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+ Congratulations to Lori Wieneke, PS staff at Whitehall, for
being selected as the June 2010 LRC Employee of the
Month. Lori was hired on June 24, 1996 with the State of
Nebraska and has have proven herself to be a valuable
employee. Lori’s co-workers who nominated her state that
she deserves to be recognized for the hard work that she
does. She does an excellent job of going over expectations
of room care, hygiene, and chores with the Whitehall

b youth. She is always very consistent with the youth and
very fair. Lori is a good role model for the youth as they
know what she expects from them on a daily basis and

they know that she cares.

Lori sets a good example for others to follow. She helps her co-workers with computer prob-
lems, gives advice, and updates others with changes in duty expectations. In addition, she lis-
tens to suggestions and brings up her co-worker’ ideas during committee meetings.

Lori treats everyone with respect and shows people that she cares about them. She makes sure
that her co-workers’ birthdays are celebrated. She helps out by switching days with people
when she can. Lori keeps her co-workers on track with chart auditing and other duties. She
helps staff in other cottages when they are short on people. Lori is quick to help where she is
needed, and quick to give advice or computer support. She holds training sessions when there
are changes in duties or expectations. Lori has also given co-workers a ride to work in extreme
weather, and gives rides to co-workers unable to drive.

In addition to all this, Lori also complete fire drills at various times, which helps to keep the
campus in compliance with the Fire Marshall’s office. Her co-workers state that Lori often
checks on them to find out if they need any help.

In appreciation of her hard work, Lori received a gift card to Barnes and Noble. Congratula-
tions, Lori, and thank you for all that you do.

Congratulations to Tanner Mitten for being selected as the July
2010 Employee of the Month.

Tanner was hired on September 29, 2008 with the State of Ne-
braska and has proven himself to be a valuable employee. Tan-
ner’s co-workers state that his role as statistician has played a
critical role in LRC surveys, in audits, and in the preparation of
legislative testimony. In addition, the work he does has helped to
ensure that submissions to ORYX are timely and complete. Tan-
ner is asked on several occasions to pull data together for a re-
quest that was needed yesterday, and he does this accurately, thor-
oughly, without complaint, and with a smile and a positive atti-
tude. He takes the initiative to do as much as he can to contribute
to the patient units by being an active member on several commit-
tees, completing audits on the units, and participating in Environment of Care tours. In addition, he
makes sure staff communication boards are up to date, and that suggestions in these boxes are re-
viewed and answered.

Tanner is very solution-oriented. He is positive and he looks for alternatives that will better assist
the hospital to move forward. He participates actively on committees and brings suggestions and
ideas for ways the hospital can improve its culture and improve safety. Tanner has a great attitude
and is always willing to help without hesitation. He is a crucial staff member. His role as statistician
is vital to the hospital, and his positive attitude, willingness to help, and dependability make him
even more valuable! Tanner is a great employee. Congratulations, Tanner, and thank you for all that
you do.
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Organizational Transformation

In my last article in late May, I talked about revitalizing our
plan of care or the way we get people well. We need to ex-
pand our thinking beyond the nuts and bolts of what active
treatment is, to what the focus of our patient care should be
in the future. We need to rethink the role of the patient in
their care and how all of the different disciplines contribute
to that experience. We need to have a more patient centered
focus in our approach to treatment. To accomplish this
transformation, we will need a process that will involve an
assessment of our current practices, the identification of
desired improvements and the development of measure-
ments to gauge the improvement in what we do.

For the last several months, we have been working on devel-
oping the starting point for this transformation. We have
been working on updating our Mission and Vision state-
ments to reflect where we want to go as an organization,
who we want to be and what we want to do. We also have
been working on developing Principles of Care that support
our Vision and define what kind of care we want to provide.
The Principles of Care must be measureable and, over time,
will provide us with our offensive statistics about how suc-
cessful we are at improving patient care.

In response to the input we received, we have developed
simple and straightforward Mission and Vision statements
and identified seven Principles of Care. These are:

MISSION

The Lincoln Regional Center helps people manage their
mental illness through person-centered care.

VISION

Helping people rebuild their lives.

PRINCIPLES OF CARE

Person-centered Care

Individuals and their treatment team create a plan of care
that addresses each person’s needs, strengths, and goals, and
is sensitive to each person’s experiences, traumas, and cul-

tural background.

Empowerment

Individuals are supported in making choices and encouraged to
speak for themselves.

Holistic

We value wellness for each person that includes the mind,
body, spirit, and relationships.

Non-linear

Recovery is based on continual growth, occasional setbacks,
and learning from experience.

Hope

Hope’s message is that individuals can live, work, learn, and
fully participate in a better future.

Responsibility

Individuals are personally responsible for the decisions they
make to live a healthy, safe, and productive life, which in-
cludes making choices to actively engage in treatment and re-
covery.

Education/Knowledge

It is important that the individual and caregiver learn as much
as possible about illnesses, best treatment practices, and avail-
able resources to make informed treatment choices.

These are also some of the Principles of Care espoused by the
National Association of State Mental Health Program Directors
(NASMHPD), modified slightly to meet our needs. These
ideas are to the point, fit on one page and should be posted
conspicuously in each building.

