
The Good Catch Award 
topic for March is Hand 
Off Communication!  If 
you see someone doing a 
good job with handing 
off information, please jot 
down their name on a 
piece of paper and how 
they demonstrated great 
hand off communication.  

Place your pa-
per in the 
black box out-
side of Caroly-
n ’s  of f ice .   
H a n d  O f f 
Communica -
tion can be 
verbal, physi-
cal, written, 
etc., any way 
you communi-
cate changes 

or information from one 
staff member to another 
is Hand Off Communica-
tion! 

I will be handing out 
awards for the top co-
workers who display 
great hand off communi-
cation at the end of 

March, first part of April.  
We will also be reviewing 
and signing off on anoth-
er Hand Off Communica-
tion memo for 2014, and 
participate in a little train-
ing/survey to see what 
information folks know 
about the youth we 
serve.  This is especially of 
interest since we started 
the new safety plan cards 
that are attached to the 
y o u t h s ’ 
ID cards.  
S t a r t 
studying 
to show 
w h a t 
y o u 
k n o w 
a b o u t 
our 24 youth! 
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The Puzzle Challenge tied 
in with the February 
Good Catch Award on 
Dignity and Respect was 
tough according to some 
staff.  Although the num-
ber of submissions was 
slim, I don’t believe it re-
flects on the enthusiasm 

for respect! The puzzle 
was intended to add a 
dash of spice to our re-
flections upon dignity, 
maybe the chef brought  
a little too much heat.    

I am pleased to announce 
that Chris Martin is the 
winner of the prize for 

submitting all the correct 
answers. The winner of 
the respect award is Deb-
bie Kramer.  Each will be 
presented with a prize.  
Thanks everyone, and 
keep up the good work 
that you all do on a daily 
basis! 

MARCH GOOD CATCH AWARD 
B Y  H E A T H E R  S I D D E R S  

FEBRUARY GOOD CATCH WINNERs are?     
B Y  D r .  J u d s o n  

Hrc news & views 

20th  1st Day of Spring 

22nd  Intl. Goof Off Day 

30th  Ntl. Doctor’s Day 

 

16—22 HIM Professionals                
 Week 

Nutrition Month 

Social Work Month 

2nd  Ntl. Walking Day 

15th Income Tax Pay Day 

18th Good Friday 

20th Easter 

22nd Earth Day 

23rd Administrative           
Professionals Day 

25th Arbor Day 

30th Ntl. Honesty Day 

 

6—13 Volunteer Week 

Ntl. Occupational      
Therapy Month 

Stress Awareness Month 

 

 

Special days of March2014 

Special days of April 2014 

APRIL’S GOOD CATCH AWARD IS VOLUNTEERING LED BY              
JOSH ALBRECHT.  MORE DETAILS WILL BE COMING SOON! 



Several years ago, 
Scot Adams was 
talking about HRC 
and the ownership 
he observed in our 

staff.  At the time, I didn’t get what 
he was talking about.  We are all 
employees, and we do a good job, 
but ownership?  What is that sup-
posed to mean? 

 

Over time and observation, I’ve 
come to understand what he was 
talking about.  He’s talking about 
the pride and responsibility staff 
take in working with the youth and 
the program.  Kind of like a home-
owner who paints the house when 
it needs it, fixes pipes when they are 
broken, calls the repairman for the 
furnace, and all the other million 
big and little things it takes to be a 
responsible homeowner.  Owners 
want their living space to be com-
fortable, attractive, and they main-
tain their home to make it that way.  
They don’t wait for someone to tell 
them what needs to be done.  They 
assume responsibility, take charge, 
and get things done. 

 

Renters on the other hand don’t 
hold ultimate responsibility for a 
home.   Even if there are things they 
want to do to their living space, the 
decision to make their living space 
better isn’t theirs.  They may be liv-
ing there temporarily or over a peri-
od of time, but there is an expecta-
tion that if something like the fur-
nace goes out or a pipe breaks, the 
real owner of the home has the 
responsibility to call a repairman 
and make sure things get fixed.  The 
owner makes the decisions of who 
to call, how much they are willing 
to pay, and sometimes even decid-
ing if they want to fix the situation 
at hand.  The renter, if you will, is 

that!).  A white vehicle was noticed 
in the Corrections parking lot, and a 
pick-up truck came up and picked 
up the person in the car.  When 
school started it was reported that 
the computer system for the youth 
was not working and Linda was 
called.  They all seemed like random 
incidents until wires were found cut 
in the tunnel under Building #10, 
probably for copper.  Based on the 
electronic information captured by 
some of the systems within the 
Power Plant and Linda’s computer 
system, the time everything seemed 
to go down was around 5 AM.  
That’s when we started piecing to-
gether that all these events were 
likely related. 

