1 Online CFS Spelcallst & NGoInG Q 50 50 30
Violence and Sexual and their relas with CFS. Discusses services available lo support families and  |neglect issues, recorded Supervisors
Abusse Programs fimitations to thair roles. Provide an overview of ihe DV/SA programs acress  |domestic violence, training
the state. DV Guide is included. family centerad
practice
25PSJS78 Altamalive Response Provide a basic dascription of Alternative Response concepts, including the Assessment to T8% 2 2 |Wabinar with CF$ staff not in pilot ] 570 700 $3420 $4,200
Qverview cuiture change and a comparison belween Afternative Response and Traditionat|determine whether a recording arens, stakehalders
Response, child requires remeval and partners in
from the homa community and
courts
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25PSJS7BP  |Alternative Rasponse Provide detailed training on Aharnative Response; the differences between Social wark practice, Classroom CFS Staff in pil 12 5130 36,300 $61,560 $75.600
Primer Alternative Responss and Tradjtional Respenss i the fisld; policy and rufes and |communication skills, sites
ragulation on Alternative Responsa, as well as, the core tenants, Learn skills o
necessary to engage families in the Alternative Response process. Includes the [dstarmine whether a
chenges in N-FOCUS as it relates o Altemative Responsa. child requires remaval
from the home
25P5J574 Altarnative Response -  [Offered fo keep knowledge and skills active for staff who are working with Social work practice, 5% 3 0 |Classroom or [Tracy Poppe CFS Staff in pllot 12 855 $1,050 10,260 512,600
Fidelty Trafning {no! on |Alernative Response. Provides opportunities fa discuss the progress and communication skllls, Webinar Sherrl Haber sites
AG list) barriers lo implementation of tha Alternative Response while helping al AR staff [assessment to Jerrilyn
assure fidelity to the AR modstl, This wilt include updates to the policy, forms, determine whether a Crankshaw
and information-so that all AR staff are consistent in the implementation of AR. [chiid requires removal Beri Edwards
25P8J505 Alternative Response -  {To instruct CFSS (ntake Workers on the SDM Altemative Response Screening 3 3 {Classroom Sandy 8 8585 31,050 45,130 $6,300
Inlake {not on AG sty |policy eriteria and implementation. To provide Information as to the information Carmichazl
needed to make informed screening decisions and documentation in NFOCUS.
To provide a basic explanation of the Alternative Responsa syslem process
25PSJS56 [Alternative Response - 1valdes a descriplion of and specific training as {o the RED Team's rola n the 3 3  [Classrcom  [|Sandy 6 855 $1,050 55,130 £6,300
RED Team {ncten AG  JAlternative R process. I 1s 85 to policy, and application of AR Carmichael
listy RED Team criteria for cases being returned from AR fro review lo determine if it
is safe for them to remain in the AR track or if tha siluation requires that they be
moved to the Tradllicnal Response track. AR eritela definitions and tools to
provide ease of use of the RED TEAM AR screening procoss will be provided.
Discussion and guidance will result from discusslon of scenarios.
25PSJ4S101 Alternative Response for T5% 3 3 |Classroom Tracy Poppe 4 858 §1,050 3,420 $4,200
Resource Davalopment  |This training provides a basic description of Altemative Response congepts, Alicia Kuklish
(not on AG lisl) including the culture change, the guiding principlas, dasired outcomes, and
Frotective Factors
26P5JS36 Transitioning Youth to  ILeamn how to support youth who are wards of the state in their transition to Yindapendent Living 5% 6 6 |Classroom CFS Speciallsis & 14 1710 $2,100 £23,940 $29,400
Ir Living and it living and self-sufficiency, Topics include the main case and issues confronting Supervisors
Sel-Sufficiency (litled on jmanagerent steps when working with youlh 1619 (determining eligibility, adolescents
AG fist: Indapendt Living, fidentifying a transition team, supporting the developrent and managemant of a
Bridge to Independence |youth-driven trensition proposal, monitering progress, providing key documents,
& Resources) and closing the case}, an Introduttion to The Bridge to Independence program
for youth ages 19-20, and an overview of local resources.
(Also RIS for NWT)
25P5.561 Juvenile Services Refresher for staff re-assigned to werk with yeuth identifed as juvenls offenders 0% 18 18  [Classroom CFS Specialists & 3 5130 38,300 $15,390 $18,900