As 1 said in my last article, once we have developed the Mis-
sion and Vision Statements and the Principles of Care, we’ll
look to develop strategies to optimize the care we provide. This
will include taking a close look at our programming, policies
and practices to maximize the patient experience. That will
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involve an analysis of who does what when. That will help
us plan our manpower requirements by discipline which
amounts to 85% of our budget. In order to focus on this ef-
fort and to address some other needs and issues within the
organization, we made some management changes effective
July 1.

These changes are a result of our continuing effort to provide
superior care to the people we serve, improve efficiencies
within the organization, strengthen relationships between
disciplines, capitalize on our growing expertise within the
organization and continue to improve safety. These changes
are also the result of diligent efforts on the part of many peo-
ple over the last year or two who have worked very hard to
continue to enhance our services. A number of initiatives
have come together in a very timely fashion in order to make
these changes possible.

The Leadership in the sex offender program has been work-
ing diligently with their counterparts at NRC since July 2006
to create a seamless, comprehensive sex offender program.
With the relocation of all of the sex offender patients to
Building 14 as of October of last year, and with the enhanced
coordination of treatment between NRC and LRC, we will be
making all of Building 14 residential care. Currently the sec-
ond floor is residential while the first floor is acute hospital,
however the treatment is very similar and the daily activities
are almost the same. Dr. Shannon Black has assumed admin-
istrative oversight over the program like Dr. Dan Ullman
does at Whitehall. Dr. Roy will continue to provide clinical
oversight just as he has for years and Cindy Dykeman will
continue to manage the administrative functions as she has
for many years. The Team Leaders and their teams in Build-
ing 14 will report to Cindy. The clinical staff will report to
Shannon.

An area that is growing in volume and complexity is the le-
gal court order patient census. These are individuals who are
sent here by a judge of the court as contrasted to a mental
health board. They are sent here for competency restoration,
insanity evaluation or because they have been found Not
Responsible by Reason of Insanity (NRRI). Marc Ostrander
has been managing this area and working with Drs. Hart-
mann, Moore, Cimpl-Bohn, Murney and until recently,
Scalora. We have seen an increase in activity by public de-
fenders as well as the implementation of the Development
Disabilities Commitment Act by county attorneys which has
complicated legal proceedings with some of our patients.
Marc has also been running programming for psych services
in Building 3, 5 and 10. With this organizational change,
Marc will focus solely on the court patients and work with

the clinicians involved to enhance efficiencies in this area
which is becoming increasingly complex and which carries a
lot of liability if not handled properly. Marc will also maintain
his responsibilities for patient grievances working with Sandy
O’Meara to resolve patient concerns about their care.

The transition of Building 14 to all residential care, will allow
us to more closely align the provision of acute hospital level of
care in Buildings 3, 5 and 10. I originally created two Director
of Nursing (DON) positions five years ago because we had
over 100 patients in Building 5 and I thought that the operation
there was large enough to require one DON for that building
alone. Now that we have decreased the census in Building 5 to
62 and we more readily move patients back and forth between
Buildings 5 and 10, we can revert back to one DON for these
three buildings. Cheryl McMurry will assume leadership of
nursing for Building 3, 5 and 10. The four Associate Directors
of Nursing (ADONs), Barry Berumen, Vicky Buchholz, Craig
Cooper and Melinda White will report to Cheryl. With the
elimination of the Psych Tech (PT) positions and the conver-
sion of all staff on West campus to SSIIs, along with the crea-
tion of the Team Leaders, this change will allow for better
staffing management and communication between these three
buildings. The HSTSs will report to the ADONS for better con-
tinuity of communications. In the near future, there will be
three additional ADON positions.

With Marc focusing on the court issues and with Cindy Dyke-
man and Shannon Black focusing on sex offender issues with
NRC, Debbie Roberts will be taking over the direction of the
programming aspects of our operations in Building 3, 5 and 10.
Activity therapy, social work, mental health staff and CD coun-
seling will report through the respective supervisors to her.
This is one change that I hope will have substantial impact as
the goal is for nursing and programming to work more collegi-
ally and cohesively in taking care of the patients. We need to
get past some of the territorial issues that have plagued our
growth in the past.

We are continuing to pursue the conversion of the PT staff at
Whitehall to SSIIs which is the same classification as the staff
on West Campus and the Youth Care Specialists at HRC. Op-
erations at Whitehall will need to become more closely aligned
with the adult sex offender treatment program located at NRC
and on the West Campus at LRC since all three locations ad-
dress issues of a particular population.

There is no change to the departments or areas like risk man-
agement reporting to Stacey Werth-Sweeney as Facility Oper-
ating Officer. Dr. Dewan will continue his role as Clinical Di-
rector. Randy Willey will continue to manage the money and
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Scott Rasmussen will continue to manage the human re-
sources function.

These are the crux of the changes taking place at this time. As
with any realignment of responsibilities in an organization,
there will be questions and issues of proper fit as new rela-
tionships unfold and we will have to make adjustments ac-
cordingly. I believe, after studying where we are as an organi-
zation since January, these changes will be good for the or-
ganization and will move us along as we redefine our Mis-
sion, Vision, Principles of Care and characteristics of how we
do business and take care of people.

We made a major decision as an organization to implement
the Team Leader role this spring and we are still rolling out
that effort. We have hired and are training the second group of
Team Leaders which will bring our total number to eighteen.

These latest changes will reinforce the confidence the organi-
zation has shown in all patient care staff and will hopefully
continue to bring programming and nursing staff closer to-
gether. As I have said many times in the last year, we were on
defense for quite a while. Now, we’re on offense and it’s time
to play ball.