 

As a facility, we did what we could 
to rectify the situation.  Windstream 
came out and patched wiring.  We 
secured areas with additional barri-
cades to prevent entry into the 
buildings and tunnel, and we noti-
fied the Hastings Police and State 
Patrol.  We moved some visible ob-
jects that might interest someone 
trying to break in. 

 

Here’s where I saw more ownership 
demonstrated.  Because both the 
Hastings Police and the Nebraska 
State Patrol use Building #7 for 
training, they also have an owner-
ship of the campus.  They want to 
maintain their space for training, 
and they know the campus from 
being out here.  Both entities re-
plied to our request for increased 
patrols almost the minute emails 
went out asking them to assist us.  
They offered increased patrols, and 
even suggested that they would be 
able to place cameras on campus to 
help identify anyone else coming 

(Continued on page 3) 
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dependent on what the homeown-
er chooses to do.  The renter sits 
back and waits for the owner to 
decide the outcome of the problem. 

 

Since I finally “get” what Scot was 
talking about, I’ve started to notice 
more of what our staff do that 
demonstrates ownership of the pro-
gram.  I’ve seen people pick up the 
newspaper that gets tossed in front 
of Building #3 or tied to the doors 
of the Administration Building.  I’ve 
seen staff pick up all sorts of things 
on campus that could be detri-
mental to the youth, from paper-
clips and pens lying on the side-
walks, to beer cans and bottles out 
by the basketball courts.  I’ve seen 
staff go out and actively look in the 
bushes and by the trees for any-
thing that isn’t a good fit for the 
youth.  I’ve even seen staff pick up 
dirty Kleenex that are dropped.  
Nobody has ever said to our staff  
“Don’t forget to look for contraband 
while you are out walking”, or 
“Make sure the campus looks good 
when visitors arrive”.  It’s something 
that our staff do out of the pride 
and responsibility they feel for the 
youth and the program. 

 

Many of you are aware that HRC 
had a significant break-in the week-
end of February 22nd.  When staff 
arrived at work down at the Power 
Plant, it was noted that there were 
footprints in the snow to all of the 
doors in the Power Plant.  It ap-
peared that someone was trying 
the doors down there attempting 
to gain access.  The same morning 
one of the Kitchen cooks was ap-
proached by a man on our campus.  
He had a gas can in his hand, ask-
ing her to take him into town to get 
gas for his vehicle because it had 
run out.  (Smart woman - did not do 
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Owners and renters b y  m a r j  c o l b u r n  



The following employees were nominated during January for the Good Catch Award on 
Handwashing : 

 

on plans and designs for the new 
youth space, I’m counting on you to 
provide input if you see something 
that looks out of whack and poten-
tially a concern for the youth.  As 
we move into the renovation phase 
of the project, we need to think like 
owners planning to build their own 
home – what would we want to 
see, how safe do we want it, and 
how can we make what we do 
more efficient.  By the time we get 
to hindsight, it may be too late to fix 
what has already been created.   

Thank you for all you do for the pro-

on our campus to vandalize.  It mat-
ters to them! 

I’m hoping that we all feel like own-
ers, that what we do for the youth 
matters and it is important for the 
success of the program.  Part of Per-
formance Improvement is looking at 
what we do and how we can do it 
better.  I’m hopeful that if you spot 
some of those things that need to 
be improved, that you let someone 
know your thoughts so we can 
work on it.  As we continue to work 

(Continued from page 2) gram, and being the owners of the 
program.  It makes what we do bet-
ter for everyone, yourselves includ-
ed, and it makes a more positive 
work environment.  We have some 
exceptional role models for the 
youth amongst our staff, and that 
makes it a good place for youth to 
succeed and return to their commu-
nities, maybe a little better “owners” 
of what is going on in their lives.  
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Good catch award nominees - january 

Owners and renters continued 

The following employees were nominated during February for the Good Catch Award on  

Dignity and Respect:   
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GOOD CATCH AWARD NOMINEES - february 

    Brett Terri 
Carolyn J. 