Specialization 2nd living in tha community with structured supervision. Learn how to supervise Supervisars
juvenile effenders in accordance with policy, procedure, and best practice
{Also Spec. for NWT} guidelines.
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&
Curslculum Child Care Policy end Provide information about improved strategies to enhance chifd care policy. It |Referral to services CFS Speciafists, ongoing
Process will clarify the processes 1o determine eligibiiity for Child Care Services recorded Income Maintanence
. This in response t¢ both State and Federal reviews of Child Care tralnfng Foster Care workers
Cases of the need to have consistent process where there is a need for & suparvisors
chidcare.
25P5J3001  |Adoplion: Al Topics: Parlicipants leasn abaut the case management and post-placement supervision |Permanency planning 5% 10 3109 [Classroom or [Stacey Kimek CFS Speclalists & 4 2850 53,500 $11,400| $14,000
Proceszes and Forms responsibifities of the adoption worker. They also learn: the process and [ncludng using kinship Webinar Supervisors,
procedures necessary io notica fathers in adoption planning, take care, adoption especialiy those in
(Alsa Spec. for NWT) relinquishmenis, use the adoption exchanges and about how to make en exchange, negiotiation Permanency Units
adoptlive placemant, determine eligibility for subsidy, devalop subisdy of adoplion assislanca
discuss op finalize adoptiens, and discuss pest-adoplion
services. .
Curricufum Home Studies {tilled on | The process and format to ¢enduct home studies for the ficensing and approval jHome studies, T5% 0 1 Webinar with CFS Specialists & ongoing c $0 $0 30
AG Iist:Conducting Home|of foster homes. Understand the reasons for making the Home Study consistant {licensing of foster Recording Supervisors
Studles using the statewide; understand the new changes for the Home Study formal; and be able [home25PSJS67s
Standardized Model) 0 complete the Home Study using the Home Study Guldebook,
25PSJSE6 Advanced Testifying Address the specific challenges experlanced in the courtroom on an individual EE'reparﬂtinn far and 758% B 6  |Classrocm CFS Specialist & 4 1710 $2.100 $6,840 38,400
(titled on AG list: basis by cifering a customized testifying practice experience at either and participation in judicial Supotvisors
Preparing for Judicial Adjudication or Review hearing. Includes video taping, coaching during the determinations
Daterminations - simulation, and written and verbal faedback to prepare workers to testify In
Advanced Tesliying) judicial proceedings. Work on testifying skill at either an Adjudicalion ¢ra
Review Hearing.
25PSJS66s  [Advanced Teslifying and |To better prepare workers to testify In judizial proceedings, this individuaiized 75% 4 Classroom 8 1140 $1,400 89,120 311,200
Using SDM in the Court  |practice leslifying experiance builds on new worker training and the Monros
Roem (not on AG list) family facts that were ugsed during Testifying training. In preparation, workers
will complete and submit to a CCFL legal trainer self-identified areas of
teslimony that nead to be improved (e.g. cross examination, placernent,
confidence, communicating new infermation, and, objections). n addition,
workers will atiend a 3 hour training session where they will develop with a
CCFL legal trainer and Casa Management Trainer: 1) A Job deseriplion:, 2) A
summary of the facls relevant to the hearing: and 3} A list of what is being
recommented for tha Tamlly, and the reasens for the recommendations; and 4)
An explanation of how SDM was itilized in case planning
Z5PSJS00 RD N-FOCUS (neton This training will provide new Rescurce Developmant workers with a basic 75% 3 Classroom 855 51,050 §855 $1,050
AG list) undarsianding of NFOCUS Navigation, Qrganization Maintenance, and Service
Approvals in NFOGUS
Curmiculum Undarstanding Understanding of alcoho! and drug addiction, and how to identify families Subsiance Abuse 5% a 5 |Oniine self- CFS Professionals ongoing ] 30 50 30
Use Tnvolved I the child welfare system as a resuit of parental addiction. A primer on| study
Dlsorders, Treatment alcohol and drug addictlon, substance abuse treatment and racovery, enhancing
and Family Recovery treatment readiness and treatment eff . Discuss e yst
L feation and o tion. Provide contact information for other nattonal
(also an RIS in NWT) resources,
= (1) i Topics.included in.this sel - CESSpecialists: &
pecial Edication, Verificalion
Disorders; Manifesiation Detem
‘Spaciai Educatio