Kudos to Rob Uttecht, Security Officer. Rob maintains a
calm and professional attitude on the unit, and is always
very respectful to the patients even in times of crisis.
Recently, he showed patience with a newer staff member
and took the time to show her the steps of a process that
was new to her.

Kudos to all of the Security Officers for the help they
provide in Building #3. Staff note that the Security Offi-
cers are all very well trained and professional.

Kudos to Brenda Dickinson and Pamela Schmidt for this
compliment from Sam Smith: “As I am working this eve-
ning I can’t help but reflect back upon what a rewarding
professional and personal experience I had last evening in
Building 3. You were so helpful familiarizing me with the
physical spaces, the shift event routine, and the patients
within Building 3. Your professionalism, expertise, and
dedication toward your duties, your colleagues, and your
patients were exemplary. It is with immense gratitude that
I wish you both well this evening. Hoping to work with
you again soon. . . .”

Kudos to Building #5 staff: Through your efforts and
hard work we have reached a goal that has not been seen
in this building (5) for a long time. For the month of June
Building #5 had a grand total of 7 Seclusion and Restraint
incidents. That by anyone’s standards is amazing and you
all deserve praise for a job well done. Craig Cooper,
ADON, had set a goal of having 10 or less seclusion and
restraint incidents a month thinking that it would be diffi-
cult to achieve. Thank you for proving that a realistic goal

can be achieved. THANK YOU, AND GREAT JOB!!!

Kudos to Haron Kohestani. Several women in Building
#3 filled out My Voice forms to congratulate you on the
way you do your work. They have said that you are an
“awesome tech.” One person said, “after you talked to
me | calmed down and started to feel more relaxed. He
kept the light on in my room so I could fall asleep. He
really cares and has very good people skills with pa-
tients.” This is the finest recognition we receive—from
the ones we care for.

Kudos and thank you to the Grounds crew for moving
picnic tables into the Building #3 Yard for the Memorial
Day picnic.

Kudos and thank you to Sherry Nielsen, Evelyn Fe-
liciano and Mikaela Bauer for their assistance to Build-
ing #3 patients and CTRS staff on Memorial Day.

Kudos to LRC Employee, Becci Olander, RN, for being a
volunteer for the National Special Olympics games.

\U/
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Warter ....................................................

Congratulations to Rosa Galdamez, Housekeeper, for being selected as the LRC Employee of the
Quarter for the second quarter of 2010.

Rosa was hired at LRC in May, 2008. Co-workers who nominated Rosa state that she goes out of
her way to make people happy. She keeps the environment clean, and “clean” makes people
happy. Rosa always responds to the needs of staff and patients, and does so with caring and with
kindness. Her abilities show every day as the environment of care looks excellent as a result of
her efforts.

| Rosa’s co-workers say that she is always kind to others and she creates a warm atmosphere around
her. She is always pleasant, always smiling, and never complains, even when she is approached
with immediate housekeeping needs. Rosa is very positive and also willing to help out in areas
that do not pertain to housekeeping tasks. She works indirectly with patients when cleaning their
rooms and other areas in which they live, and she is an excellent role model. Rosa has done a
great job in keeping patient rooms and the overall unit in Building #10 clean, which is not an easy
task given the unit has 35 patients, some with self-care needs.

Congratulations again, Rosa, and thank you for all of your hard work!!
» ﬁ .r '1
P lw l |
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isor of the QuUarter.........cceevvvvveeeeiiiiiieiieeeeeeee e -

Congratulations to Joel Trausch, Director of Risk Management and Infection Control, for
being selected as the Supervisor of the Quarter for the second quarter of 2010. Since his
employment date of May 23, 2003, Joel has proven himself to be a valuable employee at he
Lincoln Regional Center. Employees who nominated Joel state that he pulls his team of em-
ployees together so they all work together to make the environment as clean and safe as pos-
sible for both patients and staff. Joel encourages his employees to be and do the best that
they can. His employees state that Joel is always willing to listen to them. He encourages
his team and is willing to try new ideas.

Joel is an enthusiastic leader and he displays a can-do team approach. He focuses on individual strengths to enhance the per-
formance of his team. His decisions are respected because his staff members know that he carefully consider options and gathers
input before making a decision.

L. /|
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- | Congratulations to the LRC Dietary Department for being selected as the
| LRC Team of the Quarter for the second quarter of 2010! As a team, the
¥ | Dietary Department works very hard, using very old equipment, to ensure
that our patients receive the best meals possible. The Dietary Department
has been working short-staffed, yet they have been able to cover their
shifts without paying much overtime.

The Dietary staff often work short-staffed to keep the overtime at none or
very little. Some employees run to different buildings to ensure coverage,
and they do so without any complaining. Some employees will trade and
| work different shifts or different days to ensure there is coverage without

2 5 | overtime. The Dietary employees are always very dependable. Both
shifts work well together daily to ensure that all expectations are accomplished, all tasks are done, and to ensure that our patients
receive their proper diet. The Dietary staff also clean and sanitize all areas before leaving for the day. The Dietary staff work very
well together to do the best job they can, which means our patients receive the best meals possible and have a good experience dur-
ing meal times.