Carmen 
Tracy 

Grant 
Randy T. 

Jean Bryce  Paula 

Travis 

Tami 

Sue 

Jessica  Marj 

Jeri 

Dan F. 

Rose 
Dr. Zoucha 

Dan M. 

Keep up the good work! 

Clint 

Josh Heather 

Sue 

Pam 

Grant 
Marnie 

Brett 

Carolyn J. 

Shannon 

Jessica 

Travis 

Bryce 

Debbie 

Henry 

Dan F. 



  CELEBRATING YOU! 
  POTLUCK LUNCHEON 
  Wednesday, APRIL 2nd 
 

11:00 a.m. to 1:00 p.m. in Room 007 
Share your favorite meat dish, vegetable, salad or dessert! 

All employees are invited to contribute and partake. 
Tableware and drink will be provided.   
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A warm welcome is extended to the three new  Youth Security Specialist IIs who joined Hastings Juvenile Chemical 
Dependency Program on March 17, 2014.  Don Kahler, Margaret “Peg” Mohlman and Drew Scott will be working on 
the afternoon shift.  On March 24, 2014 Terri Arp-Wilson and Brooke Wright joined the Program as LMHP’s.  Please 
join us in welcoming them to HRC!    Photos by Corinne Jensen 

 

Welcome New employees  

Don  

Peg 

Drew  

Attitudes are contagious.  Is yours worth catching?  Anonymous 

Terri 

Brooke 
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Owners and renters continued 
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amount of time.  Four staff indicat-
ed they could probably do a better 
job of hand washing and spend 
more time at it.  Three staff rated 
themselves as below average, indi-
cating they did not spend enough 
time washing or take the opportuni-
ty to wash their hands more often.   

Prizes for those who submitted their 
survey by name are as follows: 

 Ruth Kaiser for the greatest 
amount of daily hand hygiene. 

 Connie Johnson for the great-
est hand gel use during the 
day. 

 Two staff were awarded hand 

Due to the Joint Commission sur-
veyor comments regarding staff 
hand hygiene, it was decided to 
survey staff for input regarding their 
hand washing.  There were a total 
of 28 employees who returned the 
survey, some signed by staff and 
others submitted anonymously.  It 
was noted that 20 of the 28 re-
turned indicated that during out-
breaks of colds and flu that they 
routinely increase their hand wash-
ing.  Twenty-one of the returned 
surveys indicate that staff feel they 
do a good to exceptional job of 
washing their hands – one re-
sponse even talked about singing 
to be sure it’s done for the right 

hygiene improvement kits be-
cause they indicated they could 
use some improvement in hand 
hygiene.  You know who you 
are!   

 The third staff member submit-
ted the survey anonymously so 
was unable to be awarded the 
prize. 

Thanks to 
everyone 
who par-
ticipated 
in the 
survey.   

 

Hand washing survey 2014 b y  m a r j  c o l b u r n  

Wednesday, 
March 26th 

between 10 & 11 
a.m. CDT 

The purpose of the drill is to ensure 
that Nebraskans can adequately 
receive a tornado watch and warn-
ing, and to practice any actions 
which would be taken to protect 
your life in the event of a real tor-
nado. The test will be sent through 

Monday, March 25th, through      
Friday, March 29th, has been 

designated as Severe Weather 
Awareness Week for the state 
of Nebraska by the National 

Weather Service 
 
With springtime soon upon the re-
gion, it is never too early to start 
preparing for the severe weather 
season. As long as no severe 
weather is occurring or expected, 
the statewide tornado drill will be 
conducted by the National Weather 
Service on the following date: 

all communication channels which 
are normally used for severe 
weather dissemination.  
 
Make plans now to review your plan 
of action and be prepared! 
 
 

Tornado awareness week by noaa b y  j e a n  l u t h e r  

keep maintenance staff and some 
of the youth looking for community 
service busy when the warmer 
weather does arrive.  Some general 
touch up has been done in Building 
3, and carpet has been put down in 
some of the offices.  Keeping the 
other buildings secure has been an 
on-going process in recent 
months.  We are currently waiting 
to hear when the renovation of 

Although the maintenance crew 
and equipment were ready to go 
with snow removal, we didn’t see a 
lot of that this past winter.  Of 
course, winter is not over but word 
is that the first day of spring is 
March 20.   With all the winds that 
we have had in recent months and 
all the downed branches laying 
around on campus, it appears there 
will be lots of grounds clean up to 

Building 3 will begin, how it will be 
planned out,  and to what extent it 
will be.  Because of the uncertainty 
of the start date, some other pro-
jects are on hold, but we continue 
to look forward to the improve-
ments that are scheduled to be 
coming to our campus. 

