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ou want to be part of a talented group of professionals, committed to helping patients and families.

And your career will be shaped by your experiences. At BryanLGH Medical Center, there is no
limit to what you can achieve. We have created a unique, patient-centered atmosphere that is an
excellent place to grow in your career. Opportunities are available in:

* Mental Health * Surgery

Find out more about our industry-renowned, comprehensive nursing orientation program, continuing
education opportunities and a wealth of additional benefits. We provide an environment for you to
focus on what is important — your patients. For additional information, and to apply for those career
opportunities, please visit our website at: www.bryanlgh.org.

Surround Yourself With Excellence /6N BryanLGH
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MEDICAL CENTER

_ Lincoln, Nebraska
Equal Opportunity Employer.
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IRECTOR’S MESSAGE

How do you react to change? Do
you panic? Do you resist? Do you relish
it? Do you view it as a threat, a frustration
or an opportunity? Regardless of how we
react to change, we can’t avoid it. Change is
all around us. And those changes are occurring at a faster
and faster pace as our knowledge and use of technology
increase. The Department of Health and Human Services
is undergoing major changes and all of us who work here
are experiencing the effects of those changes.

In August 2006, Governor Heineman announced his
proposal to restructure the Health and Human Services
System (HHSS), which at that time operated as three dis-
tinct agencies. In March 2007, LB 296 was passed by the
Legislature and signed by Governor Heineman. It reorga-
nizes the three agencies into one single agency, headed by
a Chief Executive Officer. The reorganization was effective
July 1, 2007. The Nebraska Department of Health and
Human Services is now one agency with six divisions.

DHHS is nearly one third of state government in terms
of employees and the budget. This restructuring is part of
the Governor’s efforts to make DHHS more understand-
able, accountable, accessible, and efficient. The single
agency structure put one person in charge with a single
budget for the Department.

I've been in my position with the Department for
nearly twenty years. When I took this position I was a
Section Administrator in the Bureau of Examining Boards
in the Department of Health. A few years later the name

of our area became the Professional and Occupational

Executive Director’s Message

Licensure Division. My recall is that change was primarily
a name change and did not involve changes in structure
or function of the Division. The Department underwent
a major reorganization in the ’90s. The Department of
Health and five other agencies were restructured into the
Health and Human Services System with three depart-
ments within the system. Licensing functions were placed
in the Department of Regulation and Licensure. The
Professional and Occupational Licensure Division com-
bined with the Health Facilities Division and we became
the Credentialing Division.

With the current reorganization we are now a part of
the Department of Health and Human Services. We are
now located within the Division of Public Health. What
was the Credentialing Division is now the Licensure Unit,
and Nursing and Nursing Support Section is now the
Office of Nursing and Nursing Support.

The bottom line is that we are still doing what we have
always done — licensing and regulating nursing professions.
We have new names and titles and letterhead and Web
pages, but our mission remains unchanged. We protect the
public by ensuring that nurses who become licensed and
remain licensed meet the criteria established to determine
that they are competent to provide safe nursing care to the

citizens of Nebraska.

Charlene Kelly
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Dr. Suling Li presented transition
study findings during an informa-
tive breakout session at the NCSBN
Annual Meeting, August 2007, in
Chicago. Her rescarch findings on “The Impact of
Transition Experience on Practice of Newly Licensed
Registered Nurses” identified that new nurses experience
the highest level of stress and performed less competently
at the 3 to 6 months time period during their first year
of employment. Of significance from a patient safety per-
spective, Dr. Li found that new nurses identified as being
less competent and/or stressed made more practice errors.
Dr. Li also found that new nurses who were more compe-
tent—especially in the areas of clinical reasoning ability,
communication and interpersonal relationships—made
fewer practice errors. (Contact information: Dr. Suling Li,
Associate Director of Research, sli@ncsbn.org)

Our new nurses, who graduated in May, successfully
passed the NCLEX exam, and started working as licensed
nurses in June, are currently in the critical 3 to 6 month
time period identified above. Typically, orientation is
completed within the first 3 months of employment and
new nurses are expected to practice more or less inde-
pendently thereafter. During orientation, much time and
attention is directed to tasks such as technical skill perfor-
mance, accurate medication administration and clinical
assessment. Once the new nurse has demonstrated the
ability to perform essential tasks, emphasis can shift from

tasks to relationship building.

President’s Message

An effective working relationship with a primary
preceptor during orientation facilitates the transition to
practice as a new nurse. In addition, communication and
the development of interpersonal relationships with other
individuals in the work setting is extremely important to
job performance, satisfaction, and retention.

While waiting in the airport on my return trip after the
NCSBN Annual Meeting, I had the opportunity to talk
with traveling companions from the Nebraska Board of
Nursing about the importance of social relations that keep
us in work positions. They identified several relationship
building activities that contributed to a sense of comrade-
ship and cohesiveness in their work settings. Participating
in unit pot luck meals, celebrating birthdays once a
month, and establishing a courtesy fund for cards or flow-
ers to recognize important events that occur to members
of our work family, are examples of relationship building
activities.

New nurses may need a special invitation to partici-
pate in such unit activities so they feel included in social
networks at work. I challenge all experienced nurses to
seek out one new nurse in your work setting. Take a cof-
fee or lunch break with that new nurse to begin to get
acquainted with each other and to find out how the new

job is really going.

Marcy Echternacht
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MEETING SCHEDULE

Nebraska Board of Nursing

Meetings of the Nebraska Board of Nursing convene at 8:30 a.m.; however, the board immediately goes into closed session
to review investigative reports. Members of the public may not be present during closed session. The board typically returns to
open session after 11:30 a.m. The agendas for the meetings are posted on our Web site at http://www.hhs.state.ne.us/crl/brdmtgs.

htm#Nursing or you may obtain an agenda by phoning (402) 471-4376.

Thursday, November 8~ 8:30 a.m. Board of Nursing GeorgetownClub

Friday, November 9 Nebraska Nursing Leadership GeorgetownClub

Coalition Forum and annual meeting

Thursday, December 20 8:30 a.m. Board of Nursing Staybridge Conference Center
2:00 p.m. Education Committee
2:00 p.m. Practice Committee

*Staybridge Suites by Holiday Inn, 2701 Fletcher Avenue, (27 Street & Fletcher Avenue),
Interstate-80, Exit 403, Lincoln, Nebraska 68504, (402) 438-7829/(800) 238-8000, http://www.sbs-lincoln.com/
*Georgtown Club, 2440 S 144st Circle, Omaha, NE

Nebraska Board of Nursing, Left to Right, Dawn Nickel, Sandra Mann, Jacqualine Ross, Nancy Gondsinger, Joyce
Burger, Deanna Lloyd, Crystal Higgins, Julie Brauer, Mary Megel, Mary Burger, Marcy Echternacht
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Reminder: All LPN And LPN-C Licenses Expire
10/31/2007

All LPNs and LPN-Cs who wish to renew their Nebraska license and have not yet done so, must renew online prior to midnight on
October 31, 2007, or have their renewal postmarked on or before midnight on October 31, 2007, to avoid the $25 penalty fee for late
renewal.

To determine if your license has been renewed, go to http://www.dhhs.ne.gov/lis/lisindex.htm and enter your name. When your name
and license number come up, it will show the expiration date. If your license has been renewed, the expiration date will be 10/31/20009.

Practicing nursing after the expiration date, if your license has not been renewed, will result in an administrative penalty fee of $10 for
each day you practice up to a maximum of $1,000.

If the Web site indicates that your license has been renewed and more than two weeks have passed since you submitted your renewal
application, but you have not yet received your renewed license, please call our office at (402)471-0317.

Where high tech

REACH "% high touch

st

RECRUIT ;"

come together

RETAIN

Saint Elizabeth Regional Medical Center has been recognized as a 100 Top
Hospital® by Solucient 3 times in the last 4 years! Located in Lincoln, we
have 257 all-private rooms plus approximately 50 outpatient beds. We
provide the highest level of innovative, quality care and embrace traditions

THE NEBRASKA STATE rich in spirituality. We give you the resources and support to help you
BOARD OF NURSING grow both professionally and personally.

MAGAZINE SCHEDULE REGISTERED NURSES
e October 2007 We offer:

L4 January 2008 Shared governance
L Aprll 2008 Award-winning patient, staff & physician satisfaction

to reserve advertising space Clinical ladder
g P Low vacancy & turnover rates
gjones@pcipublishing.com

Continuing education & tuition reimbursement
1-800-561-4686

Mentor & preceptor programs
Initial interviews online for your convenience
To reach every licensed nurse in the
following states—one million and

growing - contact the person listed
above for advertising information.

IBS°" MMM

The latest technological advances
Evidence-based practice
Online applications

If you're looking to grow your career,

wod°'auljuoyjlagezijailu

e Arizona e Ohio please apply online at:
o Arkansas * South Carolina www.saintelizabethonline.com
o The Districtof ~ © South Dakota
Columbia o Tennessee Saint Elizabeth Health System is
° Indiunu ° Wushington proud to be an EEO employer.
° Kemucky o West Virginiu We are committed to maintaining a
° Nebruska ° Wyoming drug-free workplace and perform

. re-employment substance abuse
o New Mexico prevempioy

* North Carolina
® North Dakota

testing.