The Dietary staff’s dedication towards their job and their fellow co-workers is demonstrated daily through good communication,
their ability to work together as a team, and in the way they care about everyone who lives or works at LRC. Dietary can become a
forgotten area in an organization, but it takes all employees at LRC (no matter what the job title is) to do what we need to do and
take care of the patients. The Dietary Supervisor states that the Dietary Department has really great employees and it is an honor to
work with them. Dietary’s lack of overtime results from the dedication of the Dietary employees.

In addition to the great job they do on a daily basis, the Dietary employees hold bake and craft sales every year, and donate a portion
of their sales to the LRC Patient Welfare Fund, which helps buy holiday presents for our patients!!

by Gayle Resh
National Therapeutic Recreation Week Was July 11-17, 2010.

Every individual has the right to fulfilling, meaningful and satisfying experiences — Leisure and Recreation provide the context in
which people may experience challenge, social engagement, mastery, choice, individual expression, competence and self aware-

ness. Leisure and recreation experiences are key to psychological, physical and social benefits that impact an individuals quality

of life and life satisfaction.

Thank you to all LRC Certified Therapeutic Recreation Specialists

and Assistants:

Gayle Resh MA, CTRS; John Andreini CTRS; Lori Rasmussen CTRS; Courtney Hall MS, CTRS; Leslie Guthrie CTRS; Jeni
Durfey CTRS; Brian Olmer CTRS; Emily Rokusek CTRS; Scott Johnson T.R. Assistant; Stephanie Stewart T.R. Assistant;
Diana Walker CTRS; Caitlin Curran CTRS; Bill Jennings CTRS; Sara Masten MS, CTRS (on-call); Margaret Williams CTRS
(on call).

We appreciate all that you do!!

L. /|
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M iiiff Awards

Your LRC Wellness Com-
mittee is awarding a “Strut
Your Wellness Stuff” winner
each month. This is a staff
member, nominated by
his/her peers, who has im-
proved their overall Well-
ness.  Examples...stopped
smoking, losing weight,
started a workout, practicing
a stress reduction activ-
ity...and many, many more.

—

The LRC Wellness Committee has awarded our June “Strut Your
Wellness Stuff” award to Sue Childress and Nancy Liebers. Both la-
dies have quit smoking! Not an easy task and with daily cravings, both
Sue and Nancy said they decided to quit “cold turkey,” due to health
problems they were experiencing. According to Nancy it was “either
smoke or breathe”...she needed to make a choice. Sue stopped smok-
ing on Dec. 9™, 2009 and Nancy stopped on March 31, 2010. We wish
both ladies continued success! Congratulations Sue and Nancy!

Congratulations to Susie Brown for winning the Strut
Your Stuff Award for July. Susie has met her goal of
walking over 500 miles in the LRC Walk This Way
Program. She is now at 631.34 miles to be exact.
Susie learned at the State’s Wellness Biometric screen-
ing on April 22 that her total cholesterol levels went
down 14 points in six months! Her significant reduc-
tion was accomplished without medication. It is
Susie’s opinion that her reduced cholesterol is a result
of her faithful adherence to a daily walking program.
Susie joined the Walk This Way program on 2/15/10

and has increased her daily walking time since that
date! Nice walking, Susie!

alk This Way

Do you take walks on campus during your breaks? Why not join the Walk for Wellness Walking Program located on the LRC campus! Get a
group together and become each other’s motivation. You can also count any healthy exercise activity that you participate in in your home or
community. When you sign up, you will receive a log book, an LRC map, and information on walking/staying active. The first 30 people to sign
up will receive a free LRC pedometer. Once you have reached the goals outlined in the log book, you will be recognized for your hard work in

the LRC newsletter! To sign, up contact Nina Trumble at 5279 or Antonia.andersontrumble@nebraska.gov.

Julie Valencia 50 miles "
Sharon Ziers 150 miles &
Lisa Holz 204 miles —~— ot
Jennie Schmidt 214 miles

Lori Wieneke 263 miles _d
Amber Stanard 375 miles I{
Kevin Crable 325 miles

Barb Rebentisch 498 miles

Susie Brown 631 miles

Emily Rokusek 801 miles

Crystal Buhrmann 1350 miles

So clip on your pedometer and report your “mileage” to Nina Anderson or Courtney Hall. Get your feet movin’ and get your
name on the milestone achievement board! Good luck catching up with these folks!
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Getting to Know Our New Team Leaders...........by Linda Jiskra

Chad Hohenstein will be the Team Leader for second shift for the second floor of
Building #3. Chad has worked in all of the buildings at LRC. He says he is looking
forward to clearing up any concerns or problems people on his team may have, and
getting everyone on the same page. Chad would like his Team Members to know
that he is excited to get to know each of you and that he wants everyone on his team
to work together to become a well-oiled machine.

Rick Whiting will be the Team Leader for the first shift on S1 and S2 in Building
#5. Rick has worked as a Security Officer at LRC for the past 2 1/2 years. He is
looking forward to building a great-working team for Building #5. Rick would
like to tell his Team Members thank you for all of their hard work and to let them
know they are appreciated. Rick likes to play golf, and he has been a volunteer
firefighter for 32 years. He enjoys spending time with his grandchildren.

Corinne Bowles will be the Team Leader for the 11-7 shift in Building #5.
Corinne has previously worked at LRC for three years in Building #5. She has
spent the past year working for the DHHS Division of Developmental Disabilities
and is now back at LRC! She is looking forward to having new challenges, and to
building teamwork. Corinne wants to tell her Team Members that she is very ex-
cited to be back at LRC, and is excited to work with her Team Members to im-
prove motivation and morale. Corinne is newly married and keeps busy chasing
after their crazy dogs, Hirschi and Peaches.