 

Maintenance news b y  g a r y  P e i s i g e r  &  c h e r i  d e l a y  
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WHAT ARE WE CELEBRATING?  B y  l i n d a  w e b e r  a n d  p h o t o s  b y  C o r i n n e  j .  
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March is Social Work Month and we recog-
nize Connie Johnson.  Thanks for all you do, 
Connie!   

SOCIAL WORK MONTH 
REGISTERED DIETITIAN DAY MARCH 13 

Lisa Sedlak, RD is recognized for her role as Registered 
Dietitian.  Thank you Lisa, for all you do! 

SCHOOL PRINCIPAL DAY MARCH 6 

We recognize Dave Baisinger, Principal of 
Nebraska Youth Academy.  Thank you 
Dave, for all you do!  

HEALTH INFORMATION PROFESSIONALS 
WEEK MARCH 16—22 

Pam Schwabauer and Ruth Jeremias are recognized for their 
roles as Health Information Technicians.  Thanks for all you 
do, Pam and Ruth! 

T 
H 
A 
N 
K 
 

Y 
O 
U 
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WHAT ARE WE CELEBRATING? 

DOCTOR’S DAY MARCH 30 

SCHOOL LIBRARIAN DAY APRIL 4 

We recognize Volunteer Librarian, Karen 
Baisinger.  Thank you Karen, for all you do!   

APRIL NATIONAL OCCUPATIONAL  
THERAPY MONTH  

Jennifer “Jen” Bangs, OTD/OTR/L is recognized for 
her Occupational Therapist services.  Thanks Jen, 
for all you do! 

NATIONAL MEDICAL LABORATORY 
PROFESSIONALS WEEK APRIL 21—27 

We recognize Jean Luther for her role as Lab Phleboto-
mist.  Thank you Jean, for all you do! 

Dr. Michael Judson and Dr. Kenneth Zoucha are 
recognized for their clinical leadership.  Thank 
you docs, for all you do! 
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WHAT ARE WE CELEBRATING? 

HEALTHCARE ADMINISTRATIVE                        
PROFESSIONALS WEEK APRIL 21—27 

NATIONAL HEALTHCARE                    
VOLUNTEER WEEK APRIL 21 –27  

APRIL  
COUNSELING AWARENESS MONTH 

Left to right: Recognizing Peg Weseman and Carolyn 
Brown along with Cheri Delay, Carolyn Johnson and 
Corinne Jensen for their administrative support.  Thank you 
all for everything you do! 

We recognize Licensed Mental Health Professionals Clint 
Luth, Mary Lou Haberman and Lynn Folick.  Thanks for 
all you do!  Joining us on 3/24/14 will be Terri Arp-
Wilson and Brooke Wright.   

We recognize the following individuals and organi-
zations that volunteer and support our program.  
Thanks to each and every one of you for all you do! 

 

Karen Baisinger—Librarian 

 

                         Sherry Block—Youth Activities 

 

Narcotics Anonymous—Kevin, Levi, Robert, Shane 
and Richard 

 

 Youth Fellowship—Sonny and Joe 
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STEPS GET A FACE LIFT BY Corinne jensen 

 Have you noticed the improvements to the stairs in Build-
ing 3?   For those of us who are lucky enough to benefit 
from bifocals, the white 
strip on the edge of the 
stair step is a great help!  
Thank you, Steve for 
keeping us all safe as 
we climb and descend 
the stairs.  It sure is help-
ful!       

                                   

 
Steve puts on the second coat. 