CATHOLIC HEALTH
INITIATIVES

Saint Elizabeth
Regional Medical Center

www.thinkaboutitnursing.com

Taking Healthcare to a Higher Level
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The law requiring all Clinical
Nurse Specialists practicing in
Nebraska to hold a license as an
Advanced Practice Registered
Nurse — Clinical Nurse Specialist
went into effect July 1, 2007. All
currently practicing Clinical Nurse
Specialists should have made appli-
cation for licensure by this time.

A Clinical Nurse Specialist
(CNS) is an RN who has a master’s
or doctoral degree in a nursing
clinical specialty area or master’s
degree in nursing and has success-

fully completed a graduate-level
clinical nurse specialist education
program. All CNSs must have
passed an approved national certi-
fication examination, or if such an
examination is not available, may
meet an alternative method of com-
petency assessment as determined
by the Board of Advanced Practice
Registered Nurses.

CNS practice includes health
promotion, health supervision,
illness prevention, and disease
management, including assessing

ATTENTION ALL CLINICAL NURSE
SPECIALISTS

patients, synthesizing and analyzing
data, and applying advanced nurs-
ing practice. A CNS conducts and
applies research, advocates, serves as
an agent of change, engages in sys-
tems management, and assesses and
intervenes in complex health care
problems within the selected clinical
specialty.

No one may use the title
Clinical Nurse Specialist or abbre-
viation CNS unless they hold a
APRN-CNS license issued by the

Department.

Competitive benefits include:
Flexible schedules

| Twelve paid holidays per year

Deferred compensation plan

8 NEBRASKA NURSING NEWS

Tuition assistance and training opportunities
Shift, weekend and holiday differential pay
Vacation — start upon hire, two weeks first year

| For more information call 402-471-9773, or
Check out our website at www. DHHS.ne.gov and click on Job Opportunities

We help people live better|lives...
Nebraska Department of Health and Human Services e

Nursing opportunities available in areas of long term care, psychiatric, community
health, developmental disabilities, administrative, and regulatory nursing.

Positions are available near you: Scottsbluff - Kearney — Beatrice — Grand Island
- Geneva — Hastings — Norfolk — Omaha/Bellevue - Lincoln

Insurance — health, life, dental, vision, disability
Retirement plan — state’s match is 156% of employee’s contribution
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National Board Certification
in Hospice and Palliative
Care

The Nebraska Hospice and Palliative Care Partnership supports cer-
tification exams conducted by the National Board for Certification of
Hospice and Palliative Nurses. Certification is available for APRNSs,
RNs, LP/VNs and NAs. The next exam in Nebraska is scheduled for
March 15, 2008. For exam details go to www.nehospice.org or call
Jennifer Eurek at 402/477-0204.

INSTRUCTORS - RNs

Omaha, NE
You’ve reached

Exceptional Careers,
Award-Winning Care

Fremont Area Medical Center is a recipient

of the Premier Award for Quality by the
Premier Inc. healthcare alliance. We are
the only hospital in Nebraska to have this
national recognition, which honors clinical
excellence in both quality of care and
operational efficiency.

Registered Nurses
Various areas & shifts

For information about
opportunities to join our
dedicated team, visit:

www.famc.org

You may also call our Nurse Recruiting
Specialist at: 402-941-7366. We are an
Equal Opportunity Employer.

AMC

Fremont Area Medical Center PR E

W1 E R
We’re that good. AHEId fOIQUﬂ]ItV

Create a bright future for yourself and others at
Hamilton College, a division of Kaplan, Inc. and
The Washington Post Company. We provide quality
career training, skill development, and professional
knowledge to prepare our students for successful
nursing careers.

In this highly visible role, you will deliver course
objectives in a classroom andjor clinical setting as you
prepare tomorrow’s nurses for today’s challenging
healthcare environment. Responsibilities include
giving lectures, carrying out classroom activities,
providing individual tutoring, and overseeing
students as they deliver patient care.

aron
g

£

.

your goals in nursin

Now, go to the
head of the class.

Must possess current Nebraska RN license, MSN
or BSN with significant progress toward an MSN,
and minimum 1 year of clinical nursing experience.
PC proficiency and ability to use lab equipment
and instructional devices such as projectors and
VCRs required.

You'll enjoy a competitive compensation package.
Please submit resume with salary requirements to:
Steve Bjornstad, Director of Education, Hamilton
College, 3350 North 90th Street, Omaha, NE
68134; E-mail: sbhjornstad@hamiltonomaha.edu
or Fax: (402) 573-1341. An Equal Opportunity
Employer. No phone calls, please.

'Hamilton College

‘ D 'Omaha Campus
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Kids Against Hunger

In the year 2005, twenty million people sion is to provide fully nutritious meals to starv-
died of malnutrition, starvation, and associated ing children both locally and internationally.
diseases. Today, one child dies
of starvation and malnutrition
every two seconds; that’s 30 chil-
dren every minute, 43,200 every
day. It is estimated thirteen mil-
lion children in America go to

bed hungry every night. Sound
daunting? Here’s something you
can do to help!

Three Nebraska nurses have
joined together with Feeding
Children International to start a
Kids Against Hunger satellite in
Norfolk, Nebraska. It is a non-
proﬁt organization whose mis- Larry Keller RN, Eddie Noffke, LPN, and Nordbues, CRNA, with Kids Against Hunger, Norfolk.

,\%gd CO,TU%@O’W suiimbn.
Nursmgéeﬂ%rﬁtrrﬁg Educatlon Cruise

w W w u R S I N G . C O M
IN COOPERATION WITH THE ARKANSAS STATE BOARD OF NURSING

NCarnival, Cruwse few Waoy te hursig CI= Credits

The Fun ShlpSm Who said Continuing Education can’t be fun? We are changing that forever. Join ThinkAboutltNursing and Poe Travel for a CE
Cruise that will cure your overworked blues with some salsa and sun on board Carnival’s “Valor”. While you're soaking up the

1)_ i Caribbean culture, you can earn your annual CE credits AND write the trip off on your taxes. How is that for paradise?
OCEAN
i \% Prices for this cruise and conference are based on double occupancy (bring your friend, spouse or significant other please!) and
< x. ST, J0MN . . . .
? LT\ sueew start as low as $868 per person (not including airfare). If you won't be attending the conference, you can deduct $75. A $250
‘ ? o By non-refundable per-person deposit is required to secure your reservation for the cruise, BUT please ask us about our Cruise
- LayAway Plan.

J) CARIBBEAN SEA

AT b

7 Day Eastern Caribbean Itinerary
DAY  PORT ARRIVE  DEPART
Sun.  Miami 4:00 PM
Mon.  Nassau 7:00 AWM 2:00 PM

Tues.  “Fun Day” at Sea
Wed.  St. Thomas/St. John*  9:00 AM  8:00 PM

Thurs.  St. Maarten 7:00 AM  6:00 PM '

Fi.  “Fun Day” at Sea THE 2008 NURSING CARIBBEAN EDUCATION CRUISE
Sat.  “Fun Day” at Sea APRIL 6-1 3, 2008

Sun.  Miami 8:00 AM . ) . .
*Qptional shore excursion fo St. John available For more information about the cruise, call or email

Teresa Grace at Poe Travel e toll-free at 800.727.1960 « tgrace@poetravel.com




Kids Against Hunger Norfolk
(KAHN) is one of thirty satel-
lites across America and Canada
started in association with
Richard Proudfit from New
Hope, Minnesota.

Thirty years ago, Proudfit
was part of a medical mission
team who traveled to Honduras
volunteering as disaster relief
following a devastating hur-
ricane. While there, he saw a
woman in deep grief carrying around her child,
a child that had died of starvation. He was pro-
foundly moved. He also heard an audible voice
say to him, “Feed My starving children.” He
felt that God was speaking to him. When he
returned to America, he sold his business and
dedicated his life and finances to feed starving
children through out the world. Since that time,
he has fed millions of children through this
program. The first three years, he said he failed.
He was sending them granola bars and boxed
food, and the people did not know what to do
with it. Realizing he needed to find a better way
to feed them, he asked a friend who worked for
Pillsbury for help. Food scientists from Pillsbury,
Archer Daniel, General Mills, and Cargill looked
at world hunger to find a solution. They realized
that children in Asia, Africa, South America, and
Haiti, all had different deficiencies in their diets.
They wanted to produce one food that they
could send anywhere in the world that would
meet those deficiencies. The product they came
up with has four ingredients: white rice, because
it is recognized and accepted all over the world,
textured soy for its protein content, dehydrated
vegetables, and a chicken flavoring that has 21
essential vitamins and minerals. When cooked
for twenty minutes in boiling water, it turns into
a nutritious chicken and rice casserole.