October 2014

Child Protection and Safety In-Service Training - Attachment B to CCFL Training Contract

Random Moment Time  |Describes the guldelines and use of the RMTS process, Online Self CFS Specialisis [\ 50 50 $0
Study Study Resource Devalopers
& Supervisors
25CWJSEE  |Domeslic Viclence -Sale |provide an overview of the Safe and Together Mode! and aliow participants te  [Domestic Violence, 5% 7 7 |[Classroom Eandy CFS Specialists & 4 1995 $2,450 $7.980 $9,500
and Together: Skill practice the acquired skills and have discussion in regards te barriers and child abuse and Carmichael Supervisors
Tralnng Day strategies for Implemantation of the modet inlo dally case work. neglect issues
Not yet on ER{JCar Seat Safety This [s trafning for staff who will fransporting children whe need to be in car [Safo Driving 50% 3 3 Classroom Ann Dawsen CFS Speicalists, 12 855 $1,050 510,280 $12,600
seats. Learn the propsr way to Install the car saat in the car and how to safely Ashlay Pslers Case Aides
(also an ERIS In NWT)  [fasten the child into the seal.
gqanam{anyVSpeaks voice recognit 22{Joe: Skoripa

s diracty (ioiNEOCU
050l Ouliook.

ring:narrati
ey

25PSJS83 Kinship Care Walk This tralning wifl familiarize CFS Specialists and Resource Development 75% 05 Classroom 12 1425 5175 $1,710 $2,100
Through Checklist {not  |Workers with & funclional too! to be used when assessing safety prior o .
on AG fist) placement/safety intervention in kinship and relative home

Z5PSJS80 Mandt Recertification This training builds understanding about the need for healthy relationships, 50% a Classroom 12 2565 83,150 $30,780 §37,800
and Worker Safaty pasitive communication, and conflict resohition skills when working with familles

Currigulim Pretection Orders in Information on the three types of protection orders avaltable in Nebraska: [ 1 Cnline Self ongolng 50 30
Nebraska (not on AG list)|domestic violance, harrasment, and restraining orders. Training addresses the Stugy
process for oblalning each type of protaction order and Includes information as
to how federal law may impact the enforcement of prolection orders. The
training is interactive and provides opportunities to apply 1he knowledge gained
using case scanerios to deterrnina the apprepriate use of each ien order.
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25P3,)568 Bridga to Independence | o0 seff-sufficlency. Thetraining addresses tha Bridge to 24 Classroom 2 6840 $B,400 $16,800
Program (not on AG list |Independence process ang case management steps when working with young
except up under NWT)  Jadulls between 16 and 21 vears of age. Service coerdination will continue to
address needs Identified in the Independent Living Transition Proposal that was
crealed prior to the youths' 18th birthday. It will inclugde a weltten description of
additional resources that will help the young adult in creéating permanent
{relationships and preparing for the transition to adutthood and independent
living.
453(ICPC This training will provide an overviow of the Interstate Compact on the Permanency 75% [1] VW ebinar CCFL Trainer CFS Speciallsts & ongaing [] 20 50 $0
Piacement of Chlldren (ICPC) and the ICPC administrative process. Supervisors
Particlpants will receive specific information on 1) how o submit an ICPC
referral packet; 2) how to complete ICPC forms; 3) time frames of an ICPC
4) supervision of an ICPC case; and 5) how to close an ICPC case,
Motivational Interviewing [Under development Communication skills, | 6% ] TBD CFS Specialists & 4 750 32,100 $6.,840 $8,400
social work practice Supervisors
Trauma Informed Care  |Under develepment Child abuse and 75% 8§ TED CFS Specialists & 4 1710 32,100 96,840 $8,400
neglact issues. offects Supervisors
of separation, grief and
loss
Hurman Trafficking Under davelopment Child abuse and 8 TE&D CFS Specialists & 4 1710 52,100 36,840 $8,400
neglect issues Supervizors
Family Finding LUnder development Permanency planning, T5% [ TED CFS Speclalists & 4 1710 32100 36,840 $8,400
effects of separation, Supervisors
visitation, preservation
& strangthening
families
Effacts of Under developrment Substanca Abusa 5% 6 TBD CFS Specialists & 4 1710 $2,100 26,840 $8.400
Methamphatamina Supervizor
Cultural Senstivity in Under development Cultural Compatency, 5% 6 TBD CFS Specialists & 4 1710 $2,100 26,840 $8,400
Case Management communication skills Supervisors
Weli Baing - Protective  |Under davelopment Strengthen and 75% 6 TED CFS Speclalists & 4 1710 52,100 56,840 $8,400
Faclors perserve families Supervisora
Gulture of Poverty Under devalopment Strengthen and T5% 6 TBD CFS Specialists & 4 1710 $2,100 $6,840 $8,400
perserve families, Supervisors
i atlon skills