YOU’RE A WINNER  

 Thanks to Terry, Gary, Ruth and Pam for all of 
their assistance during the recent auditor visit.  
Marj 

THANK YOU 

Thank you to everyone who called and sent cards 
while I was off with my knee surgery. Sometimes it’s 
good to know you are missed. The calls and cards 
really brightened my day, and gave me something 
other than rehab and bills to look forward to, espe-
cially since I now believe I’ve seen everything that’s 
available on TV.           Pat Adrian 

Make the Moves That Matter to Take Care of Your Health 
 

State of Nebraska Biometric Health Screening Day! 
LOCATION: Hastings Regional Center 
DATE:    May 22, 2014, Building 3, Room 007 – Ground Floor 
TIME:    7 am – 11 am 
 
How to sign up:   Log into the wellnessoptions website at www.wellnessoptions.nebraska.gov and click on the 
“Health Scheduler” button to schedule your personal appointment:  (Also see information on two additional screen-
ing options that meet the Wellness Health Plan criteria) 

 Select the screening location you wish to attend (listed in alphabetical order). 
 Select your appointment date and time. 

 
The State of Nebraska has partnered with HealthFitness to offer biometric screenings to all employees and spouses 
(if applicable) enrolled in any of the State of Nebraska health plans.  To finish qualifying for enrollment into the 2014-
15 Wellness Health Plan (plan year beginning July 1, 2014), the remaining 2 steps must be completed by BOTH the 
employee and covered spouse: 

 Complete a Biometric Health Screening option 
 Complete an online Insight Health Assessment 

 
Those who complete the three annual steps will have the option of electing or remaining in the Wellness Health 
Plan during open enrollment in May. 
 
The other two options for biometric health screening include: 

1. Alternative Means Screening Process (AMS form) 
 Download AMS process and form at www.wellnessoptions.nebraska.gov (avail 4/1/14) 
 Contact medical health care provider for an appointment. 
 Have the requested biometric measurements completed. 
 Have the medical health care provider complete and sign the form in its entirety. 
 Send the completed form to HealthFitness via fax or mail between 4/1 and 4/30 

2. Home Kit Process 
 Call HealthFitness Customer Service at 1-866-956-4285 between 4/1 and 4/20 to request home kit. 
 HealthFitness submits home kit order to Home Access via email. 
 Home Access sends kit out within 2-3 business days. 
 Participant completes the test and mails the kit back to Home Access by April 30.    
 Home Access tests the kit and sends results back to participant and HealthFitness. 

There is no cost to participant for onsite screening, home kits or AMS form. 

http://www.wellnessoptions.nebraska.gov�
http://www.wellnessoptions.nebraska.gov�


Two of my earliest memories come 
from when my father was stationed 
in Germany with the U.S. Air Force 
back in the mid-fifties.  I was four or 
five years old.  The first was of being 
in the back seat of a car driving 
slowly down a road that was 
flanked on either side by bombed-
out buildings not yet rebuilt some 
ten years after the end of World 
War II. 

The second was of the maid who 
came to our little apartment to help 
clean and iron clothes.  My memory 
is of watching her eat an apple.  It 
seemed to take forever.  She would 
take an exceedingly small bite and 
then chew it more slowly than a 
boy of five would have imagined to 
be possible, her eyes closed as if in 
her imagination she was in another 
place altogether.  More amazing, 
she ate every last shred of that ap-
ple—core, stem, seeds—when she 

witnessed.  And it highlights the 
profound paradox of gratitude: 

It’s easiest to be grateful for what 
you have when you don’t have 
much at all. 

 

It’s easiest to take things for granted 
when you have many things. 

I cannot imagine how difficult—and 
depressing—it would have been 
trying to survive in war-torn Europe 
in the years following World War II.  
It’s depressing enough just reading 
about it in the history books!  It is a 
tribute to the courage, optimism, 
and resilience of the leaders, and 
the peoples of those nations that 
(with lots of American aid) Europe 
rose from the ashes of war and re-
built their bombed out cities and 
once again take an important place 
in the world economy. 

P A G E  1 0  

was done there was nothing left of 
it.   

It wasn’t until many years later that I 
understood the meaning behind 
what I had seen.  During the war 
years, as food was being diverted 
from the civilian population to the 
armies at the front and cities all 
across Germany were being flat-
tened by allied bombing raids, hun-
ger was universal and an apple was 
a rare and precious commodity.  
Between the  end of the war in 
1945 and launch of the Marshall 
Plan in 1948, the situation actually 
grew worse—hunger and malnutri-
tion were the common experience. 