Eric Rogat, RN, during the week-long hunger on the roof event that raised community awareness and
over $10,000 for Kids Against Hunger.

When Proudfit was trying to decide how to
package this lifesaving product, the youth of his
church asked,” Why not let us help you?” and
Kids Against Hunger was born.

Volunteers fight hunger one scoop at a time
as they take turns scooping one of the four
ingredients through a funnel into a bag which is
measured, then sealed shut. Each bag contains
six servings at a cost of twenty-three cents each.
The bags are boxed and shipped all over the
world, as well as to local food pantries.

In the five months since KAHN has been
in operation, they have packaged over 84,000
meals which have been delivered by The Orphan
Grain Train. The first seven pallets were sent for
disaster relief to Piedras Negras Mexico, where
21,000 children were without food after two tor-
nados swept through the area, killing ten people.
Food has also been delivered to Bangalore and
Hyderabad, India, Nicaragua, and to the Navaho
Indians in America. Over 2,150 meals have been
delivered to the local food pantry. If you would
like to help, contact Kids Against Hunger,
Norfolk at (402) 371-3195 or schedule a group
to volunteer and start helping children around
the world today. To get more information, visit
our Web site at www.kidsagainsthungernorfolk.
org or e-mail us at info@kidsagainsthungernor-

folk.org.
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Department of Health and
Human Services Web Site

Offers a

Wealth of

Information

What's the latest news from the Department
of Health and Human Services? What’s included
in the department’s disaster preparedness plan?
How can I get a copy of my birth certificate? Need
information for a grant on special populations
in the state? This and much more information
on all aspects related to health and human ser-
vices in Nebraska can be accessed from the home
page of the department’s Web site. At www.dhhs.
ne.gov. From the home page specific information
for each of the six divisions in the department —
Behavioral Health, Children & Family Services,
Developmental Disabilities, Medicaid and Long-
Term Care, Public Health, and Veterans’ Homes -
can be accessed. On July 1, 2007, when the depart-
ment reorganization went into effect our Web site
changed so you need to delete our former Web site
URLs from your “favorites” and add the new Web

site addresses.

Do you need information on communicable
disease reporting? Need to know how to deal with
potentially hazardous materials? Looking for infor-
mation on emergency medical services? Need cur-
rent general health information to develop patient
teaching materials? Want to look up information
on individual or facility license? All of this infor-
mation can be accessed from the Public Health

Division home page at www.dhhs.ne.gov/Public_

Health.

From the Public Health home page click on
Licensing and Regulatory Affairs or go directly
towww.dhhs.ne.gov/crl/crlindex.htm to find infor-
mation related to the licensure and regulation of

health care professionals and facilities. From this

site you can look up a license, order lists and labels
of licensed professionals and facilities. You can also
obtain monthly disciplinary reports, access mem-
bership lists for the various boards, find out when
a board is scheduled to meet and review meeting
agendas and minutes. Clicking on Professions and
Occupations and then Nursing or by going directly
to www.dhhs.ne.gov/crl/nursing/Nursingindex.
htm you can find all types of information related
to nursing practice and regulation including forms
to apply for a license, reinstate a license or renew
license. Also available are nursing practice advisory
opinions, back issues of Nursing News, information
on the Nurse Licensure Compact and the current
statutes and regulations for each profession. If you
can’t find what you need, click on Contact Us and
send one of the staff an email with your specific

questions.

Using our Web site to obtain information can
save you the time spent trying to reach us by tele-
phone. The Web site is available to you all of the
time, not just during business hours. We strive to
ensure that the information posted on the Web
site is always the most current and comprehen-
sive information available. You comments on our
Web site are always welcome. We realize that the
Department of Health and Human Services is a
huge agency and navigating the Web site to find
the specific information you need can sometimes
be a challenge. If there is information you cannot
find that would be helpful to you, let us know.
The Web site in under constant refinement, update
and revision. We want to make it as user-friendly
and post the type of information you need, so your

comments are always welcome.
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i 1 challenges to better inform the NCSBN Board of
National Gouncil of State challenges 1o bt
= 4. Opportunity to ask questions of NCSBN staf.

Boards of Nursing to

The Forum begins at 1:30 p.m. All interested persons are

lcome to attend the Board’s Forums and the other open
Attend Nebraska Board oot o o e

the meeting has not yet been determined. Go to htep://www.

Of N u rs i n g M e eti n g dhhs.ne.gov/crl/brdmtgs.htm#Nursing two weeks prior to a

meeting date for the Board meeting location and agenda.

Kathy Apple, CEO, and Mary

Ann Alexander, Associate Executive

Director of Regulatory Programs, of
the National Council of State Boards
of Nursing (NCSBN) will be in
attendance at the Nebraska Board of
Nursing meeting on January 16-17,
2008. The Board’s Issues Forum on
January 16 will focus on the mission,
purposes and activities of NCSBN.

Balance work, school and life at
NEBRASKA WESLEYAN UNIVERSITY

NCSBN staff visit a number of
boards each year to help them better
understand how regulation works in

the various states, how the business
of protecting the public is conducted,

learn more about the challenges boards A ‘%W%P

face, and how boards develop regula-

tory policy. Lincoln campus:
Objectives for NCSBN Staff to 402.465
build better working relationships with Omaha campus:
Member Boards: 402.827.3555
1. Increase understanding on how
regulation works including oper- www.wesleyanadvantage.com

ations governance, and policy
development.

2. Obtain information on what we
do that helps related to current

services, products & resources.
3. Obtain feedback on what ser-

vices, products & resources

NCSBN could provide in the

future.

Attend class once a week.

5 and 8 week sessions.
4. Identify current regulatory chal-

lenges for Member Boards. RN to BSN - complete your degree

U
- in as little as one year

¥

NEBRASKA

1. Receive an update on current WESLEYAN

NCSBN activities. UNIVERSITY
STRONG ACADEMICS
ARE ONLY THE BEGINNING.

What NCSBN hopes Member
Boards will gain:

MSN - earn your Master’s
in Education or Administration

2. Obtain current information on in two years

NCSBN services, products &

resources.

3. Share current regulatory NLNAC ACCREDITED
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By Joyce Davis Bunger

Missionary

Nursing

Sr. Mary Kay Meagher examing the health of a young girl in

Guatemala.

Pk
U g

ildren in the Domincan Republic.

Jo Kostka reading to ch

Don’t be surprised. When a fellow nurse asks, “Do you
want to go to Jamaica?” they may be inviting you to a clinic
to help patients desperately needing health care.

In a recent TIME article, Nebraska was listed as one of
the top five states with the best volunteers. For many, volun-
teering means giving up a few hours a month to coach a ball
team, work at church or your child’s school. But for others,
volunteering is a “calling.” These volunteers are leaving their
families and comforts of home to care for the very poor and
the very sick people living beyond our borders.

Jim Defreece, “retired, but still practicing,” and his wife,
Donna, have gone to Jamaica for years. Instead of bringing
home a suntan, they bring home a heart full of memories.

In Jamaica, there are doctors and clinics because of social-
ized medicine, but they may see 60 to 100 patients a day.
People must wait for hours and hours to be seen. While
the treatment is free, the cost of medications is exorbitant.
Diabetes and arthritis are the primary health care concerns
there.

Defreece is a CRNA, but doesn’t do anesthesia work in
Jamaica because the Jamaican doctors won’t allow it. They

don’t want the missionaries to take away their business.

14 NEBRASKA NURSING NEWS
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While on vacation to
Costa Rica in 2006, Rinne

encountered the founder

They do allow the missionary
nurses to do health assess-

ments, tooth extractions, and

some minor surgeries. ; g ST o of Servantsministry and
Missionary nurses often = T learned about the incredible
take donated medications with | = 0 S | needs of those very poor

them. In addition, they take people of Guatemala. At

school books, supplies, and her own expense and taking
whatever is needed. vacation time from her job
Defreece and his wife as assistant director of nurs-
estimate they have shipped ing with the Beatrice State
close to 15 tons of books to Developmental Center,

Jamaica. He shared the story she spent nine days in

of a woman that came into Guatemala.
the clinic. Her daughter was Jim Defreece, CRNA with a child in @ Jamaican dlinic “In America, we are so
ravaged with fever. Defreece blessed to have health care
noticed when she laid her heavy that is affordable and a phone
bag down that there were two large books in the bags. And  call away,” Rinne remarked. “In the remote villages, health
both books were marked to indicate they were a part of ship-  care is still provided by ‘witch doctors.” The village midwife
ment of books he and his wife had sent to Jamaica years delivers the babies. Many mothers and infants do not sur-
before. The books were precious treasures. vive childbirth.”

Deb Rinne, RN, traveled to Guatemala with a team The greatest problem, according to Rinne, is malnutri-
of health professionals affiliated with Servantsministry. tion. Mothers often have very large families. Babies are

Excellent Opportunities
for Excellent Nurses

Alegent Health, the area’s largest and fastest growing health
system has immediate openings for new RN positions at all
five of our conveniently located hospitals. Sign on bonuses,
up to $5,000 are available for positions in high need areas.
If you are looking for a new career opportunity with the
area’s healthcare leader, join Alegent Health.