Page 6 of 20




Child Protection and Safety In-Service Training - Attachment B to CCFL Training Contract

Octcber 2014

25CWJSES

Mentoring

Know what is Involved in mentoring a new Tralnee. Knew what are thelr specific
rales and responsibilities as a mantor. Ba able lo document progress. Be abla fo
give constructive feedback. Know how adults learn and what that means to
mentoring. Know the paramaters of the mentoring program. Know the:
expectations of thelr service area for mentoring. K now how meniors and the
mentoring program will be evaluated, Be able to facilitate a quality shadowing
experience, Know how to support one another as mentors and who provide

support to thar. Be able to support the CFS Trainees In engaging families
through the helping relationship.

6 |Classroom

Paulelte
Walhen

ldentifled CFS
Specialists chosen to
ba Mentors

52,100 510,260 $12,600
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Child Protection and Safety In-Service Training - Attachment B to CCFL Training Contract

25PSJS59

Critical Thinking for

2 = 2 =
Discussion about Critical Thinking and analysis of Informatien, using the Critical

October 2014

:
CFS Supervisors

program. Know the expectations of thelr service area for mentering, Know how
mentors and the mentoring program will be evaluated Know how to support
mentors. Be able to support the CFS Trainees in engaging families through the
helping relaticnship

Genaml supavisory ] Classroom Sandy 1710 $2,100 36.840 $8.400
|Supervisors I Thinking guideline sheet and working with scenarios whera critical thinking raust |skills Carmichas!
ba used to make a recommendation. It Includes praclice using the critical
|thinking guidefines. Each superviscr shares a case a5 they would for
supervision and rols plays a supervisicn stafiing using the critical thinking
guidelines, The goal will ba for the supervisor to follow the guidelines and do so
by asking the worker to process why they 'feef or 'think' a certain way about the
family, or aspecis of the case.
25CW.JISES Domestic Violenca -Safe [Allow CFS Superviscrs the opporiunity o ask questiens and discuss sirategies  |Domestic Viclence, T5% Fi Classroom CFS Suparyisors & 1995 52,450 $7.980 $9,800
and Together: and barriers for implementation of the Safe and Togather model, child abuse and Administrators
Stiperviser Consultation neglect issues
25P5)581 ienloring Qverview Know what is involvad in mentoring a new Trainee. Know what are their specific |General supervisory 50% 9 Classroom  |Pauletie CFS Supervisors & 2565 53,150 $5,130 $8,300
roles and responsibilities as a menior. Knew the parameters of the mentoring  [skills, worker retention 'Wathen Administrators

efarsncas at wcrk, perfor

3 CFS Suparv Ors: &

: ma_rbsnilts yeu"wanh .
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Child Protection and Safety In-Service Training - Attachment B to CCFL Training Contract

pperforirance: goals and: receive.

SR
R R R A A AR A

Clagsrotny:
R

repare To use:accountablitirwithin supervision: by defining accolintabllity.
o) Ablitdls | i A% of accotiniab

October 2014

| Supervise

Managers’

Group Supervison

Under developrnent

General supervisory
skills

Classroom

Supervisors &
Managers

1710

2100

6840|

AR Supervsion

Superviging a system shift requires a skill set and stralegies designed 1o gulde
through the implementation of a new praclice model, This tralning currichium
niroduces pariicipants o the skills and strategies necessary to successfully and
skillfully supervise the Implementation of Alternative Response In Nebraska

il

2100

GB40

AR Group Supervision

Group Supervision is one supervisor working with several workers to conduct a
varlety of functions such as assessing quality of work, consulting on cases,
providing educational apportunities, role modeling, building worker confidence.
This training explores the concept and process for Group Supervision, allowing
supervisors to practice skills needed to ulllize Group Supervision with their staff.
 The training focuses on the clinlcal aspects of casework, shared Tearning and
increased morale, confi e and consi

1710

2100

6840

8400

$418,380

$513,800
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