Of course, I will never know what 
was actually going through that 
woman’s mind as she slowly sa-
vored every bite of that apple, but 
in my memory it stands out as one 
of the most profound and prayerful 
acts of gratitude that I have ever 
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On watching a maid eat an apple          
b y  j o e  t y e ,  c e o  v a l u e s  c o a c h  

Thanks to everyone who participated in the HRC’s First 
Great Race on Earth, a spin-off of the Iditarod Race that 
is held in Alaska every year.  There were 12 staff who 
signed up to track their steps/activities.  A total of 
1,392,948 steps were recorded that converted into a 
grand total of 696 miles.  The entire race runs for 975 
miles across the Alaskan wilderness, so we managed to 
make 71% of the race course.  We missed the whole 
curve around a big bay right before the journey ends!  

Unfortunately, the planning group was a little behind 
the ball getting information out to staff about what we 
were doing, so hopefully next time we will get more 
people involved to add their steps.  Who knows, we may 
be able to out-lap the best dog team out there!  All par-
ticipants in the Race were given a prize for helping the 
“team” reach its goal.   

Participants from bottom to top:  Heather S., Cheri D., 
Jean L., Diane P., Marj C., Corinne J., Micki S., Dave B., 
and Dr. Zoucha.  Not available:  Pat A., Tracy P. and Chris 
M.  Photo by Grant Johnson. 

Hrc’s f irst great race on earth 2014 b y  m a r j  c o l b u r n   



she poured herself into the unique 
interests of each of her five grand-
children, and of course there was 
the beautiful relationship with her 
daughter that I witnessed when I 
saw them around town, always to-
gether.  It’s how I imagined my 
mom and I would be. 

One story from the funeral really 
stuck with me, and it makes me tear 
up to think of it.  One of her grown 
sons shared that when he was 
around 9, he was excited to finally 
get to play baseball on the “big” 
baseball field in town.  He was ac-
customed to his games being at 
local elementary schools on very 
basic, grassy fields, but the “big” 
field had real dugouts, an announc-
er booth, and even a raised pitch-
ing mound.  He could barely con-
trol his excitement.   

But though 
the little boy 
tried his best, 
his first game 
in the “big 
league” was a 

total disaster.  In particular, his 
pitching was terrible, and he was 
inconsolable on the way home.  
Like many of us, he looked for 
something to blame, and the pitch-
ing mound took the brunt of his 
wrath.  He claimed it had thrown 
off his pitching.   

As I listened to this story, I thought 
about what I would have done as a 
parent.  Would I have told Jack and 
Margaret to quit trying to place 
blame?  Would I have told them to 
just get a grip?  To work on sports-
manship and being a more gracious 
loser?  Would I have used it as a 
teachable moment to have them 
consider that maybe, if they were 

When we were expecting our first 
child, I had a hard time grasping the 
idea of being a parent.  I suspect 
that I, like most men, was more pre-
occupied with the conception of a 
child than the raising of one.  As a 
young man, I wasn’t quite sure if I 
was responsible enough for myself 
and a baby.   

But as all parents discover, we do 
the best we can with the skills we 
have.  At the same time, we could 
all improve our skills—and we usual-
ly discover this at some point after 
our children are grown.  Along the 
way, however, we can learn quite a 
bit from others.  And that’s the 
theme for today’s article. 

My fr iend,  Anna Whiston-
Donaldson, writes a beautiful craft-
ed and poignant blog called An 
Inch of Gray.  Her most recent blog 
addressed the impact of a parent’s 
actions on a child.  I have chosen to 
share her blog with you since I 
couldn’t say it any gooder.  See?   

Please note that a blog on parent-
ing might not apply to all.  If it 
doesn’t apply to you, I suggest that 
you read this with a different per-
spective.  Consider how the con-
cept applies to other relationships in 
your life or to your work because, 
when we learn from principles ra-
ther than details, we can often ap-
ply similar thinking to other chal-
lenges in our life and work. 

Big League Parenting by Anna 
Whiston-Donaldson 

I went to a beautiful funeral service 
on Friday for the long-time mayor 
of our town.  She was a lovely lady 
who lived a good life.  There is so 
much about her that I admired—the 
way she humbly used her leader-
ship skills to help our town, how 

this upset, this sport wasn’t for 
them?  I’m guessing those would 
have been the directions I would 
have taken, and they wouldn’t nec-
essarily have been wrong. 

But that’s not what happened. 

And what that little boy’s parents 
did had more of an impact on him 
(and me!) than any lecture on 
sportsmanship ever could. 