Competitive Benefit Package includes:

- RN professional advancement scholarships

- Flexible hours

- Short and long term disability

- Health and wellness credits to apply to
medical premiums

- Reognition awards

- Loan forgivieness

- Tuition reimbursement

For more information, go to Alegent.com and click on
job opportunities.

Bergan Mercy * Immanuel ¢ Lakeside « Mercy/Council Bluffs

)
Midlands/Papillion - Community Memorial/Missouri Valley V‘ A]_egent Health
Memorial/Schuyler - Mercy/Corning * Alegent Health Clinic/45 Locations
This is your healthcare

Alegent Health is a faith-based ministry sponsored by Catholic Health Initiatives and Immanuel Health Systems.
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breastfed until the second or third baby
arrives, then the child is weaned. Rarely
is there enough food for the toddler.
The water is contaminated and undrink-
able. As a result, babies go from being
breastfed to drinking coffee, made with
boiled water that may kill some of the
parasites in the water.

Rinne recalls a young Guatemalan
mother with two small children. The
young woman’s husband had left her
to work in the coffee fields and never
returned. The older child was three

—— =
¥ %

\i

r

years old. He weighed 13 pounds. His
name was Marvin. He was infested
with parasites. Rinne took immediate
action and found baby formula for the
child through the Guatemalan Health
Department (she compared it to our
WIC program). She agreed to sponsor
the family. At a cost less than $30 a
month, the family of four receives food
and health care. Rinne’s church has
sponsored Marvin and his family ever
since.

It takes a special person to become
a missionary nurse. Most travel using
personal vacation time and pay their
own airfare. Vanity is thrown out the
door—no electricity for hair dryers and
don’t even think of a daily hot show-

er. Drinking water is at a premium.
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Sensitivity toward the underserved is
mentioned as the primary motivation.
Most say they do this for the incredible
sense of satisfaction they feel when they
look into the eyes of those they have
helped.

Like most nurses, they need to be
resourceful. Rinne told of a little girl
who had a terrible scalp condition.
They needed a medium that would
cover the little girl’s head and keep the
medicine in place. She found just the

trick. A hotel had sent down boxes of

o~ AN 5t

Deb Rinne, RN in Guatemala.

little sample bottles of shampoo and
conditioner. She mixed the medicine
with hair conditioner and it worked
very well.

“Missionary nursing opens up
your eyes to the disparities that exist
in the world. These people walk for
miles and wait for hours to see us,” said
Sr. Mary Kay Meagher, a nurse practi-
tioner and faculty member at Creighton
University.

Sr. Meagher talked about the
“Camelot of her life.” In 1980, she took
her first mission trip to a refugee camp
on the Thailand border. Catholic Relief
Services asked for Sisters to serve. Her
initial reaction was “I like to travel. It
will be an adventure!” But once she

arrived, she was immersed into an inter-

national crisis, thousands of displaced,
hungry, and poor people.

“It was a war zone. It was nothing
like I expected. Incredibly primitive,”
she recalled.

“I remember a little seven-year-old
boy. He weighed 17 pounds. They
called him Baby Bones. To many, it
would have been a waste of time to try
to heal him. I knew if we could hydrate
him with formula he would survive.

We all tried giving him the formula

provided by UNICEF and he would
spit it up. It finally occurred to the
‘nurse in me’ that maybe he didn’t like
the taste of the formula. So we asked
him what he was hungry for...and he
said ‘bananas!” So I smuggled in some
bananas and mixed it with the formula
and he ate every bit. Six weeks later,

he was stronger.”

She had found her passion. She
went on several more mission trips—to
Bolivia, El Salvador, and the Dominican
Republic. As a nun, she never felt more
touched by the Holy Spirit than when
she was working and living with people.
In Guatemala, she lived with a family
who had a beautiful sense of family and
of God. While very poor, they were
very rich in their faich.

“No matter where you go, people

want the same things—food, water, shel-




ter, the love of family, and to be respect-
ed and heard. To be a part of their fami-
lies was such a gift to me.”

Nurses are known for health promo-
tion. While those interviewed for this
article did a great deal of patient care,
they all mentioned ways they could have
a long term impact.

Sr. Meagher and Rinne both took
toothbrushes and taught the people how
to brush their teeth. They taught
the people the importance of wash-
ing their hands.

Not everyone hears the same “Call
to Serve!” Jo Kostka was in high
school history class in Denver and
she promised her history instructor
if he would help her pass history, she
would go to Africa someday and help
people. She kept her promise. In
1994, she read about a mission trip
to Kenya in the Rocky Mountain
Methodist Conference newsletter and
she answered the call.

Kostka spent two months in
Kenya as a nurse in a prison camp
taking care of children with polio.

She went with the attitude of
being their savior and became very
humbled instead. She saw evidence
of AIDS, but with no treatment in
sight. She returned to Kenya six
more times. Each time, she became
more troubled. AIDS was killing
more and more people and there
were no drugs or facilities to treat
them.

“I was struck by my change in
attitude. Instead of taking my needs
to them, we needed to listen to what
their needs were,” Kostka noted.

Her mission nursing continues. As a
faculty member at Creighton, she has
traveled to the Dominican Republic
with Creighton’s Institute for Latin
American Concern (ILAC). As an
instructor, she accompanies teams of
student nurses, doctors, and health

professionals as they learn and prac-

tice among the people of the Dominican
Republic.

She recalled a little girl who was an
encephalic and she could only screech.
Using the skills she had learned as a mas-
sage therapist, Kostka began to massage
the little girl’s legs. After a while, the
little girl could recognize Kostka’s voice
and would begin to screech louder and

louder to welcome her. One day, Kostka

From BSN to
MSN to PhD

You can do it
all at UNMC

Mationally ranked

Leader in

fnternation.

C o
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carried her to the warm springs and gave
her a soothing bath.

“What joy we both felt that day,”
Kostka said.

That beats a pretty suntan any day.

Joyce Davis Bunger is Assistant Dean,
Creighton University School of Nursing,
and Public member on the Board of

Nursing

New Ad to Come

NE School of Nursing

Sterteof-

PhD

Contnct Danl Evalaff

(302) 5555189

(20:0) 323-832°1, axt- 25183
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Licensure Actions

The following is a list of licensure actions taken between December 1, 2006 and February 28, 2007
additional information on any of these actions is available by calling (402) 471-4923.

LICENSEE DATE OF ACTION ACTION VIOLATION
Shon Peterson, RN 6/1/07 Probation Alcohol Dependency

Misdemeanor conviction which has a rational connection with fitness or
capacity to practice the profession.

Daniel Sorgenfrei, RN 6/12/07 Non-Disciplinary Assurance of Compliance Failure to comply with the state mandatory reporting law by failing to report
loss of employment due to alleged unprofessional conduct.

Nancy Stevens, RN 6/18/07 Non-Disciplinary Assurance of Compliance Failure to comply with the state mandatory reporting law by failing to report
loss of employment due to alleged unprofessional conduct.

Jeanine Yekel, RN 6/20/07 Initial License Issued on Probation Alcohol Dependency

Misdemeanor convictions which have a rational connection with fitness or
capacity to practice the profession.

Misrepresentation of material facts in procuring or attempting to procure
a license by failing to disclose misdemeanor convictions on application for

licensure.
....................................... 8/15/07 _ Voluntary Surrender in Lieu of Discipline
Debora Dellutri (Majeski),  6/21/07 Suspension Unprofessional Conduct-Failure to utilize appropriate judgment in
LPN, LPN-C administering safe nursing practice based upon level of licensure.

Committing any act which endangers patient safety or welfare.

Tina Foerster, LPN 6/21/07 Censure Unprofessional Conduct-Practice of the profession beyond authorized scope.
e O PO e
David Baker, RN 6/21/07 Revocation Unprofessional Conduct-Failure to utilize appropriate judgment in administer-

ing safe nursing practice based upon the level of nursing for which licensed.

Committing any act which endangers patient safety or welfare.

Roxanna Hall (Grim), RN  6/21/07 Civil Penalty Violation of previously imposed conditions of probation.
Current Probation Extended

Jorge Juarez, RN 6/21/07 Censure Unprofessional Conduct-Failure to keep and maintain adequate records of
........................................................................................................................ treatmentorservice.
Theresa Birmingham, RN 6/26/07 License Reinstated on Probation | Previous Discipline
Sarah Hawthorne, LPN _ 7/2/07 | License Reinstated on Probation | Previous Discipline
Myesha Moore, LPN 7/3/07 Initial License Issued on Probation Misdemeanor and felony convictions which have a rational connection with
........................................................................................................................ fitness or capacity to practice the profession.
Michel Anderson APRN  7/08/07 Censure Unprofessional Conduct- Authorization of prescriptions for narcotics without
examining the patient.