L. /|
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Getting to Know Our New Team Leaders...........by Linda Jiskra

S2 in Building #5. Cheryl has previously worked at the Beatrice State
Developmental Center, and for Booth Hall Volunteers of
America in Gillette, Wyoming at the Correctional Center. Cheryl is

like to tell her Team Members that she is looking forward to meeting
everyone on her Team and is looking forward to working with each of
you as a Team Member. Cheryl enjoys basketball, volleyball, football,
Nascar racing, and likes to play pool. She enjoys spending times with
her friends and family. She says she tries to live each day to the fullest.
She likes to have fun and enjoy every day to the fullest!

Cheryl Scheele will be the Team Leader for the second shift for S1 and B

looking forward to a new challenge and to new experiences. She would §

Suzanne Hart will be the Team Leader for the second shift for the first
floor of Building #14. Suzanne was employed at the Nebraska State Peni-
tentiary for 8 years. She also worked at Mosaic for two years, at Visinet
for 4 1/2 years, and at St. Monica’s for 2 1/2 years. Suzanne is looking
forward to learning how the SOS program works and is looking forward to
new challenges and experiences. She would like to tell her Team Mem-
bers that she is looking forward to becoming a part of the Team and build-
ing positive relationships with each other. Suzanne has a goal of complet-
ing her Master’s degree in Management at Doane College in Lincoln. She
has two cats and one dog who rules the house.

Mike Gerdes will be the Team Leader for the 11-7 shift for Building #3.
Prior to working at LRC, Mike was the Facilities Manager for Filley Cus-
tom Powder Coating in Filley, NE (10 miles east of Beatrice). Mike says
he is looking forward to working with his Team to provide the best pa-
tient care they can! He would like to tell his Team members that he can’t
wait to start working with you. Mike enjoys hunting/shooting, and walk-
ing. He says he has been married to his wonderful wife for 14 years, and
they have three boys, two cats, and a puppy. He says they all take turns
driving him crazy but he would not have it any other way!
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Getting to Know Our New Team Leaders........by Linda Jiskra

“

Haron Kohestani will be the Team Leader for the 3-11 shift for the
first floor of Building #3. Haron has previously worked on the second
floor of Building #14. He is looking forward to participating in the
positive changes being made at LRC, and building good communica-
tion with other managers. Haron would like his Team Members to
know that he is there to help them work as a team to provide better
patient care.

LisaMaria Robertson will be the Team Leader for the 7-3 shift for the first floor
of Building #3. LisaMaria has previously worked for the Ponca Tribe of Ne-
braska, at St. Monica’s, at the Independence Center, and at the Madonna Day
Center for adults. She is looking forward to the opportunity to participate in the
positive changes being made at LRC. LisaMaria would like to tell her Team
Members that if we work together and use good communication, we will con-
tinue to make LRC a better place for patients and staff. LisaMaria loves to read
and loves the mountains. She plans on graduating from Doane with a major in
Human Relations and a major in Public Administration in 2012, and says she can
hardly wait to graduate!

Ryan Crilly will be the Team Leader for the 11-7 shift for Building
#10. Ryan has worked at LRC in the following units: Building #3 and
Building #10, Whitehall, and the former CTP, AFS, and STC programs.
He is looking forward to helping his Team be the best functioning team
possible. Ryan would like his Team Members to know that he is look-
ing forward to working with all of you. Ryan’s hobbies include tennis,
traveling, and photography. He is very interested in the administrative
aspects of the healthcare field.

L. /|
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These new Team Leaders are finishing up
their training and will soon be on your units
in full force! Please welcome them!

Clocking in and out just got easier!!On
June 29, 2010, Scott Rasmussen noti-
fied employees on West Campus that
the Kronos Badge Readers are func-
tional. A video demonstration on how
to use the Kronos Badge Reader may
be found at: S:\BADGE READER
TRAINING\badge reader trainingMVI
0287.AVL

A demonstration is also found on the
LRC televisions on Channel 5. This
new process is a welcome addition over
the Kronos phones and will make pay-
roll processing more accurate.

Many thanks to our new LRC Video
Stars, Scott Rasmussen and Randy
Willey, for making the training video!

¢ Congratulations to Staci Thomas, who

has a new baby son, Preston Joseph,

born on 4/14/10. Preston weighed 8 Ib.,

14 oz, and was 20 inches long!

¢ Congratulations to Jeni and Tabitha

Durfey on the birth of their son, Creigh-
ton Patrick Durfey. Creighton was born
on 6/2/10 at 11:46 p.m. He weighed 6
Ibs., 13 oz, and was 21 inches long.
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If you have happy news
you’d like to share, let
us know!!! Call us at
5207!!

Page 11



8l a
The LRC Wellness Committee is excited to bring to all LRC
employees the Farmer’s Market. The Market will be open
Thursdays until Mid October from 11:00 a.m. to 3:30 p.m. in
the Building #3 Green Space. Please come by and support
our local producers! Building 3 Green Space

LRC FARMERS MARKET “

Larry Kallemeyn from Porter Ridge Farms in Ceresco
will be providing fresh veggies, fresh fruit,
and flowers.
Selections will vary throughout the season.