In the silent church, we all waited to 
hear how the story ended. 

The son looked up from the pulpit, 
and instead of a fifty year old, I saw 
a nine year old again as he finished 
his story.  “A while later I heard 
something in the back yard.  It was 
my mom and dad, both with shov-
els, digging up the grass, making 
me my own pitching mound.” 

Wow. 

I love this story. 

In life we just want to be supported 
and understood.  These parents 
used a simple, wordless action to 
say, “We love you.  We hear you.  
We stand behind you.  We believe 
in you.  You can count on us.” 

Isn’t it amazing how a seemingly 
small, unexpected action over 40 
years ago, can still teach us so 
much?  And I’m guessing that the 
end of the story wasn’t an ending 
at all for that 9 year old boy, who 
now has three kids of his own. 
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The goal of the News & Views Edi-
torial Board is to develop a newslet-
ter that keeps HRC employees in-
formed. The newsletter is a tool to  
enhance both internal and external 
communication within all parts of 
the organization.  Each month the 
newsletter will be published and 
distributed electronically along with 
printed copies on the units and in 
the employee breakrooms.   
 
The main objective of the newslet-
ter is to educate staff and communi-
cate positive information.   We will 
continue to solicit your input and 
provide you with opportunities to 
share news that impacts the Pro-
gram as a whole. 
 

We will make every effort to share 
news in a timely manner, and pref-
erably in advance.  To help with this 
endeavor, we are combining the 
March and April issue into one.   We 
plan to have future issues published 
a month in advance.  It is our wish 
to present current and upcoming 
news and events, but this is not al-
ways possible.   
 
Through the combined efforts and 
contributions of the Editorial Board 
members and yourselves, we feel 
that we have met our objective, but 
we will be putting forth greater ef-
fort to keep our information accu-
rate. 
 
The Editorial Board welcomes all 
employees to submit news items 

HRC EDITORIAL BOARD 

Corinne Jensen, Editor – 3127  

Marj Colburn, 3166          

Carolyn Brown, 3295        

Cheri Delay, 3223 

Linda Weber, 3255           

Jean Luther, 3383 
 

It is the policy of the Editorial Board to 
attempt to print any article that does not 
attack another person. The Editorial 
Board reserves the right to edit articles 
for size & content.      

 

AA/EOE/ADA 

Pictured here is a 1948 Ford Coupe 
owned by Wanda and Kirk Yoachim. 
Wanda provides assistance with the 
demolition and supports her hus-
band, Kirk, in this hobby.  They plan 
to spend time this spring and summer 
traveling to various car shows as 
members of the Island Area Cruisers.  
In February, they were awarded Best 
of Class at the Tri City Street Rod 

Show in Grand Island.  Check out the car in person at the Annual Car Show at 
the Conestoga Mall in Grand Island on May 17th.  This will also be a charity 
event raising funds to support the Grace Foundation for Cancer.  Thanks for 
sharing, Wanda! 

SHOW AND TELL BY WANDA YOACHIM 

 

 

 

 

Wallpaper steamer with accesso-
ries, used once.  Best offer.  Con-
tact Mary Lou @ 3479. 

Home in Hastings, 3 bedroom,  
1 bath, 1008 sq. feet.  Contact 
Pam @ 3116 for more infor-
mation. 

Card shower 
Rochelle Dixon continues to battle the effects of the cancers that her body is 
stricken with and that forced her to resign her position in December.  Join us 
in letting Rochelle know that we have her in our thoughts and prayers.  If 
you are hesitant to reach out, remember simple words are totally fine, “I’m 
thinking of you”, never gets old to read.   Whatever you do, don't let the idea 
of perfection stop you. Sure, there's a card out there that's just right, but if 
you can't find it, you are welcome to sign the card at the switchboard, pur-
chase one or create your own.  To maintain confidentiality of Rochelle’s ad-
dress, you can bring your card in an envelope to Corinne’s office 
by April 3rd and it will be addressed and mailed.   Thank you and 
let’s show Rochelle we care!   

It’s coming! 
Plans have been made for the 
Annual Employee Easter Egg 
Hunt during April.  It’s your 
chance to gather some eggs 
and tasty treats all while per-
forming your day-to-day duties.  
Watch for more details via Out-
look! 

 

   

MAKING IMPROVEMENTS BY CORINNE JENSEN 
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