Civil Penalty Failure to report misdemeanor conviction in accordance with the state manda-
........................................................................................................................ tory reporting law.
Charisse DeGunia, LPN  7/9/07 Initial License Issued on Probation Misdemeanor conviction which has a rational connection with fitness or

capacity to practice the profession.
Alcohol Dependence

Kenneth Hirschfeld, RN _ 7/9/07 License Reinstated on Probation | Previous Discipline
LeAnne Klotz, LPN 711/07 Misdemeanor conviction which has a rational connection with fitness or
capacity to practice the profession.
........................................................................................................................ Violation of the Uniform Controlled Substances Act .
Julie Miers, LPN 7/113/07 Initial License Issued on Probation Misdemeanor conviction which has a rational connection with fitness or
........................................................................................................................ capacity to practice the profession. .
Christy Umberger, RN 717/07 Initial License Issued on Probation Conviction of misdemeanors that have a rational connection with fitness or
........................................................................................................................ capacity to practice the profession. .
DeEtta Wancewicz, RN  7/18/07 Censure Unprofessional Conduct-Failure to keep and maintain an adequate record of

treatment or service.
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Jessica McCollum, LPN  7/18/07 Voluntary Surrender in Lieu of Discipline

Carol Smith, RN 7/21/07 Revocation Unprofessional Conduct-Failure to utilize appropriate judgment in administering safe
nursing practice based upon level of nursing for which licensed.
Failure to maintain an accurate patient record. Falsification or misrepresentation of
material facts in attempting to procure nursing employment.

Failure to comply with the state mandatory reporting law by failing to report loss of
employment due to alleged unprofessional conduct.

Marcus Johnson, LPN 7/23/07 Initial License Issued on Probation Misdemeanor convictions having a rational connection with fitness or capacity to
........................................................................................................................ practice the profession.
Jonathan Arias, LPN 7125/07 Initial License Issued on Probation Misdemeanor conviction which has a rational connection with fitness or capacity to
........................................................................................................................ practice the profession.
Sheryl Buss, LPN . 7/26/07 License Reinstated on Probation | Previous Discipline e
Richard Jay, RN 7126/07 Initial License Issued on Probation Misrepresentation of material facts in procuring or attempting to procure a license by

failing to disclose misdemeanor convictions on application for licensure.

Misdemeanor convictions which have a rational connection with fitness or capacity
to practice the profession.

Sarah TanCreti, RN 7/28/07 Suspension Alcohol and Opioid Dependence and failure to comply with the Licensee Assistance
Program recommendations.

Probation Unprofessional Conduct-Diversion of controlled substances.
Violation of the Uniform Controlled Substances Act

Jill Currie, LPN 7/31/07 Censure Unprofessional Conduct-Falsification or intentional unauthorized destruction of
........................................................................................................................ DAt TOCOrdS. e
Savitri Harrington, LPN _ 7/31/07  Revocation . Violation of previously imposed conditions of probation.
Tracy Loucks RN Compact 7/31/07  Privilege to Practice Revoked Violation of the Uniformed Controlled Substances Act
Shahira Zarinkhil, RN 7107 O POy e
Suspension Unprofessional Conduct-Failure to utilize appropriate judgment in administering safe

nursing practice based upon level of nursing for which licensed.

Failure to comply with the state mandatory reporting law by failing to report loss of
employment due to alleged unprofessional conduct.

Reinstatement from Voluntary Surrender in Lieu of Dlscmlme

Misdemeanor convictions which have a rational connection with fitness or capacity
to practice the profession.

Miriam Kirk, RN 8/21/07 Censure Unprofessional Conduct-Failure to utilize appropriate judgment in administering safe
nursing practice based upon level of nursing for which licensed.
Civil Penalty Failure to recognize a change in patient’s medical condition and failure to provide

intervention or direction from another licensed health care provider when warranted
by patient condition.

Limitation Failure to comply with the state mandatory reporting law by failing to report loss of
........................................................................................................................ employment due fo alleged unprofessional conduct.
Belinda Harris, LPN 8/22/07 Censure Unprofessional Conduct-Failure to maintain an accurate patient record.
T . L. OO0 OO
LuAnn Carter, RN 8/22/07 Censure Unprofessional Conduct-Failure to follow policies or procedures implemented in the

practice situation to safeguard patient care.

Suspension Fraud, forgery, or misrepresentation of material facts in procuring or attempting to
procure a certificate.

Jacqueline Hammond, RN 8/22/07 Censure Unprofessional Conduct-Failure to follow policies or procedures implemented in the
practice situation to safeguard patient care. Fraud, forgery, or misrepresentation of
material facts in procuring or attempting to procure a certificate.

e DU OIY eeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeee
Mark Norris, RN 8/23/07 Temporary License Suspension Dishonorable Conduct evidencing unfitness to meet the standards required for the
........................................................................................................................ practice of the profession.
Jerrad Carranza, LPN 8/30/07 Initial License Issued on Probation Alcohol and Polysubstance Dependence. Misdemeanor and felony convictions havmg

a rational connection with fitness to practice the profession.
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Nebraska Licensee Assistance Program

Alcohol/drug abuse assistance for health service professionals licensed,
certified, or registered by the State of Nebraska

YOUR NE LAP COORDINATOR -
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JUDI LEIBROCK

Judi has been the Nebraska LAP Coordinator
since October 1, 2003. She is a Licensed Mental
Health Practitioner and a Licensed Alcohol and Drug

Counselor.

Judi earned her Bachelor of Arts in Psychology from
the University of Nebraska at Omaha and her Master
of Human Relations degree from the University of
Oklahoma. She also has an Associate in Science degree
in Chemical Dependency Counseling from Methodist
College in Omaha.

Judi has over fifteen years of experience in the sub-
stance abuse field working with children, adolescents,
and adults. She has provided professional alcohol/drug
assessments, counseling, and educational presentations
for dual-diagnosis, inpatient, and employee assistance
programs. She was also the coordinator for a high

school student assistance program.

According to Judi, “My clients are not always happy
to be coming in to complete an alcohol/drug assess-
ment. [ always try to meet the client where they are
emotionally, spiritually, and physically. In many cases,
a professional may be concerned about losing what they
have worked so hard for because of their substance abuse
or dependency. They are sometimes depressed, embar-
rassed, and in denial of their addiction. I try to give
them hope for a better future by encouraging them to
keep an open mind and accept help for their problems

so that they will start to feel better about themselves and

get their career back

on track.”

“I feel it is
meaningful and
very rewarding to
be involved in the
recovery journey
of the NE LAP cli-
ents. To be a part
of someone getting
their life back is a
responsibility that I

take very seriously.” Judi Leibrock

“I really believe in
the value of the NE LAP to the licensees of the State of
Nebraska. The program provides support to the health
service professional as they address their issues with
alcohol/drug abuse. The focus is on the licensed health
service professional achieving a healthy recovery through
rebuilding their spiritual, emotional, and physical well-

being with honesty, accountability, and responsibility.”

If you are a licensed health service professional
wanting more information about alcohol/drug abuse
or addiction treatment or would like to schedule an
educational presentation on alcohol/drug addiction and
the health service professional, contact the NE LAP at
(800) 851-2336 or (402) 354-8055 or visit our website

at www.lapne.org.




CONTINUING EDUCATION COURSES
@ LEARNINGEXT.COM

Acclimation of International Nurses into
US Nursing Practice
6.6 Contact Hours | $40

Confronting Colleague Chemical Dependency
3.3 Contact Hours | $20

Delegating Effectively
4.2 Contact Hours | $25

Disciplinary Actions: What Every Nurse Should Know
4.8 Contact Hours | $29

Diversity: Building Cultural Competence
6.0 Contact Hours | $36

Documentation: A Critical Aspect of Client Care
5.4 Contact Hours | $32

End-of-Life Care and Pain Management
3.0 Contact Hours | $18

Ethics of Nursing Practice
4.8 Contact Hours | $29

Unlimited, 24-hour access to engaging

nursing CE content @ learningext.com.
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Medication Errors: Detection & Prevention
6.9 Contact Hours | $41

Nurse Practice Acts CE Courses

Participants: AR, IA, ID, KY, MA, MN,
MO, NC, ND, NM, NV, OH, VA, WV-PN/RN
2.0 Contact Hours | $12

Patient Privacy
5.4 Contact Hours | $32

Professional Accountability
& Legal Liability for Nurses
5.4 Contact Hours | $32

Respecting Professional Boundaries
3.9 Contact Hours | $23

Sharpening Critical Thinking Skills for Competent
Nursing Practice
3.6 Contact Hours | $22
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REPORTING

MANDATORY
REPORTING Q & A

I was just informed that my Professional Liability Insurance Carrier has paid a claim on my behalf as a

result of a patient injury incident in which I was involved. Am I required to report this payment?

Yes. According to the section of the Uniform Licensing Law {Neb. Rev. Stat. § 71-168 (4)(c) (iii)}, any nurse
who has been subject to adverse judgments, settlements, or awards arising out of professional liability claims

. must report.