Mary Helen Peters will be
providing homemade pesto, baked goods and flowers
(as available).

o S -
FREE YOGA
FRIDAYS

TGIF Yoga classes
FREE to all LRC employees
K Building, 2nd floor, 12:00p-12:45p

All you need is yourself, a beach towel or yoga mat, and
clothes you can stretch in.

No previous Yoga experience required!
INSTRUCTOR: BARBARA ROTH, MD
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Around the WeD......coouiiiiiie e e by Tom Schmitz

*

The oil spill in the Gulf of Mexico is the worst spill in U.S. history. It has major environmental and economic effects. It also
has the potential to affect human health. Many people have concerns, including response workers, coastal residents, visitors to
the area, and people who like seafood.

¢ On this Medline page, you’ll find information about possible effects and steps you can take to protect yourself and your fam-
ily. There is also an OSHA Fact sheet, Question & Answer section, and a Latest News section that is monitored daily. There
is also a Spanish alternative link:
Oil Spills: http://www.nlm.nih.gov/medlineplus/oilspills.html
Source: National Library of Medicine
Check Out These New BOOKS........cccccvviereiiieeiiieieieeeeeee e by Tom Schmitz
1. In Search of the Heart by David 7. The Battle Hymn of the Republic The Resource Center is open Monday
Allen by James McPhereson through Friday from 8:00 to Noon, and
. . |
2. 10 Choices by James McDonald 8.  And if You Play Golf, You're My 1:00 t0 5:00 p.m. Stop by!
3. The Drunkard’s Walk by Leonard Friend by Harvey Pinick =y o
Mlodinow 9. Rise and Shine by Anna Quindlen N\ ¥ o3¢
~
4. What’s the Verdict? By Ted 10. The Voyage of the Jerle Shannara *
LeValliant by Terry Brooks
5. Return to Honor by Scott O’Grady
6. We Americans by Thomas Allen

More Policies for Your Perusal...........ccccoeeeiiiiieeiiieiieciieeeeeee by Linda Jiskra

The LRC Policy Committee remains Grounds Medication Monitoring

hard at work on the task of revising

policies and keeping them up to date. ¢ CC-01 (LRC) Discharge Planning NEW POLICY:
Here is a list of policies revised in May ¢ CC-02 (LRC) Transfer of Patients ¢ MM-17 (LRC) High Risk Medica-
and June: between DHHS Facilities, between tions
REVISED POLICIES: Buildings, and between Levels of DELETED P .
: = oy OLICY:
Care within the Same Building e
¢ PC-02 (LRC) Seclusion and Re- - i ivi
e (LRC) ¢ MA-02 (LRC) Budget Develop- ¢ PC-32 (LRC) Standing Privilege
ment
¢ PC-04 (LRC) Assault Precautions
¢ MA-03 (LRC) Inventory Control
¢ PC-26 (LRC) Dental Services .
¢ MM-03 (LRC) Physicians Orders
¢ PC-27a (LRC) Supervision of Pa-
tients Outside the Program—Off ¢ RI-02a (LRC) Informed Consent
Grounds for Treatment
¢ PC-27b (LRC) Supervision of Pa- * R1-02b (LRC) Informed Consent

tients Outside the Program—On for Medications and First Dose
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Memorial Service to Commemorate
Susan McCulloch

For those of you who knew and worked with Sue McCulloch, former PTII staff member at LRC, you’ll remember that she passed
away one year ago this summer. Dawn Wilson , Susan’s life partner, would like to invite Susan’s friends and co-workers to a memo-
rial service.

The service will be held in Shelter #3 at Holmes Lake at 3:00 p.m.
on Saturday, August 21.

Dawn would like to extend her sincere gratitude to all of Susan’s co-workers who showed how much they thought of Susan. Dawn
was very touched by the planting of a tree in Susan’s memory at the LRC Arbor Day celebration, and says that besides her love of
animals, Susan loved nature, trees, and flowers, which makes the tree a perfect tribute to her.

The purpose of the memorial service is to celebrate Susan’s life. The memorial will be held in the Native American tradition with a
give-away, a bestowing of a Native American name, the sharing of good food, and the sharing of fond memories of Susan.

This celebration is for anyone who has lived or worked at, or has an interest in this historic complex. The public is invited! For-
merly known as Nebraska Center for Children and Youth, Nebraska State Home for Children, etc., this facility has served the needs
of children at this location since 1926. It is now called Whitehall Campus.

After the introduction there will be a guest speaker and then an opportunity for former residents, employees, teachers, and family
members to share their memories of Whitehall during “Story Time”.
Next will be a presentation on how Whitehall Campus is used today. Following will be guided tours, refreshments, and more live
music from Nebraska Humanities Council.
The Friends of Whitehall Mansion will be selling commemorative t-shirts, polo shirts, and tree ornaments.

Submitted by Stephanie Stewart
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http://maps.google.com/maps?f=q&source=s_q&hl=en&geocode=&q=5903+Walker+Avenue,+Lincoln+NE,+68507&sll=37.0625,-95.677068&sspn=45.736609,64.072266&ie=UTF8&hq=&hnear=5903+Walker+Ave,+Lincoln,+Lancaster,+Nebraska+68507&z=16�
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LRC June 16, 2010 Blood Drive Produces Results

P Nebraska U

Community Blood Bank To Frenf 14« Phapzdanoars

Tune 30,2010

Mr. Wiham Giason
Li R

LRC received this thank you letter from the Ne- e
braska Community Blood Bank for the blood "
drive sponsored by the LRC Wellness Committee
on June 16, 2010. 18 donors participated and 15
units of blood were collected during this blood

Iy Rlonc Bank reliss so
gt the

drive. This represents 94% of LRC’s collection » FETT]
goal!! Because one unit of blood can potentially f: b o
save up to three lives, LRC employees helped 45 e

patients in Lancaster, Saline, Seward, Polk, York,
and Jefferson counties.