Reporting forms can be obtained from the Department’s Web site at htep://www.dhss.ne.gov/reg/INVEST-P.HTM. The forms
should be printed and sent via US Mail. Emailed reports are not acceptable. When the report is received, the Department will
make a determination if an investigation should be conducted. Not all terminations result in an investigation. Failure to report

a professional liability award on your behalf is grounds for action against a license.

Practice
Q& A

I am a Director of Nursing and have licensed nurses, as well as Medication Aides and Nurse Aides, working
in my facility. We often receive telephone orders from physician’s offices. Who can take these orders? Can

they take them from someone other than the practitioner or his/her nurse?

A practitioner may designate anyone as their agent to communicate their orders. The agent is not required to
be a licensed individual. They are communicating information from the practitioner.
|

The act of writing down or taking a verbal order from a practitioner or their agent is not a regulated activity. Therefore, any-
one trained to perform the task may do so. Facilities should have policies/procedures that guide the “taking” of verbal orders.
The policies/procedures should be mindful of the increased risk of potential error when the person “taking” the order is not a
licensed health care professional and/or there are multiple levels of communication between the practitioner and the end source
of the order.
“Taking” verbal practitioner orders is not an activity authorized under the Medication Aide Act. Therefore, if medication aides

“take” a practitioner’s verbal order, it is not being done in their capacity as a medication aide, it is being done as an unregu-

lated activity.
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Now you can...make a difference!

Work in a nationally recognized physical rehabilitation hospital as a valuable member of a
multidisciplinary team. Assist patients with spinal cord injuries and other complex medical
issues by transforming tragedy to triumph and helping them return to their life roles.

Openings are available in the followinL areas:
e Registered Nurses h : )
k]

e Licensed Practical Nurses
e Nurse Aides

Madonna offers:
e Great Benefits
e Onsite Child Care

e Set Schedules: no r‘otating"
mandatory overtime

Without Putting Your Life on Hold.

See for yourself with a free virtual classroom demo.

Madonna’s medically based he

fitness facility = ]
ACKSONVILLE
WhiNE (1 VAW ET RS P LT A
SCHOOL OF NURSING

@ Call 800-571-4934

e Free Continuing Education

e Tuition Reimbursement

Call Human Resources today at 402.483.9450 to schedule a visit!

5401 South St. Call or visit us online for . . .

Madonna Lincoln, NE 68506 | more information about @ V|S|t JaCkSO nvi I I e U .CO m/PCU B
402.483.9450 these and other opportunities
www.Madonna.org available at Madonna. Jacksonville University's School of Nursing is accredited by the Commission

on Collegiate Nursing Education (CCNE). | Financial aid opportunities
available. | Made available by University Alliance Online. | ©2006 Bisk
Education, Inc. All rights reserved. | SC 191734ZJ1 | MCID 2742

Creighton
UNIVERSITY

School of Nursing

MASTER’S PROGRAM

Earn your Master of Science degree from Creighton University School of Nursing, a graduate nursing program
dedicated to educating Advanced Practice Registered Nurses who are ready to take an active role in delivering
the best health care and in shaping health policy. Most classes offered one day a week or online.

D Specialty tracks with full and part-time plans available are:

y

e Family Nurse Practitioner e Clinical Nurse Leader
e Adult Nurse Practitioner e Master’s in Nursing Systems Administration
e Neonatal Nurse Practitioner e Electives are offered in education, gerontology, cardiac
e Clinical Nurse Specialist health, community and behavioral health nursing.
For more information, call or email: Ms. Erron Vetter Apply online at
(800) 544-5071 http://nursing.creighton.edu

nursing@creighton.edu
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NOTICE OF CHANGE IN
30-DAY RULE

Effective January 1, 2008,
nurses licensed in another com-
pact state who have changed
residence to Nebraska will be
allowed to practice in Nebraska
on their previous state compact
license for 30 calendar days.

The Regulations Governing
the Practice of Nursing (172
NAC 101-003.02A1) state, “An
applicant changing primary
state of residence from another
compact state to Nebraska may
continue to practice under the
former home state license and

multi-state licensure privilege
during the processing of the
nurse’s licensure application

in Nebraska for a period not

to exceed 30 days.” Since the
implementation of the compact
in Nebraska on January 1, 2001,
we have interpreted this 30-day
rule to mean 30 working days.
The other states in the compact
interpret the 30-day rule as 30
calendar days. The discrepancy
between our interpretation and
that of the other states has result-
ed in confusion and negative
consequences for some appli-

cants. In the interest of achiev-
ing consistency with other state’s
interpretation and to avoid any
future negative consequences for
applicants, our interpretation of
30-day rule will change effective
January 1, 2008.

Please assist us with the
implementation of this change
by ensuring that the Human
Resources Department or who-
ever tracks eligibility to practice
for nurses new to this state in the
facility where you work is aware

of this change.

Save the Date: March 6, 2008

The 2008 Nursing Summit sponsored by the Nebraska Nursing Leadership
Coalition is planned for March 6, 2008, at the Holiday Inn in Kearney, Nebraska.

The title of the summit is “Energizing Your Daily Practice.” The presenters will

be Pam Williams and Marci Moore from Innergized, Inc., located in Seminole,

Florida.

Registration forms will be in future issues of Nursing News and other Nebraska

nursing newsletters, but for now, put the date on your calendar and prepare yourself

for an “Innergizing” day on how to “Energize your Daily Practice.”
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2007 Annual Meeting

of the National Council of State

Boards of Nursing

The 2007 Annual Meeting of the National Council
of State Boards of Nursing was held in Chicago, Illinois,
August 7-10, 2007. Nebraska Delegates to this meeting
were Dr. Mary Megel from the Board of Nursing and
Dr. Sheila Exstrom, staff to the board. Four other board
members attended as well as one representative from the

Advanced Practice Registered Nurse Board.

Educational programs, issues forums, and area meet-
ings were provided. The keynote speaker presentation
was “Transforming Nursing Practice Through Integrated

Information Technology.”

Actions that were taken included:

e Adoption of the revisions to the Bylaws of
NCSBN, which resulted in two additional board
members, some standing committee changes, and
the allowance for associate memberships, and

delegate assembly authority to accept additional

Regulation

e Renewal of the NCLEX Examination contract
with Pearson VUE

e Adoption of the 2008 NCLEX-PN Test Plan

e FElection of new board members (Area Directors
and Directors at Large) and committee members
for the Committee on Nominations

Many additional committee reports were presented that
did not require membership action at this time. Examples
include the Finance Committee, NPDB-HIPDB Updates,
the Practice, Regulation and Education Committee,
the APRN Advisory Panel, the Continued Competence
Advisory Panel, the Commitment to Ongoing Regulatory
Excellence Committee, the Member Board Leadership
Development Advisory Panel, the Nursys® Advisory
Panel, the Nursys® Business Design Advisory Panel, the
TERCAP™ Task Force, the Resolutions Committee, and
the Awards Panel.

boards of nursing (such

as the Nebraska Board

of Advanced Practice
Registered Nurses) to hold
membership in the organi-
zation.

e Adoption of the Strategic
Initiatives for the organiza-
tion

e Adoption of the Model
Medication Aide

Curriculum and authoriza-
more

tion to proceed with the
development of a national
medication aide compe-
tence assessment.

e Adoption of the Statement
on the Regulatory
Implications of Pain
Management

e Adoption of the Guiding
Principle of Nursing

Banner He

Ogallala Community Hospital
Ogallala, Nebraska

Community Hospital
Torrington, Wyoming

Ay

th'

Freedom to find my own trail? That's a great job.

What ﬁ me to Banner Health? I love the great outdoors, and where can you find
at than out West? Even better, Banner Health gives me that same sense of
independence at work.

We currently have exciting nursing opportunities available at the following facilities:

Platte County Memorial Hospital &
Nursing Home

Wheatland, Wyoming

Washakie Medical Center

Worland, Wyoming

Apply online by visiting BannerHealth.com. To speak
to a recruiter Monday - Friday, call 866-377-JOBS
(5627) between 8 a.m. - 4:30 p.m. PST.