With yoz aelp, we saw 18 donors
collect 2l Because v

Tu T s e, enebling hem 1o sepport it
commurity. Participation in this blood drive 18 hours of y service.

Sincere.y,

Many thanks to Anne Regelean and Diana o
Walker for coordinating the June 16th Blood sepsae ¢ 2
Drive!!

Wellness Committee Survey Results

The Wellness Committee again would like to thank all of those employees that completed the 2010 Health Survey. Out of our approximate
500 employees at the Lincoln Regional Center- 217 employees completed the survey! Many results were accrued through this survey- Here
are some highlighted areas compared to the results from last year’s survey! Remember these results are based on those who completed the

survey.

2008-2009 2009-2010
Blood Pressure screening in the past year 92% 96%
Received Flu shot in the past year 72% 81%
Eat recommended amount of fruits and veggies 8% 9%
Employees who are obese 46% 42%
Employees who use tobacco products 31% 24%
Employees who binge drink 22% 22%
Achieve the recommended amount of physical activity 57% 53%
Employees who usually or always wear seat belts 84% 90%
Employees who come to work feeling rested 49% 54%
Employees who had routine checkups in the past 2 years 84% 83%

These results indicate that as a whole the employees of the Lincoln Regional Center are making great strides to living a healthier lifestyle.
The Wellness Committee will continue to strive to educate and provide opportunities for all employees to increase their health and wellness
while at work and in their homes. The Committee will be focusing directly on key areas to decrease high percentages of health problem
areas or increase low percentages of healthy lifestyle choices based on results from this particular survey.

The Wellness Committee will ask the Lincoln Regional Center employees to complete this survey again in 2012. Completion of the survey
will help us tremendously in measuring our goals and objectives. Thank you once again for you participation and support of the Wellness
Committee!



AND VOLLEYBA
TOURNAMENT

Date: Saturday
August 14
Play will begin at
10:30am

Where:
Playmakers
640 W. Prospector

$30 per team
Pool Play
and Single
Elimination
Tournament

Family and
friends are
welcome!!

EEEEEEEEEEEEEEENEN

DEADLINE IS Sponsored by the
Wellness
August 7th! G
This is a LRC

Elective Activity



By Susie Brown

Please join us in wel-
coming these new em-
ployees to LRC:
Nicholas Thies, SSII, On-Call

Neil Hariani, SSII, On-Call
Molly Underwood, SSII, On-Call
Casey Cosgriff, SSII, On-Call
Michelle Fluitt, SSII, On-Call
Jean Ramsey, Cook, Bldg. #7

Valerie Knaub, Secretary II, Bldg.
#5

* & & & o o o

¢ Steve Hendrickson, Stationary En-
gineer, Boiler Room

¢ Brian Wilson, Temporary Custo-

* & & oo o

dian

Tom Mahloch, Facility Mainte-
nance Specialist, Boiler Room

Kim Behrens, Custodian, Bldg. #3

Rukhsana Mirza, MD, Psychiatrist,
Bldg. #3

Jessica Lang, RN, Bldg. #10
Julien Calabria, RN, Bldg. #5
Patricia Kimberline, SSII, Bldg. #3
Julie Shoff, SSII, Bldg. #10

Bolin Orton, SSII, Bldg. #5

Desa Ihde, SSII, Bldg. #5

JoAnn Fisher, SSII, Bldg. #5
Elizabeth Jensen, SSII, Bldg. #5

¢ LisaMaria Robertson, Team

Leader, Bldg. #3

¢ Cheryl Scheele, Team Leader,

Bldg. #5

¢ Corinne Bowles, Team Leader,

Bldg. #5

¢ Suzanne Hart, Team Leader, Bldg.

#14

|

................ by Jane Ahl

This month’s trivial
| pursuit questions are
about places to travel

& braska! Send your an-
swers to Jane Ahl.

1) What town is Homestead National
Monument in? a) North Platte; b)
Friend; c) Beatrice; d) Surprise.

2) What four-day dancing attraction
draws people from all over the
country and celebrates the return of
Chief Little Priest? a) Burwell Ro-
deo; b) Jazz on the Green; c) Lou-
isville Tea Party; d) Winnebago
Pow Wow

3) If you drove to Crawford and spent
the day on a horse drawn tour, an
open air jeep ride, and then a

LRC Reality Check Trivial Pursuit

4)

3)

6)

7)

horseback ride, what 22,000 park
would you be in? a) Olive Creek
State Recreation Area; b) Stagecoach
State Recreation Area; ¢c) Mahoney
State Park; d) Fort Robinson State
Park

Which of these canoeing opportuni-
ties is NOT in the Sandhills? a) Cala-
mus; b) Middle Loup, ¢) Dismal; d)
Big Blue.