Banner Health facilities are located in:
ALASKA ARIZONA CALIFORNIA COLORADO
NEBRASKA NEVADA WYOMING

EOE. Banner Health supports a drug-free work environment.
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Registry Action on Nurse Aides
Medication Aides

From 05/01/2007 to 07/31/2007, the following nurse aides
have become ineligible for employment in long-term care
facilities and/or intermediate care facilities for persons with
mental retardation:

Name Nurse Aide Action Date

Registry # Entered
Christian, Herb 61881 Finding of Conviction 05/29/07
Desoe, Velva 23614 Finding of Conviction 06/25/07
Dick, Trina 9968 Finding of Conviction 07/31/07
Garner, Isaac 64472 Finding of Conviction 06/08/07
Green, LaCole 34717 Finding of Conviction 07/09/07
Hansen, Tonya 50850 Finding of Conviction 07/09/07
Harper, Jennifer 50236 Finding of Conviction 07/31/07
Hunt, Ashley 62902 Finding of Neglect 07/31/07
ONeal, Kathryn 45452 Finding of Conviction 05/08/07
Richardson, Courtney 46709 Finding of Conviction 05/08/07
Rubek, Ginger 5937 Finding of Conviction 07/26/07
Shackleford, Shaquria 73855 Finding of Conviction 07/09/07
Snow, Tabitha 7861 Finding of Conviction 07/13/07
Svajdlenka, Mary Ann-Kristin 12856 Finding of Conviction 06/29/07
Thompson, Gary 63792 Finding of Conviction 05/08/07

From 05/01/2007 to 07/31/2007, the following medication aides have been removed from
the Medication Aide Registry:

Name Medication Action Date
Aide Reg # Entered

Atchison, Rustin 52486 Moral Character 07/19/07

Klekot, Crystal 55976 Moral Character 0711/07

Lindsey, Thelma 55426 Competency Violation 07/11/07

Olson, Stephanie 54554 Moral Character 07/20/07
Felony Conviction

Pleskac, Leah 54228 Moral Character 06/14/07
Conviction

Prasek, Michella 55022 Moral Character 07/11/07
Resident Abuse
Resident Neglect

Pulley, Sally 54109 Moral Character 06/28/07
Resident Abuse

Reason, Rex 41531 Competency Violation 07/19/07

Running Bear, Roger 43703 Competency Violation 07/19/07

Noha, Keri Ann 49140 Moral Character 05/23/07

Riessland, Nicole 53827 Competency Violation 06/29/07

Schwarz, Daniel 17506 Moral Character 05/21/07

Shackleford, Shaquira 56236 Moral Character 07/09/07
Conviction

Stevens, Lorraine 57230 Moral Character 06/26/07

Svajdlenka, Mary Ann-Kristin 47953 Moral Character 06/29/07
Conviction

Tragesser, Bonnie 49547 Competency Violation 06/25/07

True, Catherine 53933 Competency Violation 06/29/07

Johnson, Whitney 58101 Competency Violation 06/20/07

The following removal from the Medication Aide Registry was erroneously omitted from the
previous issue.

Name Medication Action Date
Aide Reg # Entered

Greitens, Sarah 48537 Moral Character 04/19/07

Hansen, Tonya 55571 Moral Character 04/19/07
Conviction

Heglin, Deborah 49715 Moral Character 04/19/07
Misappropriation of Resident Property

Mundort, Kayla 49002 Moral Character 04/12/07

Stephens, Tena 54927 Moral Character 03/26/07

Trampe, Tamera 53932 Moral Character 04/14/07
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Studies show that
physicians and

registered nurses

are particularly responsible and careful when they
drive. If you're a physician or a registered nurse in
Nebraska, we would like to reward you with a
special preferred rate* on your Auto insurance.

Ask a Farmers agent below for more information.

Name Address City Telephone E-mail address
Darwin Thue 2655 N Broad St. Fremont (402) 721-7544 dthue@farmersagent.com
Jeff Vinson 3406 W Capital Ave. Grand Island (308) 382-3404 jvinson@farmersagent.com
Vern Schmidt 602 N Hwy 6 Gretna (402) 332-3300 vschmidi@farmersagent.com
Carla Cosier 7160 S 29 St. #F Lincoln (402) 423-3114 ccosier@farmersagent.com
Henry Hagedorn 2120 S 56 St. #202 Lincoln (402) 486-0007 hhagedorn@farmersagent.com
Charles Hanna 4535 Normal Blvd. #232 Lincoln (402) 488-4663 channa@farmersagent.com
Mike Landerfield 916 N 70 St. Lincoln (402) 488-5277 mlanderfield@farmersagent.com
Kim Mittelstadt 1001 S 70 #224 Lincoln (402) 434-3993 kmittelstadi@farmersagent.com
Bob Roche 1601 0ld Cheney Rd. Lincoln (402) 441-4330 broche@farmersagent.com
Angela Vinduska 7160 S 29 St. #F Lincoln (402) 423-3114 avinduska@farmersagent.com
Darwin Barker 2608 S 158th Ploza Omaha (402) 330-9881 dbarker@farmersagent.com
Frank Bisarek 2939 S 120th St. Omaha (402) 505-3414 fhisarek@farmersagent.com
Scott Edgar 405 N 115th St. #203 Omaha (402) 933-9800 sedgar@farmersagent.com
Ryan Emerson 11605 W Dodge Rd. Omaha (402) 208-3164 remerson@farmersagent.com
Matt Garvey 11605 W Dodge Rd. Omaha (402) 330-2879 mgarvey@farmersagent.com
Mike Hokanson 11315 P St. Omaha (402) 896-6565 mhokanson@farmersagent.com
Rhonda Juarez 4601 S 50 St. #309 Omaha (402) 292-1210 rjuarez@farmersagent.com
Vanessa Jurden 6324 Maple St. Omaha (402) 556-1373 viurden@farmersagent.com
Michael Kidd 11315 P St. Omaha (402) 330-9218 mkidd@farmersagent.com
Rob Kuhl 920 S 107 Ave. #304 Omaha (402) 884-1055 rkuhl@farmersagent.com
Pat Lemmers 11720 W Dodge Rd. Omaha (402) 493-3033 plemmers@farmersagent.com
Mick Manley 9001 Arbor St. #111 Omaha (402) 391-1656 mmanley@farmersagent.com
Bill Parsons 11329 P St. #105 Omaha (402) 597-2371 bparsons@farmersagent.com
Gerene Ridpath 4848 5120 St. #210 Omaha (402) 895-0885 gridpath@farmersagent.com
Larry Schmitz 2726 S 148th Ave. (ir. Omaha (402) 895-3663 Ischmitz@farmersagent.com
Mary Sladek 53325138 St. #203 Omaha (402) 991-9229 msladek@farmersagent.com
Ron Sladek 2722 5 148 Ave. (ir. Omaha (402) 330-8911 rsladek@farmersagent.com
Jerry Stone 2707 S 134 St. #2 Omaha (402) 333-9090 jstone@farmersagent.com
David Strunc 2707 S 134 St. #2 Omaha (402) 330-3333 dstrunc@farmersagent.com
Kevin Sulley 2608 S 158 Plaza Omaha (402) 697-1010 ksulley@farmersagent.com

* i Z4INSURANCEDN
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Gets you back where you belong:
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NE LAP Achieves High Ratings on
Client Satisfaction with Services

Nebraska Licensee Assistance Program clients with alcohol/
drug abuse or dependency problems may be embarrassed or
ashamed and find it difficult to ask the NE LAP for help. Some
clients are referred for services because they are in legal, practice
or employment trouble and they are angry about their refer-
ral. In some cases, our clients are upset with their diagnosis or
treatment recommendations. Some are just not ready to give
up drinking or drugging and are resistant to receiving the NE
LAP’s assistance.

In each and every type of licensee situation, the NE LAP
strives to provide professional and compassionate service to the
licensee. A review of the satisfaction ratings from the forty-four
NE LAP clients who returned our satisfaction questionnaires
over the past two year period indicated the NE LAP maintained
excellence in services to all licensee clients.

100% were able to successfully contact the NE LAP when
needed.

98%  were treated courteously, professionally, and in a
timely fashion.

93% indicated the NE LAP staff secemed genuinely inter-

ested in providing the assistance they required.

93%  felt their confidentiality was handled appropriately

by staff.

88%  agreed the NE LAP counselor was effective in help-

ing them.

87%  felt they received an appropriate referral from the

NE LAP.

88%  found the referral services helpful.

84%  overall, were satisfied with NE LAP services.

88%  would recommend the NE LAP to others.

Included with the satisfaction ratings were many positive
comments on the NE LAP services. The following two seem to
sum up the sentiments of the licensees who felt the NE LAP had
been very helpful to them.

“I would like to thank the NE LAP for their part in my sobriety.
Even though I work with patients on a daily basis who are dealing
with substance abuse issues, I could not abstain from alcohol abuse
until the NE LAP told me that I needed to abstain. Again, thank

you for your support and guidance in my

At Good Samaritan
can really

i make an

1Impact

Good Samaritan Hospital is a 287-bed regional referral center and a member of Catholic Health Initiatives. Located
in thriving Kearney, we offer the ambiance of a smaller community with the technology found in larger cities!

Registered Nurses

We have the following opportunities to join our extraordinary team of nurses and work in a faith-based environ-

ment of reverence, integrity, compassion and excellence.

¢ Behavioral Health
¢ Intensive Care

¢ Medical/Surgical
e Ortho/Neuro

o Surgery
e Transitional Care

»y
recovery

“l was very satisfied. [ really enjoyed
talking with Judi. It gave me a sense
to see some things I have accomplished.
And also to give a person a look at my
life before my world of crimes and drugs
and alcohol and the after life. I was very
pleased with this program. I would defi-
nitely refer a colleague to the NE LAP.”*

If you are a licensed health service
professional and would like to take
advantage of the NE LAP services,
please contact the NE LAP at (800)
851-2336 or (402) 354-8055 or visit
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We offer an excellent salary (with shift and weekend differentials), comprehensive benefits and more!