This park in Nebraska has tunnels to
drive through, the Oregon Trail mu-
seum, and lunch in a covered wagon.
Where are we? a) Scottsbluff Na-
tional Monument; b) Mormon Island,
¢) Buffalo Bill Ranch Park, d) John
Brown’s

What is the tallest waterfall in the
Niobrara River Valley? a) Snake
River Falls, b) Smith Falls, ¢) Stair
Step Falls, d) Niobrara Falls

Where would you find the Happy
Jack Chalk Mine? a) Atkinson, b)

Palmyra, c) Scotia, d) Schuyler

8) This multi-million dollar facility
has military aircraft and a 200-seat
theater. What is it? a) Aksarben,
b) Historical Museum; c¢) SAC Air
Museum, d) Curtis Recreation
Center

9) Miracle Hill Golf and Tennis Cen-
ter is in what town? a) Lincoln, b)
Grand Island ¢) Omaha, d) Colum-
bus

10) Where can you find a Canopy
Tower tree house 50 feet above the
forest? a) children’s museum; b)
Nebraska City Arbor Lodge; c)
Sutherland Reservoir, d) Pibel
Lake State Recreation Area
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LRC RECIPE BOX....ceeeiieeeeeeeeeeeeeeeee e e e

I_ Red, White, and Blue Casserole I
I 1 Eggplant I

3 large garden tomatoes, cut into 1/2-inch slices

I 1 1/2 Ib. mozzarella cheese, cut into 1/4-inch slices

Preheat oven to 350 degrees F. Cut the eggplant lengthwise once, then slice crosswise into semi-disks
about 3/4 inch thick. In a shallow casserole dish, stand some slices of eggplant on edge forming a row.
I Make another row using slices of tomato, then add slices of mozzarella cheese in a row. Repeat using I
. €ggplant, then tomato slices, then mozzarella until the casserole is full. Sprinkle on herbs and spices of
your choosing (e.g., basil, oregano, rosemary). Bake about 25 to 30 minutes. -

All American Buffalo Wings I
24 chicken wings 4 Tbsp. soy sauce I
1/2 cup melted butter 1 cup brown sugar
6 Tbsp. hot pepper sauce 6 cloves garlic, minced I
1/4 tsp. cayenne pepper
Preheat oven to 400 degrees F. Place wings in a baking pan. In a mixing bowl, combine the butter, hot
pepper sauce, cayenne pepper, soy sauce, brown sugar, and garlic. Brush wings with the sauce. Bake I
for 40 to 45 minutes or until cooked through, basting frequently. Just before serving, pour remaining
sauce over wings, broil for one minute to crisp the skin. I

American Fries I

1 1/2 1b. unpeeled baking potatoes 1/2 tsp onion powder I
1/2 tsp paprika 1/4 tsp. salt
1/4 tsp garlic 1/4 tsp garlic I
1/4 tsp pepper Vegetable spray
Cut potatoes into 1/4 inch thick slices; pat dry with paper towels. Combine onion powder, paprika, salt, I
garlic powder, and pepper in a large ziplock plastic bag. Add potatoes, shaking well to coat. Arrange
potatoes in a single layer on a baking sheet coated with cooking spray. Bake at 425 degrees F. for 20 I
minutes.
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LRC Reality Check Editorial Board
LRC Reality Check

Linda Jiskra—FEditor—479-5388

Audrey Kelly, 479-5207 Tom Schmitz, 479-5475
DHHS - STATE OF NEBRASKA
Jane Ahl, 479-5464 Susie Brown, 479-5432
Lincoln Regional Center Rachel Johnson, 479-5461

PO Box 94949
Lincoln NE 68509-4949
linda.jiskra@nebraska.gov

Phone: (402) 47-5388 1t is the policy of the Editorial Board to attempt to print any article that does not

Fax: (402) 479-5591 attack another person. The Editorial Board reserves the right to edit articles for
Reality Check Mission Statement: size and content. Articles sent to the Editorial Board must be signed but the
Publish an employee-g d letter thatis i ing,

writer may request to have their name withheld. Please contact us with submis-

entertaining, and promotes open communication at LRC. h 7 .
sions for the next edition, and with your comments on the newsletter!

Special Thanks to this month’s contributors: Courtney Hall, Nina Anderson-
Trumble, Diana Walker, Anne Regelean, Nancy Liebers, Sue Childress, Susie
Brown, Haron Kohestani, LisaMaria Robertson, Mike Gerdes, Cheryl Scheele,
Corinne Bowles, Chad Hohenstein, Rick Whiting, Ryan Crilly, Suzanne Hart,
Dawn Wilson, Stephanie Stewart.

“DHHS

e I

Nebraska Department of Health
and Human Services

May Reality Check Trivial Pursuit Answers by Jane Ahl

1.

The mother of Bart, Lisa, and Maggie is Marge.

Debbie Reynolds’ daughter is Carrie Fisher.

Abraham Lincoln’s mother’s maiden name was Hanks.
Mother Teresa was born Angese Gonxhe Bojaxhiu.

Kattie B. Screws is Michael Jackson’s mother.

John Travolta is the son of Helen Cecilia.

Helga D. Meyer is the mother of Sandra Bullock.

Obadian “Obie” Scott was the mother of Coretta Scott King.

© ®° N ok w N

Adelaide Gail Sloatman is the mother of Moon Zappa.

,_
e

Leticia Cyrus is Miley Cyrus’ mother.

KEEP COOL, EVERYONE!!!




	Lori Wieneke is the June 2010 LRC Employee of the Month

	Tanner Mitten is the July 2010 Employee of the Month
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