$6,000 Bonus for FT; $3,000 for PT! e Interview Expense Reimbursement
Relocation Reimbursement ($2,000 out-of-state; $750 in-state)

For more information and to print an application, visit: www.gshs.org. Contact us at: Good Samaritan Human
Resources, PO Box 1990, Kearney, NE 68848-1990; call: 800-658-4250; fax: 308-865-2924 or e-mail:
hrgshs@catholichealth.net. A drug screen & background check are required. EOE, M/F/V/D

CATHOLIC HEALTH
INITIATIVES

Good Samaritan Hospital

Kearney, Nebraska www.gshs.org

The medical center, centered on you.

our website at www.lapne.org.

*Reprinted with permission of the
licensee

Nebraska Licensee Assistance
Program
Alcohol/Drug abuse assistance for
health service professionals licensed,
certified or registered by the State of
Nebraska.




Years Ago

in Nursing News

There were 14,997 RN, 6,774 LPNs, 22
Nurse Practitioners, and 2268 CRNAs
licensed in Nebraska

LPN renewal was underway. The fee

for late renewal was $35. [Today’s fee is

$251

LPN educators held a meeting on July

10. Items for discussion included pro-

posed curriculum changes for Southeast

Community College. The college received

a grant to carry out these changes. The

proposed changes to the Rules and

Regulations related to approval of pro-

grams in practical nursing in Nebraska

were also discussed.

Work was continuing to provide assis-

tance for chemically impaired profession-

als. The Bureau of Examining Boards was

sponsoring an Interim Study on LB 691

— The Chemically Impaired Professional

Act. The Nurses in Recovery Support

Group continues to increase in numbers.

Karen Smith wrote an article about her

experiences as a board member. Her

major goal as a board member was to help
as many individuals as possible to under-
stand the purposes, goals, and functions of
the Board.

Frankey Ostlund, LPN, resigned as a

member of the Board of Nursing. She

was retiring from the Tri-County Area

Hospital in Lexington and planning to

move.

At their July 1987 meeting, the Board of

Nursing discussed and made recommen-

dations on the following nursing practice

decisions:

e Determined to further study the role
of the LPN in IV therapy and infant
gavage feeding.

e Determined to further study the role
of the RN in synchronized cardiover-
sion.

e Clarified the statement on monitor-
ing of epidural anesthesia in the labor
and delivery patient.

e  Performing of an emergency episioto-
my by an RN.

Education

Thinkaboutitnursing.com

Recruitment

a a7/ place to live

Western Nebraska has so much to offer. Tap into
the amazing nursing opportunities including
Regional West's shared leadership philosophy,
educational opportunities and Magnet jour-
ney. Enjoy hiking the Wildcat Hills, riding the
waves of Lake Minatare or traveling to Colorado's

front range during your weekends off!

Critical Care and Emergency
Department Nurse Opportunities
Call (308) 630-1586 or e-mail careers@rwmc.net.
Visit us at www.rwhs.org.

an excetlipngt place to work.

» 20-bed level I trauma/
critical care unit

» Work with trauma/surgical/
medical patients including
vascular surgery & neurosurgery

Paid interviewing expenses
Sign-on bonuses up to $5,000
Relocation assistance

v v v v

Work only one of three
weekends

» Tuition reimbursement

» Clinical career ladder

Regional geWest
Medical Center

4021 Avenue B - Scottshluff, Nebraska 69361 - www.rwhs.org
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For MOI‘e Information = = = Visit our Web site at: http://www.hhs.state.ne.us

If you do not have access to the Internet, please contact the Credentialing Division for information or questions concerning:

Nursing and Nursing
Su ort

General Issues

Charlene Kelly, R.N, Ph.D.
Section Administrator

(402) 471-0317
charlene.kelly@hhss.ne.gov

Advanced Practice Nursing
(CRNA, CNM, APRN)

Initial Licensure

Licensure by Endorsement
Reinstatement of Licensure
License Renewal/Audit Questions
Kathy Anderson

(402) 471-2666
kathy.anderson@hhss.ne.gov

Nursing Practice Issues
Karen Bowen, R.N., M.S.
(402) 471-6443
karen.bowen@hhss.ne.gov

Registered Nurse

Licensure Based on Examination (NCLEX®)
Licensure Based on Endorsement
Renewal/Audit Questions

Kelli Dalrymple

(402) 471-4375

kelli.dalrymple@hhss.ne.gov

Licensed Practical Nurse

Licensure Based on Examination (NCLEX®)
Licensure Based on Endorsement
Renewal/Audit Questions

Mary Ann Moore

(402) 471-4925
maryann.moore@hhss.ne.gov

Licensed Practical Nurse

CERTIFIED

Certification by Examination
Certification Renewal/Audit Questions
Mary Ann Moore

(402) 471-4925
maryann.moore@hhss.ne.gov

Foreign Educated Nurses
Sheila Exstrom, R.N., Ph.D.
(402) 471-4917
sheila.exstrom@hhss.ne.gov

Nursing Statutes

Rules and Regulations
Charlene Kelly, R.N., Ph.D.
(402) 471-0317
charlene.kelly@hhss.ne.gov

Scope of Practice and Practice Standards
Karen Bowen, R.N., M.S.,

(402) 471-4376

karen.bowen@hhss.ne.gov

Education Issues, Curriculum Revisions and
Nursing Program Surveys

Sheila Exstrom, R.N., Ph.D.

(402) 471-4917

sheila.exstrom@nhhss.ne.gov

Refresher Gourse/Designing Own Review
Course of Study

Sheila Exstrom, R.N., Ph.D.

(402) 471-4917

Sheila.Exstrom@hhss.ne.gov

RN and LPN license reinstatement
Name and/or Address Change
(Please provide your name and Social Security number)

Certifications/Verifications
Duplicate/Reissue Licenses
Kathy Anderson

(402) 471-2666
kathy.anderson@hhss.ne.gov

Nursing Student Loan Program
Melissa Drozda
(402) 471-2354

Probation Compliance Monitoring
Ruth Schuldt, R.N., B.S.

(402) 471-0313
ruth.schuldt@hhss.ne.gov

OR

Shirley Nave

(402) 471-0136
Shirley.nave@hhss.ne.gov

Complaint Filing
Investigations Division
(402) 471-0175

Medication Aide

Medication Aide Role and Practice Standards
Marletta Stark, R.N., B.S.N., Program Manager
(402) 471-4969

marletta.stark@hhss.ne.gov

Name and/or Address Change

(Please provide your name and social security numben
Teresa Luse

(402) 471-4910

teresa.luse@hhss.ne.gov

Medication Aide Registry and Applications
Teresa Luse

(402) 471-4910

teresa.luse@hhss.ne.gov

Medication Aide Testing
Kathy Eberly

(402) 471-4364
kathy.eberly@hhss.ne.gov

Nurse Aide

Nurse Aide Role and Practice Standards
Marletta Stark, R.N., B.S.N.
marletta.stark@hhss.ne.gov

Nurse Aide Registry
Wanda Wiese

(402) 471-0537
wanda.wiese@hhss.ne.gov

Name and/or Address Change

(Please provide your name and social security number)
Wanda Wiese at (402) 471-0537
wanda.wiese@hhss.ne.gov

Questions Related to: Interstate Endorsements,
Nursing Students, Military Training, Foreign
Trained Nurses

Nancy Stava

(402) 471-4971

nancy.stava@hhss.ne.gov

Nurse Aide Testing
Kathy Eberly

(402) 471-4364
kathy.eberly@hhss.ne.gov

General

Mailing Labels

Available online at: http://www.hhs.state.ne.us/crl/
orders.htm

Information on
Disciplinary Actions
Carmen Bachle

(402) 471-4923
Carmen.bachle@hhss.ne.gov
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...and take your career to the next level

For career opportunities, ,
visit us online at..

www.ne’l)raslealzeart. com

Enjoy practicing at the region’s premier
state-of-the-art cardiac care facility.
We are committed to providing patient

Jfocused specialty care. Working
together, in partnership, to provide the

best care in the region.

Nebraska Heart Institute
HEART HOSPITAL




Nebraska State Board of Nursing
301 Centennial Mall South PRSZOELE; ;gén;nzgﬂn
Lincoln, NE68509 o

LITTLE ROCK, AR
PERMIT NO. 1884

you value your personal life as
much as your professional life,

We understand how important it is for you to be there for
the meaningful moments of your busy life. That's why we
offer flexible scheduling to our nurses. We value you.

There are also a lot of other great reasons you'd like
to work here. Go to our website, learn more about our
opportunities and apply online.

"THE DIE NTER

NebraskaMed.com

Equal Opportunity/Affirmative Action Employer

SERIOUS MEDICINE. EXTRAORDINARY CARE.



